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1. T'ypa I'. H. [IcuxosoriyHi YMHHUKY yXBaJIEHHS PillleHb B CUTYallisIX HEBU3HAYE€HOCTI KEPiBHUKAaMM MaJIoro i
cepeiHboro 6i3Hecy. Y gucepralii TeOpeTUYHO OOIPYHTOBAHO I €KCIIEPUMEHTAJIBHO JIOCIiI)KEHO IICUXOJIOTiuHI
YMHHUKY yXBaJIEHHS PillleHb KePiBHMKAMM MaJIOro i cepeqHbOoro 6isHecy B CUTyallisIx HEBU3HAYEHOCTI. [lepummit
po3#in puceprauii MiCTUTh TeOpeTHYHE OO PYHTYBaHHS IPOOJIEMATUKHN YXBaJIEHHS YIIPABIiHCbKUX pillleHb B
cuTyalii HeBU3Ha4YeHOCTi. [IpoaHani3oBaHO €BOJIOLII0 PO3BUTKY HAYKOBUX YSBJIEHD IIPO IICUXOJIOTIYHI MEXaHi3MH1
YXBaJIEHHY pillleHb. B KOHTEKCTI palioHaJIbHOrO MiX04y YiTKO OMMCAHO €TaIHICThb IIPOLIECY BUPILIEHHS, BU3HAYEHI
YUHHUKY, 1[0 BU3HAYAIOTh BUOip HeoOxinHoi iHdopmauii Ta criocobu ii KorHiTHBHOI 06po6Ku. [TpoaHasnizoBaHO

POOOTH HAYKOBLIiB B HAIIPSIMKY IIPUMHSTTS PillleHb. Y3arajabHIOIUN Pe3ysbTaTy aHajli3y HayKOBUX JIKepel,



3aIIPONIOHOBAHO TEOPETUYHY MOZEJb TOTOBHOCTI YIIPABJIIHIIB 10 YXBaJI€HH PillleHb B YMOBaX HEBU3HAYEHOCTI SIK
CKJIaJHOTO OCOOUCTICHOTO YTBOPEHHS, SIKE OXOILIIOE B COOi KOTHITUBHUI, eMOLIITHO-OL[iHHUI Ta MOTHUBALiIHO-
PETYJIATUBHUANI KOMIIOHEHTH. Y OPYrOMy pO3Zii guceprallii OrMcaHO METOANKY ITPOBEIEHHS Ta PE3YyJIbTATU
€MIIIPMYHOTO NOCIIIIKEHHS IICUXOJIOTIYHUX YNHHUKIB YXBaJIEHHS PillleHb B YMOBAX BilHM K€PIBHMKAaMU MaJIoro i
cepenHboro 6i3Hecy. B xolli onuTyBaHHS! BUOKPEMJIEHO 3 IPyNY KePiBHUKIB: HeyCHillHi, ycmilHi i Hagycnimsi. 3a
pe3yJIbTaTaMU aHaJli3y BUABJIEHO, 10 HEYCIIIIIHA TPYIIa BiIPi3HAETHCS Bif, YCIIIIHOI i HAAYCMIIIHO]I IPYI TiJIbK1
HasIBHICTIO JUC(YHKLiIOHAJIbHUX CTPATEriil IPUIHATTS pillleHb. TOMY CXWJIBHICTb 40 JUCQYHKLIOHAJIbBHUX CTpaTerii
[IPUMHATTS pillleHb € MAPKEPOM HETOTOBHOCTI KEPIBHMKA ITPALIIOBATH B YMOBAX BiliHU. HagBHICTL cTpecy npurHiyye
palioHasbHi Ta iHTYiTHUBHI 37[i0HOCTI KEPIBHUKIB i IPOBOKYE iX 0 YHUKAHHS, BilIKJIalaHHSI, [IPOKpacTUHALi,
TPUBO>KHOI IMITyJILCMBHOCTI Ta II€PEKJIaJaHHs BiANOBinanbHOCTI. [Ipy bOMY paljioHaIbHAN MiJXi]] JIMIIAE€ThCS
TOJIOBHOIO OIIOPOIO KEPIBHUKIB IIPY NIPUMHATTI pillleHb. IHTYITUBHUY MiAXif 3aliMae gpyre micle i HeraTuBHO
KOPEJIIoE 3 pallioHaJIbHUM iHTEeJIeKTOM. HamycrimHin rpyri npuraMaHHi MigNpUeMHULIbKUN MiLXil, CXUJIBHICTD [0
PU3UKY Ta HECXUJIbHICTD [0 IJIaHYBaHHS. TOJI€PaHTHICTb 10 HEBU3HAYEHOCTI CIIPUSE 3JaTHOCTI KEPiBHUKIB
BMKOPHCTOBYBATY MOTEHIIial KPU3K [J1s1 PO3BUTKY CBOro 6i3Hecy. TpeTill po3nin nucepTalii npucBsyeHnil po3pooLi
Ta anpobalii TPeHiHTy yXBajleHHs pilleHb B YMOBAaxX HEBU3HAYEHOCTI. [I[pe3eHTOBaHO IBOMICSYHY TPEHIHTOBY
nporpamy (8 3aHaTb 110 120 XBUJIKH), IPUCTOCOBAHY [1JIs1 BUKOPUCTaHHS B OHJIalH-dopMmari. EQekTuBHiCTb
IIporpamu MiATBepIKEHO pe3ysbTaTaMy (POPMYBaJIbHOTO €KCIIEPUMEHTY (110 25 0cib B eKCIleprMeHTabHiN Ta
KOHTPOJIBbHI Ipymnax). BukiageHo pe3ysibTaTy IOCTTPEHIHTOBOrO aHKETYBAaHHS; 3a(piKCOBAHO 3HAYYILi 103UTUBHI
3MiHHU cTaHy NpodecifiHMX CIPAB 3a Nepiof, IPOXOKEHHS TPEHIHTY; 311iilCHEHO NOPiBHSJIBHUI aHaJli3 Pe3yJIbTaTiB
[ICUXOAiaTHOCTUYHUX METOJIMK [0 Ta Iicys. [IpoBeneHe JOCiIpKeHHs IEPEKOHYE, 10 KPHU30Bi yMOBU 3 BUCOKAM
CTYIIEHEM HEBU3HAYEHOCTi MOTPEOYIOTh 3MiHU CTPATEriil yXBaJ€HHs PillleHb SIK Ha PiBHI OCOOMCTOCTI, TaK i Ha piBHI
oprasizatii. [lepenycim, MoTpibHO 36a1aHCyBaTU BUKOPUCTAHHS palliOHaIbHUX Ta iHTYITUBHUX CIIOCOOIB yXBaJleHHS
pimeHns. [To3uTuBHMY edeKT Mae BUKOPUCTAHHS CIIOHTAaHHUX, THYYKMX, HECTaHAAPTHUX MOJIeJiel I0BeIiHKY,
3a3BMUyail He3aTpeOyBaHUX B CTabiIbHOMY cepenoBulli. lle 06yMoBIII0€ HAIPSIMKY [ICUXOJIOTYHOI MiITOTOBKU

MEHePKEPIB [0 yIIPaBJliHHY 0i3HEC-OpraHi3alisiMu B CTPECOBUX YMOBAX.

2. Gura G. N. Psychological officials praise solutions in situations of insignificance by the leaders of small and
medium-sized businesses. The dissertation is theoretically based and experimentally studied by psychological
officials to praise solutions for small and medium-sized businesses in situations of uncertainty. The first section of
the dissertation is to theoretically frame the problem of appreciating management decisions in a situation of
uncertainty. The evolutionary development of scientific phenomena about the psychological mechanisms of praise
decisions is analyzed. In the context of a rational approach, the stages of the development process are clearly
described, which determines the choice of the necessary information and the methods of cognitive processing.
The work of scientists has been analyzed to directly reach a solution. Based on the results of the analysis of
scientific research, a theoretical model of the readiness of managers to praise the decision in the minds of
insignificance as a complex special creation, which embraces the cognitive, emotional-evaluative and
motivational-regulatory components. Another section of the dissertation describes the methodology for
conducting and the results of an empirical investigation of psychological officials and decisions in the minds of war
among small and medium-sized businesses. 3 groups of pottery workers have been successfully trained:
unsuccessful, successful and successful. The results of the analysis revealed that the unsuccessful group
differentiates itself from the successful and successful groups only in the presence of dysfunctional strategies for
making a decision. Therefore, the tendency to dysfunctional strategies for making a decision is a marker of the
unreadiness of the minister to work in the minds of war. The presence of stress stimulates the rational and
intuitive senses of the brain and provokes them to anxiety, procrastination, procrastination, anxious impulsiveness
and shifting. variety. In this case, the rational approach is deprived of the head support of the cores when a
decision is made. The intuitive approach takes a different place and negatively correlates with rational intelligence.
The successful group has adopted a supportive approach, skill to risk and simplicity to planning. Tolerance to the
point of insignificance allows ceramic workers to exploit the potential of a crisis for the development of their
business. The third section of the dissertation is dedicated to the development and testing of training to praise the



decision in the minds of insignificance. A two-month training program was presented (8 sessions of 120 hours
each), prepared for use in an online format. The effectiveness of the program was confirmed by the results of a
formal experiment (25 individuals in the experimental and control groups). The results of the post-training
questionnaire are included; significant positive changes in professional skills were recorded during the training
period; a regular analysis of the results of psychodiagnostic techniques has been completed. The research carried
out reveals that crisis minds with a high level of insignificance will require a change in the strategy of praise
decisions both at the level of individuality and at the level of the organization. First of all, it is necessary to balance
between rational and intuitive ways of praising decisions. A positive effect is the emergence of spontaneous,
unconventional, non-standard behavior patterns, which are not required in a stable environment. This covers
areas of psychological training for managers to manage business organizations in stressed minds.

Jep>kaBHHHM peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HanIPsAM PO3BHTKY HayKH i TEXHIKH: QyHmaMeHTaIbHi HAYKOBI OCTI/PKEHHS 3 HANGibII
BRXJIMBUX IPOOJIEM PO3BUTKY HAYKOBO-TEXHIYHOIO, COLIiaJIbHO-€KOHOMIUHOr0, CyCIiIbHO-MIOJIiTUYHOTO,
JIIOACBHKOTO MOTEHL{aNy 1151 3a6e3Me4eHHs] KOHKYPEHTOCIIPOMOKHOCTI YKpaiHu y CBITi Ta CTAJIOr0 PO3BUTKY

CyCIiJIbCTBA i Aep>KaBU

CrpareriyHui NpiopUTETHUI HANIPSIM iHHOBaILiHHOI AiSIJIBHOCTI: He 3aCTOCOBYETHCS
ITizcyMKHu AOCIiAKEHHS: TeopeTndHe y3arajbHEHHS | BUPilleHHS BAKIMBOI HAYKOBOI IIPO6GIeMn
ITy6osrikamii:

e I'ypa I'. H. [IcuxosOrivyHi MexaHi3MU IPUMHATTS YIIPABIiHCBKUX PillIeHb: PalliOHAIbHICTDb YU iHTYiLis. ByeHi
3anucku YHiBepcurety «KPOK», 2022. Bum. 4(68). C. 123-131.

e I'ypaI'. H. TosepaHTHICTb 40 HEBU3HAYEHOCTI K YAHHUK YXBaJIEHHS PillleHb Ta CTPECOBOI aAanTauii
KepiBHUKIB 6i3Hecy. HaykoBuil BicHUK XepCOHCBHKOTO JiepkKaBHOro yHiBepcuteTy. Cepis [Icuxosoriyni Hayku.
2023. N2 2. C. 39-49.

o Cunraiscebka L., 'ypa I'. TlcuxosoriuHi 0COGIMBOCTI yXBaJIEHHSI PillleHb KEPiBHUKAMU Oi3HeCY B CATYyallii
HeBU3Ha4YeHOCTi. OpranisaniiiHa ncuxosorist. EkKoHomiyHa neuxosoris. 2023. Bum. 29(2-3). C. 95-111.

o I'ypa I'. H. BnpoBamxeHHs TpeHIHTY «[IpuiiHATTS pillleHb B YMOBaX HEBU3HAYEHOCTI» 1171 KePiBHUKIB 6i3HeCy
Ta nignpuemiis. Bueni 3anucku YHiBepcurety «KPOK». 2023. N2 4(72). C. 212-221.

o I'ypal. H. I[linnpueMHMIIbKA Opi€HTAl s SIK YMHHUK afaNTallii KepiBHUKIB MaJjIOro 6i3HeCYy B yMOBax BOEHHOTO
ctany. Haykosuii BicHuk XJIY. Cepis Ilcuxonoriuni Hayku. 2024. N2 1. C. 18-28.

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILisL: meTonu, Teopii, rinoresu

COI.liaJIbHO—eKOHOMi‘{Ha CI‘IpﬂMOBaHiCTB: i BULEHHS IPOAYKTUBHOCTI Npai

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCEPTalii: BiposamkeHo

3B's130K 3 HAYKOBUMH TeMaMH: 0116U00750, 0124U003861

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBumie Im's Ilo-6aThKOBI:
1. CuHraiscbka IpuHa BasieHTHHIBHA

2. Iryna V. Synhaivska

KBasigikamis: k. ncuxosn. u., npodecop



I,T.[eHTI/I(l)iKaTop ORCID ID: 0000-0001-6802-0081
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHSI IOPUAHUYHOI OCOOHM: Buuuii HaBYasIbHUMIA 3aKIaj] "YHIBEPCUTET €EKOHOMIKY Ta IIpaBa
"KPOK"

Kopg 3a €IPIIOY: 04635922

Micue3Haxoa>KeHHS: By Tabipua, 6y, 30-32, Kuis, 03113, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu

Inentudikarop ROR:

VII. BinomocrTi npo odiniliHuX OIIOHEHTIB Ta PELI€H3E€HTIiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBumie Im's Ilo-6aTbKOBI:

1. Kapamyka JlrogmMuna MukosaiBHa

2. Ludmyla M. Karamushka

KBasigikanis: n. ncuxon. 1., 19.00.05
Inentudikarop ORCID ID: 0000-0003-0622-3419
JoparkoBa indpopmamnist:

IloBHe HaﬁMeHyBaHHﬂ IOpI/I,I[H‘{HOi 0COOM: [HcTuTyT ncuxosorii imeHi I'. C. KocTioka HanioHanbHOI

aKkazeMii mefaroriYyHUX HayK YKpaiHu

Kopg 3a €IPIIOY: 02141213

Micuesﬂaxo,rm(eHHﬂ: ByJ1. [TanbKiBCchbKa, 6ya. 2, Kuis, 01033, Ykpaina
dopma BracHOCTI: JlepxasHa

C(l)epa yIIpaBJIiHHﬂ: HaujonanbHa akageMid negarorivHux HayK YKpaiHu

InenTudikarop ROR:

Baacue IlpizBuiie Im's Ilo-6aTbKOBI:
1. Top6anb 'anuna OnexcanapiBHa
2. Galyna O. Gorban

KBasigikamis: g. ncuxon. u., nouenr, 19.00.05

ImenTudikarop ORCID ID: 0000-0002-7925-8754

JoparkoBa iHdpopmamist:

IloBHE HaliMeHYBaHHS IOPUAHYHOL 0COOH: 3anopisbkuii Hal[iOHAJILHUI YHiBEpCUTET
Kopg 3a €APIIOY: 02125243

Micqesﬂaxon)KeHHﬂ: ByJI. VHiBepcUTETChKa, 6y, 66, 3anopixcks, 3anopisskuil p-H., 69011, Ykpaina



dopma BiracHOCTI: JlepxasHa
Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

PeuenseHTu

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. IlerpyHbko Osbra BosogumupisHa

2. Olha V. Petrunko

KBasidikamis: g ncuxon. ., crapmmii HayKoBuii CiBpo6iTHUK, 19.00.05
InenTudikarop ORCID ID: 0000-0001-9023-5265
JoparkoBa iHdpopmamnist:

IloBHE HaliIMEHYBaHHS IOPUAHNYHOI 0COOHM: Bumuii HaBYaIbHMIA 3aKaz "YHIBEPCUTET EKOHOMIKM Ta IpaBa
"KPOK"

Kopg 3a €IPIIOY: 04635922

Micue3Haxoa>KeHHS: By Tabipua, 6y, 30-32, Kuis, 03113, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu

InenTudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. CknspoBa 'anHa OnekcaHapiBHA

2. Hanna O. Skliarova

KBasidikanis: k. ncuxosn. n., mouenr, 19.00.06
Inentudikarop ORCID ID: 0000-0002-7790-8645
JoparkoBa iHdpopmamnist:

IloBHE HaliIMEHYBaHHS IOPUAHNYHOI 0COOHM: Buimuii HaBYabHMIA 3aKaz "YHIBEPCUTET EKOHOMIKY Ta MpaBa
IIKPOK"

Kopg 3a €IPIIOY: 04635922

Micue3Haxoa>KeHHS: By TabipHa, 6y, 30-32, Kuis, 03113, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKu YKpaiHu

InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZoMOCTi
Biacue Ipizsume Im's [10-6aTbKOBI Bacunbyenko Osibra MukoJiaiBHa

TOJIOBH paju



BaacHe IlpizBumie Im's ITo-6aTbKOBI
TOJIOBYIOYOTO Ha 3acCiiaHHi
BignoBigasibHUMH 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peEeCTpallilo HAayKOBOIi

OisSIIBHOCTI

Bacunpbyenko Osnbra MukosaiBHa

Pub6anxo Ipuna BiktopiBHa

VKpIHTEI

IOpuenko TeTsHa AHaTOJiiBHA



