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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 15.41

Tema gucepranii:
1. Kpoc-KyJIbTypHi BiIMiHHOCTI LIiHHICHUX Opi€HTalill TYpPEeLbKMX Ta YKPAiHChKUX MpaLiBHUKIB (papMipM.

2. Cross-cultural differences in value orientations of Turkish and Ukrainian employees of pharmaceutical firms.

Pedepar:

1. Y nuceprauii mocimpkeHo LiHHICHI opieHTalil TypelbKux Ta yKpaiHChbKUX NPaLiBHUKIB papM@ipm i BCTaHOBIEHO
BiIMiHHOCTI Ta KyJIbTypHi OCOGJIMBOCTI CTPYKTYpH LIiHHICHUX Opi€HTalliil MpaliBHUKiB. BcTaHOB/IEHO, 11O TypeLbKi
IIpaliBHUKY HAJAIOTh NI€PEBAry LiHHOCTSIM CAaMOBUPAKEHHSI: [TIi3HAHHS, TBOPUICTb/PO3BUTOK Ta CBOOOIM:
He3aJIeXKHICTb, BIIEBHEHICTh y COOi i1 OpieHTOBaHI Ha KOJIEKTUBHY CEepPY B3a€MUH: KOJIEKTUB, TPOMAJia i CoLianbHy
B3a€EMO/IiI0: PiBHICTb MIX JIIOJbMU, IIACTS iHIINX, CYCIiJIbHA aKTUBHICTb, YYWHICTh, @ YKPAIHCBKi IPALliBHUKY -
L[iHHOCTSIM BIDKMBAHHS: MaTepiasibHO 3ab6e3ledeHe XUATTH, LiikaBa pob0Ta, CyCllijibHe BU3HAHHS Ta MalOTh
OpieHTallil0 Ha OCOOUCTICHY chepy B3aEMUH: KOXaHHS, BIpHICTb, IIACIUBE CiMelHe XXUTTS. Y MpoLeci TOCaiIKeHHS
3'ICOBaHO, 110 YKpaiHIi Ta Typku 6a4aTsh cebe JoCUThb NOAIOHO, a caMme: OPiEHTOBAaHUMU Ha IPyIly, CKepOBaHUMU Ha
B3a€MOJIIIO i CXUJIBHUMU IO KOJIEKTUBI3MY. BUSIBIIEHO, 10 KII0YOBOIO 03HAKOIO TYPELbKOi KYJIBTYPH € ii
BACOKOKOHTEKCTYaJIbHICTb Ta KOJIEKTUBI3M, @ YKPAiHCBKOI — iHTPOBEPTOBAHICTb. Y KPOC-KYJIbTYPHOMY LIIHHICHOMY
IIPOCTOPI /171 YKPaiHChKUX NPALiBHUKIB HAMBAXKJIMBILIO LiHHICTIO BUSBUIIACS AOOPOTA, MOTHBaLiiHA I1iJb SKOi -

6J1arornony4ys Jone, 3 SKUMH iHAMBI IepedyBae B 0COOUCTUX B3aEMUHAX, a IJIs1 TYPelbKUX IIPAL[iBHUKIB -



yHiBepcasisM (luplie NOHSTTS JOOPOTH), MOTUBALLiIHA LiJIb SIKOI - PO3yMiHHSI, TEPIUMICTb, 3aXUCT 6J1arOnoJIy4ys
BCiX JII0fie} i IPUPOIH, OTXKe, CIIIbHUM [1J1s1 000X KyJIbTYP MOTHUBALiTHUM TUIIOM LIIHHOCTE! € JOOPOTa.

2. The thesis studies value orientations of Turkish and Ukrainian employees of pharmaceutical firms and identifies
differences and cultural peculiarities in the structure of their value orientations in both cultures. The obtained
results of empirical study enabled to trace the following divergences: Turkish employees prefer the values of Self-
Expression (Survival /Self-Expression as measured by R. Inglehart): cognition, creativity /development; values of
freedom: independence, self-confidence and are oriented at social interaction: equality between people, happiness
of others (from the list of terminal values) and social activity, collectivism, ideological conviction, sensitivity,
prudence (from the list of professional values) and the collective sphere of relations: a collective, community, while
Ukrainian employees prefer the values of Survival: life with material well-being, an interesting job, social
recognition and are oriented at the personal sphere of relations: love, loyalty, happy family life. Analysis of the
results based on authorial questionnaire assuming a block of open-end answers proved that for the Ukrainian
selection of samples more important are the values of self-praise, viz.: success, work, career, respect, self-respect,
and for the Turkish selection - self-transcendence values: calm, love, happiness, satisfaction from life,
independence, self-dependence. The paper characterizes a block of moral and religious values of employees and
clarifies that Ukrainian employees are more in favour of the values which by their content are opposite to Christian
ones, this fact, perhaps, being caused by the adjustment of individuals to the requirements of life, and have higher
mean values of answers in all the situations with ethic dilemmas, this proving higher tolerance of immoral actions,
and, thus, they have turned out to be more prepared for actions dubious from the moral point of view than Turkish
employees. The highest mean values in the Ukrainian selection are available in the situations containing dilemmas
relating to economic issues, viz.: bribery, conspiracy, secret agreement.
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