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Pedepar:

1. O6'eKT mOCIiIKEHHS: TpoLecu POpMyBaHHS e(peKTUBHOI MaTepiajbHOI MOTHUBALLl [IEPCOHAIY HA MiANPUEMCTBAX
MamuHOOYAyBaHHS. MeTa IOCiIKeHHS: TOTIMbIeHHSI TEOPETUKO-METOANYHNUX 3aca, i po3poOKa HayKOBO-
[IPaKTUYHUX peKOMeHallill o0 3abe3nedyeHHs epeKTUBHOI MaTepiasbHOi MOTUBALLil TepCcoHay, SIK CIIOCO0Y
MiJBUIIEHHS [IOKa3HVKIB €KOHOMIYHMX MIPOLECIB MiAnprueMcTBa. MeTOAM NOCIIIKEHHS Ta anlaparypa: aHajli3y-
CHUHTE3Y, CEMaHTUYHOTO aHaJi3y Ta JIOTiYHOTr0 y3araJbHEeHHS; EKCIIEPTHUX OLiHOK; EKOHOMIKO-MaTe€MaTU4Hi
MeTOH (KJIaCTEepHUI aHali3, IUCIePCiiHNI aHaJli3 KOpessLiiHO-perpeciiHui aHati3, HeJliHiliHe IporpaMyBaHHs);
IPYIyBaHHS; CTATUCTUYHOTO KOHTPOJIIO SIKOCTI; JMHAMIYHOTO IIPOrpaMyBaHHS; aHAJIiITUYHOTO BUPiBHIOBAHHS
TpeHpa. TeopeTruyHi i MpakTU4Hi pe3yJIbTaTh: TEOPETUKO- METOLWUYHI MIIXOOM 10 MOTUBALIIHOI [isSJIbHOCTI
HiANpUEMCTB MaINMHOOYAYBaHHS. HOBM3HA: cucTeMa [TOKa3HUKIB, 10 XapaKTepUu3yloTh MaTepiasbHy MOTHBALIiI0

IIepCOHaJy Ta eKOHOMIYHi IpolecH MifIIPUEMCTB, SIKa, Ha BiAMiHY BiJl iCHyI0UMX parMeHTapHUX [1OKa3HUKIB,



[I03BOJIsIE BPAxOBYBaTHU Pi3Hi 03HaKU e(EKTUBHOCTI OIJIATU Ipalli MOPSJ, i3 BCTAHOBJIEHMMHU HaNPSIMKaMU
BUKOPUCTAHHS BUPOOHUYMX PECYPCiB; METOOUYHNUN MiJXif 70 PO3PAXyHKY MaTepialbHUAX BUILIAT IIEPCOHAIY, SIKUM,
Ha BiIMiHY Bif, iCHyIOUUX, lepefdavyae BU3HAYEHHSI BEJIMUMHU JOJATKOBOI 3apIljlaTH Ha OCHOBI 3alIPOIIOHOBAHOI0
[IOKa3HMKa TPYIOBOT0 BHECKY, 110 BPAaxOBY€ BUTPATHU Mpali 6€3 3aCTOCYBaHHS iHBapiaHTHUX ILIKAJI i pO3Mipy
330XOYYyBaJIbHMX Ta KOMIIEHCALIMHUX BUIIAT 32 PAXyHOK BiAIIOBIIHOr0O KOeQillieHTa; BU3BHAYEHO 3MiCT KaTeropii
"€eKOHOMIYHi ITpoLiecy MigIPUEMCTBA" SIK CYKyITHOCTi B3a€MOIIOB'S3aHUX SIBUIL, TOCIIOJAPCHKOT0 XapaKkTepy 11
IOCSICHEHHS [IEBHOTO Pe3yJbTaTy HMIJIIXOM TpaHc@opmaliii "BxofiB" 32 JOIIOMOT0I0 BUKOPHCTAHHS PECYPCIB y
"BUXOAM"; OLIiHKA PiBHA BIUIMBY MaTepiasbHOI MOTUBALIil IEPCOHAY Ha O3HAYEHY CYKYIIHICTb SIBUIL, TOCIIOJAPCHKOTO
XapakTepy Ha OCHOBI KiJIbKiCHOTO Ta SIKiCHOTO ii BUMipIOBaHHS 3a IIKaJIOI0 iHTepBasliB ¢pakTopiaabHOI AuCHepCii;
METOJIWYHUH Mifaxin 1o GopMyBaHHS YIPaBIiHChKUX pillleHb y cdepi MaTepianbHOi MOTUBALLi], 1IJ0 BKJIIOYAE
IIOCJIiIOBHICTh B3a€MOIIOB'SI3aHUX €TalliB Ta nepenbdadae 3aCTOCYBaHHS BilIIOBIAHOTO CIIOCO0Y MPUMHATTS pillleHb
17151 0OpaHHS ONTMMAJbHOTO BapiaHTy HAIMPSIMKIB MiJBUILIEHHS TIOKA3HUKIB 3a6€3I1e4eHHS Pe3yJIbTaTiB €KOHOMIYHOI
IiSITIBHOCTI 3 ypaxyBaHHSM BILJIMBY 30BHIIIHBOTO CEPEIOBUILA; BUBHAYEHHS IMOBIPHOCTI 3MiHM SIKICHOTO CTaHy
PO3BUTKY €KOHOMIUHUX MIPOLIECIB MiAIPUEMCTBA, 110 BiIpi3HSIETHCSI BpaXyBaHHIM BILJIMBY €(PEKTUBHOCTI
MarepianbHOI MOTHBaLii nepcoHany. CTyiHb YIIPOBAIPKEHHS: PE€3yJIbTaTU JOCIIiI)KEHHS BIIPOBAIKEHO B POOOTI
BAT "Typ6oaToM" (moBinKa mpo BIpoBagkeHHs Bif 27.07.2010 p.), KIT XKB/IB (moBinka npo BIpoBaaKeHHS Bif,
26.07.2010 p.), HaBuanbHOMY npoueci XHEY. Cdepa (ranysb) BUKOPUCTAHHS: YIIPABJIiHHS [I€PCOHAJIOM Ha OCHOBI

marepianpHOI MOTUBALLi] HA MiATIPUEMCTBI.

2. The object of research: processes of formation of effective material motivation of personnel at machine-building
enterprises. Purpose of research: extension of theoretic and methodological approaches and development of
scientific and practical recommendations concerning ensuring of effective material motivation of personnel as a
way of improvement of indexes of economic processes of the enterprise. Research methods and apparatus:
analysis-synthesis, semantic analysis and logical generalization; expert evaluations; economic and mathematical
methods (cluster analysis, analysis of variance, correlation regression analysis, nonlinear programming); grouping;
statistical control of quality; dynamic programming; analytical leveling of the trend. Theoretical and practical
results: theoretical and methodical approaches to the motivations activity at maching-building enterprises.
Novelty: system of indexes which characterizes material motivation of personnel and economic processes of
enterprises and which, as opposed to existing fragmentary indexes, allows to take into account various signs of
efficiency of remuneration of labor jointly with the set directions of the use of production resources;
methodological approach to the calculation of material payments of personnel which, as opposed to existing ones,
foresees the determination of the size of additional pay on the basis of the suggested index of labor contribution
which takes into account the labor inputs without using invariant scales and the scale of incentive and
compensatory payments at the expense of the appropriate coefficient; the study defines the content of the
category "economic processes of enterprise" as the aggregate of interconnected phenomena of economic
character for achievement of certain result by transformation of "inputs” with the help of the use of resources into
"outputs” ; the assessment of the level of influence of material motivation of personnel on the designated set of
phenomena of economic character on the basis of its quantitative and qualitative measurement according to the
scale of intervals of factorial dispersion; the study provides the methodological approach to rorming managerial
decisions in the sphere of material motivation which includes the sequence of interconnected stages and foresees
the application of the corresponding method of making decisions for the choice of optimum variant of directions
of improvement of indexes of control of results of economic activity with due account taken of the influence of
external environment; determination of probability of change of qualitative state of the development of economic
processes of enterprise which is notable for the account of influence of efficiency of material motivation of
personnel. Level of introduction: the results of the research have been adapted at public corporation "Turboatom"
(Certificate of Introduction dated 27.07.2010), KP KHKBDB (Certificate of Introduction dated 26.07.2010),
educational process at KhNUE. Field of research: management of personnel on the basis of material motivation at

enterprise.
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