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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PyOpPHK: 15.81.25

Tema gucepranii:
1. TIcuxoJioriyni yMOBH 3a1100iraHHs1 IJIMHHOCTI TepCOHaJy B KOMEPLITHMX OpraHizallisix.

2. Psychological conditions for prevention of staff turnover in commercial organizations.

Pedepar:

1. Inceprariito prucBs9eHO aHajli3y [ICUXO0JIOTIYHMX YMOB 3aM100iraHHs IJIMHHOCTI IIEPCOHANY B KOMEPLiHUX
opranizauisx. Po6ota MicTUTh TeopeTUuyHe OOIPYHTYBaHHS, METOIMYHI 3acajy Ta pe3yJbTaTU eMIIiPUYHOTO
IOCJiIKEHHS 3 Liei mpobseMu. Y SOCIiIKEHHI pO3KPUTO 3MiCT IIJIMHHOCTI IEPCOHAJy Ta MIOKAa3aHo ii poJib y
3abesnevyeHi epeKTUBHOI AisJIbHOCTI OpraHisatii Ta nepcoHasny. KoHCTaTOBaHO HasIBHICTb BUPAXKEHOI IPO6GIEMU
IJIMHHOCTI [IEPCOHAJy B KOMEPLIMHUX OpraHi3alisix. BusBi€eHO OCHOBHI BUJIY MIJINHHOCTI IEPCOHAJY B
KOMEPLIiHUX OpraHisauisx. BcTaHOB/IEHO BIIJIMB YUMHHYKIB Me30PiBHS (PiBHS OPraHisaliliHoro po3BUTKY,
0COO6JIMBOCTEN OpraHisaliiiHoi KyJbTypH Ta COLialbHO-TICUXO0JIOTIYHOrO KJIiMaTy B OpraHisariii) Ta YUHHUKIB
MiIKpOPiBH# (PiBHS 3HAYYIOCTi OCHOBHUX MOTPEO IEPCOHATY, 33/0BOJIEHOCTI IEPCOHAY POOOTOI0, CTaXKy POOOTH
IlepCcoHasly B Opraisariii Ta fioro ciMeHOro CTaHy) Ha IJIMHHICTb IEPCOHAy B KOMEPLiMHNUX OpraHisalisx.
BusHaueHO NCHUXOJIOTiYHI YMOBH 3aM100iraHHs IJIMHHOCTI IEpCOHAy B KOMEPLiITHMX opraHisalisx. Po3po6yieHo

TpeHiHr "TICUXOJIOTivHI YMOBU 3aM106iraHHs INIMHHOCTI IIEPCOHAJYy B KOMEPLiMHUX OpraHisanisax”.



2. The thesis examines the psychological conditions for prevention of staff turnover in commercial organizations.
The work includes the theoretical basis, methodology and findings of the empirical research of the problem in
question. The study reveals the contents of staff turnover and its role in ensuring high organizations' and staff's
performance. The investigation found high levels of staff turnover and the basic types of staff turnover in
commercial organizations. The author analyzed the effects of mezzo-level factors (level of organizational
development, the characteristics of the organizational culture and socio-psychological climate in the organization)
and micro-level factors (level of significance of staff's basic needs, staff's work satisfaction, length of work in the
organization, and their marital status) on staff turnover in commercial organizations. The author defined
psychological conditions for prevention of staff turnover in commercial organizations as well as designed a
training course 'Psychological Conditions For Prevention of Staff Turnover In Commercial Organizations.'
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PeuenseHTn

VIII. 3ak1104Hi BiZOMOCTI
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