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IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IToBHEe HaﬁMeHyBaHHH lopn,rmquoi 0CO0H: JIboTHA aKkaneMmis HauioHanbpHOro aBialiitHOro yHiBEpCUTETY
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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PyOPHK: 14.35.09

Tema guceprauii:

1. DopmyBaHHS KOHPIIIKTOIOTIYHOI KyJIbTYPU MalOyTHIX MEeHeI>KepiB 30BHIIIHbOEKOHOMIUHOI AisIbHOCTI B IIpOLeci
npodeciiiHoi MiAroTOBKY.

2. Formation of Conflict Resolution Culture of Future Foreign Economic Activity Managers during Vocational

Training.

Pedepar:

1. O6'exT mocaimpKeHHs - npolec npodeciiiHoi niAroToBKU MalibyTHIX MeHeIKepiB 30BHIIIHbOEKOHOMIYHOI
IisI7IbHOCTI; IpeaMeT AOCiIPKeHHS - POpMyBaHHS KOH(IIIKTOJIOTIYHOI KyJIbTYPU MalibyTHIX MEeHeIKepiB
30BHIIIHBOEKOHOMIYHOI IisiZIbHOCTI B Ipolieci NpogeciiiHOoi MiATOTOBKY; METOAY NOCIiIKEHHS: TEOPETHUYHI;
eMITipUYHi; MaTeMaTUYHOI CTAaTUCTUKY; METa JOCJIiIKeHHS [10JIra€ y TEOPETUIYHOMY OOI'PYHTYBaHHI, pO3po0oLi 1
eKCIIEpMMEHTaJIbHIl NepeBiplLii e(PeKTUBHOCTI N1eAarorivHux yMOB Ta CTPYKTYPHO-(QYHKIiOHaJIbHOI MOoJei
(opMyBaHHS KOH()JIIKTOJIOTIUYHOI KyJIbTypU MailbyTHIX MEHeI)KePiB 30BHIITHbOEKOHOMIUHOI [IisSJIbHOCTI B ITPOLIECi
npo@eciiiHoi NigroTOBKY; HAyKOBA HOBMU3HA OJIEPKaHUX PE3YJbTATIB MOJISITAa€ B TOMY, LO: yIieplie OO PyHTOBAHO

neparoriyHi ymosu (popmyBaHHS KOHQIIIKTOJIOTIYHOI KyJIbTYPU MalibyTHIX MEeHeI>KepiB 30BHIIIHbOEKOHOMIYHO1



IisITIbHOCTI B IIpoLeCi Npo@eciiiHOI NiArOoTOBKY (YAOCKOHANIEHHS TPOQeCiHOiI MiATOTOBKMA HAa OCHOBI (POPMYBaHHS
CHCTEMU 3HaHb 3 KOH(PIIKTOJIOTIYHOI KyJIbTYPH; 3aCTOCYBaHHS iHTEPAaKTUBHUX METO/IiB HaBYaHHS 3 METOIO
(opMyBaHHs HAaBUYOK aJleKBaTHOI TpodeciiiHoi noBeiHKN B KOHPIIKTOT€eHHOMY CepeloBHUlIli; 3a0e31e4yeHHs
KOHJIIKTOJIOTIYHOI CTIKOCTi Ha OCHOBi PO3BUTKY YMiHb I10JJOJIaHHS HETAaTUBHUX €MOLIIHUAX CTaHiB Ta
camoperyJsiLii); po3po6yieHO CTPYKTYpPHO-(PYHKLIOHAIBHY MOies1b GOPMyBaHHS KOH(MIIIKTOIOTIYHOI KyIbTypHU
MaiibyTHIX MeHeKepiB 30BHILTHbOEKOHOMIUHOI [isiyIbHOCTI B IIpoueci podeciiiHoi MiroTOBKY, [0 MiCTUTb TaKi
ertanu (inpopMalifiHO-MOTUBALiTHUI, IPAKTUKO-30Pi€HTOBAHUM, pe(IeKCUBHO-Iisl/IbHICHUIT); CTPYKTYPY
KOH(JIKTOJIOTIYHOI KYJIbTYPU MaliOyTHIX MEHEIKePiB 30BHIIIHbOEKOHOMIYHOI AisJIbHOCTI SIK €QHICTb
CIIOHYKaJIbHOTO, KOTHITUBHOT'O, KOHATUBHOTO Ta pe(JIeKCHBHOTO KOMIIOHEHTIB; BU3HAU€HO KpUTepii (MOTUBALiiIHO-
inboBUM, iHpOpMaLiiHO-TII3HABAIbHUI, OCOOUCTICHO-IisI/IbHICHUIA, CY0'€eKTUBHO-PE3YyJIbTATUBHMUIA) Ta ix
[IOKa3HMKHY, IO AO3BOJIMJIO CXapaKTepU3yBaTy PiBHi (BUCOKUI, cepeHiil, HU3bKUI) CHOPMOBAHOCTI

KOH(JIIKTOJIOTIYHOI KYJIbTypY MalOyTHIX MeHeIKePiB 30BHIITHbOEKOHOMIYHOI AiSIbHOCTI.

2. The object of the research during vocational training of future Foreign Economic Activity (FEA) managers; the
subject of the research formation of conflict resolution culture of future foreign economic activity managers
during vocational training; the aim of the research the author theoretical substantiating and experimentally
verifying the pedagogical conditions and structural-functional model formation of conflict resolution culture of
future foreign economic activity managers during vocational training; methods of the research: theoretical,
empirical, methods of mathematical statistics; the scientific novelty of the research is in the following: the author
pioneers in defining and theoretically substantiating the pedagogical conditions of the formation of future FEA
managers' conflict resolution culture during vocational training (the improvement of future FEA managers' training
content based on knowledge system in conflict resolution culture; the use of interactive methods aimed at forming
adequate professional behavior skills of future FEA managers in the conflictogenic environment; providing future
FEA managers' conflictogenic resistance by improving skills in handling negative emotional states and self-
regulation); the structurally functional model of this process is developed, which comprises the stages
(informative-motivational, practically oriented, reflection and activity oriented), the structure of future FEA
managers' conflict resolution culture as the unity of inducing, cognitive, conative and reflexive components, the
criteria (motivation and target oriented, informational and cognitive, personality and activity oriented, subjective-
resultant) and indicators, which enable to characterize the levels (high, medium, and low) of the formation of
future FEA managers' conflict resolution culture.
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