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1. PerionanpHa crenudika oprasisaniliHoi Ky/bTypy B yMOBaX TPaH3UTHUBHOIO YKPAiHChKOTO CYCIIiZIbCTBA (Ha
npukiafi 3anopispbKoi 061aCTi)

2. Regional specificity of organizational culture in the conditions of transitive Ukrainian society (on the example of
Zaporizhzhya region)

Pedepar:

1. Incepralist npucBsYeHa COLi0JIOTIYHOMY JNOCJII)KEHHIO CTPYKTYPHUX, 3MiCTOBUX i PYHKIIIOHAJIbPHUX
0CO06JIMBOCTEN OPraHi3aliiiHOi KyJIbTypy B YMOBAaX TPAH3UTMBHOIO YKPAiHCHKOTO CYCITiIbCTBA 3 TIO3ULIiN
3aCTOCYBaHHSI CEKTOPAJIbHOTO Mifxony (Ha npukiamni 3anopisbkoi obsacTi). OpraHisaliifiHa KyJbTypa € SIBULEM
COlLiaJIbHUM, BJIACTMBA Pi3HUM OpPTraHizauism. MopasbHO-eTUYHUH, IIHHICHO-HOPMAaTUBHUI 6a3UC OpraHi3aliliHoi
KyJIbTypY opraHizauii ¢popmMyeThbcs Iif, BIVIMBOM LIiIHHICHOI CUCTEMHU CYCIiJIbCTBA, TOMY IPUUHSTHI CyCIiJIbHI 3pa3ku
OpraHi3alifHUX Ta YIIPaBJIiHCbKYX BiIlHOCUH MAaIOTh BifA3€pKaJIeHHA B OPraHisaliliHii KyJIbTypi pi3HMX Oprasisariii,
1[0 ITPALIOIOTh Y BCiX CEKTOPAX €KOHOMIYHOI CUCTEMHU CYCIIiNIbCTBA (LEeP>KaBHOMY, IPUBATHOMY (KOMEpLiITHOMY) Ta

HeNpubyTKOBOMY (TPOMaZICbKOMY)). BU3HaUeHO CTPYKTYPHI CKJIaJlOBi OpraHisaliiiHoi KyJIbTypH, sKi



XapaKTepU3yloThb KYJIbTYypy Oprasisatii, opMyI0Th Ta 3yMOBJIIOIOTH ii TpaHC(OPMaLlilo BifITOBITHO [0
ry106ai3aniifHuX BUKJIVKIB, 4 CaMe: COIiE€TabHi CKJIA/IOBI, IIIHHICHO-HOPMAaTUBHI CKJIA[IOBi, CKJIA[IOBi KEPiBHUX
BiJHOCHH (OpraHisaliliHuX Ta yrpaBliHCbKUX).

2. The dissertation is devoted to the sociological study of structural, content and functional features of
organizational culture in the conditions of transitive Ukrainian society from the standpoint of application of the
sectoral approach (on the example of Zaporizhzhya region). Organizational culture is a social phenomenon
peculiar to various organizations. Moral-ethical, value-normative basis of organizational culture of the
organization is formed under the influence of the value system of society, so acceptable social models of
organizational and managerial relations are reflected in the organizational culture of different organizations
operating in all sectors of the economic system of society (public, private (commercial) non-profit (public)). The
structural components of organizational culture that characterize the culture of an organization, shape and
condition its transformation in accordance with globalization challenges are defined, namely: social components,
value-normative components, components of managerial relations (organizational and managerial).
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