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2. Socio-psychological factors of satisfaction with the personnel manager professional activities

Pedepar:

1. luceprauio IprUCcBSYEHO aHali3y COLiabHO-TICUXOJIOTTYHUX YNHHUKIB, SIKi BIIJIMBAIOTh HA PiBEHb 3aJ0BOJIEHOCTI
npo¢eCiNHO0 HisiTIbHICTIO MEHEIKEPIB 3 IepCOHaly. Ha OCHOBI JJaHMX Cy4aCHUX HAyKOBUX JIKEPeJl PO3KPUTO
IIOHSITTS 33J10BOJIEHOCT] PO eCiliHO0 IisiTIbHICTIO SIK IICUXO0JIOTiYHOTO peHoMeHy. OBIPYHTOBAHO COlLliajIbHO-
IICUXOJIOTiYHI YAHHUKH, SKi MOXXYTb BILJIMBATU HA PiBEHb 337J0BOJIEHOCTI IPOodeCiiiHOIO AisbHiCcTIO. B nucepratii
€MITIIPUYHO JOCIIIKEHO Ta BUBHAYEHO KOMIIIEKC COLiaIbHO-TICUXOJIOTYHMX YMNHHUKIB, SIKi [TOB'S13aHi i3
33/10BOJIEHICTIO IIPOQECIHOIO AisIIbHICTIO MEHEIPKePiB 3 IepcoHaiy. Pe3yspTaTom aHanisy ofepkKaHuX JaHUX
CTaJy "TICUXOJIOTIYHI IOPTPETHU", TUIIOBI J151 MEHEIKEPIB 3 IEPCOHAJY 3 CEPEIHIM Ta BUCOKMM PiBHIMU
33/10BOJIEHOCTI NPO(PECINHOIO NisJIBHICTIO. BUCBITIEHO pe3yIbTaTy €(PEKTUBHOCTI BIIPOBAIKEHHSI IPOrPaMU
IICMXOJIOTiYHOTO TPEHIHTY 0COOMCTICHO-ITPOQECITHOrO PO3BUTKY, CIIPSIMOBAHOI HA CIIPUSIHHSI OCOOMCTICHOTO Ta

nipodeciiiHOro 3poCTaHHs MeHeKepa 3 [IEPCOHANy, PO3BUTKY MOTr0 TBOPYOi YHIKaJIbHOCTI, JOCSITHEHHS HUM



ONITMMAaJIbHOTO PiBHS 330BOJIEHOCTI NPOECINHOI0 JisIbHICTIO.

2. The thesis is devoted to the analysis of the social and psychological factors that influence to satisfaction with the
personnel managers professional activities. On the ground of the modern scientific sources a concept of
satisfaction with the professional activities as a psychological phenomenon was disclosed. There were explained
the social and psychological factors that can affect on the level of satisfaction with the professional activities. It
was determined, that when investigating the social and psychological factors that influence over the satisfaction
level by the professional activities of the personnel managers, the impact of motivation for the professional
activities on the level of satisfaction with the professional activities must be considered. The psychological
characteristics of the personnel manager professional activities were analyzed. This is a specialist who combines
professional knowledge and skills in the field of selection, adaptation, evaluation, training, motivation of personnel,
has all the necessary tools and techniques of efficient personnel management. In this thesis was determined
experimentally the list of social and psychological factors that affect on the level of satisfaction with the
professional activities of the personnel managers and also were established the links between them. The results of
diagnostics of the social and psychological factors of satisfaction with the professional activities were described.
They are divided into the social and demographic factors such as: age, gender, experience as a personnel manager,
education level, marital status, presence of children and their quantity, level of material security. The professional
factors are the following: content of work, achievements in work, relationships with the employees, relationships
with the superiors, the level of aspirations in the professional activities, working conditions, professional
responsibility. The individual and psychological characteristics are the following: life values and values in the
professional activities, motivation, social and psychological attitudes, communication and organizational skills. The
analysis of differences of the individual and psychological characteristics that influence over satisfaction with the
personnel managers professional activities was maid. The result of the analysis of the obtained data were "the
psychological portraits” typical for the personnel managers of average and high levels of satisfaction with the
professional activities. The results of the efficiency of the molding stage of the thesis research were illustrated. Is
developed the program of psychological training of personal and professional development directed at the
increase of the level of satisfaction with the personnel managers professional activities who demonstrated the
average level. Was maid an analysis of changes of the levels of satisfaction with the personnel managers
professional activities that have taken place as a result of the training application. The recommendations of the
optimization of satisfaction of the personnel managers with their own professional activities were offered. There
was highlighted in detail the program of author's training, presented an information about its testing and
effectiveness of implementation, which strongly suggests the positive dynamics of changes of the level of
satisfaction with the personnel managers professional activities. This training delivery helped the personnel
managers, in the participants' opinion, to get such positive results: to form confidence of the training participants
in the significance of the own personality in their lives and to create the psychological conditions for self-
revealization; to redefine the work and professional activities ethic, to determine the value of their own labor
activity, to update the ideas of work, career and professional activities, to create new values of their own
professional activities; to form skills of self-perception, self-approval, positive thinking, to analyze the attitude to
their own victories and failures; to realize their life experience and to try to plan and predict their own future; to
learn to develop their own personal responsibility for their own thoughts, feelings and actions as a condition for
full conscious life; to redefine their own unique way of life, values and life potential; to develop the capacity to the
self-motivation of the professional activities. There are presented the measures that will be able to maintain at the
optimal high level the satisfaction with the professional activities of the personnel managers in the commercial
organizations.
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