O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0416U003762
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpaunii: 21-07-2016

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. PomaHoB ApTyp IMUTpPOBUY

2. Romanov Artur Dmytrovych

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs
Jara 3axucry: 01-07-2016

CnenianpHIiCTB 32 0CBiTOIO: 8.03050801

Micue p060TI/l 3a06yBaqa: [IBH3 "MiKHapoAHu1 EKOHOMIKO-TYMaHiTapHUI YHIBEPCUTET iMEHI akazemika

Crenana Jlem'aHuyka”

Kopg, 3a €IPIIOY: 24171048

Micuesﬂaxo,rm(eHHﬂ: ByJI. AKagemika Crenana [lem'ssHuyka,4, M. PiBHe, 33027
dopma ByracHoCTI:

Cdepa ynpaBiriHHS: MiHiCTEPCTBO OCBITH i HAyKHU, MOJIOZ Ta CLIOPTY YKpaiHu

InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (Pa30Boi Cleniaai30BaHOI BYEHOI pagu). [l 64.055.01

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKuil HAlliOHAbHUI EKOHOMIYHMIT yHIBEPCUTET iMeHi
Cemena KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa>KeHHsI: npocnekt Hayku, 9-A, m. Xapkis, XapkiBcbKuii p-H., XapKiBcbka 0671, 61166, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

ITloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI OCOOHM: XapKiBChbKUMil HALIOHAJILHUI €KOHOMIYHMIi YHiBEpPCUTET imMeHi
CemeHa KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, M. Xapkis, npocnekt Hayku, 9 a

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. ConjjanpHO-TICUXOJIOTIUHI JOMIHAHTHY B YIIPABJIiHHI IEPCOHAJIOM MiJIPUEMCTBA

2. Socio-psychological dominants in personnel management company of the enterprise

Pedepar:

1. O6'eKT BOCIIPKEHHS: IPOLEC YIIPABJIiHHS IEPCOHAJIOM 3 YPaxXyBaHHSIM HOT0 COLiaIbHO-TICUXOJIOTIYHO]
CKJIaI0BO{; M€Ta pOOOTH: PO3BUTOK TEOPETUYHHUX, HAYKOBO-METOJUYHUX I10JIOKEHD 1I0/I0 COLiaJIbHO-
IICUXOJIOTIYHUX IOMIHAHT YIIPaBJIiHHS IEPCOHAJIOM MiAIIPUEMCTBA, a TAKOXX PO3pOOKa peKoMeHAalill mofo ix
OLIiHIOBaHHSI Ta BpaxyBaHHS BIUJIMBY B IIPOLIEC] YIIPaBJiHHS; METOAUKA [OCIIiIPKEHHS Ta allapaTypa: CTPYKTypo-
JIOTiYHMY aHami3, aHasi3 Ta CUHTE3, KnacuQikaliiHo-aHaNiTUYHUI METOJ, CIIOCTEPE’KEHHS Ta MMCbMOBE
OTIMTYBaHHS, rpadivHO-aHANITUIHUI METO/, KOPEJISLiNHNI aHali3, TEOPETUYHI Ta IPaKTUYHi pe3ybTaTu:
BU3HAYEHHS [TOHSATTS "COLiaJIbHO-TICUXOJIOTIYHUH KJIIMAT" SIKE PO3IJISIIAETHCSI B KOHTEKCTI CTaBJIE€HHS JIIOAWUHU 10
camoi cebe, OTOUYIOUNX, BUKOHYBAHOI pOOOTH Ta HABKOJIMIIHBOTO CBITY 3 YpaXyBaHHSIM 00'€KTUBHOCTI CTaHY;
MeTOAMYHe 3a0e3Ie4eHHs peastisallii coliabHO-IICMXOJIOTiYHMX JOMIHAHT B YIIPABJIiHHI IEPCOHATIOM

nianpuemcTBa B YacTHHI GOPMYBaHHS KOJIEKTUBY IIiIPO3iTy, SIKe I'PYHTYEThCS HA BUKOPHCTaHHI PO3PO6JIeHO]



COLIIOHIYHOI MaTpuLli; MEXaHi3M YIIPABJIiHHS COLiaJIbHO-TICUXOJIOTIYHUM KJIIMATOM, SIKWM, Y IIOPiBHSIHHI 3 HASIBHUMU
PO3pOOKaMK, BpaXOBY€ B3a€EMO/Ii10 YOTHPHOX 6A30BUX CKJIALIOBUX: TEOPETUYHOI, aHATITUYHOI, METOAUYHOI Ta
(diHaHCOBOI; KaTeropiasbHUI 6a3UC yIIPaBJliHHS IEPCOHAIOM IiANIPUEMCTBA 332 PaXyHOK BBEJI€HHSI B OOIr IIOHSITTS
"COLiaJIbBHO-TICMXOJIOTiYHA JOMIHAHTA", 1K€ BUOKPEMIIIOE M1aHYI0YY, IEpEBaKalody Ha IEBHOMY IIPOMDKKY 4aci
CKJIaJIOBY JIAHIIIOTA "MIPAL[iBHUK - KOJIEKTUB - MiAIIPUEMCTBO", 1Ka Ma€ HANOIIbIINI BIJIMB HA SKiCTh COLiaIbHO-
[ICUXOJIOT{YHOrO KJIiMaTy Ta BU3HAYa€ MOr0 CTaH; CyKyIHICTb [TOKA3HUKIB, SKi XapaKT€PU3YIOTh [il0 COLiaJIbHO-
IICUXOJIOTIYHUX JJOMIHAHT CUCTEMU YIIPABJIiHHS [IEPCOHAJIOM, IO CTPYKTYPOBaHa 33 O3HAKOIO IIPIOPUTETHOTO
BIIJIUBY Ha OCOOUCTICHY, KOJIEKTUBHY 260 KOPIIOPAaTUBHY CKJIA/IOBY COLialbHO-TICUXOJIOTIYHOTO KJIiMaTy, Ta Mae
OOIPYHTOBAaHO BUOKPEMJIEHI KJII0UYOBi [IOKa3HMKU: 33[I0BOJIEHICTH Ipalielo, 3AryPTOBaHICTh KOJIEKTUBY Ta JIOSJIbHICTh
[IepCOHAay; METOIWYHI [I0JIOKEHHS 100 OLIHIOBAHHS COLia/IbHO-TICUXOJIOTIYHUX JOMIHAHT CUCTEMU YIIPABJIiHHS
[IEPCOHAJIOM, §IKi, y IOPiBHSIHHI 3 HaSiBHUMU PO3POOKaMU, BPAaXOBYIOTh NI€PEBAKHUI BILIUB OfHi€l 3 TPhOX
CKJIaJIOBUX: IOMiHAHTU POOOTH OCOGUCTOCTI Yepes 330BOJIEHICTD IIPAlelo0; TOMIHAHTH POOOTH KOJIEKTHBY Yepe3
3TYPTOBAHICTb KOJIEKTUBY; JOMiHAHTa pOOOTH MiIPUEMCTBA Yepes JIOSJIbHICTh [IEPCOHAY; Ta epe0ayaloTh
BM3HAUEHHS iX BIIMBY HA 3arajbHUI CTaH COLiaJIbHO-TICUXOJIOTIYHOTO KJIiMaTy MiAIIPUEMCTBA; CUCTEMATU3allisl
(axTOpiB (POPMYBAHHS COLiAJILHO-TICUXOJIOTIYHOrO KJIiMaTy B CUCTEMI yIIPaBJIiHHS [IEPCOHAJIOM, 32 PAXyHOK iX
inTerpauii 1o nBOX KinacudikauilHux rpym: 1) 3a 03HaKaMu BilHOIIEHHS 10 CEPEIOBUILA; 2) 32 HAIIPSIMOM BILJIUBY;
IIpeJMeT i CTyINiHb BIIPOBAP)KEHHSI: PO3POOKU BIIPOBAPKEHI B TPaKTUYHY HistyibHicTb JIT "XapKiBcbke
KOHCTPYKTOPCBKE 610p0 3 ABUryHooyayBaHHs", TOB "[IM3 ImxunipuHr"; chepa BUKOPUCTAHHS: COLiallbHO-

[ICUXOJIOTIYHI JOMIHAHTU B yIIPaBJIiHHI IEPCOHAJIOM MiJNIPUEMCTBA.

2. Research object: the management of personnel considering its socio-psychological component; the purpose of
the work: To develop theoretical, scientific and methodical positions on social and psychological dominants
management personnel, and develop recommendations for their evaluation and consideration of influence in the
government; research methods and instruments: structured, logical analysis, and synthesis, classification and
analytical method, observation and written survey graphically analytical method, correlation analysis; theoretical
and practical results: the definition of "socio-psychological climate" be considered in the context of man's
relationship to himself, others, and the work of the world on the basis of objectivity condition; methodical
provision of social and psychological landmarks in personnel management company in the formation of the
collective unit, based on the developed Socionic matrix; control mechanism socio-psychological climate that is
compared with the existing developments, taking into account the interaction of four basic components:
theoretical, analytical, methodical and financial; categorical basis of personnel management company by putting
into use the term "social-psychological dominant," which distinguishes dominant, dominant in a certain period of
time part of the chain "worker - staff - company" that has the greatest impact on the quality of socio-psychological
climate and determine its state; a set of indicators that characterize the effect of socio-psychological dominants
personnel management system that is structured on the basis of priority the impact on personal, collective or
corporate component of socio-psychological climate, and has proved isolate key indicators: job satisfaction, team
cohesion and loyalty of staff; methodical provisions for assessing social and psychological dominants personnel
management system, which, in comparison with existing development, taking into account the dominant influence
of one of three components: dominant personality because of job satisfaction; dominance of the team through
team cohesion; company dominant because of the loyalty of staff; and provide for the definition of their impact on
the overall socio-psychological climate of the enterprise; systematization factors of socio-psychological climate in
the management of personnel, due to their integration into the classification of two groups: 1) on grounds related
to the environment; 2) in the direction of impact; subject and degree of introduction: developments are put in
practical activity of SE "Kharkiv Design Bureau engine", Ltd. "DMP Engineering"; sphere of the use: Socio-
psychological dominants in personnel management company of the enterprise.
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