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1. YenimnicTs npodeciiiHoi nisiybHOCTI JepkKaBHUX CITYXO00BLiB YKpaiHU: yIIPaBIiHCbKUIN aCeKT

2. The success of the professional activity of civil servants Ukraine: managerial aspect

Pedepar:

1. Y nuceprauii BUBHAUY€HO CYTHICTb i CTPYKTYPY YCIIIIHOCTI NPOQECINHOI AisIbHOCTI JepKaBHUX CITYKOOBLB i3
BUKOPUCTAHHSM OCHOBHUX HAayKOBUX MiJXO/iB 10 BUBYEHHS 1iiei Npob6ieMaTuKy, o rnependadae BpaxyBaHHS
NIPiOPUTETIB, IPUHLMUIIIB i TEXHOJIOTIH, CIIPSIMOBAHMX Ha Peasi3allilo JIOACbKOrO PECYPCY B CUCTEMI Iep>KaBHO]
cnyx6u. HaBeleHO MeTOZ0J10Ti4Hi TepelyMOBU YIIPaBJIiHCbKOTIO aCIeKTy YCHIilTHOCTI MpodeCciliHoi AisiIbHOCTI
IepKaBHUX CITY>X00BLiB. OGIPYHTOBAHO LISIXU (POPMYBAHHS YCIIITHOCTI MPOQeCiiHOi AislIBHOCTI AeP>KaBHUX
cayk00BLiB YKpaiHu. Y3arajbHeHO 0CcO6JIMBOCTI peasnizauii yenimHocTi npodeciiiHoi gisiibHOCTI fepkaBHUX
CIyk0O0BLiB y 3apyODKHUX KpaiHax Ta MOXKJIMBOCTI afanTalii ix JocBiny 1o yMOB Jep>kaBHOI Ciykou YKpaiHu.
JJoBeneHO HEOOXigHICTh 3aCTOCYBAaHHS iHHOBALIIMHUX MiAXOAiB 4O peasnizalii ycnilmHocTi npodeciiiHoi AisabHOCTI
I€P>KaBHUX CIY>KO0BLiB YKpaiHU. PO3p0671€HO CTPYKTYPHO-(QYHKLiIOHATBbHY MOJ€JIb YCHIMHOCT] mpodeciiiHoi

IisiTIbHOCTI Jep>kaBHUX CIIY>X00BLiB YKpaiHu; cOpMyJIbOBAHO NPAKTUYHI peKOMeHallii oo ii BUKOPUCTaHHS.



BrokpemMiieHO IEPCIIEKTUBHI IIISIXU POPMYBaHHS 11 onTUMizalii yernimHocTi npodeciiiHoi AiSIbHOCTI Iep>KaBHUX
Cyk00BLiB YKpaiHu.

2. The thesis explains the purpose and structure of successful professional civil service using basic scientific
approaches to the study of this issue. The author of the scientific understanding of the concept reasonably
successful professional civil service of Ukraine as a process involves consideration of: the following priorities
(effective personnel policies, favorable socio-economic conditions, organizational and legal framework,
development and potential civil servant, direction of personnel services on an individual approach, improvement of
mechanisms of civil service, promotion of civil servants achieve successful professional activity of scientific
research), principles (legality, professionalism, integrity, of strategy, transparency and openness, initiative,
creativity, promote professional development of civil servants) and technologies (planning professional
development support, mentoring, coaching, audit, assesment center, SWOT-analysis, kaizen, management based
on results) that contribute to the integrity of the personnel processes aimed at implementation of human
resources in the civil service. The study author suggested definition of "successful professional civil service" as a
process of development, implementation and management decisions based on lyudynotsentryzmu, motivation,
self-development and self-realization, the system of professional knowledge and skills, providing professional
development, achieve goals and meet professional activity. Posted methodological prerequisites for successful
management aspect of professional civil servants.
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