O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0408U002662
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpauii: 17-06-2008

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cmomok Bikropis JleoHTiiBHa

2. Smoluk Viktoriya Leontiivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Jdara 3axucTy: 29-05-2008

CnenianpHIiCTB 32 OCBiTOIO: 1709

Micue po60TH 34,00yBava: XapKiBCbKUil iHCTUTYT YIIPABIIiHHS

Kopg 3a €IPIIOY: 19462677

Micue3Haxoa>keHHs: 310013 m.Xapkis Bys.IlleBuenka, 24

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (Pa30Boi Cleniaai30BaHOI BYEHOI pagu). [l 64.055.01

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKuil HAlliOHAbHUI EKOHOMIYHMIT yHIBEPCUTET iMeHi
Cemena KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa>KeHHsI: npocnekt Hayku, 9-A, m. Xapkis, XapkiBcbKuii p-H., XapKiBcbka 0671, 61166, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

ITloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI OCOOHM: XapKiBChbKUMil HALIOHAJILHUI €KOHOMIYHMIi YHiBEpPCUTET imMeHi
CemeHa KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, M. Xapkis, npocnekt Hayku, 9 a

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. YripaBniHHS PO3BUTKOM TPYZOBOTO MOTEHIiaNy MifIPUEMCTBA

2. Enterprise Labour Potential Management

Pedepar:

1. O6’eKT mOCiIKEHHS: MPOL,ECH PO3BUTKY TPYZ0BOrO MOTEHIiaNy MiJIIPUEMCTB; M€Ta POOOTU: TEOPETUYHE
y3arajabHEHHS Ta BJOCKOHAJIEHHS! METOIUYHOTO 3a6€3M1eYeHHs, a TAKOXK PO3PO0Ka MPAaKTUYHUX PEKOMEHAALIIl
11010 YIIPABJIiHHS PO3BUTKOM TPYAOBOTO MOTEHIiay MigIIPUEMCTB MAIMHOOYyBaHHS; METOAMKA JOCIIiIPKEHHS Ta
anaparypa: TEOPETUYHE y3araJbHEHHS, aHaJli3 Ta CUHTE3, CTATUCTUYHUN aHaJli3, CACTEMHUM MiIXO[I, EKCIIEPTHUX
OLIiHOK, TAKCOHOMIYHWI aHaJIi3, 6araToBMMiIpHUI (PaKTOPHUI aHAJIi3; TEOPETUYHI Ta IPAKTUYHI Pe3yJbTaTHU:
YIOCKOHAJIEHO: METOMKY KOMIJIEKCHOI OLIHKY PiBHS PO3BUTKY TPYZ0BOTO MOTEHLATy MiIIPUEMCTBA; CKJIA]L
CTPYKTYPH TPYyOBOTO TOTEHIialy MiANPUEMCTBA, MOOYA0BAHMI IJISIXOM OOI PYHTYBaHHS [1OJATKOBUX CKJIA[IOBUX:
iHTeIeKTyaNbHOr 0, KyJIbTYPHO-MOPAJIBHOTO i iHHOBALifHOTO MOTEHLIiajliB IPalLliBHYKIB; (PYHKIiOHAJIBHUI MEXaHi3M
YIIPaBJliHHA PO3BUTKOM TPYAOBOTO MOTEHIiay MiAIIPUEMCTBA; METOIUKY aHasli3y BILJIMBY [IOKa3HUKIB PO3BUTKY

TPYZLOBOTO MOTEHIIialy Ha Pe3yJIbTaTUBHICTb JiJIBHOCTI MiIIIPUEMCTBA 3 BUKOPUCTAHHAIM 3aIIPONIOHOBAHUX SIKiCHUX



XapaKTepUCTUK (pizndHoro, KBaniQikaliiiHoOro, KyJIbTypHO-MOPAJILHOTO, COLiaIbHO-TICUXOJIOTiYHOT O,
iHTeJIeKTyaIbHOTO, iIHHOBALIiHHOTO IOTEHIliajliB PaLiBHUKIB); ZicTany MOAAbLUINI PO3BUTOK: CYKYIIHICTD
BHYTPIlIHiX (hakTOPiB pO3BUTKY TPYLOBOTO MOTEHLiaNy IiANpreMCTBA HAa OCHOBI BUZiJIEHHS B iX CKagi
BMPOOHMYOrO, (PiHAHCOBOrO, MAPKETUHIOBOT0, YIIPABJIiHCBKOrO, iIHHOBALIHOTO, iH(OPMaLIiMHOrO i coLianbHO-
KyJIbTYPHOT'O TIOTE€HIIiaiB, [TI0KJIaJleHNUX B [TPOLIEC OLiHIOBAHHSI CTYIIEeHS iXHbOTO BIJIMBY Ha PO3BUTOK TPYLOBOTO
MOTEHIialy HiANPUEMCTBA; OpraHi3alliiHMil MEXaHi3M YIIPABJIiHHS TPYJOBUM IOTEHIIaJIOM MiAIIPUEMCTBA,
CIIPSIMOBAaHMI Ha KOOPAMHALIIO LijIeN YIIPaBJIiHHA TPYLOBUM IIOTEHLIIAJIOM i LiiIel PO3BUTKY CKJIa[0BUX
€KOHOMIYHOTO MTOTEHIialy MigpueMcTBa (yIpaBaiHCbKOr0, BUPOOHNYOI0, MAPKETUHIOBOTO, (DiHaHCOBOTO,
iHHOBaliliHOTO, iHpOpMaLIiiHOrO, COLiaIbHO-KYIbTYPHOIO IIOTE€HIiaiB); IPaKTUYHE 3HAYE€HHSI OTPUMaHUX
Pe3yJbTaTiB MOJISITa€ B TOMY, 1J0 BUKOPUCTaHHSI 3alIpONIOHOBAaHMX HAYKOBO-METOAMYHUX i IPAaKTUYHUX PO3POOOK
1010 BO,OCKOHAJIEHHS YIIPABJIiHHA PO3BUTKOM TPYAOBOIO NOTEHIiay B IIPAKTUYHIN IiSILHOCTI MigIPUEMCTB;
IpeAMeT i CTyIiHb BIIPOBAKEHHS: BIIPOBAPKEHI Ha MAlIMHOOYiBHUX MiATIpUEMCTBAX XapKiBCbKOro periony BAT
«XapKiBCbKUI TPAaKTOPHUY 3aBof», 11 3aBop «EnekTpoBakmali»; cpepa BUKOPUCTAHHSL: ONepaliiiHa MisJIbHICTh
MalMHOOYiBHUX MiANIPUEMCTB

2. Object of research: developments of labour potential of the enterprises; the purpose of work: theoretical
generalization and improvement of methodical maintenance, and also development of practical recommendations
concerning management of development of labour potential the enterprises of mechanical engineering; technique
of research and the equipment: theoretical generalization, the analysis and synthesis, the statistical analysis, the
system approach, expert estimations, the analysis of taxonomy, the multivariate factorial analysis; theoretical and
practical results: it is advanced: a technique a complex estimation of a level of development of labour potential the
enterprise; composition of structure labour potential of the enterprise, constructed by a substantiation of
additional components: intellectual, cultural-moral and innovative potentials of workers; the functional
mechanism of management of development labour potential of the enterprise; technique of the analysis of
influence parameters ofdevelopment of labour potential on productivity activity the enterprise with use of the
offered qualitative characteristics (physical, qualifying, cultural - moral, social - psychological, intellectual,
innovative potentials of workers); have received the further development: set of internal factors of development of
labour potential the enterprise on the basis of allocation in their structure the industrial, financial, marketing,
administrative, innovative, information and welfare potentials put in process estimation of a degree their influence
on development of labour potential the enterprise; The organizational mechanism of management in labour
potential of the enterprise, directed on coordination the purposes of management in labour potential and the
purposes of development of components the economic potential of the enterprise (administrative, industrial,
marketing, financial, innovative, information, welfare potentials); practical value of the received results consists
that use of the offered scientific - methodical and practical development concerning improvement of management
by development of labour potential in practical activities of the enterprises; subject and degree of introduction: are
introduced at machine-building enterprises of the Kharkov region of “The tractor factory of Kharkov”, “The
machine-building of Kharkov “Eiektrotygmash”; sphere of use: operational activity of the machine-building

enterprises

Jep>kaBHHHM peecTpaniliHuii Homep JiP:

IIpiopuTeTHHH HANIPSIM PO3BHTKY HayKH i TEXHIKH!
CrpareriyHuii NpiopUTETHHH HaNIPSIM iHHOBALLiHHOI Jis1JIbHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-T€XHiYHa) MIPOAYKILis:

ConiasIbHO-€KOHOMIYHA CIPSIMOBAHICTh:



OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. 'punboBa BanenTuHa MukosaiBHa

2. Grineva Valentina Mikolaevna

KBasigikamis: n.e.n., 08.06.01
InenTudikarop ORCID ID: He 3acrocosyetscs
JonaTkoBa iHdopmais:

IloBHe HaliIMEeHYBaHHS IOPHAHYHOI OCOOH:
Kop 3a €IIPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs

VII. BizomocTi npo odinifiHHX ONIOHEHTIB Ta PELeH3€HTIiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im's Ilo-6aTbKOBI:

1. IBeny IpuHa bopuciBHa

2. llIeeup Iprna bopucisHa

KBasniikamis: n.e.u., 08.06.01
ImenTudikarop ORCID ID: He zactocoyerbcs
JonaTkoBa iHdopmanis:

TloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma By1acHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:



1. T'onuyaposa Csitzniana IOpiiBHa

2. T'onvaposa Csityiana IOpiiBHa

KBasidikamis: k.e.n., 08.06.02
InenTudikarop ORCID ID: He 3acrocosyetses
JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasitiHHS:

Inentugikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3ak1104Hi BiZOMOCTI
ByiacHe IlpizBuiie Im's ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpi3Buie Im'sa I1o-6aTbKOBI
TOJIOBYIOYOTO Ha 3acCiaHHi
BignoBigasbHuUI 3a MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

Peectpartop

KepiBHuK Bigginy YKpIHTEI, mo €
BiZIOBiZaJIbHUM 32 peeCTpallilo HayKOBOIi

OisiIBHOCTI

[Tonomapenko Bonogumup CrernaHoBruY

[Tonomapenko Bosnogumup CrenaHoBud

IOpuenko T.A.



