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V. BimomocTi npo guceprauiio
Mosga guceprarii:
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Tema gucepranii:
1. MaTpuryHi TEXHOJIOTi TPOAKTUBHOTI'O YIIPABJIiHHA IIPOrPaMaMiy OPraHi3alilHOTO PO3BUTKY

2. Matrix technology of proactive organizational development program management

Pedepar:

1. Incepranifina po60oTa IpUCBSYeHa BUPilIEHHIO HAyKOBOI 3a7a4i NifiBUIIeHHS e(PEeKTUBHOCTI IIporpam
OPraHi3alilHOrO PO3BUTKY Ha OCHOBI BIOCKOHAJIEHHA KOTHITUBHOI B3a€MOZI 3alliKaBJI€eHUX CTOPiH B JUHAMIYHOMY
oTouyeHHi. HaykoBa HOBM3HA: BIlepIl€e 3aIIPOIIOHOBAHO KOHLEMNTYalIbHY MOZEJIb IIPOrPpaM OpraHizaliiiHoro pO3BUTKY
oo GopmMyBaHHS I IepeHECEHHs YPOKiB IPOEKTIB Ta Kpaloi MPaKTUKU y BiAIOBiNHI 6231 3HaHb 3 iX aKTUBHUM
BUKOPUCTAHHSM B IIOJAJIBIIMX [IPOEKTAX; BIIEPLIE 3aIIPONIOHOBAHI KOTHITUBHI MOJIEJIi B3a€MO/II 3aLliKaBI€HUX
CTOPiH IIPOEKTY, 110 AAI0Th MOXKJIUBICTh €(PEKTMBHOIO BUKOPUCTaHHS KPaloro NOCBiAY Ta YPOKIB IIPOEKTY B
npoueci peasnisalii mporpam oprasisaniliHOro po3BUTKy; (popmati3oBaHO MOZEJIi yIIpaBiliHHA 3alliKaBJIeHUMU
CTOPOHAMM IIPOEKTY 3 ypaxXyBaHHAM JAUHAMIKU iX IOBEIiHKYA Ha OCHOBI KOTHITMBHOTIO MifgXony. BoockoHaneHa
MOJeJIb B3aeMOJIii 3alikaBJIEHUX CTOPiH Ha OCHOBi JMHaMiYHOTO MOJIEJII0BAHHS 3 YPaXyBaHHSIM IIPSIMOTO Ta
iHTerpasbHOro BIUIMBY. OCHOBHMM HayKOBUM PE3YJIbTATOM JOCIIIKEHHS € KOTHITUBHA MOJI€JIb YIIPaBJIiHHS

3aliKaBJI€HUMU CTOPOHAMU 3 YpaxyBaHHSIM AVHAMIKU iX [IOBEJiHKU B IIPOrPaMax OpPraHi3aliiHOro po3BUTKY,



(opmyBaHHS 11 TepeHeCeHHs YPOKiB TPOEKTIB Ta Kpauoi NPakTUKU Y BiflIOBiNHI 6a31 3HaHb 3 iX aKTUBHUM
BHMKOPHCTaHHIM B HACTYIIHUX IIPOeKTaX. PO3po6JieHi KOTHITUBHI MOJieli yIIpaB/IiHHS 3aLiKaBIeHUMU CTOPOHAMU
IIPOEKTY 3HaMIIN 3aCTOCYBAHHS B IIPOEKTI MOJiepHi3allii opraHis fep>kaBHOI TOAATKOBOI Cay>k61 YKpainu Ta
MOXYTb OyTM BUKOPUCTaHi B MaliOyTHbOMY 1010 HiATPUMKHU NIPUAHSITTS YIPaB/IiHCbKUX PilllEHb B YIIPABJIiHHI
npoeKkTaMu. ['anyss BUKOpUCTaHHS — NIPOEKTU MOZEPHI3allii OpraHiB Aep>kKaBHOIO YIIPABJIiHHA.

2. The dissertation is devoted to the decision to a scientific task of increase efficiency of organizational
development programs on the basis of improvement cognitive interactions of the stakeholders in a dynamic
environment. Scientific novelty: first time is offered the conceptual model of organizational development programs
of formation and carrying lessons of projects and the best practice into corresponding knowledge bases with their
active use in the further projects; for the first time are offered cognitive model of interaction of the project
stakeholders which enable an effective utilization of the best experience and lessons of the project during
realization of organizational development programs; models of management are formalized by the project
stakeholders in view of dynamics of their behaviour on a basis of cognitive approach. The model of interaction of
the stakeholders is advanced on the basis of dynamic modelling in view of direct and integrated influence. The
basic scientific result of research is the cognitive model of management the project stakeholders in view of
dynamics of their behavior in programs of organizational development, formation and carrying of projects lessons
and the best practice in corresponding bases of knowledge with their active use in the following projects.
Developed cognitive models of management of the project stakeholders have found application in the project of
modernization of legal institutions of the State tax administration of Ukraine and can be used in the future in
systems of support of administrative decisions acceptance in management of projects. Area of use - projects of
modernization of state institutions.
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