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2. Psychological foundations of the organizations designing at the stage of vision

Pedepar:

1. Y nuceprauii 06IpyHTOBAaHO TEOPETUKO-METOI0JIOTiYHI OCHOBY JOCJIiIKEHHS [ICUXO0JIOTIYHIX OCHOB
IIPOEKTYBaHHs OpraHisaliii Ha eTamni 3aaymy. [1o6y0oBaHO pecypCHY MOJeJlb AislIbHOCTI opraHisaliii, BUnisieHo
KpUTepii Ta 3Ai1ICHEHO TUIIOJIOTII0 pECYPCHUX MOJIeJIeN OpraHisalii. BusHa4yeHo 3MiCT IPOEKTyBaHHS OpraHizaiiii,
PO3KPUTO ii CTPYKTYPY, [TI0Ka3aHO Micle 3aayMy. PO3KPHUTO 0COBIMBOCTI 1103a0praHi3aniiiHOro cepeoBuIna B
MepeXiHUX YMOBAxX PO3BUTKY CYCIIJIbCTBA. BU3HAaY€HO MiCLle3HaXOKEeHHS JIIOAUHM-iHilliaTopa B AisiJIbHOCTI i3
IIPOEKTYBaHHs opraHisariii. [IpoaHanizoBaHo 3MiCT Takux (PaKTOPiB 103a0PraHi3alliiiHOro cepeoBUIIa, SIK
€KOHOMIYHMH CBITOIJIAZ, EKOHOMIYHA KyJIbTYpa, EKOHOMIYHA aKTUBHICTS i JiSJIbHICTh Ta PO3KPUTO IXHIN BIIJIMB Ha
33/1yM oprasisaujii. BusHaueHo 3MicT 3ayMy OpraHisanii ik IpoLyKTy eKOHOMIYHOi IisiipHOCTI. Po3po6yieHo
THUIIOJIOTIIO LIIHHOCTEW, SIKi JIeXKaTh B OCHOBI 3ayMy. [IpencraBieHo pe3yibTaTy eMIIIPUYHOrO NOCiIKEHHS BIIJIUBY
iHAVBinyanbHUX LiHHOCTEN Ha IIPUMHATTA YIIPABIIHCHKUX PillleHb y CUTYyaLlii HEBU3HAY€HOCTI BJIACHUKAMU
(iminiaTopamn) i MeHemkepamu. HaBeieHO eMIipuyHi 1aHi, sIKi CTOCYI0TbCS1 MOP(OJIOTii Ta OHTOJIOTII 3a1yMy

opraHisatiii, 110 KOHCTUTYIOIOTb CTPYKTYPY iHTE€HLiH iHilliaTopiB. BusiBjieHO CyTTEBi BigMiHHOCTI B MOP(QOJIOTii



3alyMy Ta B iHTEHLITHOMY NIaTEPHi y IPyIi BJIACHUKIB (iHilliaTOPiB) i MEHenKepiB opranisauiii. PO3kpuTo 3MicT Ta
BUJIY [ICUXOJIOrO-OPraHi3aliiHuX TEXHOJIOTIM 3MiHM OpraHisaliil Ta iXHe Micle B IpoLeCi MPOEeKTYBaHHS
opranizauii. [IpefcraBieHo pe3yabTaTy NOPiBHAIBHOIO €MIIIPUYHOTO [OCiI>)KEHHS €(PEKTUBHOCTI BUKOPUCTAHHS
COLia/IbBHO-TICUXOJIOTIYHOTO TPEHIHTY, ICMXOAMHAMIKH i 6a/liHTOBCBKOTO CEMiHAPY B SIKOCTi IICUXOJIOTO-
OpraHisauifHOi TEXHOJIOTIH 3MIHM Oprasisalliil Ha COLiaJIbHOMY PiBHi.

2. The thesis grounds the theoretical and methodological foundations of the study of the psychological foundations
of the organizations designing at the stage of vision. The resource model of the organization's operation is built,
the criteria are identified and the typology of the organization's resource models is implemented. The content of
the organization's designing is defined, the structure of the organization is disclosed, and the place of the vision is
shown. The peculiarities of the external organizational environment in the turbulent conditions of the society
development are disclosed. The place of the human-initiator in the organization's designing activity is defined. The
contents of the external organizational environment factors, such as economic worldview, economic culture,
economic activity and performance are analyzed and their influence on the organization's vision is disclosed. The
content of the organization's vision, as the product of economic activity, is defined. The typology of values, that
underlies vision, is developed. The results of the empiric research of individual values influence on the decision-
making in the situation of uncertainty by owners (initiators) and managers are presented. Empiric data which
relate to morphology and ontology of the organization's intention that constitute the structure of initiators'
intentions are brought. Essential differences in the morphology of intention and in the intentional pattern in the
group of owners (initiators) and managers of organizations are discovered. The content and types of psychological
and organizational technologies of the organizations' change and their place in the organization's designing
process are expanded. The results of comparative empiric research of efficiency of the usage of social-
psychological training, psychodynamics and Balint seminar as the psychological and organizational technology of
the organization's change on the social level are presented.
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