O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0405U002748
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpaunii: 01-07-2005

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. lopoBcbkoii Onekciit PenopoBuy

2. Dorovskoy Olexiy fedorovich

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HaykoBOi crieniaIbHOCTI: 08.09.01

Ha3Ba HayKoBOi creniaibHOCTI: Jlemorpadis, ekOHOMIKa Ipalli Ta coljiaibHa NoiTHKa

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axucrTy: 13-07-2005

CreniaJbHICTh 32 OCBiTOIO: 7.050.106

Micue po6oTH 3400yBaya: Kazenne nianpuemMcrBo XapKiBCbKe KOHCTPYKTOPChKE GIOPO 3 IBUTYHOGYyBaHHs

Kopg 3a €IPIIOY: 14313582

Micue3Haxoa>KeHHs: 61001, m. XapkiB, Bys. Mopo3oBa, 13

dopma BaacHOCTI:

Cdepa ynpaBriHHS: [lep>kaBHUII KOMITET IPOMUCIIOBOI IOJTHKY YKpAiHK

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliaJi30BaHOi BYE€HOI pagu): K 64.055.02
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIiOHAIbHUI EKOHOMIYHMIA YHIBEPCUTET iMEHi

Cemena Kysnens

Kopg, 3a €IPIIOY: 02071211

MicuesnaxomerHﬂ: 61166, M. XapkiB, npocnekt Hayky, 9 a
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHyHHUX pyOpHK: 06.71.69

Tema gucepranii:

1. YnockoHaneHHs yIIpaBIIiHHS [IEPCOHAJIOM: Y3TOIPKEHHS KaPOBOIi IIOJIITUKY Ta CTPATETil pO3BUTKY

2. Development of staff management: coordination of stratege and manpower policy

Pedepar:

1. O6'eKT moCIiIKEeHH-IPOLeC YIIPaBJliHHS IEPCOHAJIOM MiJIPUEMCTBA. MeTa NOCiI )KeHHSI-TEOPETUYHE
OOI'PYHTYBaHHSI Ta pO3p00Ka METOIUYHOTO 3a6€31eYeHHS YIIPABJIiHHS IEePCOHAJIOM 3 YPaXyBaHHSIM Y3TO[IKEHHS
KaJpOBOi MOJITUKY i CTpATErii PO3BUTKY B Cy4aCHUX YMOBAX PO3BUTKY EKOHOMIKU. MeTOny JOCTiIKEHHS:
TEOPETUYHOIO ¥ METOLOJIOTIYHOIO OCHOBOIO [IPOBEAEHHS NOCIIIIPKEHHS € MOJIOKEHHSI €EKOHOMIYHOI TeOPii, HayKOBi
IOCJIiI)KEHHS BITYM3HSIHMX Ta 3apyODKHUX BUEHUX i ¢axiBLiB y cdepi npalli, MEHEeI)KMEHTY [IepCOHaJly, COLIi0IOri,
BUPOOHMNYOTO MEHEIHKMEHTY. MeTOI0JIOTiYHOI0 OCHOBOIO OCJII)KEHHS € HAyKOBO OOI'PYHTOBAHI TIyMau€HHS
MIPOLIECIB Ta IBUIL B €EKOHOMILLi, JiaIEKTUYHUI, JIOTIYHU i CHCTEMHMI MiAXOAM O iX PO3IJIsAy; B poLeci
IOCJIiIPKEHHS] BUKOPUCTAHI 3araJibHOHayKOBi METOI Y aHaJIi3y i CUHTE3Y, TEOPETUYHOTO y3araJbHEHHS Ta
MOPiBHSIHHS, CTATUYHOTO Ta rpadiyHOro aHaisy i rpynyBaHHs. TeopeTUuHUil pe3yabTaT-TeOPETUYHI pO3pOOKU
3a6e3nevyaTb 06'€KTUBHICTD i THYYKICTb OJAJIBIINX JOCIiIPKEHb BUKOPUCTAHHS IEPCOHAITy Ha MiAIIPUEMCTBI.

[TpakTUyHUII pe3yabTaT MOoJISITa€ B TOMY,II0 BUKOPUCTAHHS PE3YJIbTaTiB JO3BOJIUTb IPOMHUCIJIOBUM MiAIIPUEMCTBAM



OOIPYHTOBAHO Ta SIKiCHO 3[ilICHIOBATU NPOLEC YIIPABJIiHHS IEPCOHAJIOM LUISIXOM (POPMYBAHHS JOCKOHAJIOL
Ka[poBOi MOJITHUKY Ta BiANOBigHOI cTpaTerii po3BuTKy. HaykoBa HOBM3HA - BIEpIle TEOPETUYHO OOIPYHTOBAHO
B32€MO3'SI30K OpraHi3aliiiHoi KyJIbTypH HiATIPUEMCTBA, 110 TPAKTYETHCS SIK IPUMHSTI 31e6inbuoro dinocodis i
izeosorig KepyBaHHs, IIPUITYLIEHHS, LiHHICHI OpieHTalii, BipyBaHH!, YeKaHHS i HOPMHU, 110 JIEXKaTh B OCHOBI
BiJHOCVHH i B3a€MOJIi K yCepEeAVHI MiANPUEMCTBA, TaK i 3a 10T0 MEXKaMHU 3 IPIOPUTETAMU PO3BUTKY IIEPCOHAIY,
sIKi BKJIIOYAIOTh HaBYaHH4, NifiBULIeHHs KBasiikaliii, nepeniarorosky rnepcoHasny Ta Kap'€pHe IIPOCYBaHHS;
YIOCKOHaJIEHO METOIWYHUI MiJXif, 10 OLiHKY BIIJIMBY TaKUX (PakTopiB: npodeciiiHo-KBasi¢ikaliiHoro piBHs,
MOTUBALIMHOI CUCTEMU MEHEII)KMEHTY, PiBHS YIIPaBJIiHHS IIEPCOHAJIOM, 110 A€ MOXKJIMBOCTI 0OMPATH HAl6iIbII
epeKTUBHUI BapiaHT GOPMYyBaHHS KaJpPOBOi IOJIITUKY, SIKICTh SIKOI MOXe OYTH BUCOKOIO, CEPEIHbOIO Ta HU3bKOIO:
IicTany Mojasbliuii PO3BUTOK aIrOPUTM (POPMYBaHHS CTpaTerii po3BUTKY IiANPUEMCTBA, KU 6a3yeThCs Ha
OLIiHIli 30BHIIIHIX Ta BHYTPIilIHiX YMHHUKIB, OOIPYHTYBaHHS aJIbT€PHATUB MiIBUILIIEHHS iHTEJIEKTyaJlbHOTO PiBHS
IIepPCOHAJTy J1Jis1 3abe3nedeHHs ii 1ieBOCTi, MeTOANYHI peKoMeHalii mon0 (popMyBaHHS KOMILIEKCHOI IporpaMmu
MOTHBAlii IEPCOHAJy 32 PaXyYHOK COLiaJIbHOI, EKOHOMIYHOI, ICMXOJIOTIYHO], OpraHi3aliliHOi CKJIaJIOBUX i
BM3HAUEHHSI OCOOJIMBOCTEN X BIJIMBY HA KaJpOBY MOJIITUKY, Y3rOIPKEHY i3 CTpaTeri€lo po3BUTKY MiIIIPUEMCTBA;
YTOYHEHO: BU3HAYEHHS CYyTHOCTI Ta 3MIiCTy MOHATTS "yIIpaBjiHHS epCOHANIOM", IK PYHKILil, 1[0 peasni3yeTbCs y
PaMKax KaipoBoOi MOJITUKY 3 ypaXyBaHHAM COLiia/IbHOI, EKOHOMIYHOI, OpraHi3aliiiHoi OJiTUKY HiAIPUEMCTBA i
y3rOJ)KEHHS i3 CTpaTerielo pO3BUTKY, Ta IIOHSTTS "KaJlpoBa MOJIITUKA" 1K CUCTEMH [ill a0 YTPUMaHHS Bifl, HUX
CTOCOBHO I1€pPCOHAJIY BifITIOBIIHO 10 CTPATETiYHUX Lijieil pO3BUTKY HifgnpueMcrsa. Cdepa 3aCTOCyBaHHSI-

iAIprYeMCTBA IPOMUCIIOBOTO CEKTOPY YKpaiHU, HaBYaJIbHUM [IPOLEC BUIUX HABYaJIbHUX 3aKJIafiB.

2. Subject of inquiry - control flow of the enterprise personnel. Investigation objective is theoretical justification
and development of technical approach to personnel control taking into account personnel policy adapting and
evolution strategy under up-to-date economical term. Methods of testing: theoretic and methodological base of
investigation carrying out is economical theory positions, scientific investigations of domestic and foreign erudite
and labor field, personnel management, sociology, industrial management technicians. The methodological base of
investigation is scientific founded explanation of economic procedures and phenomenon's, dialectical, logical and
system concepts to examination. During investigation, it were used standard examination and synthesis
procedures, theoretical extension and matching, static and graphic examination and blocking. Theoretical result-
theoretical developments provide neutrality and versatility for the further investigations on the enterprise
personnel use.The practical result is the use of these results by the enterprise for good in workmanlike manner
providing the control flow of personnel by the way of forming perfect personnel policy and proper evolution
strategy. Scientific novelty - it is new theoretical founded cooperation of the enterprise organization which is
interpreted as used control philosophy and ideology, suppositions, orientation on essential values, confidence,
waiting and norms which are the base of relationship and cooperation as in the enterprise such and out of it using
personnel evolution priorities which include training, refresher training, retraining and service progression of
personnel; it is upgraded technical approach to estimation such factors influence: professional and performance
rating, motivation management system, personnel control level, which provides opportunity to choose more
effective option to generate personnel policy, which quality may be high, medium and bad. It is gained ground:
creation mechanism of the enterprisedevelopment strategy which is based on internal and external factors
estimation; personnel mentality increase alternative foundation for providing its efficiency, methodical
recommendations concerning to personnel motivation complex program form at the expense of social,
economical, psychological and organizational components and these components influence on personnel policy,
which is met the enterprise development strategy, distinction determination; it is improved the entity
determination and concept content "personnel management" as function which is implemented in the personnel
policy section taking into account the enterprise social economical and organizational policy and it meets
development strategy and so "personnel policy" concept as action or inaction concerning to personnel according
to the enterprise strategic purposes of development. Scope - the Ukrainian industrial enterprises and institute
educational programs.



Jep>kaBHHHM peecTpauiiiHuii Homep [iP:

IIpiopuTeTHHH HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKu JOCIiAKEHHS:

ITy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. F'aBkanoBa Harasnig JleoHinoBHaA

2. Gavkalova Natalia Leonidovna

KBasigikamis: x.r.u., 08.06.01
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

Imentudikarop ROR: He zacrocoyerbcs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€HTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im'a Ilo-6aTbKOBI:

1. Amocos Oumner HOpiitoBruy

2. AMocos Ouer IOpinnoBuy
KBasigikamis: n.e.n., 08.09.02
InenTudgikarop ORCID ID: He 3acrocosyerbcs

JoparkoBa iHpopmamist:



TloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBuuie Im's I1o-6aThbKOBI:
1. lroxxes Bikrop I'eHanieBny

2. [l1oxeB Bikrop 'eHanieBuY

KBasigikamis: k.e.n., 08.00.05
InenTudikarop ORCID ID: He 3acrocosyetscs
JopaTrkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocosyerbcs

PeuenseHTu

VIII. 3aKkJIr04Hi BiZoMOCTi
BiiacHe IIpizBuie Im's ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
roJIOBYIOYOro0 Ha 3acigaHHi
BignoBigasibHHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTparop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 3a peecTpallilo HayKOBOi

OisIIBHOCTI

I'puHboOBa BasieHTuHa MuKosaiBHa

I'punbpoBa BanentuHa MukosaiBHa

IOpuenko T.A.



