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Pedepar:

1. Y puceprauii ;OBOOUTBCS, 1O TPYAOBA MOOIJIBHICTD — 1j€ THYYKICTb OCi0 y peasisalii HUMU CBOTO
KOHCTUTYLITHOTO IIpaBa Ha IIpaLiio, 110 MOXKE BUSIBJISITUCS B IPOCTOPOBOMY IlepeMillieHHi 0cib 3 0ZHOTro MiclLis B
iHIIe 3 METOO IIpaleBJAlITyBaHHs B MeXXax TepUTopii Kpainu abo yepes KOpJIOH, a TAKOK TPY0Ba aKTUBHICTb, 1110
IIPOSIBJISIETHCS y TpodeciliHOMY 3pocTaHHi Ta mpodeciiiHOMy po3BUTKY NpaliBHUKA. TpyoBa MOOGINIBHICTD — 1ie
3aB>XX[IM YMiHHS [IPUCTOCOBYBATHUCS O OCOOGIMBOCTEN MicCLsl pO60TH Ta pOOOYOro MicClis, a y HUHIIIHIN Yac Le e 1
€MOLIiHNI iHTeJIeKT. ABTOP BHCJIOBJIIOE ITO3ULIiI0, IO TPYLOBY MOOGIIbHICTD CJIif PO3IJISIATH SIK BaKJIMBUIN €JIEMEHT
TPYZOBUX PABOBITHOCHH, 1103a5IK KOXKEH IPalliBHUK 3 OJHOT0 60Ky Ma€ IpaBo Ha NpoQeciiHUI pO3BUTOK Ta
npodeciiiHe 3pOCTaHHS, a 3 iHIIOro 60Ky — 060B’SI30K PO3IIMPIOBATU CBOI IPOECiiiHI KOMIIETEHTHOCTI Ta
dbopmyBaTH HOBI yMiHHS Ta HaBUYKU. Tak caMo i poboTOaBenb Mae 0O0BSI30K CTBOPIOBATY MO>KJIMBOCTI [1J1s1

IIpaLiBHUKIB /1J1s1 TPYZ,0BOi MOGIZIBHOCTI Ta [1paBo Ha IepeBeleHHs], TepeMillieHHs], poTallilo KaapiB Touo. Tpynosa



MOOIJIBHICTD 3aBXAU OyZe CIPUSATH OTPMMAHHIO HOBUX Ta PO3LIMPEHHIO HAsSBHUX Y NIPalliBHAKA 3HaHb, YMiHb Ta
HaBUYOK, JOTIOMOYKE OTPUMATU HOBUI ITpodeCiiiHMi NOCBIT, a BiTak, MO>Ke CIIpUSTU IIpodeciiHOMY PO3BUTKY Ta
3POCTaHHIO [IPaliBHUKA, Ta NOKPAILEHHIO Pe3yJIbTaTiB TPYLOBOI AisJIbHOCTI, @ 3HAYUTb i 1711 pOOOTOaBL 1ie
MaTHUMe NO3UTUBHUN e(PEeKT, 30KpeMa I0J0 PO3BUTKY Ta BL,OCKOHAJIEHHS 6i3HEC-TTPOLLECiB. ADI'YMEHTYETHCS, 110
TPYZ0Ba MOOIJIbHICTD — 1€ €JIEMEHT TPYAOBUX IIPABOBIJHOCHH, 10 NPOSIBJSIETHCS Y MTPaBi IPalliBHUKA Ha
npodeciiiHuil pO3BUTOK i 3pOCTaHHS Ta B 000BSI3KY IpalliBHMKA PO3IIMPIOBATH CBOi TpodeciliiHi KOMIIETEHTHOCTI Ta
(opMyBaTU HOBI YMiHHS Ta HABUYKY, a TAKOXK B 000B’S13Ky pOOOTOAABIISI CTBOPIOBATU MOXJIMBOCTI 151 IPalliBHUKIB
17151 TPYZLOBOI MOGIIBHOCTI Ta B IpaBi po60TOABLS Ha IIepeBeIeHHS, IepeMillleHHsI Ta poTalio Kanpis. loBeneHo,
1o npodecifiHa MOBIbHICTb € HabaraTo By>K4OI0 KaTeropi€ero, HK TpyZoBa MOOIJIbHICTE, Ta OXOILII0E TpodeciiiHe
3pocTaHHs, NpodeciiiHuil pO3BUTOK y paMKax NeBHoi npodecii uu nocagu. Tozi Kk TpynoBa MOGINIBbHICTb OXOILJIIOE
BBEChH IpoljeC (CIEeKTP) THyYKOCTi IEBHOI 0COOM NPOTITOM yciei cBoei Kap’epH, 110 BUKJIMKAHO NepelyMOBaMU SIK Ha
I0OPOBINbHUX 3acafax (OCBiTa, MiBUIIEeHHS KBasidikalii, po3mupeHHs 6i3Hecy, BUXiJ HA MDKHApOJIHUI PUHOK
TOILO), TaK i BUMYILIEHO (BTpaTa pobOoTH, KUTJIA, 3apO0biTKy, HU3bKA 3ap0O0iTHA Mj1aTa, 6€3MepCIeKTUBHICTD,
HEeCHPUSITINBI yMOBU 151 BeJleHHs 6i3Hecy Too) (Jus. logaTok A). YCTaHOBJIEHO, 11O JaTepajbHa TPYL0Ba
Mo06inbHicTb (lateral mobility) 03Hayae nepeMimmenHs MK IpodeCiiiHUMU TPyNIaMy, SIK€ He IPU3BOJIUTD 10
nokpaieHHs nnpodeciiHoro cratycy. OgHuM i3 IposIBiB JlaTepasibHOI MOGITIBHOCTI € KaTeropis poratii Kagpis.
Poratiist - He € i He MOXXe OyTU [1IepeBeJEHHSIM 33 CBOEIO CYTHICTIO, 60 HaBiTh Cy4yacHi JierajabHi BU3HAUEHHS Ta
IIpoLieAypH poTalii He nepenodaydaloTh 3rofy NpaliBHUKA Ha POTallilo, a JINILIE BU3HAYAIOTh [IePeJliK MTOBAKHUX
IIPUYMH, KOJIX MO>KHA BiITEPMiHyBaT/ POTAllilo, ajie He OMUHYTH ii. A SK1[0 poTalis 6ysa 6 nepeBeeHHsIM, TO MU
3aBX[M Majny 6 3allUTyBaTU 3TOoAYy IpalliBHUKA i 6€3 10ro 3rofii He 3MOIJIU 6 IPOBeCTU POTallilo. 3BiCHO, MU
L[iHyeMO HaIlpalloBaHHS HAayKOBLIiB Y IIbOMY HalpsiMi, OIHAK BB&KaeMO, 110 POTallis B IIMPOKOMY CEHCI €
JIaTepaJIbHOIO TPYIOBOIO MOOLJIBHICTD, & By3bKOMY — € IJIAHOBUM N€PEMIIIEHHSIM IIPalliBHMKA IIJISIXOM BUKOHAHHS
000B’SI3KIB y Pi3HUX JIaHKax BUPOOHUYOTO IIPOLeCy B MeKaxX CBOEI CreliabHOCTi Ta KBaslidikaliii 3 MeToo
HaJIeXKHOT'O KaIpOBOTO YKOMILJIEKTYBaHHSI Ta 3a6e3Ie4eHHs II7IaHOBOCTI ITpodeciiiHoro 3poctaHHs. Y poOoTi
OOI'PYHTOBAHO, 110 HE CJIiJi OTOTO>KHIOBATY MOHSITTS «TPYL0BAa MOOIJIBHICTDY 1 «TPy[0Ba Mirpauisi». AIpke Mirpauiisi
IIPOLIECU MO>KHA PETYJII0BATH 3aKOHOJABYMMU aKTaMU, MOCUIIIOI0YM 260 CTPUMYIOUH iX. Y TOM 4ac sIK TPyLOBY
MOOITIbHICTh MOYKHA JINIIE CTUMYJIIOBATH, CTBOPIOIOYH JJIs1 LIbOI'O YMOBU. TpymoBa MOOIIbHICTb Ta TPYyLOBa Mirpatis
- 1le He TOTOXHi NOHATTA. Mirpallis 3aBXy II0B'sI3aHa 3 IepeMillleHHSIM Yu 32 MeXXi KpaiH1 UM B MeKax KpaiHuy,
BMKJIMKaHa 3MiHOIO MiCLisl IPOKMBAHHS, 4 MOOLJIbHICTb HE 3aBXAU TATHE IIPOCTOPOBE NEPEMIIIEHHS, a[IKE MOXeE
CTOCYBaTHCS THYYKOCTI IIpaljiBHUKA Y BUOOPI Miclisi pOOOTH Yu Y IPUHLMII BULLYy TPYAOBOI IisIbHOCTI, IiABULIEHHS
PiBHS CBOiX NpoecifHUX 3HaHb, a TAKOX IIPOQECiIHOr0 3pOCTaHHS. BUCIIOBIIOETCS AYMKA, 110 TPYAOBa
MOOIJIBHICTb 6araTbox KBasi(ikoOBaHUX MPaLiBHUKIB € IOJEHHOIO, 30KpeMa TUX MPaliBHUKIB, SKi IPOXXUBAIOTb Y
CinbCBKil MiCII€BOCTI, ajie KO>KHOTO IHS 3MyLIeHi obrupatrcs 10 pobOTH 3a CBill KOWT. ButpaTtu Ha gopory
3a0MpaloTh YMMaJly YaCTUHY 3apOOITKy TaKuX IIPal[iBHUKIB, y TOY 4ac KoJY, IPalliBHUKH, SIKi IPO>KMUBAIOTD Y MICTi
TaKUX BUTpAT abo B3arajli He MaloTh, 200 K MAIOTh 3HAYHO MEHIII. BiTYN3HSIHE 3aKOHOAABCTBO «MOBUUTh» IIPO TAKUX
(axiBLiB, ajie ITyKe 4acTo i 0co6M MAIOTh XOPOIIY OCBITY, BUCOKUN PiB€Hb 3HaHb Ta MOXYTb HiICHO OyTU
BHCOKOKOHKYPEHTHHMMH Ha PUHKY IIpalli, a TOMy TOU (aKT, 10 BOHU IIPOXKUBAIOTH y CiJIbCHKIiN MiCL[€BOCTi HEe
IIOBMHEH BUTICHATY iX i3 MicbKOro puHKy npaui. OgHak fo6MpaHHs Ha poOOTY AJ1s1 LMX [IPALliBHUKIB € He JIuile
cxiagHUM (Pi3ndHO, a 1 piHaHCcoBO. Taki NpaliBHUKU IOTPEOYIOTh OCOOIMBOTO TPYLO-TIPABOBOrO 3aXUCTY Ta
MiJTPUMKU.

2. The thesis proves that labour mobility is the flexibility of individuals in exercising their constitutional right to
work, which can be manifested in the spatial movement of individuals from one place to another for the purpose of
employment within the territory of the country or across the border, as well as labour activity that manifests in the
professional growth and professional development of the employee. Labour mobility is always the ability to adapt
to the specifics of the workplace and workplace, and nowadays it is also emotional intelligence. The author
expresses the position that labour mobility should be considered as an important element of labour relations, since
every employee, on the one hand, has the right to professional development and professional growth, and on the
other hand, the obligation to expand his professional competences and form new skills and abilities. In the same



way, the employer has the obligation to create opportunities for employees for labour mobility and the right to
transfer, move, rotate personnel, etc. Labour mobility will always contribute to the acquisition of new and
expansion of the knowledge, abilities and skills available to the employee, will help to gain new professional
experience, and therefore can contribute to the professional development and growth of the employee, and to the
improvement of the results of labour activity, which means that it will have a positive effect for the employer as
well, in particular regarding the development and improvement of business processes. It is argued that labour
mobility is an element of labour relations, which is manifested in the employee’s right to professional development
and growth and in the employee’s duty to expand his/her professional competence and form new skills and
abilities, as well as in the employer’s duty to create opportunities for employees to labour mobility and the
employer’s right to transfer, move and rotate personnel. It has been proven that professional mobility is a much
narrower category than labour mobility, and covers professional growth, professional development within a
certain profession or position. While labour mobility covers the entire process (spectrum) of flexibility of a certain
person throughout his/her career, which is caused by prerequisites both on a voluntary basis (education,
professional development, business expansion, entering the international market, etc.) and forced (loss of job,
housing, earnings, low wages, lack of prospects, unfavourable conditions for doing business, etc.) (See Appendix A).
It was established that lateral labour mobility means movement between professional groups that does not lead to
an improvement in professional status. One of the manifestations of lateral mobility is the category of personnel
rotation. Rotation is not and cannot be a transfer in its essence, because even modern legal definitions and
rotation procedures do not provide for the employee’s consent to the rotation, but only define a list of good
reasons when it is possible to postpone the rotation, but not bypass it. If the rotation were a transfer, then we
would always have to ask for the consent of the employee and without his/her consent we would not be able to
carry out the rotation. Of course, we appreciate the work of scientists in this direction, but we believe that
rotation in a broad sense is lateral labour mobility, and in a narrow sense, it is a planned movement of an employee
by performing duties in various links of the production process within the limits of his /her specialty and
qualification for the purpose of proper personnel staffing and ensuring planning of professional growth. The work
substantiates that the concepts of “labour mobility” and “labour migration” should not be equated. After all,
migration processes can be regulated by legislative acts, strengthening or restraining them. While labour mobility
can only be stimulated by creating the conditions for it. Labour mobility and labour migration are not identical
concepts. Migration is always associated with movement either outside the country or within the country, caused
by a change of place of residence, and mobility does not always entail spatial movement, because it can refer to the
flexibility of the employee in choosing a place of work or in the principle of the type of labour activity, increasing
the level of his/her professional knowledge, as well as professional growth. The opinion is expressed that the
labour mobility of many skilled workers is daily, in particular those workers who live in rural areas, but have to get
to work every day at their own expense. Travel expenses take a significant part of the earnings of such employees,
while employees who live in the city either do not have such expenses at all, or have much less.
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