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2. Socio-Psychological Peculiarities of Managers' Evaluation in the Field of Public Administration.

Pedepar:

1. lncepraliiio NprucBs9€HO TEOPETUYHOMY OOI'PYHTYBAaHHIO Ta €MITIPUYHOMY BU3HAYEHHIO COLliaJIbHO-
IICUXOJIOTIYHUX 0COOJIMBOCTEH aTecTallii KepiBHUKIB cpepy Aep>kaBHOrO yrpasiiHHs. [IpefcTaBieHo y KOMILIEKCi
Ta y3arajbHEHO MigX04U 10 aTecTalii ep>kaBHUX CIy>K00BLiB. [10ram61€eHOo ysBIeHHs IPO aTeCTallilo PalliBHUKIB
3 TOYKM 30pY COLiasIbHOI ICUXOJIOTii. BHsIB/IEHO Ta y3arajbHEHO COLia/IbHO-TICUXOJIOTiYHi Mpo6ieMHU aTecTalii
IlepKaBHUX CIIYKOOBLiB, 30KpeMa KepiBHUKiB. PO3p00JieHO collialbHO-TICUXOJIOTIYHY MOJeJIb aTecTallii KepiBHUKa
cepu Aep>kaBHOrO yIpasiliHHs. EMIIpUYHO BU3HAYEHO COLiaJIbHO-TICMXOJIOTIYHi 0COOJIMBOCTI Ta YUHHUKA
arecTalii Aep>KCayKOOBLiB-KEPiBHUKIB, BiflIOBiTHICTb KEPIBHUKIB COLia/IbHUM O4iKyBaHHSIM, Y3TOIPKEHICTb OL[iHOK
cy6'exTiB arecraii. Po3po6sieHo Ta eMIipuiHO alpo60BAHO TEXHOJIOTIIO COLiaJIbHO-TICMXOJIOTiYHOI aTecTarii
KePiBHUKIB chepu Iep>KaBHOTO yIIPaBJliHHS. Briepiiie 3anporoHOBaHO i BUKOPUCTAHO [1J1s aTecTallii KepiBHUKIB
CepeHbOi JIaHKU cpepU IepKaBHOTO YIIPABIIiHHS iHIEKC NPOoQeCiiiHOI KOMIIETEHTHOCTI KEPIBHUKA, IKUI 00'eqHYe
MHOWMHY 10r0 CaMOOLIIHOK Ta OL[iHOK €KCIIEPTIB Pi3HOTO MOCaZ0BOI0 CTATYCY i BpaXOBY€ CTYIiHb Y3rOJKEHOCTI

11X OI[iHOK.



2. The dissertation is dedicated to the theory and empirical definition of socio- psychological peculiarities of
evaluating managers in the field of public administration. Approaches to the evaluation of public servants are
presented in complex. The notion of employee evaluation is detailed from the point of view of social psychology.
Socio-psychological issues of evaluating public servants are highlighted. A socio-psychological model of evaluation
of managers in the field of public administration is developed. Empirical evidence is presented on socio-
psychological peculiarities and factors of evaluating managers in public administration, the correspondence of
managers to social expectations, and the consistency of employee assessments. The method of socio-
psychological evaluation of a public administration manager is developed and empirically proven. An index of
professional competence of mid-level public administration managers is proposed and used for the first time for
evaluation purposes. The index combines self-assessment and the evaluation of experts occupying different
positions and takes into account the degree of consistency of these assessments.
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