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Pedepar:

1. Incepraliito IpUCBSIYEHO y3araJbHEHHIO Ta PO3BUTKY TEOPETUYHUX I10JIOKEHD, PO3POOJIEHHIO METOAUYHUX
IiAX0iB, a TAKOX ITPAKTUYHUX PEKOMEHIallifl I[0/10 OpraHi3aliliHO-eKOHOMIYHOTO 3a6e31e4eHHs THYYKOi
MOJIITUKY 3aMHSTOCTI IEPCOHAyY. Y nucepTallii BU3HAY€HO, O €AMHOTO MiAX0AY A0 PO3YMiHHS IHYYKOI 3aiHSATOCTI
He icHye y BiTuM3HsHIN jgiTepaTtypi. [IpoaHasnizoBaHO BUKOPUCTAHHS HAayKOBLISIMU Ae(iHillill HeCTaHJApTHA Ta
THy4YKa 3aiHATICTb T2 OOIPYHTOBAHO AOLJIbHICT BUKOPUCTAHHS OCTaHHBOI. [licTano nonanbuoro po3BUTKY
BM3HAYEHHS THYYKO] MOJIITUKY 3aMHITOCTI IEPCOHAJY SIK MOJITUKH MifIIPUEMCTBA 10 BiJHOIEHHIO [0 MpalliBHUKIB,
sKa Hajlae OCTaHHIM MOXJIMBICTb iHAMBimyanizallii TpPyAOBUX BiHOCKH B MUTAHHSX OpraHisallii po6o4oro yacy,
pobodoro Micig, a TakoXX opraHizaii npati, sxa 3a06e3nedyeTbcsi 0CO0JIMBUM HOPMaTUBHO-TIPABOBUM
PETYJIIOBaHHAM 3a PaXyHOK aKLEHTYyallii yBaru Ha inAauBigyanisanii npati, mif gSKo0 MaeThCs Ha yYBasi BpaXyBaHHS

iHIMBiAyaIbHMX OCOGIMBOCTEN MPALiBHUKIB B TPYLOBIiil HisibHOCTI. JlicTasna nojgaaporo po3BUTKy Kiacudikariis



Pi3HOBU[IIB THYYKOi NOJIITUKY 3aHATOCTI IEPCOHAJY LIJIIXOM BUiJIEHHS TPhOX KJIacuPiKallitHMX O3HaK: Ti, IO
aKLEHTYIOTb YBary HAa HOPMaTUBHO-TIPAaBOBOMY aCIEKTi PETyJII0BaHHS 3aHATOCTI Ha MifIPUEMCTBAX; Ti, IO
aKLIEHTYIOTb yBary Ha OpraHisaliliHux 3acazax 3abe3nedyeHHs FrHyYKUX GopM 3aiHATOCTI; Ti, 1110 BpaxOBYIOThb
0CO6IMBOCTI 00J1iKy HalIMaHUX NPaLiBHUKIB. Y3araJbHEHO iHCTUTYLiIHEe CEepeLOBULIE THYYKOI MOJITUKY 3aHATOCTI
IepCOHaJy B YKpaiHi, BU3HAU€HO, 10 Pi3HOBUAM THYYKOI MOJITUKY 3aiHATOCTI, 10 6yJIM IpoaHasli3oBaHi B po06oTi,
MIOBMHHI PETYJIIOBATUCh BUKJIIOYHO TPYLOBUM 3aKOHOJABCTBOM YKPAIHU 3 YiTKMM iX BU3HAYEHHSIM Ta
0COOJIMBOCTSIMU PEryJII0BaHHS Ha PiBHI OKPEMUX MiANPUEMCTB, YCTAaHOB Ta opraxisauiii. [IposeseHo
6i6iIioMeTPUYHMIT aHAJI3 BUKOPUCTAaHHSI TEPMiHY «diiekciK 1opiTi» 3a gonomorowo VOSviewer ta Google trends, 3a
pe3yJIbTaTaMU IKOTO BU3HAYEHO, 10 OCHOBHUI MaCUB HayKOBUX JOCIIIPKEHDb CIIPSIMOBAHUI Ha AOCIIII>KEHHS
11po6JieM THYYKOI [OJIITUKY 3aMHITOCTI IIEPCOHANY B TPhOX OCHOBHUX IIPOEKIIiSIX: B paMKaxX iHCTUTYLiIIHOTO
niAxoy, aHTUKPU30BOTr0 MiIXOAy Ta B paMKax KOPIOPAaTUBHOIO MifxoAy. Briepiie 3anpornoHoBaHO BU3BHAYEHHS]
nediniiii «ekcik 0piTi» 3 ypaxyBaHHAM 0COGIMBOCTEN 3aXiZHOI KOHIIETILii Ta BITYN3HIHOTO iHCTUTYLIHOTO
cepenoBUIIa, Tif SIKOI0 B pOoOOTI po3yMieThCsl IOJIITHKA 3aHSTOCTI epcoHany. Briepiie no6ygoBaHO TaKCOHOMIUHI
MOKa3HUKKU MojiesTi (IeKCIK IopiTi B YKpaiHi, SKi IPYHTYIOTbCS Ha JBOBUMIPHOMY MiXO/Ii, 3aIIPOIIOHOBAHOMY
€BporneiicbkuM GOHIOM MTOKpaIIeHHs YMOB KUATTS Ta MPalli, Ta KUK repenbdadae po3paxyHOK TAKCOHOMIYHUX
[TOKa3HUKIB FHYYKOCTI Ta 6e31eKH IJ1s1 BITYM3HSIHOro PMHKY IpaLi. [IpoBesieHo coljiosioriyHe NOCiIKeHHS 32
METOJIOM aHKeTyBaHHS 3 BUKOPUCTAHHSIM I'yrii-(OpM, B paMKax SIKOTO BU3HAYEHO piBeHb 00i3HAHOCTI 0/10
MOXJIMBOCTEN BIIPOBAIKEHHS THY4YKUX (DOPM 3aMHSITOCTI HAaceJIeHHsI KpaiHy, a TAaKOX ix epesar Ta HeJlO0JIiKiB.
[IpoBeeHO OLIiHKY CYBOPOCTi HOPM BITUM3HSIHOTO 3aKOHOJABCTBA y c(pepi 3aXnCTy 3alHATOCTI (a came
iHOMBiAyanbHi 3BIbHEHHS, TUMYaCOBa 3aiiHSTICTb, MACOBI 3Bi/IbHEHHS), sIK€ JO3BOJIMJIO IIOOYyBaTH 3BeieHi
iHIMKaTOPM 3aKOHOAABCTBA i3 3aXMUCTy 3alHATOCTI Ta HAOUHO 100AUNTH iCHYIOUi TPOrajuHy, a CaMe: BiICyTHICTb
HOPMH 110/10 KOMIIEHCAllii MiCJIs1 HECTIPAaBEeJIMBOTO 3BiJIbHEHHS Ta BiICYTHICTh NOJATKOBUX BUTPAT POOOTO/AABLIB
IiJ, 4yaC MacOBOTO BUBIJILHEHHS NPAlliBHUKIB, BiICYyTHICTh BPETYII0OBAHHS IUTAaHb TUMYACOBOI 3aliHATOCTI. [licTana
IIOJAJIBIIOrO PO3BUTKY CXEMa BIIPOBAIPKEHHS rHy4Koi HRM-cTparerii B IisS/IbHICTb BITYM3HSAHUX MiATIPUEMCTB 3
YPaxyBaHHSM CTa[lill >)KUTTEBOTO LUKJIy IiANPUEMCTB Ta BiflIOBiIHUX (POPM rHY4KOCTi (PiHaHCOBOI, (PYHKIiOHAIBHOI
YM YKCEJILHOIL. Briepiue 3arpornoHOBaHO METOAUYHNI iIHCTPYMEHTAapiil BIIPOBaJyKeHH rHy4YKoi HRM-crparerii B
NiSTIbHICTD BiTYM3HAHUX NignpuemcTs Ha npukiafi [TpAT «XAPKIBEHEPT'O3BYT». IIpakTuyHa 1iHHICTh pO3pO6OK
MiATBEPIKYETHCA iX YIIPOBAIKEHHAM V HisJIBHICTD MIANPUEMCTB, YCTAaHOB Ta OpraHisauii, a came AT
«XapkiBMicbKras» (gosigka N2 07,/2901 Bix 02.09.2024 p.); [IAT «XapkiBeHepro3oyT» (nosigka N2 05/5433, Biz,
10.09.2024 p.). OCHOBHI TeOpeTUYHi Ta IPaKTUYHi [TOJIOKEHHS IUCEePTaLiiiHOi pO60TH BUKOPUCTaHI J1JIsI
3a0e31e4yeHHs HaByaJabHOro Mpolecy Ha Kadenpi couianibHOi EKOHOMIKM XapKiBCbKOTO HallioHAJIbHOTO
€KOHOMI4HOro yHiBepcuteTy iMeHi Cemena Kysnels rpy BUKJIaJaHHI JUCHUILIIH «PUHOK npali Ta 3aiHATICTh
HacesleHHs», «OCHOBU COLiaJIbHOI MOJITUKW», «YTIpaBJliHHS [IepCOHATIOM» IJIs MiIrOTOBKY 6aKaiaBpiB 3a

crienianpHicTio 051 «ExoHOMIiKa» Ta 232 «CoujianpHe 3abe3nedeHHs» (nosinka N2 24 /86-07-69 Bin 04.10.2024).

2. The dissertation is devoted to the generalization and development of theoretical provisions, the development of
methodological approaches, as well as practical recommendations for the organizational and economic support of
a flexible employment policy for personnel. The dissertation determines that there is no single approach to
understanding flexible employment in the domestic literature. The use of the definitions of non-standard and
flexible employment by scientists has been analyzed and the expediency of using the latter has been substantiated.
The definition of a flexible employment policy for personnel as an enterprise policy in relation to employees, which
provides the latter with the opportunity to individualize labor relations in matters of organizing working hours,
workplace, and labor organization, which is ensured by special regulatory and legal regulation due to the emphasis
on individualization of labor, which means taking into account the individual characteristics of employees in labor
activity, has been further developed. The classification of types of flexible personnel employment policies has been
further developed by highlighting three classification features: those that focus on the regulatory and legal aspect
of regulating employment at enterprises; those that focus on the organizational principles of ensuring flexible
forms of employment; those that take into account the peculiarities of accounting for employees. The institutional
environment of flexible employment policy in Ukraine has been summarized, it is determined that the types of



flexible employment policy that were analyzed in the work should be regulated exclusively by the labor legislation
of Ukraine with their clear definition and features of regulation at the level of individual enterprises, institutions
and organizations. A bibliometric analysis of the use of the term "flexicurity" has been conducted by using
VOSviewer and Google trends, the results of which determined that the main body of scientific research is aimed
at studying the problems of flexible employment policy in three main projections: within the framework of the
institutional approach, the anti-crisis and within the framework of the corporate approach. For the first time, a
definition of "flexicurity" has been proposed, taking into account the peculiarities of the Western concept and the
domestic institutional environment, which in the work is understood as a personnel employment policy
implemented. For the first time, taxonomic indicators of the flexicurity model in Ukraine have been constructed,
which are based on a two-dimensional approach proposed by the European Foundation for the Improvement of
Living and Working Conditions, and which provides for the calculation of taxonomic indicators of flexibility and
security for the domestic labor market. A sociological survey has been conducted that is use the questionnaire
method in Google forms, within the framework of which the level of awareness of the possibilities of introducing
flexible forms of employment of the country's population, as well as their advantages and disadvantages, have been
determined. he scheme for implementing a flexible HRM strategy in the activities of domestic enterprises has been
further developed, taking into account the stages of the enterprise life cycle and the corresponding forms of
financial, functional or numerical flexibility. For the first time, a methodological toolkit for implementing a flexible
HRM strategy in the activities of domestic enterprises has been proposed using the example of
"Kharkivenergozbuht" company. The practical value of the developments is confirmed by their implementation in
the activities of enterprises, institutions and organizations, of "Kharkivmiskgaz" company (reference No. 07,/2901
dated September 2, 2024); of "Kharkivenergozbut" company (reference No. 05/5433, dated September 10, 2024).
The main theoretical and practical provisions of the dissertation work are used to ensure the educational process
at the Department of Social Economics of the Simon Kuznets Kharkiv National Economic University of Economics,
when teaching the disciplines "Labor Market and Employment of the Population”, "Fundamentals of Social Policy",
"Personnel Management" for the training of bachelors in the specialty 051 "Economics" and 232 "Social Security"
(reference No. 24 /86-07-69 dated 04.10.2024).
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