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Pedepar:

1. O6'eKT mOCHII)KEHHS - IPOLEC PO3BUTKY JIIOJCHKOTO KaMiTany MigIpUeMCTB 3ai3HUYHOTO TPAHCIIOPTY.. MeTa -
BCTAHOBJIEHHS TEOPETUYHUX ACIIEKTiB JIIOACHKOTO KaliTany MiAIpUeEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY Ta po3pobdKa
[IPaKTUYHUX PEKOMEHIallifl [0/10 MIJISIXiB TI0[1aJIbIIOro Oro po3BUTKY, 110 6a3yeThCsl Ha iHTerpauiiHiil B3aeMoii 3
iHImMMHU cy6'eKTaMy rocriofapoBaHHs. MeTony - abCTPaKTHO-JIOTIYHUI, CACTEMHUM MifXill, EKCIIEPTHUX OL[iHOK,
rpaivHuii Ta JOriYHOrO MOZEJIOBAaHHS. [IpaKTUYHE 3HaYE€HHS OTPUMAHUX PE3YJbTaTiB - BUKOPUCTaHHS
PEe3yJIbTaTiB JO3BOJIUTD: HiIBUIIUTYH €(PEeKTUBHICTh QYHKIIOHYBaHHS 1 KOHKYPEHTOCIIPOMO>KHICTD IiIIPUEMCTB
3aJ1i3HUYHOTO TPAHCIIOPTY Ta MiANPHUEMCTB iHIIUX ranay3eil eKOHOMIKM Ha MifcTaBi 00'eJHAHHS iX 3yCUJIb 33117151

PO3BUTKY JIIOJICHKOTO KalliTajy; CIpUSITUME 301/IbLIEHHIO iIHHOBALiIHHOCTI AisI7IbHOCTI MiATIPUEMCTB Ta iIHHOBALiHOI



aKTUBHOCTI IIEPCOHAJTY; TO3BOJIMTD NiIBULIUTY OCBIiTHIl piBeHb [1IEPCOHAIY MiAIIPUEMCTB Ta MOro npodecioHanism
Ta YKPINUTH OpraHisauiiiHy KyabTypy. CTyliHb BIPOBAI)KEHHS ~ PSJL 3alIPONIOHOBAHUX IOJIOKEHD AUCepTallii
BPaxXOBYIOTbCS [IPY PO3POO1Ii CTpaTeriyHoi porpamMmu po3BUTKY JIIOCHKOTO KalliTany HiANnpreMCTB, YaCTKOBO
BIIPOBAPKEHI Y Ais/IbHICTD MiANIPUEMCTB 3aJ1i3HUYHOTO TPAHCIOPTY [J1s1 yIOCKOHAJIEHHSI CUCTEMU MOPAJIbHOTO
CTUMYJIIOBAaHHS Ta 3aCTOCOBAHO Y HaBYaJIbLHOMY MPOLECi YKpaiHChKOI Aep>KaBHOI akaZieMii 3a1i3HUYHOTO
TPaHCIIOPTY IIPU BUKJIalaHHI EKOHOMIYHUX AUCUUIIIIH. HaykoBa HOBHM3HA OTPMMaHUX pe3yJIbTaTiB - po3po6yeHo Ta
OOI'PYHTOBAHO TEOPETUKO-METOAMNYHI 3aCafii PO3BUTKY JIIOACHKOTO KalliTany MiAIpUeMCTB 3a1i3HUYHOTO
TPaAHCIIOPTY, IO BPAXOBYIOTh HEOOXiIHICTh CIiBPOOITHULITBA B HAYKOBO-OCBITHIN Ta TBOPYill cdepax HisiIbHOCTI Ta
nepen6avalTh CTBOPEHHS iHTErPOBAaHOI CUCTEMU I'eHepallii Ta BUKOPUCTAHHS 3HaHb, PO3KPUTO KOHIIETII0
JIIOJICBKOTO KalliTayly MifNpUEMCTB 3aJli3HUYHOTO TPAHCIIOPTY, SIKa PO3KPUBAE MOro OpraHizaliiiHy CTPYKTYpY,
CKJIJIOBi; 3aIIpDOMIOHOBAHO KOHLENTYaJIbHi TOJIOXEHHS MO0 IOKPAIIEHHSI CUCTEMU MaTePialbHOTO Ta MOPAJIbHOTO
CTHMYJIIOBAHHS 3 METOIO PO3BUTKY JIIOJICHKOTO KalliTajly; po3p06JieHO MeTOANYHUM MifXiA 7o OLiHKY e(peKTUBHOCTI
PO36yL0BYU HAYKOBO-OCBITHBOT'O Ta TBOPYOT'O CEKTOPY MiAIPUEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY; PO3IJISIHYTO
TEOPETUYHi aClIeKTH NPOLIECY BiITBOPEHHS JIIOACHKOTO KaliTany MiAIPUEMCTB 3a1i3HUYHOTO TPAHCIIOPTY, B
YaCTHHi: BU3HAUYEHHS FI0TO rajly3e€BUX OCOOJIMBOCTE; BCTAHOBJIEHHS 3MiHM (POPM BilTBOPEHHS HA Pi3HMX €Tarnax
SKATTEBOTO LIMKJIY JIIOJCBKOTO KalliTasly Ha iHVBillyaJlbHOMY PiBHI Ta piBHI NignpruemcTBa. ['any3b BUKOPUCTaHHS:

IiSJIBHICTD TPAHCIIOPTY M IPOMHUCJIOBOCTI.

2. Subject of research-the process of development of human resources of railway transport staff. Target-definition
of human resources of rail transport staff theoretical base and creation of practical recommendations as for the
right methods of its development, basing on integral cooperation with the other economic entities. Methods-
abstract and logical method, systematic approach, method of expert evaluations, graphic method, method of
logical model creation. Practical importance of the results-using of the result will give possibility to increase the
effectiveness of the functioning, competitiveness of the railway enterprises and enterprises of other economic
fields on the base of consolidation of their efforts for the human resources development, favor to increasing of
innovative staff activity. It will give possibility to increase educational level of the staff, qualification, to strengthen
the organization structure. Level of introduction-some of matters, which were proposed in the thesis work, have
been taken into consideration while doing of development of the strategic program of human resources. Partially
they were introduced to the activity of rail enterprises for improvement of the moral stimulation system and used
in the learning process of the Ukrainian State Academy of Railway Transport while learning of economic
disciplines. Scientific novelty of the results-the theoretical and methodological base of the human resources of rail
staff development were created and substantiated. They considered necessity of the cooperation in research and
education system, creative field of activity. They foresee the creation of integrated system of knowledge
generation and usage. The conception of human resources of railway staff was proposed. This system makes clear
its organization structure and parts. Concept matters of the system of moral and financial stimulation were
presented with the target of development of human resources. It was created the methodological approach to the
evaluation of the research, education and creating sections of rail enterprises effectiveness. Theoretical aspects of
the human recourses reproduction were considered in the part of definition of the industrial features,
introduction of changing of reproduction types on the different stages of the life cycle of the human recourses on
the private and enterprise level.Field of usage-transportation and industrial activity.
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