O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0415U004345
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 29-07-2015

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Koposnenko Pita BikTopiBHa

2. Korolenko Rita Viktorivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Jdara 3axucTy: 03-07-2015

CnenianpHICTB 32 OCBiTOIO: 8.03050401

Micue p060TI/l 3a06yBaqa: Jep>kaBHMI BUIIMI HaBYaJIbHUM 3aKJaf "KpuBOpi3bKMii HalLliOHAJIbHUMN

yHiBepcureT"

Kopg 3a €IPIIOY: 37664469

Micuesﬂaxo,rm(eHHﬂ: 50027, m.Kpusuii Pir, Byz1. Biranis MaTtycesuua, 11

dopma ByracHoCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHOoi BYEHOI pagH (pa30Boi CIeNiagai30BaHOi BY€HOI pagH): [] 09.052.01

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI 0COOM: [lepkaBHUii BUIIMII HABYaJIbHUI 3aKnaj "KpUBOPI3bKuii

HalliOHAJIbLHUY YHiBEpCUTET"
Kopg 3a €IPIIOY: 37664469

Micue3Haxoa>KeHHSI: y. Bitania Matycesuua, 11, m. Kpuswuii Pir, Kpusopisbkuii p-H., JJHImponeTpoBcbKa 0611,
50027, Ykpaina

dopma ByracHOCTI:
Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaﬁMeHyBaHHH IOPUIHUYHOL 0COOM: [lepsKaBHUIT BUIMII HaBYAJIbHUIA 3aK1a], "KpuBOpisbKuii

HalliOHaJIbHUH YHiBEpCUTET"

Kopg 3a €IPIIOY: 37664469

Micue3Haxoa>KeHHs: 50027, m.Kpusuii Pir, Bys1. Bitania Marycesuya, 11
dopma ByracHOCTI:

Cdepa ynpaBitiHHS: MiHictepcTBo OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs

V. BimoMocTi npo guceprariio
MoBga guceprariii:
Koau TeMaTHYHHX PyOPHK: 06.81

Tema gucepranii:
1. OuiHKa Ta ynpasJiHHS JII0JICBKUM KaliTaJoM MpaliBHUKIB MiANpreMCTBa (Ha NPUKIIAi TipHUY0-30aradyBaabHUX

KOMOIHATiB).

2. Employee human capital assets assessment and management (on the example of mining and dressing combines).

Pedepar:

1. O6'eKT moCaiIKeHHs - NIPOoLeC OLiHKYU Ta yIIpaBJliHHSA JIIOAChKUM KalliTaJIoM MpalliBHUKIB HifpueMcTsa. MeTa
pOOOTH - y3araJabHEHHS Ta PO3BUTOK HAYKOBO-METOJUYHUX OCHOB, PO3PO6JIEHHS iHCTPYMEHTAPIIO Ta IPAaKTUYHUX
PEKOMEHALIN 040 OLIHKU Ta YIIPABJIiHHS JIIOLCbKUM KalliTaloM IPaliBHUKIB HiAIIPUEMCTBA. MeTonu
IOCJIIPKEHHS: CUCTEMHUI MifXif; TOPiBHSIHHS; KPUTUYHOTO aHAJi3y Ta y3araJbHEHHS TEOPETUYHUX [OCIiKEHb;
PEerpecinHoro aHasnidy; KOHOMiKO-MaTeMaTUYHOIO MOZEIIOBAHHY; iHAYKLIi 11 AenyKuii, aHasidy Ta CUHTE3Y;
rpagiuHoro ananisy. HoBusHa - yIOCKOHa/lIeHO: CUCTEMHUM MifXif, 00 NOCTiIKEHHS] €KOHOMIUHOI KaTeropii
"JIIOACHKUY KalliTasl NpaliBHUKA MiAIPUEMCTBA"; METOIUYHI OCHOBU OLIiHIOBAHHSI JIIOJICHKOrO KalliTayly IIPaliBHUKIB

nianpuemcTsa mWsIXoM GOpPMyBaHHS BiANOBIIHOI cUCTEeMU OLIHKY; METOAUYHUM MTifXif 00 BU3HAYEHHS BapTOCTi



JIIOACBKOTO KariTasy MpauiBH1Ka IMiAIPpUEMCTBA; OpraHi3alilHO-MEeTOOMYHUN MiXil 0O YIIPABJIiHHS JIOICbKUM
KarliTajoM MPaliBHUKIB MigIIPUEMCTBA; METOAUYHI OCHOBYU BUMipIOBaHHS €(DEKTUBHOCTI YIIPaBIIiHHS JIIOJCbKUM
KalliTaJoM MpaLiBHUKIB MiANPUEMCTBA 32 KPUTEPIEM 3POCTaHHS €KOHOMIYHOI LOIaHOi BapTOCTi. Pe3ynbraTn
BIIPOBAKEHO B IPaKTUKY rocrogapioBanHs ['3K Kpusbacy (ITAT "LI'3K"; TIAT "InI'3K"; TIAT "IMisuI'3K; OIT "OT1I
"Kpusb6acnpoekt"). ['any3b - ekoHOMiKa (ripHH404,00yBHA TPOMUCIIOBICTD).

2. The thesis is devoted to improving the assessment and management of human capital assets of employees. In
order to deepen the theoretical and methodological research aspects of the theory of human capital assets in the
thesis interpretation of the category of "human capital assets of the employee" is proposed. Study of human capital
assets of employee is carried out on the basis of system approach. In the context of the development of
assessment of employee human capital following methodological approaches are improved: value of human capital
on the level of employee position, taking into account his individual differences is determined; the necessity of
HCAEm target performance using is grounded and its definition bases are improved; the intrinsic characteristics is
expanded and methodological basis of HCAEm deficit calculation is defined. According to the results of research
organizational and methodical approaches to formation and implementation of strategies of employee human
capital management based on the principles of consistency and structuring are developed. It let to improve the
system of human capital of employee performance measurement by the criterion of growing economic value
added (EVA), to identify areas for further development of HCAEm and improve the quality of management
decisions. Sector - the economy (mining).
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