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Pedepar:

1. Y HayKoBi#1 siTepaTypi NpHUpPOAA KOJIEKTUBHUX JOTOBOPIB TPAKTYEThCS Y HACTYIIHMX 3HAYEHHSIX: [TO-TIEPILE,
KOJIEKTUBHI JOTOBOPU PO3TIJISAAI0THCS SIK IHCTPYMEHT Y3rOIPKEeHHS iHTepeciB po60TO1aBLIiB Ta NPALliBHUKIB; 10~
Ipyre, MiJ KOJEKTUBHUMU JOrOBOPAMHU PO3YMIIOTh PE3YJIbTAT NPUMHATUX CTOPOHAMU TPYOBUX IIPAaBOBiIHOCKH
3000B’s13aHb Y BUTJISAJIi 10JIO>KEHD, TIOB'SI3aHUX i3 OIJIATOIO IIpali, BCTAHOBJIEHHSM JIOAATKOBUX rapaHTil,
KOMIIEHCALil 4N ikl 17151 IPaliBHUKIB, peXUMY POOOTU TOILO; IO-TPETE, KOJIEKTUBHI 1OTOBOPH PO3IJISIIAIOTLCS Y
KOHTEKCT] BPEryJII0BaHHS TPYAOBUX, COLiaIbHO-€KOHOMIYHUX i TpodeciiHMX BiIHOCUH MiX poO60TOaBLEM i
IpaliBHUKAMMU 32 y4acCTi TPYLOBOTO KOJIEKTUBY. CYTHICTb CTUMYJIIB [ [IPALiBHUKIB Y KOHTEKCTi IOBHOBAKEHb
TPYZOBOTO KOJIEKTUBY I0OJISITAI0Th Y HACTYITHOMY: [1I0-TIE€pIIe, METOI0 3aCTOCYBAHHS CTUMYJIB € CIIOHYKaHHS
IpalLiBHUKA 10 €(EeKTUBHOI Iisi7IbHOCTI; O-Apyre, CTUMYJIIOBAHHS 3/1iICHIOETHCS 13 ypaXyBaHHSM BEJIMKO]I KiJIbKOCTI

(aKTOpiB, y TOMY YUCJIi 1 TUX, SIKi CTOCYIOThCS 6€3[I0CEPeIHbO CEPENOBUILA, Y SIKOMY IIPALliBHUK IIPALIO€, YMOB



Ipalli Ta BiIHOCKH BCEPEANHI TPy OBOTO KOJIEKTUBY; I0-TPETE, CTUMYJIIOBAaHHSI MOXKe OYyTU MaTepiaJlbHUM YU
nyxoBHUM. Illofo MaTepialbHOTO CTUMYJIIOBAHHS, TO OYE€BUJIHO, 1J0 IOTO CTAHOBJIATh IPOIIOBi KOIITH, SIKi
BUILIAYYIOThCS MIPaliBHUKAM y PiI3HOMaHITHUX (POpMax (HaNpUKIIaJ, AOIJIAT YU IPEMIHi) 17151 TOTO, 06 CIIOHYKATU
IpaLiBHUKA 10 €(PEeKTUBHOI [isiIbHOCTI. JlyXOBHE CTUMYJIIOBAHHS € 3HAYHO CKJIQ[HIIIMM, TOMY JaHe MUTaHHS, Ha
Hallly TyMKY, HEOOXiJJHO PO3IJISIHYTH Oiblll leTanbHO. O3HAaKaMU TPYOBOrO KOJIEKTUBY B YMOBaxX PUHKOBOI
€KOHOMIKY € HACTYIHi: 1) TOOPOBiNbHICTb — HIXTO HE MOKe OyTU NPUMYLIEHU 0 BCTYIy B TPYAOBUM KOJIEKTUB; 2)
peasnbHICTh — TPYJOBUM KOJIEKTUBOM MO>XKE BBRXXATHCS JIMIIE TaKe 00'eAHAHHSI JIIO/IEH, sIKe peasbHO 3/ilCHIOE
TPyZOBi PyHKLii Ta nepebyBae y TPyJOBUX MTPAaBOBITHOCUHAX i3 pOGOTOLABLEM; 3) KOTIEKTUBICTChKE
CaMOBU3HAYeHHs — Ilepebadae yCBiIoMIIeHHsI 0CO00I0 CBOIX GQYHKIIiN, a TAKOXK PYHKLIii iHIINX YIaCHUKIB
KOJIEKTUBY, PO3yMiHHS IIPaBUJI [IOBEIiHKU Y KOJIEKTHBI Ta BiJIIOBigA/IbHOCTI 32 iX IOPYIIEHHS, 4 TAKOXX METHU
IisI7IbHOCTI KOJIEKTUBY Ta 3aBJIaHb, [IOCTABJIEHUX NIE€PE], HUM; 4) OpraHizalifiHa €[IHIiCTb — Y TPYLOBOMY KOJIEKTUBI
icHye 4iTKu# po3nofin QyHKLii Ta TOBHOBa)KeHb MK y4aCHUKAMMU; 5) CIIiIJIbHICTh iHTepeciB, iHHICHUX Opi€eHTAaliH,
YCTAHOBOK Ta HOPM IOBEJiHKY — iCHYIOTh Pi3HOMAaHITHi IpaBuJa MOBEiHKY, 30KpeMa IIPaBrUIa OXOPOHU Mpali,
IIpaBUJIa €TUKETY, HOPMU MOPAJIi, sIKi € OJIHAKOBUMHU J1JIs1 YChOTO KOJIEKTUBY; HE3aJIeXKHO BiJ] Iocagy Y 06Csry
TPYZOBUX QYHKLIN TPYLOBUI KOJIEKTUB (PYHKIIOHYE HA OCHOBI CIJILHUX [IPABUJI 4J151 OCSATHEHHS CIIJIBHOI METH; 6)
CIIiIJIBHICTh METH [isIJIbHOCTI i3 OHOYACHOIO iHIMBINyaNbHICTIO QYHKIIM Ta TOBHOBA)KEHb — KO>KEH YYaCHUK
TPYZLOBOTO KOJIEKTMBY y CBOIN HisILHOCTI Ilepeciifye onpasy ABi 1iji. [lepiioro € JOCArHeHHS METH JislJIbHOCTI
yCbOTO MiATIPUEMCTBA, TOOTO OTPMMaHHS NpUOYTKy. Ko>keH NnpauiBHUK Mae OyTH 3alliKaBIeHUH y peasnizauii iei
METH i 171l IbOTO 37iMCHIOBATHY MOKJIaieHi Ha Hboro QyHKLUii. [Ipyra 1inb € iHANBiIyanbHOIO 17151 KOKHOTO
IpaliBHUKA: [ ONHUX — 1ie OTPUMaHHS IPUOYTKY, [J1s iHIIKUX — camopeasisalis abo K NpubyToK Ta
camopeasizallisg ogHo4acHo. TpyloBUii KOJIEKTUB HEOOXiIHO CIIPUIIMATH SIK JIETITUMHUI Cy0'€KT TPYIOBOrO IIPaBa,
[IPAaBOBUI CTATYC SIKOTO HEOOXiZHO PO3MIMPIOBATY i PO3BUBATH Yy HANIPSIMKY IiIBUILIEHHS FapaHTiil 1Oro
[IpeJCTaBHULIBKO-3aXMCHOI [IisIbHOCTI Ta i e peKTUBHOCTI IIJISIXOM BCTAHOBJIEHHS y 3aKOHOJIABCTBI PealbHUX
Ba’K€JIiB BIUIMBY Ha iCHYIOUMI HE3aJOBUIBHMI CTaH BPETYJIIOBAHHY IIPAB TA iHTEPECIB MTPALliBHUKIB, a TAKOX
OCTaTOYHE BUKOPiHEHHS NOPYIIEeHb POOOTOABLIEM iHIUBiNyaIbHUX i KOJIEKTUBHUX IIPaB NIPaLliBHUKIB y cepi
npati.

2. In the scientific literature, the nature of collective agreements is seen in the following meanings: first, collective
agreements are seen as a tool for reconciling the interests of employers and employees; secondly, collective
agreements are understood as a result of the obligations assumed by the parties to the employment relationship,
in the form of provisions related to remuneration, the establishment of additional guarantees, compensations or
benefits for employees, work schedule, etc.; thirdly, collective agreements are considered in the context of the
settlement of labor, socio-economic and professional relations between the employer and employees with the
participation of the labor collective. The essence of incentives for employees in the context of the powers of the
workforce is as follows: first, the purpose of the incentives is to motivate the employee to work effectively;
secondly, the incentive is carried out taking into account a large number of factors, including those that relate
directly to the environment in which the employee works, working conditions and relations within the workforce;
third, stimulation can be material or spiritual. As for material incentives, it is obvious that they consist of money
that is paid to employees in various forms (such as surcharges or bonuses) in order to motivate the employee to
work effectively. Spiritual stimulation is much more complex, so this issue, in our opinion, needs to be considered
in more detail. Signs of the workforce in a market economy are as follows: 1) voluntariness - no one can be forced
to join the workforce; 2) reality - the labor collective can be considered only such association of people which
actually carries out labor functions and is in labor legal relations with the employer; 3) collectivist self-
determination - involves a person’s understanding of their functions, as well as the functions of other members of
the team; understanding the rules of conduct in the team and responsibility for their violation; understanding the
purpose of the team and the tasks set before it; 4) organizational unity - in the workforce there is a clear division of
functions and powers between the participants; 5) common interests, values, attitudes and norms of behavior -
there are various rules of conduct, including rules of labor protection, etiquette, rules of morality, which are the
same for the whole team, regardless of position or scope of work functions. rules for achieving a common goal; 6)



common purpose of the activity with the simultaneous individuality of functions and powers - each member of the
workforce in its activities pursues two goals. The first goal is to achieve the goal of the entire enterprise - that is,
to make a profit. Every employee should be interested in this goal and to perform the functions assigned to him.
The second goal is individual for each employee - for some it is a profit, for others - self-realization, or profit and
self-realization at the same time. The labor collective should be perceived as a legitimate subject of labor law, the
legal status of which should be expanded and developed in the direction of increasing guarantees of its
representative and protective activities and its effectiveness by establishing real levers in the legislation to
influence the existing unsatisfactory state of rights and interests. final eradication of violations by the employer of
individual and collective rights of employees in the field of labor. At the same time, there are preconditions to
assert that the activity of the labor collective in ensuring the implementation of individual and collective socio-
economic rights in the field of labor is gaining momentum, as the transfer of the economy to market conditions, a
clear outline of promising integration towards EU accession. , made it possible to begin expanding the scope of
local regulation while strengthening the democratization of society.
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