O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0823U100453
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamuii: 04-07-2023

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. BopoBchbka AHacTacis BosionuMmupiBHa

2. Borovska Anastasiia V.

KBasmigikamis:

InenTudikarop ORCHID ID: He sactocoyerbcs

Bupg, pucepranii: nokrop dinocodii

AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi crIeniaIbHOCTI: 281

Ha3zBa HayKoBOIi creniaIbHOCTI: [Ty6siiyHe yrpasliHHs Ta aAMiHICTPyBaHHS
T'anyss / ranysi 3HaHb!

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs
JaTa 3axucrTy: 23-06-2023

CreniaJbHICTh 32 OCBITOXO: [TosiTosn0ris

Micue po6oTu 3400yBayva:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs

CeKTop HayKH: He 3aCTOCOBYETHCS




I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagH (pa30Boi cleniagai3oBaHOi BYE€HOI pazu). 1O 26.001.400

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBChKuil HaLiOHAbHMIA YHIBEpCUTET iMeHi Tapaca

llleBueHka

Kog 3a €IPIIOY: 02070944

Micqesﬂaxo,lpKeHHﬂ: ByJI. Bomogumupceka, 60, m. Kuis, 01033, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu
InenTugikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

IV. BizomocTi n1po nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBCchKuil HaLiOHAIbHMIA YHiIBEpCUTET iMeHi Tapaca

llleBueHka

Kog 3a €IPIIOY: 02070944

Micqesﬂaxon)KeHHﬂ: ByJ1. Bomopumupceka, 60, M. Kuis, 01033, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictrepcTBo ocBiTH i HayKu YKpainu
InenTudgikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

V. BimoMocTi npo gucepraniio
MoBga gucepraiiii:
Koau TeMaTHYHHX PYyOPHK: 82.17.25

Tema gucepranii:
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Pedepar:

1. Y nuceprauii 31iliCHEHO OGIPYHTYBaHHS TEOPETUKO-METOANYHHUX 3acaj, YIIPaBJIiHHS SKIiCTIO JOOOPY IEPCOHATY
Ha JeprKaBHY CIyX0y Ta po3p00JIEHO IPAaKTUYHI pEKOMEHIallii 00 iX yIOCKOHAJIEHHS B KOHTEKCTi 3a0€e3MeYeHHs
eeKTuBHOro (PyHKLIOHYBaHHS JepKaBHOI C/Iy>kKOU B cydacHil Ykpaini. CTpyKTypHO-JIOTidHa cXema AucepTaLiiiHol
po60TH OOYOBaHA HA OCHOBI TAKUX HAyKOBO-JOC/iIHULIBKUX 6JIOKIB: aHasi3 TEOPETUKO-METOJUYHUX 3acall

VIPaBJIiHHS SKIiCTIO J0O0PY IEPCOHAY Ha JepKaBHY CIY>XO0Y; IiarHOCTHMKA OCOOJIMBOCTEN YIIPABIIiHHS SIKiCTIO



Io6opy NepcoHaiy Ha Aep>kKaBHY CIY>KO0Y B cydacHill YKpaiHi; o6rpyHTyBaHHS HANIPSIMIB YIOCKOHAIEHHS
VIPaBJIiHHS SIKICTIO OOOPY IepCOHaly Ha Jep>kaBHY CyK0y B YKpaiHi. [11s1 Ykpainu npobsemaruka LoCiIKeHHs
0CO6IMBOCTEN YIIPaBJIiHHS SIKiCTIO JOOOPY NEPCOHAay Ha AEP>KaBHY CJIyKOY, sika iepedyBae y CTaHi
[IEPMaHEHTHOTO peOPMYBaHHS Ta IPUCTOCYBAHHS IO CTAHAAPTIB AE€P>KAaBHOI CIIY>KOU €BPOIENChKUX KPaiH, Ha
CbOTOJIHI aKTyasi3yeTbCs 3 KiZIbKOX 1o3uLiiil. [To-nepiue, mpoTAromM TpUBAJIOro Yacy B YKpaiHi criocTepiraeToes
nafiHHA SIKOCTi [060PY NepCOHaNy Ha JlepKaBHY CIyXO0y, 110 BiiI3€pKaIOeThCs y BUJISII 3HVKEHHS! PiBHS
3arajibHoOi pogeciliHoi KOMIIETEHTHOCTI Ta BiJ[IOBiAaJIbHOCTI Iep>KaBHUX CJIy>KOOBLIIB 33 peasisallilo IeBHUX
BJIAJIHUX CTpATETil, iX HE3JATHOCTI. BYaCHO pearyBaTy Ha 3MiHM Ta YIIPaBJIATU HUMU, BiICTaBaHHi Bifl IepeoBUX
TEH[IeHI1ii1 CyCIiJIbHOrO PO3BUTKY Ta afarTallii 10 BUKJIMKIB CbOrofieHHs y cdepi my6sIidHOro yrpasJsliHHS 3arajoM.
[To-gpyre, 6e33anepeyHrnM 3aIUIIAETbCs PaKT LOCUTh HU3bKOI penyTallii Ta JOBipH 10 OpraHiB Jep>kaBHOI Bjaay B
YkpaiHi sk 6peHly po60TOaBL, 10 CYTTEBO YCKIAMHIOE N06Ip IifiCHO rilHOro Ta Npo@eciiiHOro nepcoHaty Ha
1ocajy, NoB'sI3aHi 3 BUKOHAHHSM (QYHKLIN fepxkaBu. [Io-TpeTe, po3ropranHs 3 24 moToro 2022 poKy pociiicbKoi
BiliHU nIpoTu YKpainu 1e 6inbiie “oroyunsio” npobaeMy iHCTUTYLIHHOI CIIPOMOXHOCTI Aep>KaBHOI CIIyX06H,
nepenyciM — y KOHTEKCTI SIKOCTi Jo60py IepCoHay, a TAKOX Pe3yJIbTaTUBHOCTI Ta €(PEKTUBHOCTI 10r0
(dyHKLiOHYBaHHS Ha Jep>KaBHIM CJIy>k6i B yMOBaX IPaBOBOTO PEXXUMY BOEHHOTO CTaHy. He MEHIIOro 3Ha4eHHS 115
npo6semMa HabyBa€ i B KOHTEKCTi MaliOyTHbOI IOBOEHHOI BiIOYA0BU KpaiHU, sIKa I0TpebyBaTuMe
BHCOKOIIpOoQeCiliHUX, Bif[IOBiIaJIbHUX Ta KOMIIETEHTHUX JleP’KaBHO-YIIPaBIiHCbKUX KaJpiB. AKTyasbHICTh
IOCJiIKEeHHS 0COOJIMBOCTEN YIIPaBJliHHA SKIiCTIO 060Dy [IePCOHANY Ha AEP>KaBHY CJIY>KOYy 3HAYHOIO MipOIO TaKOX
[IOCUJIIOETHCS peaslbHUMU KPOKaMy YKpaiHy Ha IJISIXY 4O €BpOiHTerpatiii, mo o6yMOBIIIO€ HEOOXiAHICTD
BHUKOPHUCTaHHS MiP)KHapOJHUX CTaHAAPTIB Y Lii1 cepi. Bce BulezazHaueHe akTyasizye HayKOBO-TIPAKTUYHY
3HAUyLIiCTh TEMU, METY Ta 3aBIAHHS AUCepTaLiliHOI po60TH. MeTolo fucepTaliiiHoi po60TH € OO PYHTYBaHHS
TEOPeTUKO-METOIUIHUX 3aCca]] YIIPaBJIiHHS SIKICTIO JOOOPY IIePCOHaJy Ha epsKaBHY CIIyK0y Ta po3pobka
[IPaKTUYHUX peKOMEeHIallill o/10 IX yIOCKOHAJIeHHS B KOHTEKCTi 3a6e3neyeHHs e(peKTUBHOTO PYHKILIOHYBaHHS
Iep>KaBHO] CiIy)kKOU B cydacHill YKpaiHi. [I71s1 HOCSATHEHHsI 10CTaBlIeHOi MeTH B pOOOTi BU3HAYEHO KOMILJIEKC
HAyKOBUX 3aBHaHb. O6'€KTOM [OCIiIPKEHHS € CYCIiJIbHI BiTHOCHHH, 110 BUHUKAIOTDb Y IIPOLIEC] YIIPaBJIiHHS SIKiCTIO
I06opy NepcoHaiy Ha Aep>kaBHY CIyKO0y. [IpenMeT IocinKeHHs — YIIpaBJIiHHS SIKiCTIO JOO0PY IIePCOHAy SIK
YUHHUK ePeKTUBHOTrO (PYHKLIOHYBaHHS Jlep>KaBHOI CJIy>KOU B cydacHill YkpaiHi. [l peanizanii meTu i 3aBaHb
JOCJIIIPKEHH Y IMCEPTaliliHili pO60Ti BUKOPMCTOBYBaacs Cy4acHa HayKOBa METOZ0JIOTiS, B OCHOBY $KOi

MOKJIAZIEHO NiaJIEKTUYHUI METOJ, Ii3HAHHS, 2 TAKOXKX CUCTEMHUN Ta iHCTUTYLIIOHAJIBHUY MiIXOOU.

2. The thesis substantiates the theoretical and methodological principles of managing the quality of personnel
selection for the civil service and develops practical recommendations for their improvement in the context of
ensuring the effective functioning of the civil service in modern Ukraine. The structural and logical scheme of the
dissertation work is built on the basis of the following scientific and research blocks: analysis of the theoretical and
methodological principles of quality management of personnel selection for public service; diagnosis of the
peculiarities of managing the quality of personnel selection for public service in modern Ukraine; substantiation of
directions for improving the quality management of personnel selection for public service in Ukraine. For Ukraine,
the problem of researching the peculiarities of managing the quality of personnel selection for the civil service,
which is in a state of permanent reform and adaptation to the civil service standards of European countries, is
currently being updated from several positions. Firstly, for a long time in Ukraine, there has been a decline in the
quality of personnel selection for the civil service, which is reflected in the form of a decrease in the level of
general professional competence and responsibility of civil servants for the implementation of certain power
strategies, their inability to respond to changes in time and manage them, lagging behind advanced social
development trends and adaptation to today's challenges in the field of public administration in general. Secondly,
the fact of a rather low reputation and trust in state authorities in Ukraine as an employer brand remains
undeniable, which significantly complicates the selection of truly worthy and professional personnel for positions
related to the performance of state functions. Thirdly, the deployment of the Russian war against Ukraine from
February 24, 2022 further “exposed” the problem of the institutional capacity of the civil service, primarily in the
context of the quality of personnel selection, as well as the effectiveness and efficiency of its functioning in the



civil service under the legal regime of martial law. This problem acquires no less importance in the context of the
future post-war reconstruction of the country, which will require highly professional, responsible and competent
public management personnel. The relevance of the study of the peculiarities of the management of the quality of
personnel selection for the civil service is also significantly enhanced by the real steps of Ukraine on the way to
European integration, which determines the need to use international standards in this area. All of the above
actualizes the scientific and practical significance of the topic, goal and task of the dissertation. The purpose of the
dissertation is to substantiate the theoretical and methodological principles of quality management of personnel
selection for the civil service and to develop practical recommendations for their improvement in the context of
ensuring the effective functioning of the civil service in modern Ukraine. To achieve the set goal, a set of scientific
tasks is defined in the work. The object of the research is social relations that arise in the process of managing the
quality of personnel selection for public service. The subject of the study is the management of the quality of
personnel selection as a factor in the effective functioning of the civil service in modern Ukraine. Modern scientific
methodology, which is based on the dialectical method of cognition, as well as systemic and institutional
approaches, was used in the dissertation to implement the research goals and objectives.
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