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Pedepar:

1. Incepraris Ha 3006YTTS HAYKOBOTO CTyIeHs Jokropa dinocodii 3a cnenianpHicTio 051 EkoHOMIKa (05 ConianbHi
Ta NOBEJiHKOBI HayKM). — HallioHanbHuil yHiBepcuteT «UepHiriBcbKa noJiiTexHika», MiHiCTEPCTBO OCBIiTH Ta HAyKU
Ykpainu, YepHiris, 2023. B yMoBaxX CTaHOBJIEHHS €KOHOMIKM 3HaHb, iHTEJIEKTyasli3allii parti, IpUCKOPEHHS
npoleciB 00MiHy iHpopMmaliielo, 3yMOBIE€HMMH LU(POBi3alli€lo BCix cpep CYCIHiIbHOTO KUTTS, 3 KOKHUM POKOM
3pOCTae poJib OCBITH, 3HAHHS Ta Cy4aCHi OCBITHI T€XHOJIOTii HabyBaIOTh BCe Ginbuioro 3HayeHHs. Po3BrHeHa
opraHizallifiHa KyJIbTypa € OJHUM i3 BaXJIMBUX €JIEMEHTIB MeXaHi3My e(eKTUBHOTO yIIPaBJliHHS OCBITHIMU
yCTaHOBaMU Ta 3a6€3Me4EeHHS BUCOKOI SKOCTi OCBITHIX IIOCJIYT YHiBepcUTETIB. [loTpebda y BIOCKOHAIEHHI iCHYI0YUX

Ta PO3pOOLi HOBMX KOHLENTYaJIbHUX MiXOMiB 4O YIIPaBJiHHS PO3BUTKOM OpPraHi3alifHOI KyJbTypU Ta MiIBUIEHHS



SIKOCTi BMIIOI OCBIiTH B yMOBAaX CY4aCHUX BUKJIMKIB 3yMOBUJIM BUGIp TeMU IMCEPTALiHOI pobOTH, ii METH Ta
3aBIlaHHS. METO0 IUCepTaliitHOTO NOCTiIKEHHS € PO3PO0Ka TEOPETUKO- METOHOJIOTIYHUX 3aCa, NOCiIKeHHS
oprasizaliiHoi KyJIbTypU y cepi 0CBiTH Ta po3poOKa Cy4aCHOTO iHCTPYMEHTapilo YIIPaBJliHHS PO3BUTKOM
OpraHizauiitHoi KyJIbTypy B CUCTEMI MiIBUIIEHHS SKOCTi BUIIOI OCBITU. O6G’€KTOM JOCJIIIPKEHHSI € IIPOLeCH PO3BUTKY
OpraHi3alifHoI KyJIbTYpY HaBYAJIbHUX 3aKJIAZIB OJIS MiBUILEHHS SIKOCTI BULLOI OCBITU. [IpeiMeToM mOCiIKEeHHs €
TEOPETUYHi, METOJIOJIOTIYHi Ta NPAKTUYHI OCHOBYU PO3BUTKY OPraHi3alillHOi KyJIbTyPU B CUCTEMI MiIBUILICHHS
SKOCTI BUIIOI OCBITU. Y AucepTalii 0XapaKTepu30BaHO CYTHICTb, QYHKIIii Ta 3HaU€HHS OpraHi3aliliHOI KyJIbTypy IJ1s1
CTaHOBJIEHHS] EKOHOMIKM 3HaHb, il xapakTep Ta 0CO6JUBOCTI y chepi popMyBaHHS JIIOCHKOTO KalliTasy, a TAaKOX
crucTeMy 3abe3redeHHs SIKOCTi BULIOi OCBITU Ta ii 3HaU€HHS [ CTaJIOTO PO3BUTKY YHiBEpCUTETIB. 3a pe3ysbTaTaMu
IOCTiIKeHHs 6y/IM BU3Ha4YeHi Halbibll IOMKUPEH] XapaKTepUCTUKY OpraHisaliiiHOI Ky/IbTypH, Ha MiJCTaBi SIKKX
3alpOINIOHOBAHO aBTOPCHKY Kiacu@ikalliio MifXoiB 1o ii CyTHOCTI B Cy4aCHUX yMOBax (LJiHHICHO-OPi€HTOBaHUMI
MiJXin, eJIEMEHTOOPIEHTOBAHWM MiXiM, pe3y/IbTaTOOPIEHTOBAHUM IIiXil], CYTHICHOOPI€HTOBAHMI MinXif,
JIIOMHOOPIEHTOBAHUM MifXif), Ta BUXOMSIYY 3 IIUX MiXO[iB 3a[IPOIIOHOBAHO BJlaCHE BU3HAUYEHHS OpraHizalliliHoi
KyJIbTypHY, OPi€EHTOBAHO]I Ha MiABULLIEHHS SIKOCTi BUIIOI OCBITUA. BUIijIeHO HU3KY OCHOBHMUX Ta crieupiyHnX QyHKIIN
OPTraHi3alifHoi KyJbTypH, XapaKTePHUX AJ1s1 Cy4YaCHUX peasliil Ta c(pOPMOBaHUX IIifi BIVIMBOM CTAHOBJIEHHS
€KOHOMIiKU 3HaHb, nudpoBgizanii ekoHomiky, nangemii COVID-19 Tta BifiHu B YKpaiHi. 3anrpornoHOBaHO METO/I0JIOT0
OLiHKM OpraHi3aliifHoOi KyJIbTypY OCBITHIX YCTaHOB, IPOBEAEHO EMITIPUYHE JNOCIIIKEHHS OPraHi3alifHoOl KyJIbTypH
3aKJIJliB BULIOI OCBITH, @ TAKOXK BU3HAYEHO PE3EPBY PO3BUTKY OPraHi3alilfiHOi KyJIbTYPU OCBITHIX YCTaHOB y
KOHTEKCTI MMiJBULIEHHS SKOCTi BULILOI OCBITU Ta CTAJIOTO PO3BUTKY YHIBEPCUTETIB. 3alIPOTIOHOBAHUN TEOPETUKO-
MEeTOJMYHUH MifXif, 0 OLiHIOBaHHS OpraHisalliliHoi KyJIbTYpH OCBITHIX 3aKJjlafliB 06'e€JHy€ IIiCThb €TaliB.
OxapakTeprn30BaHO BUKJIMKY, 1O BIJIMBAIOTh HA [isJIbHICTb OCBITHIX YCTaHOB Ta AKiCTb BUIIOi OCBITH Y Cy4YaCHUX
YMOBaXx, po3po6JjieHa cTpaTeris PO3BUTKY OPraHi3aliiiHoi KyJIbTyPU Ta KOPIIOPATUBHOI COLiaIbHOI
BiZJTOBiJATIbHOCTI, SKa € €JIEMEHTOM aHTUKPU30BOTO YIIPABJIiHHS OCBITHIMU YCTAHOBAMU B YMOBAaX BilICBKOBOI
arpecii pocii mpotu Ykpainu. 3arponoHoBaHO HallpssMu TpaHcopMallii opraHizauifiHoi KyJabTypu [J1s
3a0€e31e4eHHs KOHKYPEHTOCIIPOMOKHOCTI Ta iIHHOBaLiHOTO PO3BUTKY OCBITHIX 3aKjafiiB. 3alIpOIIOHOBAHO HANIPSIMU
3MiHM OpraHi3auiitHoOi KyJIbTypH AJ1 3a06e311e4eHHs] KOHKYPEHTOCITPOMOXKHOCTI, iHHOBALilIHOrO PO3BUTKY OCBIiTHIX
3aKJIa/liB MOEIHYIOTh Ta MiABUILEHHS SIKOCTi OCBITHIX IIOCJYT: 3MiHU y cpepi yrpaBiliHHS OCBITHIMU yCcTaHOBaMU, y
cdepi HayKoBOi Ta JUIAKTAYHOI AisIIbHOCTI. JJaHi HAIPSIMK OXOILJIIOIOTh OCHOBHI aCIIeKTH [IisSIbBHOCTI OCBITHIX
YCTaHOB B YMOBax LM(POBi3alii, riobanisalii puHKy OCBITHIX IIOCIIYT Ta IOCUJIEHHS BILJIMBY COLiallbHO-
€KOHOMIYHOi Kpu3u Ha Bci cepu CycCrisbHOro XXUTTS. HaykoBe Ta MpakTUyHe 3HaYeHHs pOOOTH IOJIArae y
PO3pOOLii Cy4acHOro iHCTpYMEHTAapilo YIIpaBJliHHS PO3BUTKOM OpraHisaliiiHoi KyJbTypHy Ta MiJlBULIEHHS SIKOCTi
BUIIOI OCBiTA. OCOOKUCTUI BHECOK aBTOPA Y PaMKax ITPOBEIEHUX JOCIIKEHb II0JISTa€e Y po3po0Li TEOPETUIHUX
3aca, SOCIiIKEHHs OPraHi3aliiHol KyJbTYPU Y CUCTEMI MIIBUINEHHS SIKOCTI BUIIOI OCBITH, aHAJIITUYHIN
XapaKTEePUCTUL OPraHi3alifiHOi KyJIbTyPH B 3aKJIalaX BUILOI OCBITH Ta CY4aCHOTO iHCTPYMEHTAPII0 yIIPaBJliHHA
PO3BUTKOM OPTraHi3aliiiHoi KyJIbTYPY B yMOBaX Cy4aCHUX BUKJIUKIB.

2. Dissertation for the degree of Doctor of Philosophy in the specialty 051 Economics (05 Social and behavioral
sciences). - Chernihiv Polytechnic National University, Ministry of Education and Science of Ukraine, Chernihiv,
2023. In the context of the formation of the knowledge economy, the intellectualization of labour, the acceleration
of information exchange processes due to the digitalization of all spheres of public life, the role of education is
increasing every year, knowledge and modern educational technologies are becoming increasingly important. A
developed organizational culture is one of the important elements of the mechanism for the effective management
of educational institutions and ensuring the high quality of educational services of universities. The need to
improve existing and develop new conceptual approaches to managing the development of organizational culture
and improving the quality of higher education in the face of modern challenges led to the choice of the topic of the
dissertation, its goals and objectives. The aim of the dissertation research is the development of theoretical and
methodological foundations for the study of organisational culture in the field of education and the development
of modern tools for managing the development of organisational culture in the system of higher education quality
improvement. The object of the research is the processes of development of the organisational culture of



educational institutions for the higher education quality improvement. The subject of the research is the
theoretical, methodological and practical foundations for the development of organisational culture in the system
of improving the higher education quality. Based on the results of the study, the most common characteristics of
organizational culture are identified, on the basis of which the author's classification of approaches to its essence
in modern conditions is proposed (value-oriented approach, element-oriented approach, result-oriented
approach, essence-oriented approach, person-oriented approach), and on the base of these approaches, the own
definition of organizational culture focused on improving the quality of higher education is proposed. A number of
basic and specific functions of organizational culture is identified, which are characteristic of modern realities and
formed under the influence of the formation of the knowledge economy, digitalization of the economy, the
COVID-19 pandemic and the war in Ukraine. The methodology for assessing the organizational culture of
educational institutions is proposed, the empirical study of the organizational culture of higher education
institutions is performed, and reserves for the development of the organizational culture of educational
institutions are identified in the context of improving the quality of higher education and sustainable development
of universities. The proposed theoretical and methodological approach to assessing the organizational culture of
educational institutions combines six stages. The challenges that affect the activities of educational institutions
and higher education quality in modern conditions are characterized, a strategy for the development of
organizational culture and corporate social responsibility is developed, which is an element of anti-crisis
management of educational institutions in the conditions of Russian military aggression against Ukraine.
Directions are proposed for the transformation of organizational culture to ensure competitiveness and innovative
development of educational institutions. The proposed directions for changing the organisational culture to
ensure competitiveness, innovative development of educational institutions, and improving the quality of
educational services combine the following: changes in the management of educational institutions, and in the
field of scientific and didactic activities. These areas cover the main aspects of the activities of educational
institutions in the context of digitalization, globalisation of the educational services market and the increasing
impact of the socio-economic crisis on all spheres of public life. The scientific and practical significance of the
work is in the development of modern tools for managing the development of organisational culture and improving
the quality of higher education. In the framework of the research the personal contribution of the author is in the
development of the theoretical foundations for the study of organisational culture in the system of higher
education quality improvement, the analytical characteristics of organisational culture in higher education
institutions and modern tools for managing the development of organisational culture in the conditions of modern
challenges.
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