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Pedepar/anoTanis:

1. Incepraist Ha 3000YTTSI HAYKOBOTO CTyIeHs AokTopa ¢inocodii 3a cnenianphicTio 051 Ekonomika (05 CoujanbHi
Ta [OBEAiHKOBI Hayku). — HanioHanbHMii yHiBepCcUTET «YUepHiriBcbKa MoJliTexHika», MiHICTEPCTBO OCBITH Ta HAyKU
Ykpainu, YepHiris, 2023. B yMOBaxX CTaHOBJIEHHA €KOHOMIKY 3HaHb, iIHTEJIEKTYyasli3alil parii, IpUCKOPEHHS
npolieciB 06MiHy iHpopmaliieto, 3ymoBiIeHMMH LM POoBi3allieo BCix cPep CYCIiIbHOTO KUTTS, 3 KOKHUM POKOM
3pOCTae poJlb OCBITH, 3HaHHS Ta CyYaCHi OCBITHI TEXHOJIOTii HabyBalOTh BCe 6ibLIOro 3HaYeHHs. Po3aBrHeHa
opranizaliiiHa KyJIbTypa € OJJHAM i3 BaXXJIUBUX €JIEMEHTIB MeXaHi3My e(EeKTUBHOTO yIIPABJIiHHS OCBITHIMU
yCTaHOBaMU Ta 3a0e3Me4eHHs BUCOKOI SKOCTi OCBITHIX IIOCJIYT YHiBepcUTETIB. [loTpebda y BIOCKOHANIEHHI iCHYI0YMX
Ta pO3pOOILi HOBMX KOHLENTYaJbHUX IiXOMiB [0 YIIPaBJliHHS PO3BUTKOM OpraHizallifiHOI KyJIbTypU Ta MiIBUILIEHHS
SIKOCTI BMIIOi OCBIiTH B YMOBaX CY4aCHUX BUKJIMKIB 3yMOBUWJIM BUGIp TeMU JHCEPTALiHOI po6OTH, ii METH Ta
3aBAAaHHA. MeTOlo AUCepTaLiliHOTO NOCIiIKeHHS € pO3p0o0Ka TEOPeTUKO- METOLOJIOTIYHNX 3aca], NOCiIKeHHS

opraHizalifiHOi KyJIbTypU y cepi 0CBiTH Ta po3poOKa Cy4aCHOTO iHCTPyMEHTapilo YIIPaBJIiHHS PO3BUTKOM



opraHizauifiHoi KyJIbTypH B CUCTEMi MigBUIIEHHS SIKOCTi BUIOI OCBiTH. O6'€KTOM IOCiIKEHHS € IPOLLECU PO3BUTKY
OPraHi3alifHoi KyJIbTyPU HaBYaJIbHUX 3aKJIAiB 115 MiJBULIEHHS SIKOCTi BULOI OCBiTU. [IpeaMeToM IOCiIKEHHS €
TEOPETUYHIi, METOJIOJIOTIYHi Ta NPAKTUYHI OCHOBY PO3BUTKY OPraHi3alilfHOi KyJIbTyPU B CUCTEMI iIBULLIEHHS
SIKOCTI BMIIOI OCBITU. Y AucepTalii 0XapaKTepU30BaHO CYTHICTb, GYHKIii Ta 3Ha4EHHS OpraHi3aliliHOI KyJIbTypy IJIst
CTaHOBJIEHHSI EKOHOMIKM 3HaHb, il XapakTep Ta 0co6IMBOCTi y cdepi popmyBaHHS JIIOACHKOTO KaIiTany, a TAKOX
crucTeMy 3abe3ledyeHHs SIKOCTi BULIOi OCBITU Ta ii 3HaU€HHSI 117151 CTAJIOTO PO3BUTKY YHiBEpCUTETIB. 3a pe3ysbTaTaMu
IOCTiIKeHHs 0y/IM BU3HAa4Y€eHi HalbibIl IOMKUPEH] XapaKTepUCTUKY OpraHisaliiiHOI KyJIbTypH, Ha MiJCTaBi SIKKX
3aIIPONIOHOBAHO aBTOPCHKY KiIacu@iKalio miAXodiB [0 ii CyTHOCTI B Cy4yaCHUX YMOBaX (LiHHICHO-OpPi€HTOBAaHUMN
Hiaxiz, e1€eMEeHTOOPiEHTOBAHNM MTiJXill, pE3yIbTATOOPIEHTOBAHWH MifXill, CyTHICHOOPi€EHTOBaHUY MiAXif,
JIIOIMHOOPIEHTOBAHUM MiZIXiM), Ta BUXOAYM 3 IIUX ITiIXO/IiB 3aIIPOTIOHOBAHO BJAaCHE BU3HAYEHHS OpraHizaliiliHoi
KyJIbTypHY, OPi€HTOBAHO]I Ha MiIBULLIEHHS SIKOCTi BUIIOI OCBITA. BUAIijIeHO HU3KY OCHOBHMUX Ta crienupiyHnX QyHKLINA
OpraHi3auiitHoOi KyJIbTypHU, XapaKTePHUX [1JIs1 CY4aCHUX peasiil Ta c(pOpMOBAHUX Iif] BIJIMBOM CTAHOBJIEHHS
€KOHOMIiKY 3HaHb, nudpoBaizalii ekoHomiky, nangemii COVID-19 Tta BifiHu B YKkpaiHi. 3arrpornoHOBaHO METO/I0JIOT0
OL[iHKM OpraHi3aliifHoi KyJIbTypY OCBITHIX YCTaHOB, IPOBEAEHO EMITIPUYHE JOCIIKEHHS OPraHi3aliiHoOl KyJIbTypHr
3aKJIaJliB BALIOI OCBITH, @ TAKOXK BU3HAYEHO PE3EPBY PO3BUTKY OPraHi3alifiHOi KyJIbTYPU OCBITHIX YCTaHOB y
KOHTEKCTI MiJBUILIIEHHS SIKOCTi BUILLLOI OCBITU Ta CTAJIOrO PO3BUTKY YHIBEPCUTETIB. 3alIPOTIOHOBAHUN TEOPETUKO-
METOJMYHUH MifXif 1O OLiHIOBaHHS OpraHi3aliliHoi KyJIbTypHY OCBITHIX 3aKjaZiiB 00'eIHy€e 1iCTh €TalliB.
OxapakTeprn30BaHO BUKJIMKY, 1O BILJIMBAIOTh HA [ig/IbHICTh OCBITHIX YCTaHOB Ta AKiCTb BUIIOi OCBITH Y Cy4YaCHUX
yMOBax, po3po6JieHa CcTpaTeris PO3BUTKY OPraHi3aliiiHoi KyJIbTyPU Ta KOPIIOPAaTUBHOI COLiaIbHOI
BiZJITOBiATIbHOCTI, SIKa € €JIEMEHTOM aHTUKPU30BOTO YIIPABJIiHHS OCBITHIMU YCTAHOBAMU B YMOBAaX BilICBKOBOi
arpecii pocii mpotu Ykpainu. 3arponoHoBaHO HallpsMu TpaHcopMallii opraHizalifiHoi KyJabTypy [J1s1
3ab6e3ne4eHHs] KOHKYPEHTOCIIPOMOSKHOCTI Ta iHHOBaLitHOrO PO3BUTKY OCBITHIX 3aKJafiB. 3alIpPOIIOHOBAaHO HAIPSIMU
3MiHM OpraHisaniiiHoi Ky/bTypH AJ1s1 3a6e3MeYeHHs] KOHKYPEHTOCIIPOMOSKHOCTI, iHHOBAlii1HOTO PO3BUTKY OCBITHIX
3aKJIa/liB IOEJHYIOTh Ta MiABUILEHHS SIKOCTi OCBITHIX IOCJIYT: 3MiHU y cpepi yrpaBiliHHS OCBITHIMU yCTaHOBaMH, y
cepi HayKOBOi Ta JUIAKTAYHOI AislIbHOCTI. JJaHi HAIPSIMU OXOILJIIOIOTh OCHOBHI aCIIeKTH [JIisIbBHOCTI OCBITHIX
YCTQHOB B YMOBax LnQPoBi3allii, riob6anisalii pyHKy OCBiTHIX IIOCJIYT Ta IOCUJIEHHS BIUIMBY COLiaJIbHO-
€KOHOMIYHOi Kpu3U Ha Bci cepu CycrisibHOro XXUTTs. HaykoBe Ta MpakTUyHe 3HaY€HHsI pOOOTH I0JIArae y
PO3pOOLIi CydacHOro iHCTpYMEHTApil0 YIIpaBJliHHSI PO3BUTKOM OpraHi3alifiHoi KyJIbTypHy Ta MiJIBULIEHHS SIKOCTI
BUIIOI OCBiTA. OCOOUCTUI BHECOK aBTOPA Y PAMKAaxX IPOBEIEHUX NOCIIKEHb I0JISITa€e Y po3po0Li TEOPETUIHUX
3acaj JOCIiIPKEHHS OpraHi3aliiiHOI KyJIbTYpY Y CUCTEMI MiJBUILIIEHHS SIKOCTi BUILOI OCBITH, aHAJITUYHIN
XapaKTEePUCTHLi OPraHisalifHOi KyJIbTYPU B 3aKJIalaX BUILOI OCBITH Ta CY4aCHOIO iHCTPYMEHTAPIIO yIIPaBJliHHA
PO3BUTKOM OpraHi3aliiiHoi KyJbTypy B YMOBaX CY4aCHUX BUKJIUKIB.

2. Dissertation for the degree of Doctor of Philosophy in the specialty 051 Economics (05 Social and behavioral
sciences). - Chernihiv Polytechnic National University, Ministry of Education and Science of Ukraine, Chernihiv,
2023. In the context of the formation of the knowledge economy, the intellectualization of labour, the acceleration
of information exchange processes due to the digitalization of all spheres of public life, the role of education is
increasing every year, knowledge and modern educational technologies are becoming increasingly important. A
developed organizational culture is one of the important elements of the mechanism for the effective management
of educational institutions and ensuring the high quality of educational services of universities. The need to
improve existing and develop new conceptual approaches to managing the development of organizational culture
and improving the quality of higher education in the face of modern challenges led to the choice of the topic of the
dissertation, its goals and objectives. The aim of the dissertation research is the development of theoretical and
methodological foundations for the study of organisational culture in the field of education and the development
of modern tools for managing the development of organisational culture in the system of higher education quality
improvement. The object of the research is the processes of development of the organisational culture of
educational institutions for the higher education quality improvement. The subject of the research is the
theoretical, methodological and practical foundations for the development of organisational culture in the system
of improving the higher education quality. Based on the results of the study, the most common characteristics of



organizational culture are identified, on the basis of which the author's classification of approaches to its essence
in modern conditions is proposed (value-oriented approach, element-oriented approach, result-oriented
approach, essence-oriented approach, person-oriented approach), and on the base of these approaches, the own
definition of organizational culture focused on improving the quality of higher education is proposed. A number of
basic and specific functions of organizational culture is identified, which are characteristic of modern realities and
formed under the influence of the formation of the knowledge economy, digitalization of the economy, the
COVID-19 pandemic and the war in Ukraine. The methodology for assessing the organizational culture of
educational institutions is proposed, the empirical study of the organizational culture of higher education
institutions is performed, and reserves for the development of the organizational culture of educational
institutions are identified in the context of improving the quality of higher education and sustainable development
of universities. The proposed theoretical and methodological approach to assessing the organizational culture of
educational institutions combines six stages. The challenges that affect the activities of educational institutions
and higher education quality in modern conditions are characterized, a strategy for the development of
organizational culture and corporate social responsibility is developed, which is an element of anti-crisis
management of educational institutions in the conditions of Russian military aggression against Ukraine.
Directions are proposed for the transformation of organizational culture to ensure competitiveness and innovative
development of educational institutions. The proposed directions for changing the organisational culture to
ensure competitiveness, innovative development of educational institutions, and improving the quality of
educational services combine the following: changes in the management of educational institutions, and in the
field of scientific and didactic activities. These areas cover the main aspects of the activities of educational
institutions in the context of digitalization, globalisation of the educational services market and the increasing
impact of the socio-economic crisis on all spheres of public life. The scientific and practical significance of the
work is in the development of modern tools for managing the development of organisational culture and improving
the quality of higher education. In the framework of the research the personal contribution of the author is in the
development of the theoretical foundations for the study of organisational culture in the system of higher
education quality improvement, the analytical characteristics of organisational culture in higher education
institutions and modern tools for managing the development of organisational culture in the conditions of modern
challenges.
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