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1. YipaBiiHHS SKIiCTIO [0O60PY IEPCOHANY SIK YUHHUK e(eKTUBHOro QyHKI[IOHYBaHHS AEP>KaBHOI CIy>KOM B Cy4acHii
YkpaiHi.

2. Management of the quality of personnel selection as a factor in the effective functioning of the civil service in

modern Ukraine.

Pedepar:

1. Y nuceprauii 31ilicHeHO OOIPYHTYBaHHS TEOPETUKO-METOANYHHUX 3aca]], YIIPABJIiHHS SIKICTIO 0OOPY IepCoHaly
Ha JIEP>KaBHY CJIy>KOY Ta po3p0o0JIEHO NIPAKTUYHI peKOMeHTAlLii 100 iX yAOCKOHAIEHHS B KOHTEKCTI 3a0e3I1eYeHHS
e(EeKTUBHOrO (PYHKLiIOHYBAaHHS [€pKaBHOI CJIyKOU B Cy4acHil YKpaiHi. CTPyKTYypHO-JIOTiYHa CXeMa AMCEePTaLilHOI
po60TH o6y j0oBaHa Ha OCHOBI TAaKUX HAYKOBO-LOCJIiAHULIBKUX OJIOKIB: aHaJIi3 TEOPETUKO-METOJUYHHUX 3aCa]]
VIPaBJIiHHS SKICTIO 0O0PY IEPCOHAy Ha Jep>KaBHY CIYyXO0Y; IiarHOCTHKA 0COOJIMBOCTE YIIPABIiHHS SIKiCTIO
Io6opy NepcoHally Ha Jep>KaBHY CJIYy>KOy B CydacHiN YKpaiHi; 06IpyHTyBaHHS HANPSIMiB yAOCKOHAJIEHHS
yIIpaBJIiHHS SKiCTIO 1060pYy NEPCOHATY Ha Jep>KaBHY CIy>KOy B YKpaiHi. [Inst Ykpainu npo6ieMaTika J0CTiIKeHHs

0COOIMBOCTEN YIIPaBJIiHHS SIKiCTIO OOOPY MepCOHAy Ha IeP>KaBHY CIIyKOy, sika iepedyBae y CTaHi



[IEPMAaHEHTHOTO pe()OPMYBaHHS Ta IPUCTOCYBAHHS IO CTAHAAPTIB AEP>KABHOI CIIY>)KOU €BPOIENIChKUX KPaiH, Ha
CbOTOJIHI aKTyasi3yeTbCs 3 KiNIbKOX no3uliii. [lo-nepiue, IpoTAroM TPUBAJIOrO Yacy B YKPAiHi ClloCTepiraeTbcs
naJiHHS SIKOCTi 060PY EPCOHANY Ha JiepKaBHY CIYXO0Y, 110 BiI3€PKaIOEThCS y BUJISI 3HVKEHHS! PiBHS
3arajibHoOi MpogeciiiHOi KOMIIETEHTHOCTI Ta BiJ[IOBiNAJILHOCTI I€p>KaBHUX CJIy>KOOBLIB 32 peasisalilo IeBHUX
BJIAJJHUX CTPATETil, iX HE3JATHOCTI. BYaCHO pearyBaTv Ha 3MiHM Ta yIPaBJIATA HUMU, BiICTaBaHHi BiJl IepeoBUX
TEHJIeHI1i}1 CyCHiJIbHOrO PO3BUTKY Ta ajalTallii 1o BUKJIMKIB CbOrofieHHs y cdepi my6JidyHOro yrpasJsliHHS 3arajloM.
[To-gpyre, 6e33anepeyHnM 3aIUIIAETbCs (PAKT JOCUTh HU3bKOI penyTallii Ta NOBipH 10 OpraHiB Jep>kaBHOi Bjaay B
YKpaiHi ik 6peHly po60TOIaBLS, 10 CYTTEBO YCKIAHIOE N06Ip IifiICHO riIHOro Ta Npo@eciiiHOro nepcoHaty Ha
rocajy, MoB'si3aHi 3 BUKOHaHHAM (YHKIiH nepkaBu. [To-TpeTe, posroptanHs 3 24 motoro 2022 poKy pociiicbKoi
BiliHM nIpoTy YKpaiHu 1e 6inbiie “oroyunsio” npobaemMy iHCTUTYLIIHHOI CIIPOMOXXHOCTI AeP>KaBHOI CIIyX6H,
nepenyciM — y KOHTEKCTI SIKOCTi Jo60py MepCcoHaly, a TAKOX Pe3yJIbTaTUBHOCTI Ta €(PEKTUBHOCTI 10r0
(YHKILIOHYBaHHS Ha IEP>KaBHill cy1yk6i B yMOBax TPaBOBOTO PEXKMMY BOEHHOTO CTaHy. He MEeHIIOro 3HauyeHHs 15
npo6emMa HabyBa€ i B KOHTEKCTi MallOyTHbOI IOBOEHHOI BiIOYA0BU KpaiHY, siKa I0TpebyBaTUMe
BHCOKOIIpO(EeCiliHUX, Bif[IOBiIaJIbHUX Ta KOMIIETEHTHUX JI€P’KaBHO-YIIPaBIiHCbKUX KaJpiB. AKTyaybHICTb
IOCJiIKEeHHS 0COOJIMBOCTEN YIIPABJIiHHA SKICTIO 060Dy IIepPCOHANy Ha AEP>KaBHY CJIY>KOYy 3HAYHOIO MipOIO TaKOX
[IOCHUJIIOETHCS peaslbHUMU KpOKaMy YKpaiHU Ha IJISIXY IO €BpOoiHTerpatiii, o o6yMOBIIIO€ HEOOXiAHICTD
BHMKOPHCTaHHS Mi’)KHapOJHUX CTaHAAPTIB Y Liil cepi. Bce BulezazHaueHe akTyasizye HayKOBO-IIPAKTUYHY
3HAUyLIiCTh TEMU, METY Ta 3aBIAHHS AUCEPTaLiliHOI po60TH. MeTo0 IucepTaLiiHoi po60TH € OO PYHTYBAHHS
TEOPETUKO-METOANYHUX 3acajl YIIPaBIliHHS SIKICTIO OOOPY IEPCOHAIY Ha AEeP>KaBHY CJIyKOy Ta po3po6Ka
[IPaKTUYHUX PeKOMEeHIallill I0/10 iX yIOCKOHAIIeHHS B KOHTEKCTi 3abe3neyeHHs e(peKTUBHOTO PYHKIIOHYBaHHS
Iep>XaBHO] CIIy)KOU B Cy4acHill YKpaiHi. [I71s1 HOCSATHEHHSI I0CTaB/I€HOI METH B pOOOTi BUBHAYEHO KOMILJIEKC
HAYKOBUX 3aB/IaHb. O0'€KTOM JOCJIiIKEHHS € CYCII/IbHI BiTHOCUHY, 110 BUHUKAIOTD Y NPOLIECi yIIpaBIiHHS SIKiCTIO
IobOpy NepcoHally Ha Jep>kaBHY CIyKO0y. [IpenMeT nocifKeHHs — YIIpaBJIiHHS SIKICTIO JOO0PY [IePCOHAY SIK
YMHHUK e(PEeKTUBHOro (PyHKLIOHYBaHHS JIepKaBHOI CJIy>KOU B cydyacHill YkpaiHi. I peanisanii MeTH i 3aBaHb
IOCTiIKEHHS y JucepTaliliHiil poOOTi BUKOPUCTOBYBAJacs CydyaCHa HayKOBa METOJ0JIOTis, B OCHOBY SIKOi

MOKJIAZIEHO NiaJIEKTUYHUI METOJ, Ii3HAHHS, a TAKOK CUCTEMHUM Ta iIHCTUTYLIIOHAJILHUY MiIXOAU.

2. The thesis substantiates the theoretical and methodological principles of managing the quality of personnel
selection for the civil service and develops practical recommendations for their improvement in the context of
ensuring the effective functioning of the civil service in modern Ukraine. The structural and logical scheme of the
dissertation work is built on the basis of the following scientific and research blocks: analysis of the theoretical and
methodological principles of quality management of personnel selection for public service; diagnosis of the
peculiarities of managing the quality of personnel selection for public service in modern Ukraine; substantiation of
directions for improving the quality management of personnel selection for public service in Ukraine. For Ukraine,
the problem of researching the peculiarities of managing the quality of personnel selection for the civil service,
which is in a state of permanent reform and adaptation to the civil service standards of European countries, is
currently being updated from several positions. Firstly, for a long time in Ukraine, there has been a decline in the
quality of personnel selection for the civil service, which is reflected in the form of a decrease in the level of
general professional competence and responsibility of civil servants for the implementation of certain power
strategies, their inability to respond to changes in time and manage them, lagging behind advanced social
development trends and adaptation to today's challenges in the field of public administration in general. Secondly,
the fact of a rather low reputation and trust in state authorities in Ukraine as an employer brand remains
undeniable, which significantly complicates the selection of truly worthy and professional personnel for positions
related to the performance of state functions. Thirdly, the deployment of the Russian war against Ukraine from
February 24, 2022 further “exposed” the problem of the institutional capacity of the civil service, primarily in the
context of the quality of personnel selection, as well as the effectiveness and efficiency of its functioning in the
civil service under the legal regime of martial law. This problem acquires no less importance in the context of the
future post-war reconstruction of the country, which will require highly professional, responsible and competent
public management personnel. The relevance of the study of the peculiarities of the management of the quality of



personnel selection for the civil service is also significantly enhanced by the real steps of Ukraine on the way to
European integration, which determines the need to use international standards in this area. All of the above
actualizes the scientific and practical significance of the topic, goal and task of the dissertation. The purpose of the
dissertation is to substantiate the theoretical and methodological principles of quality management of personnel
selection for the civil service and to develop practical recommendations for their improvement in the context of
ensuring the effective functioning of the civil service in modern Ukraine. To achieve the set goal, a set of scientific
tasks is defined in the work. The object of the research is social relations that arise in the process of managing the
quality of personnel selection for public service. The subject of the study is the management of the quality of
personnel selection as a factor in the effective functioning of the civil service in modern Ukraine. Modern scientific
methodology, which is based on the dialectical method of cognition, as well as systemic and institutional
approaches, was used in the dissertation to implement the research goals and objectives.
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