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Pedepar:

1. Incepraniiiny po60Ty IIPUCBSIY€HO PO3POOIEHHIO HAYKOBO-METOAUYHYX 3aCa], Ta OpraHizalilHiuX MeXaHi3MiB
yIPaBJliHHS OpraHi3aliiiHUM PO3BUTKOM IIiIIPUEMCTBA 32 JOIIOMOro0 iHpOpMaLiliHUX TEXHOJIOTIH 3 OISy Ha
ry106aJbHi CBITOBI TpeHAU HUQPOBi3allii 6i3HeCy Ta CyCIiIbHUX BilHOCUH. B po60Ti pO3I/ISIHYTO B3aEMO3B'SI30K MK
pi3HMMU acrieKTamu yNpaBJliHHS OpraHisaliiiHUM PO3BUTKOM: iHBECTULIITHMMHU, O€311EKOBUMU, CTPYKTYPHUMU,
KyJIbTYPHUMH, YIIPaBJIiHCbKUMMU, iHPOpMaLlifHOTEXHOJIOTIYHUMHU, aCllIeKTaMu CTabiIbHOCTI Ta OpraHisaliiiHoro
HaBYaHHS. 3alponoHOBaHUI GpeliIMBOPK pO3pO06IeHNH 32 PaXyHOK PO3LIMPEHHS Ta JOIIOBHEHHS iCHYIOUMX
MiJXOMIB 1O OPraHi3aliiHOrO PO3BUTKY, 1O JO3BOJIMJIO Y3rOAUTH HAYKOBI 3acany 040 YIIPABIIiHHS
opraHizaliflHIM pO3BUTKOM ITiTIIPUEMCTBA 32 OIIOMOT010 iH(pOpMaLiTHIX TEXHOJIOTIHA. Y3arajbHeHO HayKOBi
MigX04y 40 TPAKTyBaHHS CYTHOCTI OPraHi3alliiHOro pO3BUTKY Ta BUAIJIEHO OCHOBHI BaXKeJli BILIMBY YIIPaBJIiHHSA
oprasizalilHIM PO3BUTKOM 3a JOIIOMOTOI0 iH(pOpMalLiiiHMX TEXHOJIOTii. 3allpOIIOHOBAHO BBECTH B
TEePMiHOJIOTYHMI O6Ir TaKi MOHSTTS, SK «OpraHisaliiiHa HaTypalis», «opraHisaliiiHa JeHaTypalis» Ta

«OpraHizaliiiHa peHaTypauis» K iHIUKaTOpHU CTyIeHs: (pOPMYBaHHS Ta PEBEPCUBHOCTI OpraHizalifiHOi cucteMu



nignpuemMcTtBa. Habynu nogansuioro po3BUTKY HAyKOBI 3acafiv CTPYKTYpYBaHHSI HAYKOBOTO IOCBifly 3 MUTaHb
yIPaBJIiHHS OpraHi3aliiHUM PO3BUTKOM IIiIIIPUEMCTBA 32 JOIIOMOroI0 iHpOPMAaLiiHNX TEXHOJIOTIH, 0
BiIPi3HSIE€THCS BiJ] iICHYIOUMX KOMIJIEKCHUM CUCTEMHUM [IOE€JHAHHSM pe3yJIbTaTiB 6161i0METPUYHOTO, MEPESKEBOIO
Ta [IaTEHTHOT'O aHaJli3y Yepe3 BUKOPUCTaHHs iHCcTpyMeHTiB VOSViewer Ta Gephi. B po60Ti BUSIBJI€HO LIiIBHICTD
BUKOPUCTAHHS KJIIOYOBYX TEPMIHIB, a TAKOK Ha OCHOBI OLIIHKY aKTyaslisalii TepMiHiB, XpOHOJIOTII iX BUHUKHEHHS Ta
BUKOPHUCTaHHS, iATBEPIKEHO Noabili chepu po3BUTKY LOCIiI)KEeHb yIIpaBiliHHS OpraHizalifiHUM pO3BUTKOM
IiANpUeMCTBA 32 JOINOMOroI0 iHpOpMaLIifHAX TEXHOJIOTIN. BUSIBIEHO Ta ONIMCAHO €BOJIIOLIMHO-KOHCTEKTYaJIbHi, a
TaKOX reorpaivHO-iHCTATYLiMHI 3aKOHOMIPHOCTi y CUCT€Mi KOOPAMHAT «I1€Piof, — OOCTiJHULBKUH iHTepec —
reorpadivyHe po3TaulyBaHHsA». Ha OCHOBI CTaTUCTUYHOTO Ta COLIOJIOTIYHOrO aHai3y, a TaKOXK aHasIi3y MmyO6JIiKaLii
OCTaHHIX pPOKiB Ha0yJI0 0JJaJIbIIOT0 PO3BUTKY BU3HAUEHHS! iHBECTULITHMX BEKTOPIB yIIPaBJliHHS OpraHisaliiiHum
PO3BUTKOM MiANIPUEMCTBA LIISIXOM BUSIBJIEHHS Kay3aJIbHUX 3B'$13KiB MK pi3HUMU XapaKTepPUCTUKaMU MiTIPUEMCTB
(BiK, piyHMI1 IPUOYTOK, BEJIMYMHA, (POPMA BJIACHOCTI, HANIPSIMOK JisSJIbHOCTI) Ta X pETPOCIEKTUBHUMU Ta
[IePCIEKTUBHUMU iHBECTULIIMHUMU MTOTEHIialaMU. 3aBISIKM €BPUCTUYHOMY NOCIIIIPKEHHIO MiITBEPAKEHO TilOTe3N
IIOZI0 PETYJISIPHOCTI Ta IJIAHOMIPHOCTI 3aX0/IiB OpPraHi3aliiHOro pO3BUTKY 3aJIESKHO Bifl PO3Mipy KOMIIaHii,
CIIiBBiIHOLIEHHS MK pO3MipOM KOMIIaHii Ta MUTOMUMU BUJATKAMU Ha NI€PCOHAJI, BilIIOBiIHOCTI piBHS HAsABHUX
iHBECTULIIHMX BATPAT JJIs1 OPTraHi3alliiHOro pO3BUTKY PiBHIO OTEHLMHUX iHBECTULINHNAX BUIATKIB IJ15
uu@posisalii ynpassiHHs opraHizaliiilHUM PO3BUTKOM, a TAKOXX FOTOBHICTb MiJIIPUEMCTBA iHBECTYBaTH y LU(PPOBI
TEXHOJIOTII 1711 OpraHisaniiiHoro po3BUTKy. OKpiM TOrO, CIIPOCTOBAHO TillOTE3! 100 JIiHIMHOI Kopeauii y
CITiBBiIIHOLIEHH] BiKy KOMIIaHii Ta PETyJIAPHOCTI i [1JIAHOMIPHOCTI OpraHi3aliiHOro pO3BUTKY, LIOL0 IIPOIOPLIHOI
3aJIEXKHOCTI Mi>K pO3MipOM KOMIIaHii Ta TUTOMUMU BUAATKAMU Ha TIEPCOHAJI, OO0 JIiHIKHOI KopeJisLii piyHOro
000pOTY NiANIPUEMCTBA Ta CEPEIHIX MUTOMUX iHBECTULN y UM(POBi iHCTPYMEHTHU BeJleHHs 6i3HeCy, a TaKOX 1010
IIPOINOPLINHOI 3a7IEXKHOCTI MDK PO3MipOM KOMIIaHii 32 piuHMM 060pPOTOM Ta NOTEHLIHUMU BUTPaTaMu Ha LAQPOBI
TEXHOJIOTII [J151 OpraHi3aliliHOro po3BUTKY. LIeHTpaJbHUM €JIeMEHTOM JOCIIiIPKEHHS € B3a€EMO3B I3KM MK
IvdepeHLiaJbHMMY [TOKa3HMKaMU OpraHi3alliiiHoro po3BUTKY, Ha OCHOBI YOT0O po3p006JIeHO HAYyKOBOMETOUYHI
3acaZiyl CTBOPEHHS M(POBOro OpPraHisaliiiHOro 6JIM3HIOKA SIK peIliKallii CUCTeMU YIIPaBJliHHS OpraHi3alliiHUM
PO3BUTKOM MiANIPUEMCTBA, 10 KOMIIJIEKCHO NOEIHY€E MOZENi po6040i IPOAYKTUBHOCTI, OpraHisaliiiHoi KyJIbTypH,
CTPYKTYypH Ta cTparerii, oprasisaniiinoi ¢inocodii Ta 6aueHHs, JifepcTBa, a TAKOX MOTHBAllii Ha PiBHAX
CIiBpOOITHUKA, [PyNH, OpraHisanii3a pe3yyibTaTaMu IPOBEAEHOTO aHali3y BUSIBJIEHO, 1110 KOMOiHalLis pisHUX POopM
OPTraHi3aliffHOro HaBYaHHS € Halbinbil e(peKTUBHOIO IJIs MigIIPUEMCTB. YLOCKOHATIEHO METOIUYHUIA
iHcTpyMeHTapiil popMyBaHHS CTpaTerii opraHizaLiiiHOI CTIMKOCTI HiIIPUEMCTBA, IO SIKICHO Biflpi3HSIETHCS Bin
iCHYI0UMX CUCTEMHUM KOMILJIEKCHUM IIO€JHAHHSIM KOPeJILiMHOro aHamisy y u1udppoBOMy cepefloBUlli Semopy 3a
IOTIOMOTOI0 METOy CTPYKTYPHOTO MOJIE€/IIOBAHHS /1711 BU3HAYEHHS 3B'I3KiB OKPDEMUX JE€TEPMiHAHT Ha
iHTerpasJIbHOMY PiBHi CTiMIKOCTI (CTpaTeriYHn, YIIPaBIiHChKOI, KYJIbTYyPHOI, HABYaJIbHOI, IICUXOJIOTIYHOI, TPYIOBOI,
CTPYKTYPHOI Ta peJIsiLifiHOiI), a TAKOXK HEelpo-MepekeBOro MOJIeJII0BaHHs! /1711 BUOOpY cTpaTerii opraHisaniiiHoro

PO3BUTKY 3aJIE5KHO Bif] pe3yJIbTaTiB aHasi3y OpraHizaliinHoi CTifKOCTi.

2. The dissertation is devoted to the development of scientific and methodological principles and organizational
mechanisms for managing the organizational development of the enterprise with the help of information
technology, taking into account global trends in the digitalization of business and social relations. The manuscript
considers the relationship between various aspects of organizational development management: investment,
security, structural, cultural, managerial, information technology, aspects of resilience and organizational learning.
The proposed framework is developed by expanding and supplementing existing approaches to organizational
development, which allowed to harmonize the scientific principles of managing the organizational development of
the enterprise using information technology. The scientific approaches to the interpretation of the essence of
organizational development are generalized and the main levers of influence of organizational development
management using information technology are highlighted. The scientific principles of structuring scientific
experience in the management of organizational development of the enterprise using information technology have
been further developed, which differs from the existing ones by a comprehensive systematic combination of the
results of bibliometric, network and patent analysis through the use of VOSViewer and Gephi tools. The



manuscript reveals the frequency of use of key terms, as well as on the basis of the assessment of the actualization
of terms, the chronology of their emergence and use, further areas of development of research on the
management of organizational development of the enterprise using information technology are confirmed. The
evolutionary-constructive, as well as geographical-institutional regularities in the coordinate system "period -
research interest - geographical location" are identified and explained. On the basis of statistical and sociological
analysis, as well as analysis of publications of recent years, the definition of investment vectors of enterprise
organizational development management has been further developed by identifying causal relationships between
various characteristics of enterprises (age, annual profit, size, ownership, activity) and their retrospective and
prospective investment potentials. Through heuristic research, the hypotheses on the regularity and consistency
of organizational development activities depending on the size of the company, the relationship between the size
of the company and the specific costs of personnel, the correspondence of the level of available investment savings
for organizational development to the level of potential investment expenditures for digitalization of
organizational development management, and the willingness of the enterprise to invest in digital technologies for
organizational development were verified. In addition, the hypotheses about the linear correlation between the
age of the company and the regularity and regularity of organizational development, the proportional relationship
between the size of the company and the specific costs of personnel, the linear correlation between the annual
turnover of the enterprise and the average specific investment in digital business tools, as well as the proportional
relationship between the size of the company in terms of annual turnover and the potential costs of digital
technologies for organizational development are refuted. The central element of the study is the relationship
between the differential indicators of organizational development, on the basis of which the scientific and
methodological foundations for creating a digital organizational twin as a replication of the management system of
organizational development of the enterprise, which comprehensively combines models of work productivity,
organizational culture, structure and strategy, organizational philosophy and vision, leadership, as well as
motivation at the levels of employee, group, organization. According to the results of the analysis, it was revealed
that the combination of different forms of organizational learning is the most effective for enterprises. The
methodological tools for the formation of strategies of organizational sustainability of the enterprise have been
improved, which qualitatively differs from the existing ones by a systematic complex combination of correlation
analysis in the digital environment Semopy using the method of structural modeling to determine the relationship
of individual determinants at the integral level of sustainability, as well as neuro-network modeling for choosing a
strategy of organizational development depending on the results of the analysis of the organizational resilience

issues.
Jep>kaBHHHM peecTpaniiiHuii Homep [iP:

IIpiopuTeTHHI HanIPsAM PO3BHTKY HayKH i TEeXHIKH: QyHmaMeHTaIbHi HAYKOBI OCTI/PKEHHS 3 HAMGbII
BRXJIMBUX IPOOJIEM PO3BUTKY HAYKOBO-TEXHIYHOIO, COLIiaJIbHO-€KOHOMIUHOr 0, CyCIiIbHO-TIOJIiTUYHOTO,
JIIOJICBKOTO MOTEHLiaNy 1715 3a0€e3M1e4eHHSI KOHKYPEHTOCIIPOMOXKHOCTI YKPAiHU Y CBiTi Ta CTaJIOrO PO3BUTKY

CyCIHiJIbCTBA i Aep>KaBU
CrpareriyHui NpiopUTETHUI HANIPSIM iHHOBaILiHHOI AiSIJIBHOCTI: He 3aCTOCOBYETHCS
ITizcyMKH AOCIiAKEHHS: HoBe BUpIlEHHS aKTyaJbHOTO HAyKOBOTO 3aBIaHHS
ITy6osikamii:
o Skrynnyk, O., Lyeonov, S., Lenska, S., Litvinchuk, S., Galaieva, L., Babenko, V. Artificial Intelligence in Solving
Educational Problems. Estudios de Economia Aplicada, 2021, 39 (11).
o Skrynnyk, O.V., Vasylyeva, T.A., Bilan, S., Suler, P., Krajnakova, E. Systematic bibliometric review of artificial

intelligence technology in organizational management, development, change and culture. Business: Theory
and Practice, 2021, 22 (2).



o CxpuHHUK O.B. Kyacudikauisi ITy4HOrO iHTEJIEKTY Ha MiANPUEMCTBAX B KOHTEKCTI OPraHi3aliiHOro pO3BUTKY.
Bicuuk CyMmcpKOro gepkaBHoro yHiBepcuteTy. Cepist «Ekonomika». 2018. N23. C. 76-81.

o CkpuHHUK O.B. KOHUEMNIis ITYYHOrO iHTENIEKTY [AJIs1 OpPraHi3alilfHOro po3BUTKy. BicHUK CyMCBKOTO
IepskaBHOTO yHiBepcuTety. Cepisa «EkoHoMika». 2019. N21. C. 123-128.

 Skrynnyk, O. Analysis of Corporate Investment Behaviour in Digital Technologies for Organisational
Development Purposes. Financial Markets, Institutions and Risks. 2021. N2 5(3), 79-86.

e Skrynnyk, O. Towards Organizational Development in Digital Organizational Twin. SocioEconomic
Challenges. 2021. N2 5(3), 126-133. DOI: 10.21272 /sec.5(3).126-133.2021

¢ Skrynnyk, O. Organizational Diagnosis Methods In Decenterally Executing Companies. Scientific Bulletin Of
Polissia. 2020. N2 1(20), 36-42.

e Skrynnyk, O. Surrogate Leadership Model for Digital Organizational Systems. Business Ethics and Leadership.
2020. N2 4(4), p. 140-146.

o Skrynnyk, O. Some Aspects of Information Security in Digital Organizational Management System. Marketing
and Management of Innovations, 2020, 4, 279-289.

 Skrynnyk, O. Literature Review on Social and Organizational Acceptance of Digital Transformation. Business
Ethics and Leadership, 2021, 5(4), 110-117.

HaykoBa (HayKOBO-TE€XHiYHa) MPOIYKILisL: TexHoorii
Couianbno—exonomiqna CIIpSlMOBaHiCTb: i BULIEHHS TPOAYKTUBHOCTI Ipalii

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCEPTalii: BiposamkeHo

3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. BacunbeBa TetsiHa AHartoJliiBHa

2. Tetyana A. Vasil'eva

KBasigikamis: n.e.n., npodecop, 08.00.06

Imentudikarop ORCID ID: 0000-0003-0635-7978

HoparkoBa indopmamist:

IloBHe HaﬁMeHYBaHHﬂ IOpI/I,lIH‘-IHOi ocoom: CyMCBKUH IE€PKaBHUM YHIBEPCUTET

Kopg 3a €IPIIOY: 05408289

Micue3HaxoaKeHHSI: By/1. Pumcbkoro-Kopcakosa, 6y, 2, Cymu, Cymcbkuiil p-H., 40007, Ykpaina
dopma ByacHOCTI: [lepxkasna

Cdepa ynpaBriHHS: MiHicTepCcTBO OCBITH | HayKK YKpaiHu

InenTudikarop ROR:

VII. BizomocTi npo odiniiHHX ONIOHEHTIB Ta PEIeH3€HTiB

OdiuiiiHi OTIOHEHTH



BiacHe IIpizBuie Im'sa I1o-6aThKOBI:
1. Onumenko Csitnana BonogyumupisHa

2. Svitlana V. Onyshchenko

KBasigikamis: k.e.u., gou., 08.00.04
ImentTudikarop ORCID ID: 0000-0002-6173-4361
JonaTkoBa iHdopmanist:

IloBHe HaﬁMeHyBaHHﬂ IOpI/I,I[H‘IHO'l' 0COOM: HaujoHambHuit yHiBepcutet "[losTaBCcbKa MOJITEXHIKA iMEH]
FOpis Konppatioka"

Kopg 3a €IPIIOY: 02071100

Micuesnaxomkeunﬂ: [TepuioTpaBHEBUI IPOCHEKT, Oy. 24, [TonTasa, [lostaBebkuil p-H., 36011, Ykpaina
dopma BracHOCTI: JlepxasHa

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKH YKpaiHu

InenTudikarop ROR:

Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. Boponenko IpuHa BikTopiBHa

2. Iryna V. Voronenko

KBasmigikamis: . e. 1., c.u.c., 08.00.03
ImenTudikarop ORCID ID: 0000-0002-1839-7275
JonmaTkoBa iHdopmarist:

IloBHE HaliIMEeHYBaHHS IOPUAHYHOL 0C00H: HanionanbHuii yHiBepcUTeT 6iopecypcis i

IIPUPOIOKOPUCTYBaHHS YKpaiHu

Kopg 3a €IPIIOY: 00493706

Micue3HaxoaKeHHS: ByJ1. 'epoiB O6opoHuy, 6yz. 15, Kuis, 03041, Ykpaina
dopma BiracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Penensentu

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Mertsaprosa Ipuna bopuciBHa

2. Iryna Dehtiarova

KBasidikanis: . e. n., nouenr, 08.00.06
InenTudgikarop ORCID ID: 0000-0003-4615-0437
JoparkoBa iHdpopmamuist:

IloBHe HaﬁMeHyBaHHH lOpI/I,ILH'{HOi 0CO0M: CyMChKMIA IepKaBHUI yHIBEPCUTET



Kopg 3a €IPIIOY: 05408289

Micue3HaxoaKeHHSI: By Pumcbkoro-Kopcakosa, 6y, 2, Cymu, Cymcbkuit p-H., 40007, Ykpaina
dopma ByacHOCTI: Jlepxkasna

Cdepa ynpaBriHHS: MiHicTepCTBO OCBITH | HayKK YKpaiHu

InenTudikarop ROR:

BaacHe IlpizBume Im'st [10-6aThKOBI:
1. KybaTtko Onexcanap Bacunbosuy

2. Oleksandr Kubatko

KBasidikanis: 1.1, nouenr, 08.00.06

InenTudikarop ORCID ID: 0000-0001-6396-5772

JoparkoBa iHdpopmamnist:

IloBHe HaMEeHYBaHHS IOPHIHYHOI 0COOM: CymMCbKUIl A€PKaBHUIA YHIBEPCUTET

Kopg 3a €IPIIOY: 05408289

MicueSHaxo,T.pKeHHH: ByJI. Pumcbkoro-Kopcakosa, 6ya. 2, Cymu, Cymcbkuil p-H., 40007, YkpaiHa
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH i HAyKu YKpaiHu

InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZoMOCTi

Biacue IIpizBume Im's [10-6aTbKOBI Kapinnesa Onexcannpa IsaniBHa
rOJIOBH pagu

BaacHe IlpizBuie Im's [10-6aTbKOBI Kapinuesa Onexcanzipa IpaHiBHa
rOJIOBYIOYOTO Ha 3aCifilaHHi

BigmoBimasibHUI 32 MiATOTOBKY Boriko AuTon Onexcanziposuy

00JIIKOBHX JJOKYMEHTIB

PeecTtpartop YkpIHTEI

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaJIbHUM 32 PEECTpalLilo HayKOBO1 IOpuenko TeTsHa AHaToJiiBHA

OisSIIBHOCTI




