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dopma ByracHOCTI:
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InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliai30BaHOi BYE€HOI pazu): [l 26.001.46

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBChKuil HaLiOHAbHMIA YHIBEpCUTET iMeHi Tapaca

[IleByeHka

Kog 3a €IPIIOY: 02070944

Micqesﬂaxo,lpKeHHﬂ: ByJI. Bononumupceka, 60, M. Kuis, KuiBceka 06:1., 01033, Vkpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOM: Kuichkuil HauioHaIbHMI yHiIBEpCUTET iMeHi Tapaca
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Kopg 3a €IPIIOY: 02070944
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ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. TIpaBoBe peryJoBaHHS BUITPOOYBaHHSI IIpY IPUUHSTTI HA pOOOTY B Cy4aCHUX YMOBAX.

2. Legal regulation of testing at the admission to employment in present conditions.

Pedepar:

1. Y naHiil HayKOBO-AOCiAHIN poOOTi [OBELEHO, 110 BUITPOOYBAHHS [1pY IPUIHATTI Ha POOOTY - 1€ BCTAHOBJIEHA
Yrofi010 CTOPiH TPYAOBOTO JOTOBOPY, a AJIs CHelialbHIX KaTeropili npauiBHUKIB - nepefdadeHa 3aKOHaAMU
opraxizauifiHo-1IpaBoBa popma 1060py KapiB, 110 00YMOBJIIOETHCS NIPY YKIIANIEHHI TPYLOBOIO LOTOBOPY,
IIPOBAIUTHCS B MEXKAX 3aKOHOMABUO I1epef0a4eHOro CTPOKY 1 Mae Ha MeTi [1epeBipKy BiJIIOBIAHOCTI AilI0BUX
SKOCTEN NpaliBHUKA JOPYYEHiN pOoOOTi B MEXXax 3a3Ha4€HOI TpyHoBoi PyHKLi. [0 NpUHIUIIB BUIPOOYBaHHS IIPU
IIPUAHSTTI HA pOOOTY HajleXXaThb: 3aKOHHICTh, JOOPOBIJIBHICTE, IJ1aCHICTb, IMHAMI3M (CTPOKOBICTb), IO€IHAHHS
iHTepeciB poboTOaBL i IpalliBHUKA, BU3HAUYEHICTh BUMOT, 1110 BUCYBAIOThCS JO MpalliBHUKA Iif] yac
BUIIPOOYBaHHS, 00'€KTUBHICTb, BCEOIYHUI 3aXUCT NPAB i 3aKOHHUX iHTEePeCiB MpaliBHUKIB, IPE3yMIILIis
BiATIOBiTHOCTI IpaLiBHUKA 3aliMaHill mocazi. O6rpyHTOBaHO, 1O Mif Yac BUIIPOOYBaHHS pOOOTOIaBelb

YIIOBHOBKEHUY MEPEBIPATU CYTO JiJIOBi SIKOCTi ITPalliBHUKA; MOPAJIbHi X He INIOBUHHI [IOKIAJATUCS B OCHOBY



IepeBipKU MOro BilNOBIGHOCTI OPYyYeHil PO6OTi. Pe3ysibTaTu OLiHIOBAHHS OCTaHHIX MOXYTb BIIJIMBATH Ha KiHLIEBY
OLIiHKY IIpalliBHMKA 1 MaTH NIPaBOBi HACJIIIKY JIMIIE [J151 IEBHUX KaT€TrOPill paliBHUKIB, MPUYOMY BU3HAYaJIbHUM
YUMHHUKOM JJIs1 HUX € XapaKTep 37iICHIOBaHOI HUMU TPYJOBO] Aisl/IbHOCTI (Lep>KaBHi CIyKOO0BLi, I0CafoBi 0co6n
MiCLIEBOT'O CAMOBPSIIYBaHHS, CYAAi, IPOKYPOPChKO-CJIiI4i MpaLiBHUKY, 10CAI0Bi 0COOM MUTHOI CIIy>K0H,
IUIJIOMATUYHI TPAL[iBHUKY Ta iH.).

2. In this scientific research work has been proved that testing at the admission to employment is established by
agreement of the employment contract parties and for the special categories of employees it is provided by the
laws organizational - legal form of the recruitment which is determined during the conclusion of the employment
contract and carried out within statutory prediction term and the purpose of it is to check of conformity of the
employee business quality as to the assigned work within specified work function. The principles of the testing at
the admission to employment are as follows: legality, publicity, dynamism (timeframes), combination of the
employer and employers interests, certainty of requirements that apply to an employee during testing, objectivity,
comprehension protection of the employee rights and legitimate interests, the presumption of the employee's
conformity to the position held. It has been given a ground that during testing the employer is authorized to
inspect only professional qualities; moral qualities should not be relied upon as a basis of the check of his
compliance with the assigned work. The results of the last estimation can influence on the final employee
evaluation and have legal consequences for the certain categories of the employees; moreover, the determining
factor for them is the character of the work carried out by them (civil servants, officials of local government,
judges, prosecutorial-investigating employees, custom officials, diplomatic workers etc.). In the dissertation the
main directions of the improvement of the testing legal regulation at employment have been determined.
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1. Besimuko Jlapuca IOpiiBHa

2. Benmuko Jlapuca IOpiiBHa

KBasigikamis: x.10.1., 12.00.05
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