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V. BimomocTi npo gucepraniio

Moga guceprariii:

Koau TemaTuyHHUX PyOpHK: 06.77.71

Tema guceprauii:

1. CtumysoBaHHA npalli IEPCOHANY NiANPUEMCTBA TOPTiBIi

2. Stimulation of the personnel of the enterprise trade

Pedepar:
1. Y nuceprauii po3po6yieHO TEOPETUKO-METO0JIOTIYHI Ta IPUKJIaAHI 3acafy CTUMYJIIOBAaHHS Ipalli IepCOHANy
IiAnpueMCTBA TOPriBili. PO3KPUTO CyTHICHI XapaKT€PUCTUKU Ta OCOOJIMBOCTI CTUMYJIIOBAHHS IIpalli EPCOHAITY

nianpuemcTsa Toprisii. JJocigkeHo eBOJIOLIi0 Teopilt CTUMYJIIOBaHHS Mpalli Ta iX TpaHcdopMallilo B Cy4acHUX

yMOBax. Po3po61eHO TeOpeTHKO-MeTOL0JIOTi4Hi 3acafy GOPMYBaHHS CUCTEMHU CTHUMYJIIOBAHHS IPALli TIepCOHAIY

IigIpreMCTBa TOPTiBJli, 30KpeMa BU3HAYEHO IPMHLIMIIY, OCHOBHI 11iJli, 3aBIaHHs Ta QYHKLIi cCUCTEMU
CTHMYJIIOBAHHS TIpalli IepCOHaTy; MTOOYA0BaHO MOAEJb OL[iHKM CHUCTEMU CTUMYJIIOBAHHS Ipalli Ta BU3HAYEHO il
BILJIMB Ha Pe3yJIbTaTUBHICTD AisJIbHOCTI MiJIIPUEMCTBA TOPTiBi. OGIPYHTOBAaHO CUCTEMY IIOKA3HUKIB OL[iHKU
PEe3yJIbTATUBHOCTI CUCTEMU CTUMYJIIOBAHHS MIPaLi NiANpUeMCTBA TOPriBii. JlocikeHo TeHAeHLii opraHisarii
CHCTEM CTUMYJIIOBAHHS B TOPTiBJIi Ta MPAKTHUKY PYHKLiOHYBaHHS CUCTEMU CTUMYJIIOBAHHS IIpalli IepCcoHay

HigIprUeMCTBA TOPTiBJli. BUBHaY€HO BIJIMB CUCTEMU CTUMYJIIOBAHHS NIpalli IEPCOHAJY HAa PE3yJIbTaTUBHICTD



Iisi7IbHOCTI MiAIIpUEMCTBA TOPriBii. OGIPyHTOBAHO CTPATETiI0 CTUMYJIIOBAHHS IIpalli IEPCOHAY MiJIPUEMCTBA
TOPriBii. Po3po6sieHo crucTeMy CTUMYJIIOBAHHS Ipalli 3a PI3HUMU KaTeropisiMu IepcoHay MifIpUueMCTBa TOPTIBIIi.

O6rpyHTOBaHO MOJI€JIi OLIIHKM pe3yJIbTATUBHOCTI CTUMYJIIOBAaHHS Ipalli IepCOHaly MiIIPUEMCTBA TOPTiBJIi.

2. In the thesis developed theoretical, methodological and applied principles of personnel incentive trade. Reveals
the essential characteristics and peculiarities of personnel work incentives trade. The evolution theories work
incentives and their transformation into the modern world. Theoretical and methodological bases of formation of
the personnel incentive system trading enterprises, including defined principles, major goals, objectives and
functions of stimulation of staff; the model of assessment of work incentives and determined its impact on the
performance of the company trade. The system of indicators to measure the effectiveness of the stimulation of
labor trade. The tendencies of organizations to stimulate trade, and practice the system of staff incentives trade.
The effect on the performance of the company trade incentive system of the personnel. The strategy works to
stimulate trade personnel. The system of work incentives for different categories of personnel trade. The model
assessment of staff performance incentives trade.
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