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Moga guceprariii:
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Tema guceprauii:
1. ®DopmyBaHHs npodeciiHNX KOMIIETEHTHOCTE! MaliOyTHIX YIIPaBJIiHIiB [TepCOHANIOM i EKOHOMIKM Ipalii B

OCBITHbOMY CEPEOBUII BUIIMX HABYAJILHUX 3aKJIaLiB

2. Future staff and labor economy managers' professional competence formation in the educational environment
of higher education institutions.

Pedepar:

1. Y nuceprauii oxapakTepru30BaHO CTaH po3po06seHOCTi TpobaeMu GOpMyBaHHS IPOQeCiiHUX KOMIIETEHTHOCTEN
Mal6yTHIX yIPaBJiHLiB IE€PCOHAIIOM i EKOHOMIKHU Mpalli; PO3KPUTO CYTHICTb KJIIOYOBUX MOHSITb JOCHiIKEHHS;
PO3KPUTO CTPYKTYPY, YTOYHEHO KpUTEPii, TOKa3HUKY i piBHI CPOPMOBAHOCTI IpOoQeCiliHUX KOMIIETEHTHOCTEN Y
MaMOyTHIX yIPaBIiHIiB IE€PCOHAIIOM i EKOHOMIKY Ipalli; BUCBITJIEHO OpraHi3aliilo Ta METOAMKY ITPOBEIEHHS
KOHCTaTyBaJIbHOI'O €Taly A0CJiJHO-eKCIIEPUMEHTaNbHOI pOOOTH; TEOPETUYHO OOIPYHTOBAHO Ta allpoO0BAHO
MOJi€JIb, BU3HAYEHO Ta €KCIIEPMMEHTAJIBHO IIE€PEBIPEHO NeAaroriydi yMoBu (opMyBaHHS NPOQPeCiNHUX
KOMIIETEHTHOCTE! MaiOyTHIX yIpaBJIiHIIiB IEPCOHAJIOM i EKOHOMIKM Ipalli B OCBITHbOMY CE€pelOBUILi BUMINX

HaBYaJbHUX 3aKJIaJIiB.



2. The theoretical synthesis and practical solving of the problem of future staff and labor economy managers'
professional competence formation in the educational environment of higher education institutions are presented
in the thesis; the state of the problem in scientific researches has been done by the author; the essence and

informative description of the key concepts of the study are presented: "competence"”, "competency", " specialist

competence" "specialist professional competence”, "staff (human recourses (HR)) and labor economy managers ",

"educational environment", "professional competence of future staff (HR) and labor economy managers", "future
staff (HR) and labor economy managers' professional competence formation" The role of the modern educational
environment of higher educational institution in the future staff (HR) and labor economy managers' professional
competence formation. The structure of professional competence of future staff (HR) and labor economy
managers are distinguished, criteria of future staff (HR) and labor economy managers' professional competence
formation and their performance are defined: motivational valued (orientation of the individual future economists
to business activity, the degree of awareness of the professional interests, values, systems of resistant interior
motivation, creativity and search positions, advanced cognitive abilities and interests, independent style of
thinking, the need for a constant knowledge updating and enrichment); cognitive informational (economic
thinking, a set of economic knowledge specific areas of activity on which professional competence and knowledge
necessary for basic acts are formed, the possession of special knowledge of the profession, knowledge in related
fields, wide professional horizons); practical-activity (the economical activity, the ability the practical application
of knowledge in solving economic problems, the degree of professional skills and professionally important
qualities) criteria. The conditions of their professional competence formation are analyzed; highlights the
organization and methodology of statement phase of the experimental work. The author theoretically proved and
tested the model; it's also defined and tested pedagogical conditions of the future staff and labor economy
managers' professional competence formation in the educational environment of higher education institutions.
The model of professional competence formation of future staff and labor economy managers is developed by the
author and it includes the following components and their components: methodological and target block (target,
approaches, principles), substantially Procedure (content, based on the material of professional disciplines,
advanced topics professional topics, traditional and innovative forms, methods, technologies), criterion-effective
(value-motivational, cognitive-informational, practical and activity criteria are relevant indicators reflecting results
and levels of professional competence of personnel management and labor economics). Pedagogical conditions of
formation of professional competence of management personnel and labor economics are proved and realized,
they are: activating of students investigating activity based on the content of updated professional disciplines;
stimulating students' motivational values and responsibility for future careers in conditions of informatization of
educational environment; the formation of practical skills and communicative experience in the real independent

and individual professional activity.
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