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Pedepar:

1. Inceprauiiina po60Ta NPpUCBSIYE€HA CUCTEMHOMY JOCIIiPKEHHIO TEOPETUYHHUX i IPAKTUYHUX ITPOOIIEM
(opMyBaHHs Ta 3a0e3MeYeHHs iHTepHallioHai3alii IpodeciiHOro po3BUTKY MeHeKepiB. [IpoaHasnizoBaHO poJjib
KEPiBHUKIB MI’KHapOJHUX KOMIIaHil y 3a06€3Me4eHHi iXx KOHKYPEHTOCIIPOMOKHOCTI B Cy4aCHHUX €KOHOMIYHUX
ymoBax. JlocyimkeHo Kopessiio Mk ¢pinancoBumu 3arpatamu THK Ha po3BUTOK yIIpaBiiHCbKOro I€pCOHay Ta
Karitasizalielo Iux KOMIaHii. BusHaueHo Mi>KHapOHi, MiXKKYJIbTYPHIi Ta HallioHaJIbHi 0COBJIMBOCTi PO3BUTKY
YIPaBJliHCbKOTO TpodecioHanizamy y MbkHapogHOMY 6i3Heci. BUsSBI€HO OCHOBHI (pakTOpH, 110 BIJIMBAIOTh HA
npodeciiiHIi pO3BUTOK MEHEKEPIB y MiXKHAPOIHOMY 6i3Heci. PO3IISIHYTO BIIJIMB KOPIIOPAaTUBHOI KYJIbTYPH
MIXKHApOJHUX KOMIIaHi} Ha mpodeciiiHuil po3BUTOK MeHeKepiB. PO3BMHYTO cucTeMaTU3allilo TUIIiB KJII0YOBUX
NOJIiiA, 10 AeTEePMiHYIOTh YIIPaBJIiHChKUN JOCBiN MEHEIKePiB Y MibkHapogHoMYy 6i3Heci. JlociIpkeHo cTpaTeriyny
poJib oprasizauii y npogeciiiHoMy po3BUTKy ME€HeI)XePiB B yMOBax iHTepHalioHani3auji manpueMcTs YKpaiHu.

[TokazaHO BaKJIMBICTh BUKOPUCTAHHS JudepeHLiioBaHOI OL[iHKY (IIPOrHO3Yy) EKOHOMIYHOI e(DeKTHBHOCTI



OpraHizalilfHUX 3aTpaT Ha NePCOHi(piKoBaHMI NPOPECIIHMI PO3BUTOK MEHeIKepiB. PO3p06J1€HO METOAMKY OLiHKU
FOTOBHOCTI MEHEIJKEPiB MiI’KHapOJHUX KOMIIaHi! 10 BUKOPUCTAHHS LOCBiAY yIIPaBJliHCHKOI [iSIBHOCTI y KPOC-
KyJIbTypHOMY cepenoBulli. O6I'pyHTOBAHO JIOTIKY 3alIpOBAJPKEHHS LIMKJIiYHO-TIOETANTHOTO MiJX0y [0 YIIPaBJiHHSI

IIPOLIECOM POQECIMHOrO PO3BUTKY MEHEPKEPiB MDKHAPOHUX KOMIIaHiN y CydacHOMY 6i3HeCi.

2. The dissertation thesis is focused on systematic study of theoretical and practical problems of forming and
providing managers' professional development in international business. The role of the transnational corporations
head officers is analyzed in terms of their competitiveness in modern business environment. The research of
correlation between financial expenditures connected with personnel development and capitalization of
transnational corporations is conducted. The international, intercultural and national aspects of manager's
professionalism development in international business are outlined. Key factors for managers' professional
development in international business are revealed. The influence of international companies' corporate culture on
executives' professional development is examined. Systematization of key development events shaping managers'
development is elaborated. The strategic role of organization in professional development of managers in
conditions of internationalization of Ukrainian enterprises is highlighted. The essential usage of differentiated
assessment (prognosis) of economic effectiveness of organizational expenditures connected with individual
managers' professional development is indicated. The methodology of assessment of readiness of managers for
usage of executive experience in cross-cultural environment is elaborated. The logic of implementation of cycle-
phased approach to the management of the process of the professional development of managers of international
companies in the today's business is grounded.
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