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1. TIcuxoJioriyHi 0CO6JIMBOCTI YNIPaBJIiHCBKOTO NOTEHIiany ocobucrocti IT-daxisus.

2. Psychological features of the managerial potential of IT professional personality.

Pedepar:

1. O6'eKT mOCHiIKEHHS: YIPaBIiHCbKUI IIOTEeHIias1 ocobucTocTi.[IpeameT HoCiIKeHHs: ICUX0JIOTiYHI 0COBIMBOCTI
VIPaBIIiHCBKOTO MOTeHLiany ocoobuctocTi IT-daxiBuis.MeTa foCiIKeHHSs: TEOPETUYHE JOCiIKEHHS Ta eMIIipUYHe
BMBYEHHS yINIPaBJIiHCBKOTO NIOTEHIialy, IOT0 CKJIaIOBUX Ta OCOOJIMBOCTEN peanisalii y npodeciiiniii gismpHoCTi IT-
daxiBug.MeTonu gocnimkeHHs. TeopeTHuyHi: aHai3, CUHTe3, IOPiBHIHHS, Kiacudikallis Ta cucTemMaTu3sallis
Cy4aCHUX HayKOBHUX JIOCJIIKEHb, 1[0 3aCTOCOBYBAJIUCS 151 y3araJIbHEHHS TEOPETUKO-METOI0JIOTIYHUX OCHOB
BMBYEHHS yIIPaBJliHCbKOIO NIOTeHLjany. EMnipuysi: 6ecifa, aHKeTyBaHHS, TECTyBaHHS. 3 METOI0 300pY COLliajIbHO-
IemorpadiyHuX JaHUX PO PECIIOHAEHTIB 3aCTOCOBYBAsacs ClelliaJbHO CTBOPEHA aHKeTa (BiK, CTaTh, OCBITa, KpaiHa
npoXuBaHHS). OCHOBHUM IICUXOJMAarHOCTUYHMM iHCTPYMEHTOM 0yJ10 0OpaHO 0COOMCTICHUI ONUTYBaIbHUK NEO-
PI-R, TakOX BUKOPUCTAHO aBTOPCHKi METOIUKY BUBYEHHS LIiIHHICHUX OPi€HTAallill, iIHTEJIEeKTYaJbHO-TBOPYOTO
[IOTEHIIiay, JiAePCbKOTo MOTEHLialy, MOTUBALIIHO-Aig/IbHICHOTO ITOTEHIIiaNy, COLiaJIbHO-KOMYHIKaTUBHOTO
[IOTEHIIia/ly Ta eKCIIEPTHY OLiHKY Ha OCHOBI CUCTEMMU I'PENAiB. MaTeMaTHUYHi: pO3PaXyHOK OMMUCOBUX CTATUCTHK,

KopesauiiHui ananis (koediuienT r [Tipcona), perpeciiiHuii aHasi3 (MpOCTUH JiHIHHMI Ta MHOKUHHUH JIiHIHHNT,



[OPSIAKOBA PErpecist), IUCIEPCIHMI aHaIi3, KIACTEPHUI aHaJli3, eKCIJIOPATOPHUI (PaKTOPHUI aHAaJIi3,
KoHQipMmaTopHUN QPaKTOPHUI aHAai3, MIJIIXOM MOZEJIIOBAHHS CTPYKTYPHUMU PiBHSIHHSAMU. MaTeMaTUYHUIN aHai3
€MITIpUYHUX JTJaHUX 37iMCHIOBABCS 32 LOIIOMOTOI0 CTaTUCTUYHUX NPOrpamHux nakeris IBM SPSS Amos 22.0.0, IBM
SPSS Statistics 22.0.0 Ta R 3.4.1. HaykoBa HOBM3Ha JOCJIiI)KE€HHS BIleplIe: HAJAaHO IediHillilo yIpaBliHCbKOrO
NOTEHLiay K CUCTeMU OKPEMUX MOTEHIia/liB 0COOMCTOCTI (COLiaTbHO-KOMYHIKaTUBHOTO, iHT€JIEKTyaIbHO-
TBOPYOTO, JIiIepCbKOT0, MOTUBALITHO-1isJIbHICHOT0), IKi 6a3yI0ThCS Ha L[iHHICHUX OpieHTallisIX, 0COOMCTICHUX
pucax, colliasibHO-geMorpa@iuHux 0cobJIMBOCTSX; C(OOPMYJILOBAHO BU3HAYEHHS M'KMX HaBUYOK IT-¢axiBus K
3arajibHMX Hecleuu@iyHUX KOMIIETEHLiH; PO3PO0JIEHO CUCTEMHY Kay3aJIbHy MOZEJIb YIIPABIiHCBKOTO MOTEHLATY,
Ile BUZIIJIEHO [1Ba PiBHI OpraHisallii: piBeHb iHIMBiAyaTbHUX YMHHMKIB Ta PIBEHb OKPEMUX [IOTEHIialliB; PO3MUPEHO
Ta YTOYHEHO YsIBJIEHHS IIPO iHAMBIyaJlbHO-0COOMCTICHI 0co6aMBOCTI NpauiBHUKIB IT-¢axiBLiB; gictano
[IOA/IBLIIOrO PO3BUTKY BUBYEHHS POJIi LiHHICHUX OpPi€HTAlliil B yIIPaBJIiHCBKIl AisJIbHOCTI; MOTJIMOJIEHO YSBJIEHHS
PO MPEIUKTOPY MOTUBaLi MpodeCiiHOi AiSINBHOCTI, 30KpeMa CYMJIIHHICTb, BiIKPUTICTb JOCBiy, TOJIEpAHTHE
JIiZlepCTBO TOIL0; JOIIOBHEHO JIaHi PO CTPYKTYPY COLialbHO-KOMYHIKaTUBHOTO [TOTEHLialy OCOOUCTOCTI, SIKOMY
BUJIIJIEHO [1BA GJIOKM TIOKa3HUKIB: 610K IPOMECIHOrO CIiJIKyBaHHS Ta 0COOMCTICHI OCOGJIMBOCTI CIIiJIKyBaHHS;
c(pOpMOBaHO ABi B3a€MOZONOBHIOIOYI Kyacudikalii CTUIiB KepiBHULTBA B [T-ranysi: 3a cTylieHeM BKJIIOYEHHS B
opraHizauifiHy IisisbHICTb (BiICTOPOHEHU Ta 3a/IyY€HUI CTUJIb) Ta 32 PiBHOIIPAB'sIM Y CIIiJIKYBaHHi (IapUTETHUN Ta
IOMiHaHTHUY CTUJ); TO6YI0BaHO MOJeJli POrHo3y npogeciiiHoi edpexTuBHOCTI IT-¢axiBLiB 3 ypaxyBaHHIM
[IEPEeBKHUX CTUJIIB KepiBHULITBA. HayKOBO OGI'PYHTOBaHA MOJIEJIb YIIPABJIiHCBKOrO NOTEHIialy NpoMIa
arpobatito Ha Bubipui IT-daxisuis. [IcuxoMeTpUYHO afaNTOBAHUN MaKeT IICUXO0AiarHOCTUYHUX METOIUK IJIs1
BU3HA4YE€HHS PiBHS C(OOPMOBAHOCTI YIIPaBIiHCHKOTO NOTEHIialy, SKUI BKJIIOYA€ ONUTYBAJIbHUKY Ta IIPOLENYPY
aCeCMEHT-LIEHTPY, a TAKOX po3pobJieHa CUCTEMA TPeiiiB MOXKe OyTU BUKOPUCTaHa y npolecax ouinku IT-¢daxisuis
Ta {HIIKX KaTeropii iHKeHepHO-TEXHIYHUX NpaliBHUKIB. CTBOPEHHS HA IiZiCTaBi IPOrHOCTUYHUX MOJEJIEN
CIlelliaJIbHUX [TPOTPaMHUX [TPOAYKTIB O3BOJIUTh iCTOTHO MigBUIIUTY €PeKTUBHICTD Bindopy IT-daxiBuis.
TeopeTnyHi Ta eMIIipUYHI Pe3yJIbTaTU LOCIiIKEHHS BKIIOYEHO 10 JIEKUiHHNX Ta IPAKTUYHUX 3aHATb KypCiB
«3arajyibHa Ncuxooria», «Ilcuxomiarnoctrkay, «IIcuxosoria crpecy, KOMiHr-roBeAiHKY Ta 300POB'SI»,

«MertopoJiorisi Ta OpraHisauist HAyKOBUX AOCIIIKEHb» TOLIO.

2. Object of the research: managerial potential of the individual.Subject: psychological features of management
potential of personality of IT-specialists.Purpose: theoretical research and empirical study of managerial potential,
its components and peculiarities of realization in professional activity of IT-specialist. Research
methods.Theoretical: analysis, synthesis, comparison, classification and systematization of modern scientific
researches, which were used for generalization of theoretical and methodological bases of studying managerial
potential. Empirical: conversation, questioning, testing. In order to collect the socio-demographic data about the
respondents, a specially created questionnaire (age, gender, education, country of residence) was used. The NEO-
PI-R personal questionnaire was selected as the main psychodiagnostic tool, author's methods of studying value
orientations, intellectual-creative potential, leadership potential, motivational-activity potential, social-
communicative potential and expert evaluation were used. Mathematical: calculation of descriptive statistics,
correlation analysis (Pearson's coefficient), regression analysis (simple linear and multiple linear, ordinal
regression), variance analysis, cluster analysis, exploratory factor analysis, confirmatory factor analysis, by
structural equation modeling. The mathematical analysis of the empirical data was aggregate out using the
statistical software packages IBM SPSS Amos 22.0.0, IBM SPSS Statistics 22.0.0 and R 3.4.1.The object of research:
Novelty: for the first time: - the definition of managerial potential as a system of individual potentials of a person
(social-communicative, intellectually-creative, leadership, motivational-activity) based on value orientations,
personality traits, socio-demographic characteristics; formulation of soft IT skills as general non-specific
competencies; a systematic causal model of managerial potential is developed, where two levels of organization
are distinguished: the level of individual factors and the level of individual potentials; the idea of individual and
personal characteristics of IT-specialists employees was expanded and refined; received further development of
the study of the role of value orientations in management activity; deepened understanding of the predictors of
motivation for professional activity, including honesty, openness of experience, tolerant leadership, etc .;



supplemented the data on the structure of social and communicative potential of the individual, which has two
blocks of indicators: the block of professional communication and personal characteristics of communication. Two
complementary classifications of leadership styles in the IT industry have been formed: by degree of involvement
in organizational activity (removed and involved style) and by equality in communication (parity and dominant
style); models for forecasting the professional effectiveness of IT specialists are built taking into account prevailing
leadership styles.The scientifically sound model of management potential has been tested by a sample of IT
specialists. A psychometrically adapted package of psychodiagnostic techniques for determining the level of
managerial capacity formation, which includes questionnaires and an assessment center procedure, as well as a
developed grading system can be used in the assessment processes of IT specialists and other categories of
engineering technicians.Creating on the basis of forecast models of special software products will significantly
increase the efficiency of selection of IT specialists.Theoretical and empirical results of the study are included in
the lectures and practical classes of courses "General Psychology", "Psychodiagnostics”, "Psychology of stress,

coping behaviors and health", "Methodology and organization of scientific research" and more.
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