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2. Personality new job choosing motivation: psychological factors.

Pedepar:

1. Y nucepTauiiHOMy JOCJIiI)KE€HHI JA€TbCSI TEOPETUYHUN Ta EMIIIPUYHUI aHAaJIi3 MOTHBALii BUOOPY poOOTH Ta ii
IICUXOJIOTIYHUX YMHHUKIB. 31ilicHeHo Kyiacudikalilo HalbibIl TUTIOBUX CUTYaLill BU60PY HOBOI pOBOTH i PO3KPUTO
OCHOBHI [1ICUXO0JIOTiYHi JleTepMiHaHTU BUGOPY POOOTHU IJIs1 aKTyasIbHO-KOHQJIIKTHOI, IOTeHIiTHO-KOHQJIIKTHOY,
IIPOEKTMBHOI cUTYyalili. PO3KpUTO piBeHb NIPOSIBY MOTHUBALlil CXBaJI€HHS B ONMCAHUX BUIIE CUTYyallisiX BUOOPY
pob6otu. OTpuMaHi JaHi CMiBCTaBJIEHI 3 aHAJII30M PE3YJbTATIiB y CTabiNbHiN cuTyalii. [I[poaHanizoBaHO OCHOBHI
($akTOpU CEMaHTUYHOTO IIPOCTOPY MOHSATTS "pobOTA", IO CTPYKTYPYIOTh MOTr0O B CUTYallil BU60PY HOBOI pOOOTH.
BupineHo ocHOBHI KaTeropii MOTHMBYBaHb BUOOPY POOOTH Ta IIOKA3aHO iX IPOrHOCTUYHMI NIOTEHLial JJ1s1 aHali3y
MOTHMBALINHOI chpepu ocobucTocTi. PO3po61eHO METOANYHUI iIHCTPYMEHTAapil AJ1s1 JOCiI)KEHHSI MOTUBIB BUOOPY
po60TH y KOH(DJIIKTHUX CUTYallisIX Ha 6a3i MeTOy CEMAaHTUYHOTO AudepeHLiany. OnMcaHo LIISIXU 3aCTOCYBAHHS

PEe3yJIbTATIB €MIIIPUYHOTO AOCIIIPKEHHS JJ151 PO3B'SI3aHHS PAKTUYHUX 33724 YIIPABJIiHHS IEPCOHAJIOM.



2. Dissertation represents theoretical and empirical analysis of job choosing motivation and its psychological
factors. The classification of the most typical new job choosing situations and the main psychological factors of the
job choice for actually conflict, potentially conflict and projective situations are introduced. The level of social
desirability motivation for each of the situations is measured. The received data are compared to the results
received in the stable situation. The main factors of notion "work" semantic space that structure it in the situation
of new job choice are researched. The basic self-presented motives categories are defined, their forecasting
potential for personality motivation research is shown The methodic instruments were developed to research the
motives of job choosing in the conflict situations on the base of semantic differential method. The main ways of
empirical results implementation were described to show their significance in practice.
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