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1. Incepranis gociigpKye Ta BUpilllye HAayKOBY ITpo6JieMy, 11OB "SI3aHy 3 TEOPETUYHUM aHAJi30M MEXaHi3MiB

Ilep>kKaBHOTO yIpaBiiHHA y cdepi kKaapoBoi 6e3nexu B Ykpaini. Po3pobieHo pekoMeHaanii oo ix BIOCKOHAJIeHHS

HIJISIXOM iHTerpariii 1ndpoBUX TEXHOJIOTIi, TOCUIEHHS COLiaIbHOI MiATPUMKY MPAL[iBHUKIB Ta 3aMIPOBAIsKEHHS
[IPO30PUX NPOLEAYP YIIPaBJIiHHS, aJallTOBAaHUX JO Cy4YaCHUX BUKJIMKIB Ta HalliOHAJIbHUX YMOB. Y OCIIiI>KEHHI
BM3HA4Y€HO MOHAITTS Ta CYTHICTb KaIpOBOi 6€3I1eKH, 1110 TO3BOJIUIIO CHOPMYBATU LiNTiICHUH OS], Ha ii 3HAYEHHS

17151 CTabinbHOCTI Ta €(PeKTUBHOCTI epKaBHOTO YIIPaBIIiHHS. Bu3HaueHo, 1o Kagposa 6e3neka - 1e

6araToBUMipHU ITpoliecC, IKUN OXOIIIOE COLiaIbHO-TICUXOJIOTiYHi, eKOHOMIYHI, iHdopMalliliHi Ta MpaBOBi acNeKTH,

(HOpMyIOUM €IUHY CUCTEMY 3aXUCTy TPYLOBOrO MOTEHLiany KpaiHu. Po3rjsiHyTO poJjib Ta CKIAI0BI KaApOBOi
6e3nexu y 3a6e3neyeHHi e(peKTUBHOCTI AeP>KaBHOTO YIIPaBJliHHS. BU3HaueHO KI04O0Bi (PakTOpH, 1O CIPUSIOTH

CTabisIbHOCTI Ta CcTabibHOCTI QYHKIIOHYBAaHHS OPTaHiB Aep>kaBHOI Bianu. JOCiiKeHo KagpoBy 6e3IeKy sK



6araToBUMipHE SIBUILE, 1[0 OXOILIIOE COLiaIbHO-TICUXOJIOTi4Hi, EKOHOMIiYHI, iHpOpMalliliHi Ta MpaBOBi aCHEKTU.
JocminkeHo MexaHi3MU Iep>KaBHOIO YIIpaBJiHHSA Y cdepi KafpoBoi 6e3MeKu 3 METO0 OL[iHKY iX e(eKTUBHOCTI Ta
BILJIMBY Ha CTabiJIbHICTb [IEpPCOHAJy B OpraHax Jep>kaBHOi Biany YKpainu. [IpaBoBuil MexaHi3M BU3Ha4ae IIPaBoOBi
PaMKH Ta 3abe31edye Npo30piCTh KaAPOBOI NMOJITUKY, (PIHAHCOBUH - CIIPSIMOBAHUI Ha PECYPCHY MiATPUMKY
IIporpam Ta MOTUBALLiIO, COLIaJIbHUI - OXOIUIIOE HaBYaHHS Ta MpoQeciiiHuil pO3BUTOK. IHCTUTYLiHI Ta
opraxizallifiHi MexaHi3Mu 3a6e311e4yioTb KOOPIMHALIi0 AislJIbHOCTI Iep>KaBHUX OpraHiB, MifBUIIEeHHS e(eKTUBHOCTI
VIPaBIiHCbKUX CTPYKTYP, a iHpopMaLiliHUI MexaHi3M iHTerpye Uu@poBi TEXHOJIOTI] 1151 MOHITOPUHTIY KaJIpOBUX
npouecis. [TosiTUYHMI MEXaHi3M BU3HA4Ya€e CTPATErivyHi HAIIPAMU PO3BUTKY KaZpOBOI MOJITUKY, CIIPUAIOUN
CTabisIbHOCTI HaBiTh y I1€Pioy MOJITUYHOI HecTabisbHOCTI. loBeLieHO, 110 BiiCYTHICTh ePEeKTUBHUX MeXaHi3MiB
VIPaBJliHHS pU3UKaMU, HEJOCTATHS IpodeciiiHa MifiroToBKa I1epCOHay N0 POOOTH B yMOBaX KpU3 Ta 0OMEXKEHi
PeCcypCH YCKJIQIHIOIOTh MIBUKE PearyBaHHs Ha BUKIMKU. [lepinuT kBaniQikoBaHMX ITPaLiBHUKIB Yepe3 IPOo0JIeMU 3
iH(ppacTPyKTypOIo, IIOB's13aHi 3 BillHOIO, TAKOXK 3arPOXKy€e CTabiIbHOCTI AEP>KaBHOTO YIIpaBIliHHA. YKpaiHi
PEKOMEHI0BaHO BPax0oBYBaTU Kpallli MDKHApOJHI IPaKTUKK, 30KpeMa BIIPOBaKeHHs LUPPOBUX I1aTHOPM
MOHITOPUHTY €(PEKTUBHOCTI IEPCOHAY, CTBOPEHHS IIPOrpaM KPU30BOro NPOQeCciiHOro pO3BUTKY, IOCUJIEHHS
COLIiaJIPHOTO 3aXKMCTY IIPALiBHUKIB 4Y€pPE3 CTPAXOBi Ta IEHCINHI iHiliaTuBY, MifBUILEHHS PiBHS Mi3BITHOCTI
KaJpOBUX ITPOLeAyp Ta IOCUJIEHHS KibepOe3neKy NepKaBHOTO CEKTOPY. JucepTaliis IpONoHYe yIOCKOHAINUTU
PEryJsiITOpHUI MEeXaHi3M JlepKaBHOTO YIPaBiliHHS y cepi KaApoBoi 6e311eKU 3 METOK CTBOPEHHSI CTabiIbHOY,
Ipo30poi Ta €(PEeKTUBHOI CUCTEMU TPYOBUX BiTHOCHH, IO BiNOBiZa€ Cy4aCHUM BUKJIMKAM Ta MDKHAPOJHUM
cranaapTaM.O6rpyHTOBAHO HEOOXiIHICTh 3aKOHOAABYOTO BU3HAYEHHSI IIOHATTS «KaJpoBa 6e3reKa» K
dyHIaMeHTaNbHOI 0CHOBY (POPMYBaHHS €MHOI Jep>KaBHOI IIOJIITUKY Y Ll cdepi. PO3po6ieHO KOHLeNTyanbHi
3acaJiy Iep>KaBHOTO yIIpaBiaiHHA y chepi KagpoBoi 6e31eKy, 10 3a6e31e4yI0Th CTabiIbHICTh TPYIOBUX BiTHOCHH,
aJanTaliio 10 Cy4aCHMX BUKJIMKIB Ta 3MILJHEHHS] €KOHOMIYHOTO NOTeHLiany Kpainu. Kpim Toro, pospob6sieHa
IVHaMiyHa CUCTeMa [TOKa3HUKIB YCIIIHOCTI, sIKa JO3BOJIUTb KOHTPOJIIOBATU e(PEeKTUBHICTh BUKOHAHHS 3aX0[1iB
KaJlpoBOi 6e3I1eKU Ta OII€PATMBHO KOPUTYBATH iX BifIOBiIHO 10 MiHIMBUX YMOB. KomniekcHa peanizailis
3aIPONIOHOBAHUX 3aXO0/IiB CIIPUATAME 3MILIHEHHIO COLiaJIbHOI CTAbiIbHOCTI, IOCUJIEHHIO 3aXUCTY TPYIOBUX IIPaB,
PO3BUTKY KOHKYPEHTOCIIPOMO>KHOI po6040i CHJIM Ta JOBrOCTPOKOBOMY €KOHOMIYHOMY 3POCTaHHIO YKpaiHu,
CTBOPEHHIO OCHOBMU [1JIs1 iHTerpallii y CBiTOBE eKOHOMIUHe CIiBTOBapuCcTBO. PO3po6ieHo iHHOBalliiiH] pillleHHs,
cepefi SIKUX CTBOPEHHS KOOPAUHALIMHOI IJIaTQOPMU 117151 IEP>KaBHOTO YIIPaBJliHHA KaJlpOBOIO 0€3I1€K010, iHTerparllis
indopmauiitnoi cucremu «KAJIIPIC» Ta 3anpoBampkeHHs HanioHanpHOro GoHAY KaApoBoi 6e3nexku. BripoBamKkeHHs
LIMX MEXaHi3MiB CIIpUsATHME ONTHMI3alii po3noainy GpiHaHCOBUX pecypciB, MiABUILEHHIO TPO30POCTi Ta KOHTPOJIIO Y
cdepi KaipoBOi OITUKY, @ TAKOK IOJIINIIEHHIO MOHITOPUHTY Ta IIPOTHO3YBaHHS PU3UKIB Ha PUHKY Ipalli.
JoBeneHo, Mo MOJEPHi3allisl MeXaHi3MiB KapOBOi 6€3M€KU CIIPUITUME MiJIBUILIEHHIO KOHKYPEHTOCIIPOMOXKHOCTI
IIPaLliBHUKIB, 3aJIy4€HHIO MDKHApOJIHUX NIapTHEPIB 10 (piHAHCYBaHHS CTPATETiYHUX IIPOrpaM, a TAKOXK (POPMYBAHHIO
THY4KOI CUCTEMMU YIIPaBJIiHHS, 3[4,aTHOI alallTyBaTUCS 40 CY4aCHUX BUKJIMKIB. KoMmIsieKcHa peasnisalis
3aIPOIIOHOBAHUX 3aX0/IiB JO3BOJIUTb 3a0€3M€YUTH CTAOIIbHICTb TPYAOBOrO NOTEHIiaNy, NiIBUIIUTY €(PEKTUBHICTb
Iep>KaBHOTO YIPABJIiHHS Ta CTBOPUTU CIIPUSITINBI YMOBH JJ1s1 HOBFOCTPOKOBOTO COLIiaJIbHO-€KOHOMIYHOTO
PO3BUTKY YKpaiHU.

2. The dissertation explores and solves a scientific problem related to the theoretical analysis of the mechanisms of
public administration in the field of personnel security in Ukraine. Recommendations for their improvement have
been developed by integrating digital technologies, strengthening social support for employees and introducing
transparent management procedures adapted to modern challenges and national conditions. The study defined
the concept and essence of personnel security, which allowed to form a holistic view of its importance for the
stability and effectiveness of public administration. It has been determined that personnel security is a
multidimensional process that covers socio-psychological, economic, informational and legal aspects, forming a
unified system of protection of the country's labor potential. The role and components of personnel security in
ensuring the effectiveness of public administration are considered. The key factors contributing to the stability
and stability of the functioning of public authorities have been identified. It studies personnel security as a
multidimensional phenomenon covering socio-psychological, economic, informational and legal aspects. The



mechanisms of public administration in the field of personnel security are investigated in order to assess their
effectiveness and influence on the stability of the personnel in the state authorities of Ukraine. The legal
mechanism defines the legal framework and ensures transparency of personnel policy, financial - is aimed at
resource support programs and motivation, social - covers training and professional development. Institutional
and organizational mechanisms ensure coordination of state bodies, increasing the efficiency of management
structures, and the information mechanism integrates digital technologies to monitor personnel processes. The
political mechanism determines the strategic directions of personnel policy development, contributing to stability
even during periods of political instability. It is proved that the lack of effective risk management mechanisms,
insufficient professional training of personnel to work in conditions of crises and limited resources complicate the
rapid response to challenges. The shortage of skilled workers due to infrastructure problems associated with the
war also threatens the stability of public administration. It is recommended for Ukraine to take into account the
best international practices, in particular the introduction of digital platforms for monitoring staff effectiveness,
the creation of crisis professional development programs, strengthening social protection of employees through
insurance and pension initiatives, increasing the level of accountability of personnel procedures and strengthening
the cybersecurity of the public sector. The dissertation proposes to improve the regulatory mechanism of public
administration in the field of personnel security in order to create a stable, transparent and effective system of
labor relations that meets modern challenges and international standards. The necessity of legislative definition of
the concept of "personnel security" as a fundamental basis for the formation of a unified state policy in this area
has been substantiated. Conceptual principles of public administration in the field of personnel security have been
developed, ensuring the stability of labor relations, adaptation to modern challenges and strengthening the
economic potential of the country. In addition, a dynamic system of indicators of success has been developed,
which will allow monitoring the effectiveness of the implementation of personnel security measures and promptly
adjusting them in accordance with changing conditions. The comprehensive implementation of the proposed
measures will contribute to strengthening social stability, strengthening the protection of labor rights, developing
a competitive labor force and long-term economic growth of Ukraine, creating the basis for integration into the
world economic community. Innovative solutions have been developed, including the creation of a coordination
platform for public management of personnel security, the integration of the information system "KADRIS" and the
introduction of the National Fund for Personnel Security. The introduction of these mechanisms will help optimize
the allocation of financial resources, increase transparency and control in the field of personnel policy, as well as
improve monitoring and forecasting of risks in the labor market. It is proved that the modernization of the
mechanisms of personnel security will contribute to improving the competitiveness of employees, attracting
international partners to finance strategic programs, as well as the formation of a flexible management system that
can adapt to modern challenges.
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