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Pedepar:

1. Incepraliito pUCBSIYEHO OOI'PYHTYBAHHIO TEOPETUYHHUX 3acaf], PO3p00Li METOIOIOTIYHUX, KOHLIENITYaJ IbHUX Ta
METOJIMYHUX T10JIOKEHb, & TAKOK IIPAKTUIHUX PEKOMEHIALN 010 IIPO6IEMHO-OPiEHTOBAHOTO PO3BUTKY
JIIOJICBKUX pecypciB Ha Makpo, Me30- Ta MIKpOPiBHi. 3allpOIIOHOBAaHO KOHLIEMIIi0 TP06IeMHO-0PiEHTOBAaHOIO
PO3BUTKY JIIOJICBKUX PECYPCIB, SIKi BUPIIIYIOTh BOKJIMBY B YKpaiHi HAyKOBO-IIPAaKTUYHY IPOOJIEMY 3a0€e311eUeHHS
€(PEeKTHBHOTrO PO3BUTKY JIIOJICBKUX PECYPCIB IIJISIXOM KOMIIJIEKCHOTO MiAXOAY A0 BUSIBJIEHHS MTPOOJIEM HA MaKpO-;
Me30-; Ta MiKpOpIBHi 1 pO3p0O0OKU [ieBOTO iHCTPYMEHTAPIiI0 [TOJ0JIaHHS iICHYIOUMX Ta MOKJIMBUX § MaOyTHHOMY
11po6JieM PO3BUTKY JIIOACHKUX pecypciB. CUCTEMATH30BaHO €BOJIIOLI0 HAYKOBUX MiIXOiB 0 PO3BUTKY JIIOJICbKUX
pecypciB. Y3arajbHeHO Ta yTOYHEHO TEPMIHOJIOTIYHUI anapaTt Npo6JeMHO-0Pi€EHTOBAHOTO PO3BUTKY JIIOLCbKUAX
pecypciB. OGI'PYHTOBAHO Ta KiJIbKiCHO BUBHAaY€HO KOMIIOHEHTH PO3BUTKY JIIOACHKUX pecypciB. IneHTudikoBaHO

CBITOBI Ta BiTYM3HSHI leMorpadivHuX U COoLiaIbHO-€KOHOMIYHUX MepelyMOB PO3BUTKY JIIOJCbKUX PECYPCIB.



CucreMaTu30BaHO HOPMATHUBHO-TIPABOBE Ta iHCTUTYLIMHE 3a0€3[1€YE€HHS PO3BUTKY JIIOJICHKUX PECYPCIB.
Po3pob6eHo iepapxiyHO-PYHKLIOHAJIbHY TUII0JIOTi3alliio pobjeM PO3BUTKY JIFOACHKUX pecypciB. [1o6ynoBaHO
CHACTEMY IPOOJIEMHO-OPiEHTOBAHOTO PO3BUTKY JIIOJICHKUX PECYPCiB. 3alIpOIIOHOBAHO KJlacuQiKallilo YNHHHUKIB
IpO6JIEMHO-OPiEHTOBAHOTO PO3BUTKY JIIOACHKUX pecypciB. CUCTEMATU30BaHO IPUHLMIN ITPOGIEMHO-
OPiEHTOBAaHOIO PO3BUTKY JIIOACHKUX PeCypciB. PO3po61eHO METONOIOTiYHMI MiIXiT, 1O OLiHIOBaHHSI PiBHSI PO3BUTKY
JIIOJCbKUX pecypciB. OGIPYHTOBAHO CUCTEMY [1I0Ka3HUKIB OLIIHKY PiBHS ITPOOJIEMHO-OPiEHTOBAHOI'O PO3BUTKY
JIIOJICBKUX PECYPCiB HA MaKpO-, ME30- Ta MIKpOEKOHOMIYHOMY PiBHSIX. PO3p006JIEHO TEOPETUKO-METOIUYHUH MifXi,
10 BUOGOPY iHCTPYMEHTIB IPOGIEMHO-OPi€EHTOBAHOTO PO3BUTKY JIIOACHKUX pecypciB. [106yj0BaHO MeXaHi3M
Ipo6JIEMHO-OPiEHTOBAHOTO PO3BUTKY JIIOACHKUX pecypciB. [IobynoBaHo iMiTaliliHy Mozesb Iii cLieHapiiB
Ipo6JIEMHO-OPiEHTOBAHOTO PO3BUTKY JIIOACHKUX pecypciB. OGIPyHTOBaHO MPiOPUTETHI HAMIPSIMU ITPOOJIEMHO-

OpiGHTOBaHOFO PO3BUTKY JIIOACBKUX pecypciB.

2. The dissertation is devoted to substantiation of theoretical foundations, development of methodological,
conceptual and methodological provisions, as well as practical recommendations on problem - oriented
development of human resources at macro, meso and micro level. The paper proposes a concept on the formation
of problem-oriented development of human resources, which solves the important scientific and practical
problem in Ukraine to ensure the effective development of human resources through a comprehensive approach
to the identification of problems at the macro-; meso-; and microlevels and the development of effective tools for
overcoming existing and potential human resource development problems. Scientific approaches to the essence of
the categorical apparatus of human resources development are systematized in the work; generalized scientific
approaches in the theories of human resource management and human resource development; theoretical aspects
of existing approaches to human resource development are explored. The substantiated system of terms of the
problem-oriented system of human resources development: human resources; problem; system; management
development. The essence of the concept "problem in the system of human resources development" is clarified. An
algorithm for determining the essence of the concept of "problem-oriented development of human resources" is
proposed, which combines elements of content analysis, theory of logic and morph analysis. The components of
human resources development are substantiated and quantified in the work: educational and training; motivational
and productive, whose interdependence influences the level of human resources development. The directions of
problem-oriented development of human resources are substantiated. A hierarchical and functional typology of
the problem of human resources development has been developed based on the introduction of criteria:
psychophysiological response, degree of importance and urgency, cost of solution, method of solution, time
(duration), scope, consequences and scope of the problem, ability to express. The paper analyzes the trends of
human resources development in Ukraine, identifies problems and substantiates the need to find ways to solve
them. Legislative and institutional aspects of human resources development in Ukraine and countries of the world
have been identified; legislative support of human resources development management is investigated. The
classification of factors of problem-oriented development of human resources is offered. A methodological
approach to assessing the effectiveness of the human resources development system is proposed, which takes into
account three levels of hierarchy (micro, meso and macro) and is based on the principles of a problem-oriented
approach. A methodological approach to the estimation of the level of human resources development has been
developed, on the basis of the calculation of integral, complex and partial indicators, which consist of the
components "development conditions" and "development efficiency", which makes it possible to identify problems
in human resources development. A structural and logical scheme of constructing a simulation model of options
for solving the problem of human resources development has been developed, which provides for adjustments of
actions depending on the level of management (micro, meso and macro) and provides for the application of the
principles of flexible employment policy. A cognitive map of cause and effect relationships in human resources
development is proposed at all three levels of the hierarchy, allowing you to identify logical and illogical, close and
moderate links between human resource development indicators.
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