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1. MoTuBalig nmpari yrpasliHCbKOTO NepCoHay y 3a06€311e4€HHi 3pOCTaHHS €KOHOMIYHUX PE3yJbTaTiB

nignpremMcTBa

2. Motivation of labor management in ensuring the growth of economic results of the enterprise

Pedepar:

1. O6'eKTOM [OCHIITIPKEHHS € IIPOLIECH MOTUBAllii yIIpaBJIiHCbKOTO IIEPCOHAY, SIKi 3a6€311e4yI0Th 3pOCTaHHS
€KOHOMIYHMX Pe3yJIbTaTiB MiANprueMCTB. [IpeIMeToM JOCIiIKEHHS € TEOPETUYHI, METOIUYHI Ta IIPUKJIAIH]
aCIeKTU MOLIYKY Ta peaisauii IJIAXiB MigBALEHHSI MOTHBALii yIIPaBIiHCHKOTO [IEPCOHAIY IMiIIPUEMCTB 3
BUPOOHULITBA cUpPY. JJOCIiI)KeHHS] BUKOHYBAJIMCS HA OCHOBI BUKOPHUCTAHHS: TEOPETUYHOTO y3arajbHeHHS,
CHACTEMHOTO aHaJli3y,CUHTe3y,rpynyBaHHs i knacudikauii,iHaykuii i genykuii,rpagivHOro MeTony i EKOHOMIKO-
MaTeMaTUYHOro MOJENIOBaHHs. [lucepTaliiiiHa po60Ta NPUCBSIYEHA BIOCKOHAIEHHIO TEOPETUYHUX Ta HAYKOBO-
[IPaKTUYHUX T10JI0KEHb, PO3PO0Li METOLUYHUX OCHOB i IIPAaKTUYHUX PEKOMEHTALl 010 IIOUIYKY Ta peasizaii
LIJISXIB MiABUIIEHHS MOTUBALLil YIIPABJIiHCBKOTO IIEPCOHAIY 10 aKTUBi3allii TPyLOBOi HisSJILHOCTI, CIIPSIMOBAaHUX Ha
3a0€e31e4eHHs 3pOCTaHHSI €KOHOMIUHUX Pe3yJbTaTiB MiANPUEMCTB 3 BUPOOHUIITBA CUPY.BU3HAaY€HO CYTHICTD
[IOHATTS «MOTHMBAlig Ipali yIIpaBliHCbKOIO IIEPCOHAIY MiANPUEMCTBa». BU3HaYEHO MicClle EKOHOMIYHUX

Pe3yJIbTaTiB B CUCTEMI iHAMKATOPIB rocriofapcrKoi isisipHOCTI nignpueMcTs.CHOPMOBaHO KOHLIENITYaIbHY MOJIeJIb



BIJIMBY MOTHBALlii YIIPaB/IiHCHKOIO [IEPCOHAJY Ha 3pDOCTaHHS €KOHOMIYHUX PE3YJIbTATIB MifprueMCcTBa. JOCIiIKeHO
TeH[IeHIlii 3pOCTaHHS €KOHOMIYHUX Pe3yJbTaTiB MiIPUEMCTB 3 BUPDOOHULTBA cUPY. [IpoaHasnizoBaHO CTYIiHb
BILJIMBY (DaKTOPiB MOTUBALLii B 3aJI€JKHOCTI Bif] iepapXiYHUX PiBHIiB YIIPaBJIiHCbKOIO IEPCOHANY MiJIIPUEMCTB.
JocigyKeHo BiKOBi IpyIy yIIPaBJiHCLKOTO NEPCOHAIY MiANPUEMCTB IIPU BU3HAYEHHI PiBHA iX
camoakTyanizanii.O6IpyHTOBaHO 3aX04U 3 MiJBUIIEHHS Ai€eBOCTi (haKTOPiB MOTUBALITHOTO BIIJINBY.3MOZEIbOBAHO
TPYZOBY peaKliilo yIpapiHCbKOTO IEPCOHAJY Ha il (aKTOpiB MOTHUBALiIHOTO BILJIMBY. PO3p06ieHO ITPOrHO3
3POCTaHHS €KOHOMIYHUX PE3YyJIbTaTiB MiANPUEMCTB Ha OCHOBI peasizalii 3axoMiB 3 MiABUIIEHH MOTUBALIil
YIIPaBJIiHCBKOTO NepcoHainy. HayKkoBi pe3ysibTaTul JOCIIiIKEHHS BUKOPUCTAHI B AisIJIbHOCTI MiAIIPUEMCTB, a came
[TyAT «HanamHCbKUN Macaocup3aBogy, [IyAT «IBaHiBcbkuil Macio3aBony, [TyAT «KasnaHyalbKuil Maca03aBogy.
OKpeMi TEOPETUKO-METOANYHI pO3pOOKH 6YJI0 BUKOPUCTAHO B AisJIbHOCTI JlenapTaMeHTy €KOHOMIYHOrO,
PerioHasIbHOrO pO3BUTKY Ta TOPriBii O6s1acHOI IepKaBHOI agMiHicTpalii XepcoHChKOoi 06J1aCTi Ipy po3pooiLi
[Tporpamu €KOHOMIYHOTO Ta COLiaJIbLHOTO PO3BUTKY XePCOHCHKOI 0671acTi Ha 2013 pik.

2. Objects of study are management personnel motivation processes that ensure the growth of economic results of
enterprises. Subject of research are theoretical, methodological and applied aspects of finding and implementing
ways to improve the motivation of management personnel of enterprises on production of cheese. Studies were
conducted on the basis of use : theoretical generalization , system analysis, synthesis , grouping and classification ,
induction and deduction , graphical method and the economic and mathematical modeling. The thesis is devoted
to the improvement of theoretical , scientific and practical provisions , the development of methodological bases
and practical recommendations on finding and implementing ways to motivate management personnel to intensify
work aimed at ensuring economic growth results enterprises producing cheese. The essence of the concept of
labor motivation management personnel of the enterprise ." The place of economic results in a system of
indicators of business enterprises. Formed the conceptual model of the influence of motivation management
personnel growth economic performance of the enterprise. The tendencies of economic growth results
enterprises producing cheese. Analyzed the degree of influence of motivational factors depending on the
hierarchical levels of management personnel of enterprises. Age groups studied management personnel companies
in determining their level of self-actualization . Based interventions to improve the effectiveness of motivational
factors impact. Modeled labor management personnel reaction to the factors of motivational influence . Developed
growth forecast economic results of enterprises through the implementation of measures to improve the
management of motivation personala.Nauchnye findings used in enterprises , namely PISC " Chaplynsky Creamery
", PJSC " Ivanovsky creamery ", PISC " Kalanchatsky creamery ." Some theoretical and methodological
developments have been used in the Department zkonomicheskogo , regional Development and Trade regional
State administration Kherson region in developing the Program of economic and social development of the
Kherson region in 2013 .
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