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Pedepar:

1. O6'eKT BOCIiIPKEHHS - IIPOLeC PO3BUTKY JIIOJCbKOr0 KalliTaly MifIIPUEMCTB 3aJ/1i3HUYHOTO TPAHCIIOPTY.. MeTa -
BCTAHOBJICHHS TEOPETUYHMX ACIIEKTIB JIIOACHKOTO KaliTayly NiAIpUEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY Ta pO3podKa
[IPaKTUYHUX PEKOMEH ALl 010 MJISXiB TIOaJIbIIOr0 MOro PO3BUTKY, 10 6a3yeThCs HA iHTerpauiiHiil B3aeMoii 3
iHImKMMU cyb'eKTaMU rocrolaploBaHHs. MeToau - abCTPaKTHO-JIOTTYHUM, CUCTEMHU MifXi/l, eKCIIePTHUX OLiHOK,
rpaiyHuii Ta JOriYHOro MOZEJIOBaHHS. [IpakTHYHe 3HaYEHHS OTPMMAHUX Pe3yJbTaTiB - BUKOPUCTaHHS
PEe3yJIbTATiB JO3BOJIUTD: MiABUIIUTH €(PEKTUBHICTh (PYHKIiOHYBaHHS I KOHKYPEHTOCIIPOMOXXHICTb MiATIPUEMCTB
3aJII3HUYHOTO TPAHCIIOPTY Ta MiANPUEMCTB iHIIMX rajay3eil eKOHOMIKYM Ha IMifCcTaBi 06'eqHAHHS iX 3yCHIIb 3a11J1s1
PO3BUTKY JIIOJCBKOTO KaliTay; CIpUSITUME 301/IbII€HHIO iHHOBALiHHOCTI [isiyIbHOCTI MiATIPUEMCTB Ta iHHOBALliTHOI
aKTUBHOCTI II€PCOHAY; O3BOJIMTD MiJBULIUTU OCBITHIl piBeHb [1IEPCOHAIY MiAIIPUEMCTB Ta oro npodecioHanizm
Ta YKPINUTU OpraHisauinHy KyJabTypy. CTyIiHb BIIPOBAIyKEHHS ~ PsJL 3aIIPOIIOHOBAHUX T10JIOKEHD AUCepTaLlii

BPaxXOBYIOTbCS [IPY PO3POOI1Ii CTpaTeriyHoOi IporpamMu po3BUTKY JIIO/ICHKOTO KalliTasny HiAnpreMCTB, 4aCTKOBO



BIIPOBAIKEH] y [iAJIbHICTD MIANPUEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY AJ181 YA OCKOHAJIEHHS! CUCTEMU MOPAJIbHOTO
CTUMYJIFOBAHHS Ta 3aCTOCOBAHO Y HaBYAJILHOMY NPOLieCi YKpaiHChKOI Aep>KaBHOI akazeMmii 3ai3HUYHOTO
TPaHCIIOPTY NIPY BUKJIAIaHHI EKOHOMIYHUX AUCUUIIIIH. HaykoBa HOBU3HA OTPMMaHUX pe3yJIbTaTiB - po3p0o06IeHO Ta
OOI'PYHTOBAHO TEOPETUKO-METOAMNYHI 3aCail PO3BUTKY JIIOACHKOTO KaliTany NiApUEMCTB 3a1i3HUYHOTO
TPAHCIIOPTY, 1J0 BPaXOBYIOTb HEOOXIHICTb CHIBPOGITHULITBA B HAYKOBO-OCBITHII Ta TBOPYiil cpepax AisibHOCTI Ta
nepen6avalTh CTBOPEHHS iHTErpOBaHOI CUCTEMU I'eHepallii Ta BUKOPUCTAHHS 3HaHb; PO3KPUTO KOHIIETII0
JIIOJICBKOTrO KariTasy NigIIpUeMCTB 3aJ1i3HUYHOTIO TPAHCIIOPTY, sIKa PO3KPUBA€E MOro opraHisaliiiHy CTPYKTYpYy,
CKJIQ[IOBi; 3alIpDOMIOHOBAHO KOHLIENTYaJIbHi [TOJO0KEHHS MO0 IOKPAIIEHHSI CUCTEMHU MAaTEPialbHOTO Ta MOPAJIBHOTO
CTHMYJIIOBAHHSI 3 METOIO PO3BUTKY JIIOJICHKOTO KalliTajly; po3po0JIeHO MeTOAUYHUM MifXiA 0o OLiHKY e(eKTUBHOCTI
PO30y0BY HAYKOBO-OCBITHBOTO T TBOPYOT'O CEKTOPY MMiANPUEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY; PO3IJISIHYTO
TEOPETUYHi aCIIeKTHU NPOLECY BiITBOPEHHS JIIOACHKOT0 KaliTayly MiAIPUEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY, B
YaCTHHI: BUBHAUEHHSI FI0T0 rajly3eBUx 0COOJIMBOCTE; BCTAHOBJIEHHS 3MiHM (POPM BilTBOPEHHS Ha Pi3HUX eTarax
SKATTEBOTO LIMKJIY JIIOJICBKOTO KalliTaly Ha iHIVBilyaJlbHOMY PiBHI Ta piBHI NifgprueMcTBa. ['any3b BUKOPUCTaHHS:

IiSJIBHICTD TPAHCIIOPTY M IIPOMUCIIOBOCTI.

2. Subject of research-the process of development of human resources of railway transport staff. Target-definition
of human resources of rail transport staff theoretical base and creation of practical recommendations as for the
right methods of its development, basing on integral cooperation with the other economic entities. Methods-
abstract and logical method, systematic approach, method of expert evaluations, graphic method, method of
logical model creation. Practical importance of the results-using of the result will give possibility to increase the
effectiveness of the functioning, competitiveness of the railway enterprises and enterprises of other economic
fields on the base of consolidation of their efforts for the human resources development, favor to increasing of
innovative staff activity. It will give possibility to increase educational level of the staff, qualification, to strengthen
the organization structure. Level of introduction-some of matters, which were proposed in the thesis work, have
been taken into consideration while doing of development of the strategic program of human resources. Partially
they were introduced to the activity of rail enterprises for improvement of the moral stimulation system and used
in the learning process of the Ukrainian State Academy of Railway Transport while learning of economic
disciplines. Scientific novelty of the results-the theoretical and methodological base of the human resources of rail
staff development were created and substantiated. They considered necessity of the cooperation in research and
education system, creative field of activity. They foresee the creation of integrated system of knowledge
generation and usage. The conception of human resources of railway staff was proposed. This system makes clear
its organization structure and parts. Concept matters of the system of moral and financial stimulation were
presented with the target of development of human resources. It was created the methodological approach to the
evaluation of the research, education and creating sections of rail enterprises effectiveness. Theoretical aspects of
the human recourses reproduction were considered in the part of definition of the industrial features,
introduction of changing of reproduction types on the different stages of the life cycle of the human recourses on
the private and enterprise level.Field of usage-transportation and industrial activity.
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