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1. YripaBniHHS SKiCTIO TPOQECiiHOTO PO3BUTKY MTEPCOHATY TPOMUCIOBOTO MiANPUEMCTBA

2. Managing the Quality of Staff Professional Development at an Industrial Enterprise

Pedepar:

1. lucepraliiio prucBsiY€eHO pO3p0o0OLi HAYKOBO-METOANYHHUX 3acaf, i IPaKTUYHUX PEKOMEHALN 010 YIIPaBIiHHSI
po¢eCiiiHMM PO3BUTKOM IIE€PCOHAY IPOMUCIJIOBOro Hianpruemcrtsa. O6'eKTOM JOCIIKEHHS BUCTYIA€E IPOLEC
VIPABJIiHHS SKIiCTIO IPOPECIHHOTO PO3BUTKY IIEPCOHAY IPOMHUCIJIOBOrO HianpruemcTsa. [1if yac gocmigKeHHs
BMKOPMCTaHO METOAU TEOPETUYHOTO y3araJbHEHHS Ta [IOPiBHSHHS, EKOHOMIKO-CTaTUCTUYHI METOIM Ta METOI
SKiCHOTO Ta KiJIbKiCHOTO aHaJli3y. B po60Ti yTOUHEHO CyTHiCTb IIOHATTS "yIIPABJIiHHS SKICTIO TPOQECIHHOrO
PO3BUTKY NepcoHany". O6rpyHTOBAaHO CUCTEMY HAYKOBUX ITPMHLMIIIB YIIPABJIiHHS SIKICTIO IPOQPECINHOrO PO3BUTKY
IIepCOHaJTy. 3alIPOIIOHOBAHO CUCTEMY ITOKA3HUKIB OLiHKHU SIKOCTi MPOMECiITHOrO PO3BUTKY MEPCOHAY.
[TpoaHasnizoBaHO pe3ybTaTUBHICTh NPOQECiHOrO PO3BUTKY NIEPCOHANY IIPOMUCIIOBUX MiIIIPUEMCTB Ha
HalliOHAJILHOMY Ta PETiOHAJILHOMY PiBHSAX i BUKOHAHO aHaJli3 iHTEHCMBHOCTI, JOCTATHOCTI Ta PE3yJIbTaTUBHOCTI
npoeciiiHOro po3BUTKy EPCOHATY IPOMUCIIOBUX MiANPUEMCTB. PO3p06sIeHO HayKOBO-METOAUYHUI MiAXif 10

KOMILJIEKCHOI OL[iHKY SIKOCTi pOdeCciiHOro po3BUTKY II€PCOHAIY. YIOCKOHAJIEHO NIPOLeIyPY MO EeJII0BAHHSI



PEe3yJIbTaTUBHOCTI MPOQeCiiHOro po3BUTKy. OGI'PYHTOBAHO CUCTEMY HOPMATHUBIB SIKOCTi NPOQECIMHOrO PO3BUTKY
IepCcoHay, SKUMU € MiHIMaJbHi, cepeHi I MaKCUMaJIbHi PiBHi IOKa3HMKIB 30H SIKiCHOI i KiIbKiCHOI OLIiHOK.
3ailficHeHO IPOrHO3yBaHHS 3MiHU SIKOCTi NPO(eCiiHOro pO3BUTKY IIEPCOHAIY IPU JOCATHEHHI HOPMATUBHUX
piBHiB. Oziep>KaHi B fuceprauii BACHOBKY Ta PEKOMEHIALlii 3HAMIIIN [TPAKTUYHE 3aCTOCYBAHHA B HisIJIbHOCTI

BITYM3HAHUX MIONPUEMCTB i yCTaHOB.

2. The dissertation is devoted to development of methodological guidance and practical recommendations
concerning the management of staff professional development at an industrial enterprise. The object of the
research is the process of the management of quality management in regard to staff at an industrial enterprise.
During the time of research the methods of theoretical generalization and comparison, economic statistical
methods and methods of qualitative and quantitative analysis are used. There has been refined the concept of
"managing the quality of staff professional development". The system of scientific principles of quality management
in regard to staff professional development has been substantiated. On the basis of revealing the influence of staff
professional training on ultimate results of enterprise activity. The effectiveness of personnel professional
development at an industrial enterprise has been examined at both national and regional levels; and the analysis of
intensity, adequacy and effectiveness of staff professional development has been performed with regard to
industrial enterprises. There has been developed a scientific-methodological approach to the integrated quality
assessment of personnel professional growth There has been improved the procedure of modelling the
effectiveness of professional development. There has been substantiated the system of quality standards
concerning the personnel professional growth. There has been performed the forecast of quality change in staff
professional development at reaching standard levels. Developed conclusions and recommendations received the
practical usage at the domestic enterprises and organizations.
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