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1. O6’exTOM [IOCTIiI>KEHHS € Ipolecu POpMyBaHHS TPYLOBOro IOTEHIialy cyd'eKTa rocrofapoBanHs. [Ipeagmerom
IOCIIIKEHHS € TEOPETUKO-METOLMYHI Ta HAYKOBO-IIPAKTU4HI pEKOMEH ALl 3 OLiHIOBAaHHS NOTEHLIMHUX
MOJKJIMBOCTE! POOITHUKIB, SIKi CKJIaHAI0Th TPYLOBUI MOTEHLiasl Cy0'eKTa rOCIIONAPIOBAaHHS Ta MiIXOOH 10 OTo
dopmyBaHHs. TeOpPEeTUYHOIO i METO0JIOTIYHOI0 OCHOBOIO IIPOBENIEHUX Y IMcepTallii JOCiI)KeHb € HayKOBi
KOHLIeMN1lii i TeopeTrn4Hi po3poOKY MPOBiIHUX BITYN3HIHUX i 3apyOKHMX BUEHUX MO0 [IPO6JIeM OLiHIOBaHHS,
¢$hopmMyBaHHS TPYAOBOrO NOTEHIialy Cy0'€KTiB roCOaplOBaHHs, @ TAKOK 3aKOHOZABYi i HOpMAaTUBHI JOKYMEHTHU
ITpesunenta Vkpainu, Bepxosroi Panu ta Kabinety MinicTpiB YkpaiHu 3 eKOHOMIYHUX MUTaHb. METOOUYHOIO
OCHOBOIO JOCimKeHb € disiocoPChbKi MPUHIUIN Mi3HAHHS, TiaJIeKTUKY, JIOTIYHUHN i CUCTeMHUI MigXonu 10
PO3IJIsAy NPOLECIB i BUIL B €KOHOMILL. Y IIpoLieci NirOTOBKY AUCEPTALiliHOI pO60TU BUKOPUCTAHO TaKi METOAU
HAyKOBOT'O OCJIIPKEHHS: IeIyKTUBHOI JIOTiKH, (OpMYyBaHHS CKJIaOBUX IHTETPajIbHOTO [TI0Ka3HUKA TPYAOBOTO

IOTeHIljajly cy0'eKTa rocroiapioBaHHs Ta (PaKTOPiB 110 BIVIMBAIOTh HA PO3MIP MaTepiaIbHOrO 32a0X04E€HHS



IPaLliBHUKIB; CTPYKTYPHO-i€epapXiuHuil MeTO; MeTo, perpecii, rpadgiunuil metoq Ta iH. IHpopmauiitHoO 623010
mocinkeHHs € oiLifiHI CTAaTUCTUYHI MaTepiasu. Briepiie po3po6yieHo MeTOAMYHUM MifgXiz, o0 GopMyBaHHS
TPYZOBOTO MOTEHIIjaly Cy0'€KTa rOCIIOLAPIOBAHHS, OCHOBOIO SIKOTO € OOIPYHTYBaHHS YMCEJIBHOCTI [IepCOHAIY 3a
KpUTepieM 3a6e311e4eHHs IOBHOTH BUKOHAHHS (PYHKLiOHAJIbHUX OOOB'S3KiB, 110 JO3BOJISIE BUBHAUYNUTH PO3MID
BUTPAT Ha CTUMYJIIOBaHHS TPYOBOI Ais/IbHOCTI NPaliBHUKIB. Briepiue 3arrporoHOBaHO METOIUKY PO3PAXYHKY
TPYZOBOTO MOTEHIIialy Cy0'eKTa rOCIOapIOBaHHS 3a JOIIOMOTr0I0 CTPYKTYpPHO-iepapxiuHOro Mmetony pOpMyBaHHS
iHTerpasibHOro NoKa3HUKa TPYJOBOTrO [IOTEHLialy Cy6'eKTa roCIIOJapIOBaHHs, O J03BOJIMTD MiIBULIUTU
3aI1iKaBJIEHICTh IEPCOHANY B HOT0 pe3yJbTaTaX. YIOCKOHAJIEHO MOHSTTS “TPYJLOBUI IIOTEeHIiasn cy6’ekTa
roCIIoflapioBaHHs" Ha OCHOBI BUKOPUCTAHHS HAYKOBUX PO3POOOK 100 BU3HAUYEHHS TIOHSTTS “TPyLOBUI NTOTeHIian”
Ta BpaxyBaHHS IIOTEHLIMHUX MOKJINBOCTEN NIEPCOHAY. Y JOCKOHAJIEHO CUCTEMY ITIOKA3HUKIB, 10 BXOIATH [0
CKJIAJIOBUX OLIiHKU TPYJOBOTO MOTEHIIialy Cy0'€KTa roCofapioBaHHs, siIka CTBOPIOE MiICTaBU /1JIs aHai3y Ta
IIPOTHO3YBAHHSI MOTUBAL[ITHMX IIPOLIECIB [1IepCOHaNy Cy0'€KTa rOCIOapIOBaHHS. YIOCKOHAIEHO METOANYHNN
niaxin mopo 3abe3nedeHHs NiABULLEHHS SIKOCTI TPYZ0BOro NOTEeHIialy Cy0'eKTa rOCIoAapioBaHHs. Y JOCKOHAJIEHO
METOJIMKY PO3PaxyHKy iHTErpajibHOro [10Ka3HMKA TPYLOBOIO NOTEHIIialy Cy6'eKTa rOCIOapIOBaHHs IJ1s1 OLiHKU
CTaHy TPYAOBOrO MOTEHIialy Ta BUSHAYEHHS CTYIIE€HS BIJIUBY TPYLOBOTO MOTEHLiaNy Ha MifBUIIEHHS 260
3HIDKEHHS CYKyIIHOTO IIOTEeHIIiaJy cy6'eKTa rocroiapioBaHHsl, BIJIMBY TPYAOBOro MOTEHIlialy Ha iHBeCTULIIMHY
IIpUBa0bJIMBICTb Cy0'€KTa TOCIIONAPIOBAHHS, @ TAKOXX BEJIMUMHY BUTPAT Ha HOro pecTpykTypusauumo. lictano
[OJAJIBLIIOTO PO3BUTKY TEOPETUYHE OOI'PYHTYBAHHS Ta PO3POOKA METOAMYHUX PEKOMEHTALN 1010 BUBHAYEHHS
TPYAOBOTO MOTEHLiay Cy6'eKTa rOCMOAPIOBaHHS SIK y3arajabHIOI040i CUCTEMHOI XapaKTepuCTUKU. JlicTano
[I0/IQJIBIIOTO PO3BUTKY BU3HAUEHHS CTPYKTYPH Ta [IOCIiJOBHICTb METOIUYHOIO Miixony popMyBaHHS Ta
IIPOTHO3YBaHHS IOTPebU B Kafipax Cy6’eKTa roCclolaploBaHHs, o 6a3yeThCsl HAa MOJIEJII0BaHHI CLieHapiiB HaCIiKiB
PO3BUTKY METOAUYHOTO Mifxoay GOpMyBaHHS Ta IPOTrHO3YBaHHS MOTPEOU TPYIOBOTO NMOTeHIiany. [IpakTuyHe
3HAYEHHS OTPUMAHUX Pe3yJIbTaTiB I10JIAra€e B TOMY, 110 iX BUKOPUCTAHHS JO3BOJIUTb IPOMHUCIJIOBUM Cy6’eKTaM
rOCIIOZlapI0OBaHHs NPUIMaTy HAayKOBO OOIPYHTOBAHI YIIPaBJIiHChKI pillleHHs, SIKi CIIPsSIMOBaHi Ha e(peKTHUBHE
BMKOPHMCTAHHS IOTEHLialy KOXKHOTO IIPaL[iBHUKA, a TaKOX (POpMyBaTH HEOOXiAHUI TPYIOBUIL MOTEHIia Cyb'eKTa
rocriogapioBanHs. OCHOBHI [10JI0KEHHS IACEPTaLiliHOI pOOOTHU 110 HOCSTh NPUKIIAAHUI XapaKTep, 3HANIIIN
[IpaKTUYHE 3aCTOCYBAHHS Y [iSJIbHOCTI TaKUX poMucioBux nignpueMcts: BAT « TYPBOATOM» (mosigka N 1-
40/23-38 Bin 01.07.05), 3AT «BoBuaHChKUI OJlifiHOEKCTpaliliHuii 3aBog» (moBigka N2 1115 Big 04.08.05), BAT
«BoBuyaHCHKUM arperaTHuil 3aBoay (goBigka Ne 850 /43 Big 04.08.05).

2. Object of research are the processes of formation of labour potential the subject of managing. A subject of
research are the theoretico-methodical and scientific - practical recommendations on estimate of potential
opportunities of the workers, which make labour potential of the subject of managing and approaches on its
formation. A theoretical and methodological basis of the researches, carried out in the dissertation, are the
scientific concepts and theoretical development conducting domestic and foreign scientific concerning problems
oneHuBanus, formation of labour potential of the subjects of managing, and also the legislative and normative
documents of the President of Ukraine, the Ministers of Ukraine on economic questions. Methodical basis of
researches are the philosophical principles of knowledge, logic and system approaches concerning consideration
of processes and phenomena in economy. During preparation research of work such methods of scientific
research are used: deductive logic, formation making of an integrated parameter of labour potential the subject of
managing and factors which influence the size of material encouragement the workers; a structural - hierarchical
method; a method of regress, graphic method etc. Information base of research are the official statistical materials.
The methodical approach concerning formation of labour potential of the subject managing for the first time is
developed, which basis are the substantiations of number of the personnel by criterion of maintenance
completeness of performance of functional duties, concerning which it is possible to define the size of expenses on
stimulation of labour activity the workers. A technique of account of labour potential the subject of managing with
the help of a structural - hierarchical method of formation an integrated parameter of labour potential of the
subject managing for the first time is offered which will increase interest of the personnel in its results. Labour
potential of the subject of managing " is advanced concepts " on the basis of use of scientific development



concerning definition of concept " labour potential " in view of potential opportunities of the personnel. The
system of parameters is advanced which enter into making estimations of labour potential of the subject managing,
which creates the bases for the analysis and forecasting motivation processes of the personnel in subject of
managing. The methodical approach concerning maintenance of increase quality of labour potential of the subject
managing is advanced. The technique of account an integrated parameter of labour potential the subject managing
for an estimation of a condition of labour potential and definition of a degree of influence of labour potential on
increase or decrease of cumulative potential of the subject of managing, influence of labour potential on
investment appeal the subject of managing, and also size of expenses on its re-structuring is advanced. Has
received the further development a theoretical substantiation and development of the methodical
recommendations concerning definition of labour potential of the subject of managing as generalizing system
characteristic. Has received the further development of definition of structure and sequence of the methodical
approach of formation and forecasting of requirement in the staff of the subject of managing, which is based on
modeling of the scripts of consequences of development of the methodical approach of formation and forecasting
of requirement of labour potential. The practical importance of the received results consists that their use will
solve to the industrial subjects of managing to accept the scientifically proved administrative decisions, which are
directed on an effective utilization of potential of each worker, and also to form necessary labour potential of the
subject managing. The basic rules research of work which carry applied character, have found practical application
in activity of such industrial enterprises: "TURBOATOM" (act of N2 1-40/23-38 from 01.07.05), "Volchanskiy
oilextraction factory " (act of N2 1115 from 04.08.05), "Volchanskiy unit factory " (act of N2 850,/43 from 04.08.05).
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