O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHIH HOMep: 0821U101656
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 04-06-2021

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. bopenuyk [lenuc 'eHHani10BUY

2. Boreichuk Denys H.

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bupg, pucepranii: nokrop dinocodii
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIndp HayKoBOi ceniaIbHOCTI: 011

Ha3zBa HayKoBoOi creniaIbHOCTI: OcBiTHi, nejaroriabi HayKu

T'anyss / ranysi 3HaHb!

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axHcTy: 25-05-2021

CrneniaJibHICTD 3a OCBITOIO: YIpaBliHHS iHHOBALIHOIO AiSIbHICTIO

Micue po6oTH 3400yBava: HaujonanbHa akaziemis Jlep>kaBHOI IPUKOPAOHHOI CiTyk6u YKpainu imeni Bornana

XMEJIbHUILIBKOT'O

Kopg 3a €IPIIOY: 14321481

Micuesnaxo,szeﬂna: By llleByeHKa, 46, M. XMebHUIBKUN, XMEJIbHULBKUN p-H., XMesbHULIbKA 0671, 29000,

Ykpaina

dopma ByracHoCTI:

Cdepa yIIpaBJIiHHﬂ: Jlep>kaBHa IPUKOPJOHHA cIy>X6a YKpaiHu

InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi CleNiaai3oBaHOi BY€HOI pagu): [1d 70.705.008

IToBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOH: HaujonanbHa akaziemis Jlep>kaBHOI IPUKOPAOHHOI CITyK6u

Ykpainu imeHi bormana XmebHULBKOTO
Kopg 3a €IPIIOY: 14321481

MicquHaXO,I[)KeHHﬂ: By llleByeHKa, 46, M. XMebHUIBKUN, XMEJIbHULBKUK p-H., XMesbHULIbKA 0671, 29000,
Ykpaina

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: Jep>kaBHa IPUKOPJIOHHA cIy>k6a YkpaiHu

InenTudikarop ROR: He zacrocosyerscs

IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IToBHEe HaﬁMeHyBaHHH lopn,rmquoi 0CO00H: HaujoHanbHa akaneMist Jlep>xaBHOI IPUKOPAOHHOI CIIY>KOU

Ykpainu imeHi bormana XmeabHULBKOTO

Kopg 3a €APIIOY: 14321481

Micuesnaxo,zm(eﬂna: By llleByeHKa, 46, M. XMebHUIBKUN, XMEJIbHULIBKUH p-H., XMesbHULIbKA 0671, 29000,
Ykpaina

dopma BiracHoCTI:

Cdepa yIIpaBJIiHHﬂ: Jep>kaBHa IPUKOPJIOHHA cIy>k6a YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
Mosga guceprTariii:
Koau TeMaTHYHHUX PYyOPHK: 14.35.09, 78.19.07

Tema guceprarii:
1. ®opmyBaHHS opraHizauiiiHoi KyJIbTypy MalbyTHIX odilepiB-IIpUKOPAOHHUKIB y Ipoleci npodeciitHoi
MMiArOTOBKM.

2. Formation of organizational culture to future border guard officers in the process of professional training.

Pedepar:

1. Y nuceprauii 31iliCHEHO TEOPETUYHE y3arajJbHEHHS Ta BUPIlI€HO HAyKOBE 3aBIaHHS 040 (POPMYyBaHHS
OpranizauifiHoOi KyJIbTypyu MalibyTHIX oQilepiB-IPUKOPIOHHUKIB y IIpoLeci Npo@deciiiHOl MiATOTOBKU. Y NePLUIOMY
poazini - «TeopeTuyHi ocHOBM (GOPMYBaHHS OpPraHi3aliliHoOi Ky/bTypy ManOyTHIX 0QillepiB-TIPUKOPIOHHUKIBY —
0XapaKTEPU30BAaHO CYTHICTb OpraHi3alifiHOI KyJIbTYPH 5K IPEIMETY HayKOBUX JOCJIiIPKEHb, PO3KPUTO 3MICT i
CTPYKTYpY IOHSITTS «OpraHizallifiHa KyybTypa odilepa-nIpuKOPAOHHYKa». Y Ipyromy po3aini — «HaykoBo-
opraHisauiiiHi 3acagy GOpMYBaHHS OpraHizaliiiHoOi KyJIbTypy MaiOyTHIX 0QilepiB-PUKOPIOHHUKIB» — IOAAHO

eTarny i MeTOJIMKY JIOCJIiIKEHHSI, 0XapaKTeprU30BaHO KpuTepii cGOPMOBAHOCTI OpraHisaliiiHoi KyJIbTypH, I0AAHO



pe3yJIbTaTy ii AiarHOCTUKY Y MaiibyTHIX 0QillepiB-IPUKOPIOHHUKIB. Y TpeTbOMY pO3Lisi — «JlocimKeHHs
eeKTUBHOCTI IIeJJaroriYHuX yMoB (POPMYBaHHS OpraHi3alliiiHoOi KyJIbTypu MaibyTHiX 0QillepiB-ITPUKOPLOHHUKIB y
npolieci npo@eciitHoi MigroToBKMU» — 0OIPYHTOBAHO N€JAroriydi ymoBu (pOpMyBaHHS OpraHizalliiHOi KyJbTypU
ManbyTHIX oQilepiB-IPUKOPIOHHUKIB y IIpoLeci IpodeciiiHoi NiATOTOBKY, PO3KPUTO Nepedir (OpMyBaIbHOTO
erary IejaroriyHoro eKCIepuMEHTY, ITOJAHO MO0 Pe3yJIbTaTH, a TAKOXK BUCBITJIIEHO METOIUYHI peKOMEeHalii
HAyKOBO-TI€JJaroriYyHUM IpalliBHUKaM 1040 GOpMYyBaHHS OpraHizaliliHOI KyJbTypyu MailbyTHiX odinepis-
IIPUKOPAOHHMUKIB y ITpoleci npodeciiiHoi NifroroBky. Haykosa HOBU3HA Ofep>KaHUX PE3YJIbTATIB I10JIAra€ B TOMY,
1IO: yIeplie O0IPYyHTOBAHO NENAroriyHi yMoBU (pOpMyBaHHs OpraHizalilfiHOI KyJIbTypU MalibyTHIX odinepis-
IIPUKOPAOHHUKIB y ITpoleci IpodeciifiHoi MiirOTOBKY (aKTHBi3allisl LiHHICHO-MOTUBAL[ITHOTO CTaBJIEHHS KypCaHTiB
IO BUBUEHHSI aKTyaJIbHUX IIPOGJIEM OpraHisaliiiHoi KyibTypu odilepa-NpruKOPIOHHMKA; PO3BUTOK 31aTHOCTI Ta
HAaBAYOK KOMaHAHOi pOGOTH IIJISIXOM BIIPOBAIKEHHSI COLia/IbHO-TICUXOJIOTIYHOTO TPEHIHTY; 3aCTOCYBAaHHS
CY4aCHUX JiajIoTiyHuX (OPM, METOJIiB Ta iIHTEPAKTMBHUX TEXHOJIOTii1 HAaBYaHHS [J151 PO3BUTKY HABUYOK
npodeciiiHoi KOMYHIKaTUBHOI B3aeMO/Iii; BiZilIpallioBaHHs OpraHizalilHUX yMiHb i HABUYOK IPUNHSATTS
VIPaBJIiHCbKUX PillleHb Ta PO3BUTKY JIiIEPCTBA LIJISIXOM I1I0€TAITHOrO BIIPOBA/I)KEHHSI B OCBITHIH Npolec
CUTYaTHMBHUX 3aBJaHb IPOQECIMHOrO CIPSIMyBaHHS 3 YCKJIAIHEHHSIM iX 3MiCTy Ha KO)KHOMY KypCi HaBYaHHSI);
BM3HAYEHO CYTHICTb IIOHSTTS «OpraHisaliiiHa KyJipTypa odilepa-IpuKopAoHHNUKa» (TpodecifiHO BaXKIInBa
BJIACTUBICTB, 10 OXOILJIIOE€ 3HAHHS IIPO MICilo Ta LiHHOCTI IPUKOPAOHHOTIO BiJOMCTBA, 3IaTHICTb i TPUMYBaTH Ta
CIIpYSTU 3TYPTOBAHOCTI IPMKOPAOHHOIO KOJIEKTUBY i BUSIBJISIETBCS Y JOTPUMAaHHI IPOQECiiHUX HOPM TIiJ, Yyac
MixkocobucTicHoi npodeciliHoi B3aeMogii 11 BUKOHAHHI 3aBIaHb 3 OXOPOHU KOPJIOHY, BJIACHII1 OPraHi30BaHOCTI Ta
316paHOCTI); yAOCKOHAJIEHO JiarHOCTUYHUI anapar Jj1s 3'siCyBaHHs CTaHy c(pOpMOBaHOCTI OpraHisaniliHoi KyibTypu
MaMbyTHIX oQilepiB-NIPUKOPIOHHUKIB 3aBASIKM BUKOPUCTAHHIO KPpUTEPIiiB (LiiHHICHOTrO, KOTHITUBHOTO Ta
IisI7IbHICHOTO), BiATIOBiIHMX M IIOKA3HUKIB Ta XapaKTEPUCTUKU PiBHIB (KPUTUYHOTO, JOIYCTMMOIO Ta
ONITUMAaJIbHOr0) CPOPMOBAHOCT] 3a3HaY€HO]I BJIaCTUBOCTI; [10JAJIbIIOT0 PO3BUTKY HaOYyJIM HAYKOBI ySIBJIEHHS IIPO:
3MICT i CTPYKTYpY OpraHisauiiiHoi KyJbTypy MailbyTHiX odilepiB-NpUKOPIOHHYKIB SIK €HOCTi 0COOUCTICHOTO,
Ii3HaBaJILHOTO Ta [10BEJIiHKOBOrO KOMIIOHEHTIB; ITpoLiec (GOpMYyBaHHS OpPraHi3aliliHOi KyJbTypy MalOyTHIX
odiLepiB-IPUKOPJOHHUKIB 3aBSIKA PO3POOJIEHIN CTPYKTYpHO-(PYHKIiOHABbHINA MoeJi. [IpakTuiHe 3HaYeHHSs
OJlep>KaHUX pe3yJIbTaTiB [0JIsirae B TOMY, 1110: PO3pO6JIEHO Ta BIIPOBAKEHO CllelliasibHuil Kypc «OpraHisaliiiina
KyJIbTypa odilepa-NpUKOPAOHHUKAY, y SKOMY PO3KPUTO CyTHICTb, PYHKLIi /I CTPYKTYypy OpraHi3aliiiHoi KyJIbTypu
odilepa-npUKOPLOHHMKA, 0COOJIMBOCTI OPraHi3aliliHOi KyJIbTypyU IPEACTAaBHUKIB IPUKOPAOHHOIO BilOMCTBA,
HaWBa’KJIMBIIIi BUMOTH OpraHisauiiiHoi KyibTypu 1o odilepa-IpuKOpIOHHMUKA 5K (PaxiBIsl Ta rpOMaiTHUHA,
CII0CcO0OY BUpilIEHHS] MOPaJIbHUX KOJIi3ill y IPUKOPIOHHUX KOJIEKTUBAX BiJIIOBIIHO O HOPM OpraHisaliiiHoi
KyJIbTypH, IEPENYMOBY €(PEKTUBHOTO JIiIepChKOTrO BIJINBY T2 OCHOBHI €Tanu (pOpMyBaHHSI KOMaHI1; pO3pO06JIEHO
HaByYaJIbHO-MaTepiasibHe 3a0e3Ne4eHHs [171s1 BUKJIQ[IaHHSI HaBUYaJIbHUX JUCLHUILTIH «TaKTHKa IPUKOPAOHHO]
CIIyKOun», «3arajibHa TaKTHKa», «[ICUX0JI0Tisl eKCTpeMabHOI AislIbHOCTI» «3aco6U [OCHUIIeHHS IPUKOPILOHHUX
nigposniniey, «MopaabHO-TICUX0JIOTiYHE 3a0€e311e4eHHS OIIEPaTUBHO-CJIY>KO0BOI [1isIbHOCTI», «OCHOBU
VIPAaBJIiHHS», Y TOMY YMCJIi TPEHIHT (POPMYBaHHS HAaBUYOK IIaPTHEPCHKOI B3aeMOZ|i B KOMaHi, NpoQeciiHo-
CIIPSIMOBaHI 3aBIaHHS IPOOJIEMHOTO XapaKTepy [Jis BiAIIpalioBaHHs Y KYPCaHTIB OpraHi3aliliHuX yMiHb i HABUYOK
NIPUVHSATT YIIPaBJIiHCbKUX PillleHb Ta JIiAepPCTBa; ONPalbOBAHO METONUYHI peKOMEHallii HayKOBO-IIe4AroriYHNM
IpauiBHUKaM o0 GOPMYBaHHS OPraHi3allifHOi KyJIbTyp U MailOyTHIX 0QilepiB-NPpUKOPIOHHUKIB Y IIPOLEC]
podeCiiHOi MiArOTOBKU.

2. In the dissertation the theoretical generalization was carried out and the scientific task on the formation of
organizational culture to future border guard officers in the process of professional training was realized. The first
section - «Theoretical bases for the formation of organizational culture to future border guard officers» -
describes the essence of organizational culture as a subject of scientific research, reveals the content and
structure of the concept of «organizational culture of a border guard officer». The second section - «Scientific and
organizational bases for the formation of organizational culture to future border guard officers» - presents the
stages and methods of research, characterizes the criteria of the formation of organizational culture, presents the
results of its diagnostics concerning future border guard officers. The third section - «The study of the



effectiveness of pedagogical conditions for forming the organizational culture to future border guard officers in
the process of professional training» — substantiates the pedagogical conditions for forming the organizational
culture to future border guard officers in the process of professional training, reveals the course of the formative
stage of the pedagogical experiment, presents its results, and provides guidelines for scientific and pedagogical
staff for the formation of organizational culture to future border guard officers in the process of their professional
training. The scientific novelty of the study lies in the following: for the first time the pedagogical conditions for
the formation of organizational culture to future border guard officers in the process of professional training have
been justified (activation of value-motivational attitude of cadets to the study of topical problems of organizational
culture of a border guard officer; development of the ability and skills of teamwork through the introduction of
socio-psychological training; the use of modern dialogical forms, methods, and interactive teaching technologies
to develop the skills of professional communicative interaction; developing organizational skills and abilities in
managerial decision-making and leadership development through the staged introduction of professional
situational tasks into the educational process and increasing their complexity in each course of study); the essence
of the concept of «organizational culture of a border guard officer» has been defined (a professionally important
quality, which covers the knowledge of the mission and values of the border agency, the ability to maintain and
promote cohesion of the border collective and is manifested in compliance with professional standards in
interpersonal professional interaction and performance of the tasks on the protection of the border, the
organization and concentration); the diagnostic apparatus for determining the status of the formation of the
organizational culture to future border guard officers through the use of criteria (value, cognitive and activity),
their corresponding indicators and the characteristics of levels (critical, acceptable and optimal) of formation of
this quality has been improved; scientific ideas about: the content and structure of the organizational culture of
future border guard officers as a unity of personal, cognitive and behavioral components; the process of forming
the organizational culture of future border guard officers through the developed structural and functional model
have gained further development. The practical significance of the obtained results is that: a special course
«Organizational Culture of a Border Guard Officer» has been developed and introduced. In this course the essence,
functions and structure of the organizational culture of a border guard officer, features of the organizational
culture of representatives of the border guard agency, the most important requirements of the organizational
culture for a border guard officer as a specialist and a citizen, the ways of solving moral conflicts in border guard
teams in accordance with the standards of organizational culture, prerequisites for effective leadership influence
and the main stages of team building are disclosed; educational and material support for teaching the academic
subjects «Tactics of Border Service», «General Tactics», «Psychology of Extreme Activity», «Reinforcement of
Border Units», «Moral and Psychological Support of Operational and Service Activity», «Fundamentals of
Management», including the training for developing skills of partner interaction in a team, professionally-oriented
tasks of a problem-oriented nature to develop cadets’ organizational skills as well as skills of managerial decision-
making and leadership; methodological recommendations to scientific and pedagogical staff on the formation of
organizational culture to future border guard officers in the process of professional training have been worked out.
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