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1. Y nuceprauii fOCiIPKEHO MeXaHi3MU Jep>KaBHOTO YIIPaBJliHHA B c(pepi pO3BUTKY NPOPECINHOI KyIbTypH - SIK
KOMILJIEKC TIOB'SI3aHUX iHCTPYMEHTIB, CIIPSIMOBAaHMX Ha NOCATHEHHS Linel y nanii cdepi. OcHoBHa yBara
npuzinseTbes posii npodecifHoi KyJIbTypU B Jep>KaBHOMY YIIPaBJliHHI, 30KpeMa, ii BIVIUBY Ha e(PEeKTUBHICTb
VIPaBJIiHCbKUX NPOLECiB i GOpMYyBaHHS KapOBOro NOTeHIliany. BAKJIMBO CUCTEMAaTUYHO aKTyasli3yBaTu
KOMIIOHEHTH PO3BUTKY NPOPECINHOI KyIbTYPHU, TaKi K IPOrPaMU HaBYaHHS, MEHTOPCTBO, KOPIIOPATHBHi
ininjiaTuBy, eTnyHi HOpMU Ta cucteMu MoTuBalLjii. EdQexTruBHa npodeciiiHa KybTypa Aep>KaBHUX CIY>KOOBLIiB
CIIpHsi€ SIKOCTi po6OTH i IO3UTUBHOMY iMifKy Aep>kaBHOI cay>x6u. Heob6XigHOo aganTyBaTi MexaHi3MU PO3BUTKY 1O
3MiH y CyCHiJIbCTBi Ta BUMOTraM yrpasiiHHs. EQeKTUBHICTb pO60TU epKaBHUX CITYKOOBLB i SIKiCTh YIIPaBJIiHHS
3aJIeXKaTh Bifl BIIOCKOHAJIEHHS 3a3HAYE€HNX MeXaHi3MiB. [IOTpiGHO MOCTIMHO BIOCKOHAJIIOBATHULIi MEXaHi3MU Ta

3a0e3rnevyyBaTy ix afjanTaliio 10 3MiH y cycrisbCTBi. Lle cripusTuMe 3MiljHEHHIO [OBipY rPOMajiCbKOCTI 10



IepXKaBHUX iHCTUTYLiH Ta NiABUIIUTL €(PEKTUBHICTD AisJIbHOCTI I€p>KaBHUX OPraHiB. Y BITYM3HSHIN NPaKTUL
CIIOCTepiraeTbcsl MOJIepHi3alist mpodeciiiHoi KyIbTypy, ajle iCHYIOTb BUKJIUKH, 5IKi 0OMEXYIOTh e(DeKTUBHICTh
LisiIbHOCTI Jep>kaBHUX CIy>k00BLiB. HeobxinHO nifgBUIyBaTH SIKiCTb IIiATOTOBKY, MOTUBALI{I0 Ta B3a€MO/IIIO 3
rpomMazchKicTio. CydacHUI eTar TEXHOJIOTIYHOTO PO3BUTKY BiIKpUBA€ HOBI MOXKJIMBOCTI 11711 BLOCKOHAJIEHHS]
npo@eciiiHoi Ky/IbTypH B I€P>KaBHOMY CEKTOPi. BaskiMBO PaBUJIbHO iHTErpyBaTH y Tajy3si LUQPOBi iHCTPYMEHTH Ta
NIO€JIHYBATH iX 3 IOCTIfHUM HaBYaHHSIM JIepKaBHUX CJIyKOOBLIIB. Y BOEHHUX Ta NOCTBOEHHUX YMOBAX BaKJIMBO
30CEpeIHKyBaTH yBary Ha rHY4YKOCTi, NpoQeciiHOMY PO3BUTKY Ta IICMXOJIOTIUHIN CTIKOCTI Jep>XaBHUX CIIY>XOOBLIiB.
Y cdepi po3BUTKy NpodeCciiiHOi KyJIbTYypHU Jep>KaBHOTO YIIPaBJliHHS € KOMITJIEKCHI MEXaHi3MHU, CIIPSIMOBAHI Ha
IOCSATHEHH4 Liinel y it cepi. ['osoBHUI aklleHT pobuTthcst Ha podti mpodeciiiHoi KyIbTypu B €eeKTUBHOMY
VIPaBJliHHI, SKa BKJIIOYa€ L[iHHOCTi, HOpMU, 3HAHHS Ta HABUYKM, HEOOXi/Hi 1J1s1 3a6e3IeYeHHs yCIiIHOCTi
VIPaBJIiHCBKUX NIPOLECIB i GOPMYyBaHHS KapOBOro NoTeHLiany. Jlep>kaBHe yIpaBiliHHS CIIpUsiE HiArOTOBL Ta
nipBuIeHHIo KBasidikanii zep>kaBHUX CIy>KO0BLIB, 10 BifoGpaskaeThbCs HA IKOCTI YIIPaBJIiHHS Ta BUKOHAHHI
CTpATEeriYHuX 3aBAaHb. Ki04Y0BUMY KOMIIOHEHTAMHU PO3BUTKY MTPOQECiiiHOI KyIbTypH € IPOrpamMy HaBYaHHS,
MEHTOPCTBO, KOPIIOPaTUBHI iHilliaTMBH, €TUYHI HOPMHU Ta cucTeMU MoTuBalii. EpexTrBHa npodeciiiHa KyabTypa He
Jniie 3a6e3nevyye BUCOKY SKiCTh pOOOTH, ajie 1 MO3UTUBHO BILIMBAE HA iMiIK Aep>KaBHOI CIIy>K6u. BaxkanBo
MIOCTIMHO BJOCKOHAJIOBATH Ta aJaNTyBaTH ME€XaHi3MU PO3BUTKY [0 3MiH y CyCHiJIbCTBi Ta BUMOTaMm yIIpaBJiHHS. Lle
IOTIOMO’Ke IiABUIMTY [OBIPY 0 AEP>KaBHUX IHCTUTYLiM i ePEeKTUBHICTD AisJIbHOCTI Iep>KaBHUX OpraHis. Y
BITUM3HSIHIN IPaKTULi HAPOCTae TEHEHLid MOJepHizauii Npo@eciiiHOI KyJIbTypH, ajle € BUKJIUKY, 10 OOMEXYIOTh
ePeKTUBHICTb JisITIbHOCTI Jep>kaBHUX CIy>X00BIiB. Heo6xinHO 30cepenuTucs Ha HiBUIIEHH] IKOCTI MiZrOTOBKY Ta
MoTuBaljii. CyyacHi TeXHOJIOTI] BiIKp1BaIOTh HOBI MOKJIMBOCTI [1J11 BIOCKOHAJIEHHSI ITpodeciiiHOi Ky/IbTypH B
Iep>XaBHOMY CEKTOPi, 0COOJIMBO Yy 3B'SI3KY 3 IifpKuTasizalieo. s yCHilHOro BIPOBaAKeHHs IUPPOBUX
iHCTPYMEHTIB HEOOXiIHO NIOE€IHYBATH iX 3 OCTITHUM HaBYaHHSIM JEP>KaBHUX CJIY>KOOBLIB. Y BOEHHHUX Ta
[IOCTBOEHHUX YMOBax BaXKJIMBO 30CEPEIUTH yBary Ha THyYKOCTi, Ipo@eciiHOMYy PO3BUTKY Ta IICUXOJIOTIUHIN

CTilIKOCTI Jlep>KaBHUX CJIy>KOOBLIiB.

2. Mechanisms of state management in the field of professional culture development are a set of connected tools
aimed at achieving goals in this field. The main attention is paid to the role of professional culture in public
administration, in particular, its influence on the effectiveness of management processes and the formation of
personnel potential. Public administration contributes to the training and improvement of the qualifications of civil
servants, which affects the quality of administration and the implementation of the strategic goals of the state. It is
important to systematically update the components of professional culture development, such as training
programs, mentoring, corporate initiatives, ethical standards and motivation systems. Effective professional
culture of civil servants contributes to the quality of work and a positive image of civil service. It is necessary to
adapt development mechanisms to changes in society and management requirements. The efficiency of the work
of civil servants and the quality of management depend on the improvement of the mentioned mechanisms. It is
necessary to constantly improve these mechanisms and ensure their adaptation to changes in society. This will
contribute to the strengthening of public trust in state institutions and will increase the effectiveness of state
bodies. Modernization of professional culture is observed in domestic practice, but there are challenges that limit
the effectiveness of civil servants. It is necessary to improve the quality of training, motivation and interaction with
the public. The modern stage of technological development opens up new opportunities for improving
professional culture in the public sector. It is important to properly integrate digital tools and combine them with
ongoing training of civil servants. In war and post-war conditions, it is important to focus attention on the
flexibility, professional development and psychological stability of civil servants. In the field of development of the
professional culture of public administration, there are complex mechanisms aimed at achieving goals in this field.
The main emphasis is placed on the role of professional culture in effective management, which includes values,
norms, knowledge and skills necessary to ensure the success of management processes and the formation of
personnel potential. Public administration contributes to the training and improvement of the qualifications of civil
servants, which is reflected in the quality of management and the performance of strategic tasks. Training
programs, mentoring, corporate initiatives, ethical standards and motivation systems are key components of



professional culture development. It is necessary to constantly update these mechanisms for the purpose of
continuous improvement. Effective professional culture not only ensures high quality of work, but also has a
positive effect on the image of the civil service. It is important to constantly improve and adapt development
mechanisms to changes in society and management requirements. This will help increase trust in state institutions
and the efficiency of state bodies. Modernization of professional culture is observed in domestic practice, but
there are challenges that limit the effectiveness of civil servants. It is necessary to focus on improving the quality
of training, motivation and interaction with the public. Modern technologies open up new opportunities for
improving professional culture in the public sector, especially in connection with digitalization. For successful
implementation of digital tools, it is necessary to combine them with continuous training of civil servants. In war
and post-war conditions, it is important to focus attention on the flexibility, professional development and
psychological stability of civil servants
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