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2. Legal Regulation of Guarantee Payments in Labour Law

Pedepar:

1. Inceprarist npucBgY€Ha KOMIIJIEKCHOMY JOCTIiIKEHHIO TEOPETUYHUX Ta IPAKTUYHUX [TPO6IIEM [TPAaBOBOTO
perysioBaHHs rapaHTifHMX BUIIJIAT Y TPYLOBOMY IpaBi YKpainu. BusHaueHo eTany pO3BUTKY TPYOBOTO
3aKOHO/JABCTBA LI0JI0 HAIAHHS rapaHTiMHUX BUILIAT [IPalLliBHUKAM Ta [TPOaHasli30BaHO OCOOJIMBOCTI KOJKHOTO 3 LIUX
eramniB. 34ilICHEHO aHaJIi3 IPaBOBOrO PETYJIIOBAHHA rapaHTIMHUX BUIIJIAT MIPALliBHUKAM Y MiXKHapOJHO-TIPAaBOBUX
aKTax Ta 3apy6i’KHOMY 3aKOHOJABCTBI. JJOCiI)KeHO XapaKTepHi 03HaKH, COLliaJIbHO-€KOHOMIUHUI! | IopuinyHuN
3MICT rapaHTiiHUX BUIJIAT Y TEOPii TPyLOBOrO NpaBa, cOPMYJIbOBAHO MOHSTTS rapaHTIiMHUX BUILIAT. [IpoBefeHO
ki1acudikauio BUAIB rapaHTiMHKUX BUIIAT. [IpoaHani3oBaHO CHiBBiHOLIEHHS rApAHTIMHYX BUIIAT 3 iHIIUMUA
BUILZIATaMU POOOTOJABLSIMUA Ha KOPUCTb MpaliBHUKIB. OBI'PYHTOBAHO, 0 Y TPYJOBOMY IIPaBi c()OPMYyBaBCs
iHCTUTYT rapaHTiHUX BUIIAT. [JOC/IiIpKEHO OKpeMi BUIY TapaHTiiHUX BUILIAT, iX IPaBOBUM peskuM. OOIPyHTOBAHO,
110 BUXiIHA JOTIOMOTa, BUIJIATU 32 HEBUKOPUCTAHY BifITyCTKy a0o ii YacTUHY, OIjIaTa 4aCy BUMYLIEHOTO IIPOTyJly
IIpY HE3aKOHHOMY 3BiJIbHEHHI ab0 NepeBeleHHi Ha iHIly po60Ty, a TAKOXK BUIJIATH, 10 HAJAIOTHCS IIPALliBHUKAM Y

3B'S3KY 3 iX I1epei3fom Ha poOOTY B iHIy MiCLIE€BICTb Y BUIJISALi 3apOOITHOI IJIaTU Ta OJHOPA30BOi JOIIOMOTH 32 CBOIM



IIPU3HAYEHHSM Ta 3MiCTOM € rapaHTiMHMMU BUIJIATAMMU.

2. The dissertation presents complex investigation of both theoretical and practical issues in legal regulation of
guarantee payments in labour legislation of Ukraine. The stages of labour legislation development in terms of
guarantee payments assignment have been determined and the peculiarities of each stage have been analysed. The
analysis of legal regulation of guarantee payments in international legal acts and in foreign legislation has been
carried out. The specific characteristics, socio-economic and legal significance of guarantee payments in the
theory of labour law have been studied, the notion of guarantee payments has been elaborated. The types of
guarentee payments have been classified. The correlation between guarantee payments and other payments
effected by employers in behalf of employees has been analysed. It has been proved that the institute of guarantee
payments is formed in labour law. Certain types of guarantee payments, their legal treatment have been
investigated. It has been proved that dismissal pay, commutation of annual leave or its part, payment for enforced
idleness in a case of illegal dismissal or transfer to another post, as well as installation grants in the form of a salary
and lump-sum allowance are the guarantee payments by their purpose and scope.
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