O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHH HOMeP: 0414U002399
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 20-06-2014

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. AbecinoBa OsieHa KocTsSHTHHIBHA

2. Abesinova Olena Kostyantinivna
KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.09

HasBa HayKOBo'l' cneniaﬂbHOCTi: Byxranrepcpkuii 061K, aHasi3 Ta ayiuT (32 BUJAMU €KOHOMIYHO]

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Jara 3axHcTy: 23-05-2014

CnenianpHIiCTB 32 OCBiTOIO: 8.050106

Micue p060TI/l 3a06yBaqa: Jep>kaBHUY BUIIMI HaBYaJIbHUM 3aKiaf, "KuiBCbKUI HAL[iOHAJNIBHUY €KOHOMIYHUN

yHiBepcuTeT iMmeHi Baguma I'etpMana"

Kopg 3a €IPIIOY: 02070884

Micue3HaxoayKeHHs: 03680, m.Kuis, np.ITlepemory, 54 /1

dopma ByracHoCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi Cleliaai30BaHOI BYEHOI pasu). [126.006.06
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IIoBHe HaﬁMeHyBaHHﬂ lOpI/I,ZLH‘IHO'l' 0COO0MH: Jlep>kaBHUI BUILIUI HAaBYAJIbHUM 3aKiaf "KuiBCbKUM

HalliOHaJIbHUI €KOHOMIYHMI YHiBepCcUTET iMeHi Baguma 'etbmaHa"
Kog, 3a €IPTIOY: 02070884

Micue3Haxoa KeHHs: 03680, m.Kuis, np.[lepemoru, 54 /1
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PyOpHK: 06.35.31

Tema gucepranii:

1. AHaJ1i3 BUKOPUCTAHHS KaAPOBOro MOTEHLiaIy MigIpUeMCTBA

2. Analysis of the human resource capacity of the enterprise

Pedepar:
1. lucepraniio IpUCBSIYEHO AOCIIKEHHIO TEOPETUYHUX | TPAKTUYHUX [TUTAHb aHAJIi3y BUKOPUCTAHHS KaIpOBOTO

"o

NOTEHIjaly NignpueMcTBa. Ha oCHOBI TeOpeTUYHMX y3arajbHEHb CYTHOCTI MOHSITh "poboua cuia", "TpyAoBuil

rnoreHuian", "Tpyosi pecypcu”, "I0ACPKUN KalliTana" yTOYHEHO CYTHICTD IIOHSTTS "KaAPOBUM OTEHIiaNn" K
rOJIOBHOTO pecypcy MifIpueMcTBa. 3ailicHeHo kiacudikaliito pakTopis, ki popMyIOTh KaipOBUii OTEHLiall, 3
ypaxyBaHHAM IX KiJIbKiCHOTO 1 SIKICHOT'O BILJIMBIB, @ TAKOX BIVIMBIB 30BHIIIHBOTO Ta BHYTPIIIHBOIO CEPENOBULIA.
[IpoBeneno aHasiz poOpMyBaHHS, CTaHy i 3a0€3[1€4E€HOCTI NiJNPHUEMCTBA KaPOBAM IIOTEHLiaJIOM Ta (PAKTOPIiB, MO0
BIJIMBAIOTh HA KiJIbKiCHI Ta SIKiCHI MapamMeTpu oro po3BUTKy. HayKoBO OGIPYHTOBAHO peKOMeHIALLil 070
nifBUILEeHHS e(PEeKTUBHOCTI yIIpaBJliHHS KalpOBUM IIOTeHIliaoM. Ha ocHOBI aHasnizy MOTUBaLiiHOTro Npodiio
[IepCOHAJTy MiANPUEMCTBA PO3POOJIEHO I1IJIaH aHaJIi3y BOCKOHAJIEHHS KOPIOPAaTUBHOI KyJIbTYpH MiANPUEMCTBA.
3anponoHOBaHO HOBUI MiAXia 40 aHai3y e(peKTUBHOCTI KaIpOBOTO MOTEHLialy Ta ONTUMi3alii BUTpaT Ha

IIepCOoHaJl 32 YMOBHU BUKOPHUCTaHHS ayTcTaddinry. V nucepranii noseneHo nepesaru ayrctapiry nis



HiANpUEMCTBA, TEOPETUYHO OOIPYHTOBAHO Ta PO3PAaXOBAHO €KOHOMIUHY e(PeKTUBHICTb ayTCTa(iHro0BOi MOCIYTHU.

Po3pob6seHo ITonoskeHHs Ipo opraxisaliiio aHasisy KafpoBOro MoTeHLiany nianpruemMcTsa.

2. Thesis deals with the theoretical and practical issues of efficiency analysis management human potential

company. On the basis of theoretical generalizations essentially the concept of "work", "working capacity”, "human
resources”, "human capital” clarified the concept of "human potentsyal" as the main resource of the enterprise.
Generalized classification of the factors that shape the human potential, taking into account both quantitative and
qualitative impact, the impact of external and internal environment. The analysis of the formation, condition and
availability of enterprise human resources and factors affecting the quantitative and qualitative parameters of its
development. Are evidence-based recommendations to improve the management of human resources. Based on
the analysis of the motivational profile of company personnel, a project plan and analysis to improve the
organizational culture of the enterprise. The recommendations for the analysis of the effective use of human
resources with the use of the computer system of staff recruitment and use of staffing services.

Jep>kaBHHHM peecTpaniiiHuii Homep JiP:

IIpiopuTeTHHH HANIpSIM PO3BHTKY HayKH i TEXHIKH:
CrpareriyHu# NpioOpHTETHHUI HAIIPSIM iHHOBaILLiMHOI Aig/ILHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iyo6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi goKymeHTH Ha OIIIB:

BnpoBaakeHHS pe3yJIbTaTiB AHCEpPTaIii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocTi Ipo HayKOBOr0 KepiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. TopbaTok Mukosa IBaHOBUY

2. Gorbatok Mykola Ivanovich

KBasmigikamis: k.e.x., 08.00.09
ImenTudikarop ORCID ID: He zacrocoyerbcs
JonaTkoBa iHdopmanisi:

TloBHe HaliMEeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma By1acHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs



VII. BigomocTi npo odinilfiHuX ONOHEHTIB Ta PELeH3€HTIB

OdiniiiHi OIOHEeHTH
Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. MHux €Bres BosogumMupoBruy

2. MHux €BreH Bosmogumnposud

KBasigikamnis: n.e.n., 08.00.09
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa inpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Mesbanyenko Onexkcanzp BitaniioBrny

2. MenpHu4YeHKo OnekcaHap BitanifioBuu

KBasmigikanis: k.e.n., 08.00.09
InenTudikarop ORCID ID: He 3acrocosyerbcs
JopaTrkoBa iHdpopmamist:

IloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHSI:

dopma ByracHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI

TrOJIOBH pajgu

BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBi

rOJIOBYIOYOTO Ha 3aCiflaHHi

Csipko CsiTiiaHa BosogumMupiBHa

Csipko CsiTsiaHa BosiogumupisHa



BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpaTop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 3a pEeECTpallil0 HayKOBOi IOpuenko T.A.

OisIIBHOCTI




