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1. YripaByiHHSI PO3BUTKOM KOMIIETEHIIN IEPCOHANY BUIIMX HABYAJIbHUX 3aKJIAIiB.

2. Management of personnel competence in the higher establishments

Pedepar:

1. O6’exT npouecyu po3BUTKY KOMIIETEHLiM HAYKOBO-TI€JJarOriYHOro NepcoHany. MeTa ~TeOpeTUYHE OOIPYHTYBAHHS
3acajl yIpaBJliHHS PO3BUTKOM KOMIIETEHIIil HAyKOBO-TI€4arorivyHoro NepCcoHasy Ta po3pobsieHHs Ha Lill OCHOBI
KOHIIEINTYaIbHOI MOJZIEJIi iX PO3BUTKY Y BUIIMX HABYAJILHUX 3aKjIafax. MeToau: iCTOpUYHUMA, METOIM aHai3y i
CHHTE3Y, TEOPETUYHOTO y3arajbHEeHHS, METOJI1 €KOHOMIYHOIO aHaJIi3y, METOIU JOCJIiIKEHHS ONepaLiiil.
Pe3ysnbTaTu — HAyKOBE OOI'PYHTYBAHHS TEOPETUYHUX i MPAKTUYHUX 3aCa[] YIIPABIiHHS PO3BUTKOM KOMIIETEHIiN
HAyKOBO-TI€JJarOriYHOrO MepcoHaty, GOPMYyBaHHS BUCHOBKIB Ta MPAKTUYHUX IIPOIIO3ULH 100 MiTBUIEHHS
eeKTUBHOCTI AisinbHOCTI BH3. HoBM3HA — T06Y0BaHO KOHLIENTyalbHY MOJI€Jb YIIPaBJIiHHS PO3BUTKOM
KOMIIETEHIill HAYKOBO-TI€AArOTriYHOrO IIEPCOHANY, PO3BUHEHO MOHATIMHMM arapaT CUCTEMHU YIIPABJIiHHA
PO3BUTKOM KOMIIETEHLiY HAYKOBO-TI€4ArOriYHOro MEPCOHANY, @ CaMe: BU3HAYEHHS TAKUX [TOHSTD SIK: «KKOMIIETEHIL

HAYyKOBO-T€JaroriyHOro NePCOHAINY», <KOMIIETEHTHICTh HAYKOBO-TI€JJarOTiYHOTO MEPCOHAIY», «PO3BUTOK



KOMIIETEHLiMl HAYyKOBO-TI€JArOriYHOr0 [IEPCOHAIY» Ta «yIIPaBJliHHA PO3BUTKOM KOMIIETEHIIiY HAYKOBO-
[eIaroriYHOro NEPCOHANY», HABEJIEHO CUCTEMY YMHHUKIB Ta iHIUKATOPIB PO3BUTKY KOMIIETEHIII HAYKOBO-
[1eJJaroriyHoOro epCcoHasly BUIIMX HaBYAJIbHUX 3aKJIa/liB, CEPe], IKUX BUTIJIEHO TaKi IPYyIuU: 3a J)KepeslaMU BILJIUBY,
3a HAIIPSMOM Jii, 3a piBHEM 3HAYMMOCTI Ta 3a METOLAMU OLIHKM METOIY OLiHIOBAaHHSA PE3YyJIbTaTUBHOCTI AislJIbHOCTI
HAyKOBO-T€JarorivyHoro NepCcoHaly BUIMX HaBYaJIbHUX 3aKJ1aJiB YKpaiHu (SIKiCHI, KilbKiCHi, KOMOiHOBaHi) Ha
OCHOBI KJIaCTEpHOTI0 aHaJslizy B pO3pi3i 6araTokpuTepiasbHOI CXOXKOCTI; y3araJbHEHO TEOPETUYHI II0JIOKEHHS Ta
nigxonu mono GopMyBaHHSI MOTHBALIIITHOrO MeXaHi3My PO3BUTKY KOMIIETEHIIii1 HAYKOBO-TI€JJarOTiYHOTO
IepcoHany, SKUM B po3pi3i 3alporoHOBaHUX OCHOBHUX MOT0 CKJIAI0OBUX (MOTHBAllil BUCOKOSIKICHOI MPOyKTUBHOI
[eJlaroriyHoi AisisIbHOCTI, IPOAYKTHMBHOI HAYKOBOI HisIIbHOCTI, PO3BUTKY, YIIPaBJIiHHS) CIIPUSITUME IIOKPALeHHIO
PEe3YyJIbTaTUBHOCTI IisIIbHOCTI EPCOHAy BUIIMX HaBYaJIbHUX 3aKJIaJliB; OOIPYHTOBAHO KOHUEIIO LIEHTPIiB
PO3BUTKY KOMIIETEHLiH, IK OCOOJIMBUX CTPYKTYPHUX OJMHULb BUIMX HaBYAJIbHUX 3aKJIAJB, 110 KOHTPOJIIOIOTh
HAMBa)KJIMBIl HANIPSIMU iX AiSJIbHOCTI, aKyMyJIIOIOTb 3HAaHHS i 3HAXOJSTh CII0COOM iX MaKCUMaJIbHO €(PEKTUBHOTO
3aCTOCYBaHHSI; YIOCKOHAJIEHO MOJIeJlb OIITUMAaIbHOTO PO3IOily HAyKOBO-II€JJarOriyHOro IepCcoHay 3a
KOMIIETEHIiSIMY, SIKA HA OCHOBI PO3p006JIEHO] KApTH KOMIIETEHIIi# 03BOJIsIE i€ HTU(PiIKyBaTH 30HM BiNOBiNAIbHOCTI
BM3HAYEHUX I'PYIl IEPCOHAY 32 HAIPSIMaMH iX MiAroTOBKY. BIpoBamKeHo y HisyipHICTh BUKOHABYOTO KOMITETY
TepHoMinbCbKOI MiCbKOI pany, TepHOMiNBCHKOrO HALIOHATIBHOTO €KOHOMIYHOTO yHiBepcurety, IBH3
«TepHOMNiNbCHKUM lepKaBHUM MeIUyYHUi YHiBepcuteT iMeHi [.51. ['opbaueBcbkoro MO3 Ykpainu», TepHOMilbCbKOrO
HaLliOHAJILHOT'O TEXHIYHOTO yHiBepcuTeTy iM. L. [Tymtog, [TosTaBChKOro HalioHaJIBLHOTO N1€4ArOriYHOrO YHIBEPCUTETY
imeni B.I'. Koponenka, [IBH3 «TepHomninbCbkuil KOMepLiitHUI iHCTUTYT». Cpepa BUKOPUCTAHHS — HisiibHiCTE BH3
Ykpainu.

2. The object processes competence development of scientific and pedagogical staff. The purpose theoretical
justification of principles of the development management competencies of scientific and pedagogical staff and the
operation on the basis of the conceptual model of its development in higher education. Methods: historical,
methods of analysis and synthesis, theoretical synthesis, methods of economic analysis, operations research
methods. Results - the scientific basis of theoretical and practical bases of competence development of scientific
and pedagogical staff, forming the conclusions and practical suggestions for improving the efficiency of the
university. Novelty - the conceptual model of the development management competencies of scientific-
pedagogical staff is built; the conceptual framework of development management competencies of scientific and
pedagogical staff is developed; the concepts such as "competence of scientific-pedagogical personnel”,
"competence of scientific-pedagogical personnel”, "competence of development of scientific and pedagogical staff
"and" development management competencies of scientific-pedagogical personnel "are defined; the system of
factors and indicators of competence development of scientific and pedagogical staff of higher education
institutions including the following groups: the sources of influence in the direction of action, the level of
significance and methods for the evaluation of methods for assessing the impact of scientific and pedagogical staff
of higher educational institutions in Ukraine (qualitative, quantitative, combined) based on the cluster analysis in
the context of multi similarity; the theoretical terms and approaches to the formation mechanism of motivational
competencies of scientific and pedagogical personnel are proposed. It will improve the performance of the staff of
higher education institutions in the context of its main components (motivation of high productive educational
activities, productive research activities, development and management). The concept of competence centers, as
structural units of higher education institutions that control the most important areas of their activities,
accumulating knowledge and finding the ways to make the most effective use; the model of optimal allocation of
scientific and pedagogical staff competency, based on the competencies developed maps allows the identification
of areas of responsibility of certain groups of staff in the directions of their training is improved. It is introduced in
the activities of the Executive Committee of Ternopil City Council, Ternopil National Economic University,
Ternopil State Medical University named after I. Gorbachevskiy, Ministry of Health of Ukraine ", Ternopil National
Technical University named after 1. Pul'uj, Poltava National Pedagogical University named after V.G. Korolenko,
Ternopil Commercial Institute. Scope - activities of the universities in Ukraine.
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