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1. Tpancdopmanus CTUMYJIMPOBAHNUS Y€JIOBEYECKOr0 KaluTajla CTPOUTEbHBIX PeAnpUsITUI

2. Transformation of stimulation of human capital of construction enterprises

Pedepar:

1. Incepraist pUCBSAY€HA YIOCKOHAJIEHHIO CUCTEMHOTO CTUMYJIIOBAHHS JIIOJICBKOTO KalliTasy Oy[iBeIbHIX
MiAIIPYEMCTB Ha OCHOBI PO3BUTKY TEOPIii Ta IPAKTHKU PO3IINPEHOTO BiATBOPEHHS IIEPCOHAIY, BU3HAYEHHS
Ipo6sieM Ta OCHOBHUX HalpsIMiB TpaHcpopMallil CTUMYIIIOBaHHS 30epeXXeHHs i pO3BUTKY JIIOJICHKOTO KalliTay
Oy[iBeJIbHUX MigIIPUEMCTB. TeopeTUKO-MeTOL0JI0TiYHUI PiBEHb JOCIIIKEHHS JO3BOJIUB BUAIUTA OCHOBHI
nigxony ta cOpMyBaTHU JIOTiUHI CX€MU PO3KPUTTS CYTHOCTI OCHOBHMX KaTEropill Ta NOHSTh, pO3pOOUTH
METOJIOJIOTIYHMI iHCTpYyMEHTapiil JOCHiIpKeHHs TpaHcdopMallii CTUMYJIIOBAHHS JIIOJCKOTO KaIliTany OyAiBesbHUX
HiANPUEMCTB; aHAIITUYHUI PiBeHb JO3BOJIMB BUBHAUUTH METOIY OLiHKY €(EeKTUBHOCT] CTUMYJIIOBAHHS JIIOJICHKOTO
Kamnitasny 6yiBeJbHUX MiAIPUEMCTB; 30iICHUTH aHasli3 €(peKTUBHOCTI CTUMYJIIOBAaHHS JIIOACHKOTO KalliTay;
BU3HAYUTHU iCHYIOUi TpO6IEMU Ta X BIJIUB HAa KUTTEBUI PiBEHb TPYAOBOTO MOTEHLiasy 6yAiBesbHOI ramysi i

OyiBeJIbHUX MiIIIPUEMCTB; OO PYHTOBAHI CTpaTeriuyHi HalpsIMU PO3BUTKY OyIiBeJIbHUX MiTIIPUEMCTB CIIPUSIIU



PO3po6Li 3aX0iB MO0 CTUMYJIIOBAaHHS POOOTOABLIB i MPaI[iBHUKIB 10 HiABULEeHHS TPOdECciiiHOTO PiBHS
nepcoHasy OyiBesIbHUX MiATIPUEMCTB, BUBHAYEHHIO OCHOBHUX HAIIPSIMIB YZIOCKOHAJIEHHS CTUMYJIIOBaHHS
JIIOJICBKOTrO KaliTajy Ta po3po6Li METOIMKYU PO3PaxyHKY iHTErpajbHOTO iHIEKCY PiBHS CTUMYJIIOBAHHS JIOACHKOTO
Kamnitasay Ha 6yZiBeJIbHUX MiANPUEMCTBAX 3 METOI0 y3araJbHEHHs IPIOPUTETHUX LJISXIB CTUMYJIIOBAHHS JIIOACHKOTO
Karitany OyJiBesbHUX MiANPUEMCTB, 3pOCTaHHS! KOHKYPEHTOCIIPOMOXKHOCTI i €(pEKTUBHOCTI AisIbHOCTI
Oy[iBeJIbHUX MiJIIPUEMCTB, L0 SIBJISIETHCS. HOBU3HOIO AUcepTaLiiiHoi poboTu. [IpakThyHa LiHHICTb POGOTHU IOJIsITae
B PO3pOOILi METOJMK, AJITOPUTMIB i IPOrPaMHUX MOJYJIiB €KOHOMIUYHOTO €(EKTY BiJl BIIPOBAI>)KEHHSI CUCTEMHUX
CTUMYJIiB MiIBUIIEHHS TPOLYKTUBHOCTI Ipai i epeKTUBHOCTI poboTU Oy iBeIbHUX MianpueMcTs. Kio4oBi cyoBa:

CTHMYJIIOBAHHSI JIIOJICHKOTO KalliTasy, OyiBeJbHi MiApUeMCTBA, iHTerpaabHuil ingekc, epeKTUBHICTb.

2. The dissertation is devoted to the improvement of human capital systemic stimulation of construction
enterprises on the basis of development of theory and practice of personnel expanded reproduction,
determination of problems and the main directions of transformation of stimulation, preservation and
development of construction enterprises human capital. The theoretical and methodological level of research
allowed to highlight the main approaches and to formulate logical schemes for disclosure of the essence of the
main categories and concepts, to develop a methodological tool for research on the transformation of human
capital stimulation of construction enterprises; the analytical level allowed to determine the methods for
evaluating the effectiveness of human capital incentives for construction companies; carry out an analysis of the
effectiveness of stimulating human capital, identify existing problems and their impact on the living standard of
the labor potential of the construction industry and construction companies; grounded strategic directions of the
development of construction enterprises contributed to the development of measures to encourage employers
and workers to increase the professional level of personnel of construction enterprises, the main directions of
improving the promotion of human capital and develop a methodology for calculating the integrated index of the
level of human capital stimulation at construction enterprises in order to sum up the priority ways to stimulate
human capital construction enterprises, growth of competitiveness and effect of construction companies, which is
the novelty of the thesis. The tools to stimulate human capital were offered, including: development of the
appropriate material incentives for the expanded reproduction of high-quality workforce through the
development of programs to organize the development of the qualification level of the personnel of construction
enterprises; improvement of incentives for human capital motivation, taking into account the factors influencing
the internal environment, which establish long-term profits and are under the direct control of management, as
well as personnel of enterprises; environmental factors that establish long-term profits and on which construction
companies have little impact. The dissertation justifies the development of the priority ways of systematic
stimulation of human capital of construction enterprises, directed on its preservation and development. Their
essence is based on the need to create the appropriate incentives and motives related to the factors of the internal
and external environment of construction enterprises; progressive forms and systems of organization and
remuneration for workers of construction enterprises; improvement of the tariff system of wages by setting tariff
rates according to the level of skills of workers; introduction of flexible wage payment systems; improvement of
the contractual regulation of wages, including the use of social packages as an important motivating factor in the
construction company; improvement of the motivating mechanism for regulating inter-position, inter-
qualification levels of remuneration. The practical value of the work is to develop methods, algorithms and
program modules of economic effect from the introduction of certain incentives to improve productivity and
efficiency of construction companies. Keywords: human capital stimulation, construction enterprises, integral
index, efficiency.
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