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1. O6’eKT moCHiIKEHHS: IPOLEC OLiHKK POMECIHOI KyJIbTYPH YIIPaBJIiHCHKOTO NIEPCOHAY MAIIMHOOYIiBHUX
[iANPUEMCTB; MeTa pOOOTH: PO3BUTOK TEOPETHUYHUX I10JI0’KEHb Ta PO3POOKA METOANYHUX i MPaKTUYHUX
peKoMeHalil mono ouiHKY podeciiiHOi KyJIbTYypH YIIPaBIAiHCHKOTO [1ePCOHATY MAlIMHOOYiBHOTO MiIIPUEMCTBA;
METOJIMKa NOCJiI)KEHHS Ta anapaTypa: iHAyKTUBHUM, e yKTUBHUH, vtnjlb aHani3y i cuHTe3y, EKOHOMIKO-
MaTeMaTU4Hi METOAU, METO/, TOJIOBHUX KOMIIOHEHT, METOI Y NTOOYA0BU TAKCOHOMIYHOTO NTOKa3HUKA, METOT,
KJIACTEPHOTO aHaji3y, METOJ, TPYNOBOi €KCIIEPTHOI OL[iHKY; TEOPETUYHI Ta TPAKTUYHI PE3YyJIbTaTU: METOLUYHUN
niaxin go ouiHku npo@ecifiHoi KyJAbTypU yIIPaBliHCbKOIO IEPCOHAIY HiANPUEMCTBA, KU 6a3yeThCsl HA BULiIEHUX
CKJIa[IOBUX KYJIBTYPOJIOTiYHOI CUCTEMU NiIIPUEMCTBA, CIIPSIMOBAHUI Ha PE3YyJIbTaTU JOCATHEHD AislIbHOCTI
HiANPUEMCTBA, PO3BUTOK KOMIIETEHIH Ta MPOQECIIHUX 3HAaHb YIIPABJIiHCHKOTO IIEPCOHAIY, @ TAKOXK BPAXOBYE

MIXKHapOJHi CTaHJAPTU yIIPaBJIiHHA [IEPCOHAJIOM, 3HAHHSMU Ta NPOLIECAMU Ha MiATIPUEMCTBI, HODMAaTUBHO-



IIpaBOBY 6a3y BeJeHHs 6i3Hecy, BUMOTY MAMIMHOOYiBHOI ranysi Ta crienndiky nignprueMCcTBa; METOOUYHUN
iHCTpyMeHTapiil OL[iHKY PO3BUTKY IPOQECiHOI KYJIbTYPH YIIPaBIiHCHKOTO [IePCOHAIY MiATIPUEMCTBA, SIKUN
I'PYHTYETLCS HA CUHTE3] [TOJIOKEHb TEOPETUYHUX IIiAXOMiB, IPMHLMIIB 10 il OLIHKM Ta PO3BUTKY, & TAKOXK BKJIIOYAE
METOJMYHE 3a0€e311e4YeHHs OLiHKY, MOTUBALlii Ta pO3BUTKY IPOQECiHOi KOMIIETEHTHOCTI YIIPaBliHCbKOTO
IIEPCOHAJIY; METOAMYHE 3a0e3Me4eHHs OOIPYHTYBAaHHS CTPATerii po3BUTKY NPOQeCiiiHMX 3HaHb Ta KOMIIETEHLIiN
VIPaBJIiHCHKOTO [TEPCOHAY, SIK€ BKJIIOYA€ KapTy CTpaTeriyHUX HAINpsIMiB PO3BUTKY MpodeciiiHoi KyibTypu
VIPaBJIiHCBKOTO [IEPCOHAJY B PaMKax MEHEIPKMEHTY 3HaHb IiATIPUEMCTBA Ta BKJIIOYAE BiANOBiIHI KOMILJIEKCH
METO/IiB i 3axX0[iB 3 ix peasisauii, BU3HaYeHi KpUTePii A1 Bifdopy Ta OOrPYHTYBaHHS CTPATETiYHUX 3aXOiB,
BHUKOPHCTOBYIOYM METO[I aHaJIi3y iepapxili; MoHATINHUI antapaT npodeciiiHoi Ky/IbTypHy YIIPaBIiHCbKOTO IIEPCOHAIY,
1110 BU3HAYae Miclie Ta CUCTEMOTBOPYY POJib IPOQECiiiHOI KyJIbTYPH YIIPaBIiHCHKOTO [1IEPCOHAIY B
KyJIbTYPOJIOTiYHiii cHCTeMi MigIpUeMCTBA 32 PaXyHOK BUJIiJIEHHSI 3MIiCTy Ta B3a€MO3B'SI3Ky MK CKJIalOBUMU
KyJIbTYPOJIOTiYHOI CUCTEMU MiAIIPUEMCTBA; METOMYHE 3a6e311e4eHHs aHali3y MpodeciiiHoi KyabTypu
YIIPaBJIiHCBKOTO NI€EPCOHAJY MiAIPUEMCTBA, BiIMiHHICTD SIKOTO I10JIITa€ y BU3HAYEHIN OCiIOBHOCTI IIpoLeayp
aHasli3y Ta OLiHKY; PO3IIUpPeHH] iHpopMaLifiHO-aHAJIITUYHMX JAHUX 32 PAaXyHOK CPOPMOBAHOT'O KOMILJIEKCY
[IOKa3HUKIB, SIKUI OXOIJIIOE TIOKa3HVKY JOCITHEHD MiATIPUEMCTB i KOMIIETEHTHICTb YIIPaBJIiHCHKOTO [IEPCOHAITY;
IIpeJMeT i CTymiHb BIIPOBAIKEHHS: pO3POOKY BIIPOBAPKEHI B MpakTU4HY HisnbHiCTb [IpAT «CTPYM», II1
«XapkiBcbkuil MamuHoOyaiBHui 3aBog, «PE», XHEY iM. C. Ky3Hels npu BUKJIaJaHHI JUCLUIIIIH 32 MariCTepChKOI0
IIPOrpamoI0 «YNpaBJliHHA PiHAaHCOBO-€KOHOMIUHOIO 6€3I1€K0I0»; chepa BUKOPUCTAHHS: YIIPaBJIiHHS

HiATIPUEMCTBOM, IisJIbHICTD MAIIMHOOYIiBHUX MiATIPUEMCTB, HABYaJIbHUI ITPOLIEC.

2. The object of study: the process of evaluating the professional managerial culture of engineering enterprises;
Objective: development of theoretical positions and methodological, practical recommendations on the evaluation
of professional managerial culture of the engineering enterprise; research technique and apparatus: inductive,
deductive, analysis and synthesis, economic and mathematical methods, principal component analysis, methods of
construction of taxonomic index, cluster analysis method, the method of peer review group; theoretical and
practical results: a methodical approach to the assessment of the managerial professional culture of the enterprise,
based on the selected components culturogical enterprise aimed at the results of the achievements of the
company, development of competencies and skills of management personnel, as well as takes into account the
international standards of human resource management, knowledge and processes to enterprise, the legal
framework of doing business, requirements engineering industry; methodological tools for assessing the
development of the managerial professional culture of the enterprise, which is based on a synthesis of the
provisions of the theoretical approaches to the principles of its evaluation and development, and also includes the
methodical provision of assessment, motivation and development of managerial professional competence;
methodological support study development strategy of the professional knowledge and competencies of
administrative staff, which includes a map of the strategic directions of development of the managerial
professional culture within the knowledge management and includes an appropriate set of methods for their
implementation, specific criteria for the selection and justification of policy measures using the method of analysis
hierarchies; conceptual apparatus of the managerial professional culture, determines the backbone role of
professional culture of managerial staff in a cultural system of the enterprise through the provision of content and
the relationship between the components of the cultural urological enterprise; methodical analysis software
professional culture of enterprise management personnel, the difference of which is in a certain sequence analysis
procedures and evaluation; the expansion of information and analytical data generated by a set of indicators that
includes indicators of achievement and competence enterprise management personnel; the object and the degree
of implementation: development implemented in practical activities of JSC "CURRENT" GP "Kharkov machine-
building plant" FED ", S.Kuznets KNUE in the teaching of subjects in the master's program "Management of
financial and economic security"; Areas of use: management of enterprise, activity of engineering enterprises,
educational process.
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