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Pedepar/anoTamis:

1. ¥ nuceprauii 371iiCHEHO KOMILJIEKCHE JOCJIJIP)KEHHS TEOPETUKO-METOANYHUX, OPraHi3aliiHO-€KOHOMIYHUX i
NPUKJIAIHUX 3acag GopMyBaHHS Ta peasisauii 1udpoBoi cTpaTerii MEHeIKMEHTY NepCcoHay 6i3Hec-opraHizarii
Ykpainu B ymoBax 1judposoi TpaHchopmaliii, BOEHHOTO PO3BUTKY Ta IIOCTBOEHHOTO BiTHOBJIEHHS €KOHOMIKU.
AKTyanbHICTh TEMU 3yMOBJIEHA TUM, 110 B Cy4acHi! colialbHO-TPYOBil peanbHOCTI IU(poBizallisg nepecrae 6yTu
JIOKaJIbHUM OHOBJIEHHSM OkpeMux HR-QyHK1ii1 i mepeTBOPIOETHCS HA CTPATEriYHNUN YMHHUK 3a0€3Me4yeHHs
CTIMKOCTI IepcoHay, MiiBUILIEeHHS pe3yJIbTaTUBHOCTI ITpalli, 30epeskeHHs JII0AChKOTO KalliTany Ta 3MiljHeHHS
KOHKYPEHTOCIIPOMOSKHOCTI 6i3Hec-opraHisaiil. BomHodac B yKpaiHChKiil i 3apyOiXKHil HayKoBii JliTepaTypi
HEJIOCTAaTHbO PO3POOJIEHUMU 3aJIMIIAIOTHCA LiTiCHI migxoau 0o popMmyBaHHS came IUpoBoi cTparerii
MEHEeI)KMEHTY IepCOHaIy SK clleliaabHOI PYHKIiOHAIbHOI CTpaTerii, IHTerpoBaHoi B CUCTEMY CTPATETiYHOTO

MEeHEePKMEHTY IIepCoHaly i IoB's13aHoi 3 uudpoBoio TpaHcPopmaliiero HR-nipoieciB, EKOCUCTEMOIO JIIOJICHKUX



pecypciB, HTM(PPOBAUMU TEXHOJIOTIIMU MEHEIKMEHTY [IEPCOHAJy Ta MEXaHi3MaMH OLiHIOBAHHS PE€3yJIbTaTUBHOCTI

1uppPOBUX 3MiH.

2. The dissertation presents a comprehensive study of the theoretical-methodological, organisational-economic
and applied foundations for the formation and implementation of a digital personnel management strategy in
Ukrainian business organisations under conditions of digital transformation, wartime development and post-war
economic recovery. The relevance of the topic is determined by the fact that, in the contemporary socio-labour
reality, digitalisation is no longer a local renewal of individual HR functions, but is becoming a strategic factor in
ensuring workforce resilience, improving labour performance, preserving human capital and strengthening the
competitiveness of business organisations. At the same time, both Ukrainian and international academic literature
still lack sufficiently developed holistic approaches to the formation of a digital personnel management strategy as
a specific functional strategy integrated into the system of strategic personnel management and connected with
the digital transformation of HR processes, the human resources ecosystem, digital personnel management
technologies and mechanisms for assessing the effectiveness of digital changes.
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