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2. Organizational and economic levers of labor potential rating in the national economy

Pedepar:

1. Incepraliito IpUCBSYE€HO PO3POOJIEHHIO Ta OOI'PYHTYBAHHIO TEOPETUKO—KOHLEINTYaIbHUX 3acajl i METOAUYHOTO
iHCTpyMeHTapito yIpaBiliHHS TPYAOBUM IIOTEHIIiaJIOM Ha 3acajiaX PeUTHUHIYBaHHS. 3'1CyBaHHS €BOJIOL] OIS B
Ha (GOpPMYBaHHS CUCTEMHU YIIPABJIiHHS TPYJLOBUM IIOTEHIiaJIOM [JO3BOJIJIO BUSIBUTU Ta OOIPYHTYBAaTU HEOOXiHICTh
PO3MMPEHHS IPEIMETHOI 00J1aCTi yIIPaBiIiHHS TPYLOBUM MOTEHLIAIOM, C(POPMYBAaTH OCHOBHI IPUHLUIN Ta
MeToau. JoCimpKeHO iCHYI04i Cy4aCHi TEXHOJIOTI OL[iHIOBaHHS TPYZOBOT0O NOTEHLIiaNy, JOBENEHO, 1[0 B YMOBax
CTAQHOBJIEHHS] €EKOHOMIKM 3HaHb BOHU BUKOPUCTOBYIOTHC SIK iIHTE€PAaKTUBHUM iHCTPYMEHTAaPill pO3BUTKY
KOHKYPEHTHUX IIepeBar €KOHOMiKM. Bu3HaueHi MeToguYHI NiAX0AM 0 OLiHIOBaHHS TPYAOBOrO NOTEHIiaNy,
IIPOAHAJIi30BaHO ix mepeBaru, HeJloiKy, cepu peanisallii i JoBeeHO HEOOXiIHICTb iX KOMILIEKCHOTO

BUKOPUCTaHHS. [IpoBeieHO aHasi3 THOCEO0JIOTiYHOI i OHTOJIOTIYHOI CYTHOCTI OLIiHIOBaHHS TPYZOBOTO NIOTEHLIANY,



KpUTEPIiiB OLiHIOBaHHS NPOoQecioHani3aMy Ta IiJIOBUX SIKOCTEN 3a [10cajiaMy, ileHTU(hiKOBaHi MOKJIMBOCTI [10SIBU
KaJIpOBUX PUBUKIB, iX BIUIMBY Ha pe3yJbTaTy JisiJIbHOCTI HA MAaKpO-, ME€30- Ta MiKpOpiBHSX. Po3pob6yieHo
VHiBepCaJIbHUI KOMIIJIEKCHUI alIrOPUTMIYHUI HAyKOBUI TO-(aKTOPHUI MiAXiM afanTUBHUX Ta iIHHOBALIMHUX 3MiH
B CHCTEMIi OLIiHIOBaHHS TPYAOBOrO MOTEHIialy SIK KJII0YOBOIO YMHHUKY €(EeKTUBHOTO YIIPABJIiHHS TPYLOBUM
noreHuiaaoM. OGrpyHTOBAHO KPUTEPIi Ta TOKA3HUKKU PEUTHHIOBOTO OLiHIOBAHHS SIK OCHOBU (POPMYBAHHS
eeKTUBHOI CUCTeMU YIIPABIIiHHS TPYJOBUM IIOTEHIIiaJIOM. 3alIpOIIOHOBaHA CUCTEMA JIi€EBUX MOTUBALIITHUAX

BasKeJIiB Ta CTI/IMy'JIiB peBy.JIbTaTI/IBHOCTi BUKOPUCTAaHHAI TPYLOBOTO HOTCHHiaJIy.

2. The dissertation is devoted to the development and substantiation of theoretical-conceptual foundations and
methodical tools of labor potential management on the basis of rating. The elucidation of the evolution of views on
the formation of a management system for labor potential has made it possible to identify and justify the need to
expand the subject area of labor potential management, to formulate basic principles and methods. Existing
modern technologies of evaluation of labor potential have been investigated, it is proved that in the conditions of
formation of knowledge economy they are used as an interactive tool for the development of competitive
advantages of the economy. The methodical approaches to the estimation of labor potential are determined, their
advantages, drawbacks, areas of realization are analyzed and the necessity of their integrated use is proved. An
analysis of the epistemological and ontological essence of the estimation of labor potential, the criteria for
assessing professionalism and business qualities by positions, identifies the possibilities of emerging personnel
risks, their impact on the results of activities at the macro, meso and micro levels. The universal complex
algorithmic scientific factor-based approach to adaptive and innovative changes in the system of labor potential
assessment as a key factor for effective management of labor potential has been developed. The criteria and
indicators of rating assessment as the basis for the formation of an effective system of labor potential management
are substantiated. The system of effective motivational levers and incentives for the use of labor potential is
proposed.
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