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2. Integration of management styles as means to enhance the public service efficiency

Pedepar:

1. Incepraliito NpUCBSYEHO OOI'PYHTYBAHHIO TEOPETMKO-METO0JIOTIYHMX 3aCa]] Ta PO3POOLLi IPAaKTUYHUX
PEKOMEHANiN MO0 UIJISXIB iHTerpyBaHHs CTUJIB YIIPaBJIiHHA y cepi IepKaBHOI ci1ykou. O6'eKT NOCIiIKEHHS -
CYCIIiJIbHI BiJHOCUHH, 1J0 BUHUKAIOTb Y IpoLeci PyHKIiOHYBaHHS NeP>KaBHOI cy>x6u. [IpeiMeT BoCiiKeHHs -
iHTerpyBaHHS CTUJIB yIIPaBJiHHS SK 3aci6 ninBuleHHs e(PeKTUBHOCTI IepKaBHOI Ci1y>kKou. BuU3HayeHo CyTHICTb
IIOHSITTS "iHTErPOBAaHMI CTUJIb YIIPABJIiHHA Y chepi AeP>KaBHOI CIy>KOM", @ TAKOXK YTOUHEHO 3 [103ULLiil CUCTEMHOI
METOM0JIOTII TOHATIMHO-KAaTErOPiHMIA arapar, 3a JOIIOMOrOI0 IKOT0 MO>KHA BU3HAYMTH CYyTHICTb CTUJIIB

yIpaBiliHHA y cepi IepsKaBHOI CJIy>KOU, 30KpeMa MOHATTS "CTUJIb YIIPaBJIiHHA", "CTUJIb NEeP>KaBHOTO YIIPABJIiHHS",
"CTWJIb KEPiBHULITBA", "CTUJIb JliflepCTBa", "yIIpaBJliHHS [1IEPCOHAIIOM Y cdepi gep>kaBHOI cyxou", "epeKTUBHICTb
Iep>KaBHOI CJIyKOM", HU3KY iHIIMX KJIIOUYOBUX MIOHSTh HAYKH JAE€P>KaBHOTO YIIPaBJIiHHS. JJOCiI)KEHO B3a€EMO3B 130K
METO/iB i CTUJIIB YIIPaBJIiHHS IEPCOHAJIOM y c(epi IepKaBHOI CJIyKOM Ta 0XapaKTepHU30BaHO OCHOBHI BUMOTH [0 iX

3aCTOCYBAHHSI; BUBYEHO BiTUYM3HSIHUH i 3apyOiKHUM [OCBiA POPMYBaHHS CTUJIIO YIIPaBiiHHS y cdepi Aep>kaBHOI



CIIy>KOU Ta MOXJIMBOCTI IOTO BUKOPUCTAHHS B YKpaiHi Ha Cy4acHOMY eTalli 1ep>KaBOTBOPEHHSI; O6I PYHTOBAHO
Cy4acHi BUMOTH 10 GOpMyBaHHS iHTETPOBAaHOTO CTUJIIO YIIPaBJIiHHSA Y cdepi geprkaBHOI Ciy»k0u; IpoaHasizoBaHO
CTaH i npobaemu GpopmyBaHHS €PEKTUBHOTO CTUJIIO YIIPABJIiHHS [IEPCOHAIOM y cepi lep>KaBHOI CJIy>KOU Ta
3aIpONIOHOBAHO OCHOBHI HANpsiMU (POPMYBAHHS iHTETPOBAHOTO CTUJIIO YIIPABJIiHHS Y cepi JepskaBHOI CIIy>K6U
YKpaiHu.

2. The thesis deals with substantiation of theoretical and methodological principles and development of practical
proposals on integration of management styles in the field of public service. The target of research is public
relations that appear in the process of public service functioning. The subject of research is integration of
management styles as a way of enhancing efficiency in the field of public service. The concept of "integrated
management style in the field of public service" has been determined. Besides, conceptual and categorical

framework and such notions as "management style", "public administration style", "managerial style", "style of

"o

leadership”, "personnel management in the field of public service" and a number of other key notions within the
public administration science have been specified in the context of system methodology. Interconnection of
personnel management methods and styles in the area of public service has been examined and basic
requirements of their implementation have been defined. Home and foreign experience of management style
generation in the field of government service and possibilities of its implementation in Ukraine at the present stage
of its development has been studied. Grounds have been given for basic requirements to integrated management
style generation in the sphere of public service. Status and problems in generation of effective management style
have been analyzed and major lines of integrated management style formation in the field of public service of
Ukraine have been put forward.
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