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V. BizomocTi npo gucepraniio
MoBga guceprariii:
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Tema gucepranii:
1. OpranisauiiHO-€KOHOMIYHi 3acaiy YIIPaBJIiHHS PO3BUTKOM KOPIIOPATMBHOIL KyJIbTYPH IIPOMHUCIIOBUX

MigIIprUEMCTB

2. Organizational and economic principles of corporate culture management at industrial enterprises

Pedepar:

1. O6'eKT BOCIiIPKEHHS: IPOLECU YIIPaBJliHHS POPMYBaHHSM Ta PO3BUTKOM KOPIIOPATUBHOI KYJIbTYPH IPOMUCIIOBUX
HiANPUEMCTB SIK OJHOTO 3 OCHOBHUX (DAKTOPIB 3a0€3M€4Y€HHS X BUCOKOI KOHKYPEHTOCIIPOMOXXHOCTI. MeTa
IOCJIiIKeHHS: PO3PO6JIEHHS Ta HAYKOBE OOI'PYHTYBAaHHS OpraHi3aliiiHO-eKOHOMIUHMX 3aca, yIIPaBJliHHS
PO3BUTKOM KOPIIOPAaTUBHOI KyJIbTypY IIPOMUCIIOBUX MiIIPUEMCTB SIK (paKTOpa MiBUILIEHHS iXHbOI
KOHKYPEHTOCIIPOMOSKHOCTI. METOIM IOCIIIIKEHHS Ta anlapaTypa: CUCTEMHO-CTPYKTYPHUI aHaJli3, METO, JIOTi4HOTO
y3arajibHEHHs, CTATUCTUYHUY Ta [IOPIBHANILHUM aHaJli3, MATPUYHUN METOL, METOJ, aHAJII3y iepapxiii, METOL,
IeKOMIIO3MIIii Ta MozenoBaHHs. TeopeTnyHi Ta MPakTUYHI pe3ybTaTy: pe3ysbTaTaMU € MEeTOAMYHI PO3POOKH,
IIPaKTU4HI POMNO3ULii 010 YIIPaBIiHHSA PO3BUTKOM KOPIIOPATUBHOI KyJIbTYpH Mifgnpuemcrsa. HoBusHa:
PO3p06JIEHO TEOPETUKO-METOANYHI 3aCald OpraHi3alillHO-€eKOHOMIYHOIO MEXaHi3My YIIPaBJliHHSI PO3BUTKOM
KOPINOPATUBHOI KyJIbTypy IIPOMUCIIOBOrO MiiTIPUEMCTBA Yepes ineHTU(iKallilo CKIaJoBUX IPOLECY YIIPaBliHHS Ta

110r0 pecypcHOi 6a3y; yIOCKOHaJIIEHO TPaKTYBaHHSI CyTHOCTI IIOHSITTSI «KOPIIOPaTUBHA KyJIbTypa IiANpUEMCTBAY;



YAOCKOHAJIEHO HAYKOBO-METOAWYHI 3aCaiu KOMIIJIEKCHOTO 6araTo(pakTOpHOro OLiHIOBaHHS PiBHS KOPIOPATUBHOI
KyJIbTypH MiAnprueMcTBa yepes cpopMOBaHY CUCTEMY KPUTEPIiB; yIOCKOHATIEHO HAYKOBO-METOAMNYHI II0JIOKEHHS
100 ONTUMI3alii 3aX0LiB i3 yIIpaBJliHHS KOPIIOPATUBHOIO KyJIbTYPOIO MiAIIPUEMCTBA HA OCHOBI [JiarHOCTUYHO-
[IOIIYKOBOTO Ta AiarHOCTUYHO-KOHTPOJILHOTO METOZiB; Ha0yJd MOAANBUIOr0 PO3BUTKY CUCTEMATM3Aallisl MiTXOMiB 1O
BU3HAYEHHS CYTHOCTI [TOHSITTS «<KOPIIOPATMBHA KyJIbTYypa IiANIPUEMCTB» Ha OCHOBI (paceTHO-iepapxiuHOi
xiiacudikauii; HabyB OJANBIIOTO PO3BUTKY MifXif| 10 MOJIe/II0BaHHSI IPOLIECY YIIPaBJIiHHS PO3BUTKOM
KOPIIOPAaTUBHOI KyJIbTYypH HiANPHUEMCTBA; HaOy M NOJAbIIOr0 PO3BUTKY ¢opmarnisalis pakTopiB GopMyBaHHs Ta
PO3BUTKY KOPIIOPATUBHOI KYJILTYPU MiAINIPUEMCTBA Y PO3Pi3i MaKpo-, Me30- Ta MakpopiBHiB. CTyIIiHb
BIIPOBA>)KEHHSI: pO3POOKY Ta MPAKTUYHI peKOMeHallii BIIpoBamykeHo B HistbHICTb [TAT «CyMCbKU 3aBOJ
«Hacocenepromamn», TOB «HBII «Texno», TOB «CyMCbKUI MEXaHIYHU 3aBOJ», B HABYAIbHUN ITpoLec CyMCBKOTO

IepaBHOro yHiBepcuteTy. Cpepa (rasysb) BUKOPUCTAHHS: €KOHOMIKA Ta yIIPaBJliHHA HiJIIPUEMCTBAMMU.

2. Object of study: management processes of formation and development of corporate culture industry as one of
the key factors for ensuring their high competitiveness. Research objective: development and scientific study of
organizational and economic principles of the management of corporate culture industry as a factor enhancing
their competitiveness. Research methods and apparatus: system-structural analysis, logic synthesis method,
statistical and comparative analysis matrix method, analytic hierarchy process, decomposition and simulation.
Theoretical and practical results: the results are methodological developments, practical suggestions for managing
the corporate culture of the company. Novelty: theoretical and methodical bases of organizational and economic
mechanism of development of the corporate culture of industrial enterprises through the identification of the
components of the management process; improved interpretation of the essence of the concept "corporate
enterprise culture "; improved scientific and methodical basis of complex multivariate evaluation of the corporate
culture of the company through the existing system of criteria; improved scientific and methodical provisions for
measures to optimize management of corporate culture on the basis of diagnostic search and diagnostic and
control methods; were further developed systematization approaches to defining the essence of the concept of
“corporate culture" onto the facet-based hierarchical classification; were further developed an approach to
modeling the management process of corporate culture of enterprise; were further developed and formalization
factors of the corporate culture of the enterprise in terms of macro, meso and macro levels. Level of
implementation: development and practical guidelines implemented in the activity of Ltd. «Sumy plant”
Nasosenergomash ", Ltd." NPP "Techno”, Ltd. "Sumy mechanical Plant", in the educational process of Sumy State
University. Area (branch of application): economics and management of enterprises.
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