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Pedepar:

1. Incepraliito IpUCBSIYEHO y3araJbHEHHIO Ta PO3BUTKY TEOPETUYHUX I10JIOKEHD, PO3POOJIEHHIO METOAUYHUX
MiIX0HiB, @ TAKOXK MMPAKTUYHUX PEKOMEHAALIN 00 (POPMYBAHHS CUCTEMU 3aM06GIraHHs pU3UKaM y KaJpoBiit
6esrmewi nianpremcTsa. Y poboTi LOCiI)KeHO KOHLENTyalbHi OCHOBU KalpOBOi 6e3I1eKu, BUPIllIEeHO BaXXJINBE
HayKOBO-IIPaKTMYHE 3aBJJaHHS TEOPETUKO-METOIUYHOrO OOI'PYHTYBAHHS Ta PO3POOKM NPAaKTUYHUX PEKOMEHALIN
OO 3ar006iraHHs pu3MKaM y KaJpoBill 6e3mneli NifnpreMCTB. PO3IJISIHYTO TaKOX MiAXOAM 40 TPAaKTYBaHHS TAKUX
IIOHSTB, 5K «Oe3IeKa», «eKOHOMIUHa 6e3MeKa», «kaZpoBa 6e3neka». B pesynbraTi aHanisy ofgaHux Miaxomnis
yIIOCKOHAJIEHO BU3HAYEHHS [TOHSTTS «KaJlpoBa 6€3I1€Ka», B IKOMY IIEPCOHAJl MOXKe OyTH SIK Cy0'€KTOM TaK i
00'eKTOM KaJpoBOi 6€311eKH, TOOTO MOXKE 3aBIATH WIKOAY MiATIPUEMCTBY i CTaTU XEPTBOIO (06'€KTOM) 30BHIIIHBOTO
BIUIMBY. PU3MKU Ta 3arpo3u KaipoBoi 6e31neKu 6yIu AeTalbHO PO3IJISIHYTI, OCKIJIbKY € HAal6isblll 3MiCTOBHUMU i

3HAYHOIO MipOI0 BiioOpaskaloTh HAPSIMKY peastizallii mpolecy NpUiHSTTS pillleHb oo iX 3arnobiranHs. B



PEe3yJIbTaTi TAKOTO PO3TJIALY YIOCKOHAJIEHO KiIacuiKallilo pU3MKiB Ta 3arpo3 KaipOBiil 6e3neli MIIXomM
IOTIOBHEHHS icHy040i Kiacudikanii HoBumu kiacudikalilHUMI O3HAKaMU — «3a 4aCOBOIO O3HAKOIO IIPAKTHUYHOI
peastisanii 3arpo3n», sika BKJIIOYA€ TaKi TUIX 3arpo3: IIOTEHLIMHI; 3arpo3y, 10 pPeasli3yloThCs Ta Peasli3oBaHi 3arposy;
«B 3aJIEXKHOCTI Bifl, TUCKY Ta MaHIiNyJALii Ha NpaliBHUKa» BULIJIEHO 3arPO3K: SKi 34iICHIOIOTHCS MIPALliBHUKOM
CBiZIOMO, BUMYILEHi Ta 3arpo3u 3 60Ky PeACTABHUKIB IPYIU PU3UKY. Y qucepTalii NpoBeeHo aHami3 iHguKaTopiB
CHCTEMHU KaJIpOBOi 6e3IeKy IPOMUCIIOBOTO MifIpueMCTBa. [1jis 11bOTo 6yJI0 IIPOBEIEHO iarHOCTUKY ITIOKA3HUKIB
BM3HAUEHHSI CTaHy KaJpoBOoi 6€3M€KU Ha IIPOMUCIIOBUX MiANIPUEMCTBAX MAIMHOOYAIBHOI ranysi XapKiBCbKOTrO
perioHy, BUBHa4Y€HO PiBEHb JIOSIJIbHOCTI NEPCOHAIY, IPOBEIEHO aHaJIi3 BIJIMBY KOH(JIIKTHAX CUTYyallill Ha
JIOSJIBHICTD IEPCOHAJY 32 JOTIOMOTOI0 KOPEJISLiHO-PErpeciiHuX METO/IB, @ TAKOX NOCIIIKEHO iHAMKaTOpU
OIIiHKM CTaHy KaJpoBoi 6e3reKu. BockoHaseHo MeTOIMYHI pEKOMEeHallii 1[o/10 aHasi3y CUCTeMU I1OKa3HHUKIB
BM3HAUEHHSI CTaHy KaJpPOBOi 6€3IeKM Ha IPOMUCIIOBUX HiIIPUEMCTBAX, sKi T0OYI0BaHi HA OCHOBI: 3[IiICHEHHS
KOMIIJIEKCHOI OLIiHKHU (PiHAHCOBUX, EKOHOMIYHUX Ta TPYLOBUX MTOKA3HUKIB rOCIONAPCHKOI JisSIbHOCTI MifIPUEMCTB,
YKOMILJIEKTOBAHOCT] KaipaMy, CTPYKTYpH IIepCOHay, 3a6e311e4eHOCT] MiAIIPUEMCTB JIOICKUMU pecypcamy,
BHMKOPHUCTaHHs GOHAY po60OYOro 4acy Ta OoIvlaTy Mpali NpaliBHUKIB, IPOBEAEHHS OPIBHIBHOTO aHAi3y
IIPOAYKTUBHOCTI Mpalli, BU3HAUYE€HHSI PiBHS CEPEHbOMICSIYHOI 3apO06iTHOI My1aTH. 3alpONOHOBaHI peKOMeHaallii
IO3BOJISIIOTH Y 3arajIbHOMY BUTJISIi BUBHAYATHU PiBEHb KaIpOBOI 6e3eKy Ta 001paTy OKa3HUKY /1J1s 100y I0BU
npodisnio KafpoBoi 6e3reKy IPOMUCIIOBOrO MiANpUeMCTBa. Y AucepTalil yloCKOHalIeHO MEeTOAMYHI PEKOMeH allii
OO OLiHKY CTYII€HS BIIJIMBY KOHQPJIKTHUX CUTYyaLill HA PiBE€Hb JIOSTIBHOCTI IIEPCOHANY Ta PiBEHb KaJPOBOi
Oe3MeKy 3arajloM 3aBIsSKY BUKOPUCTAHHIO KOPEJISLiHO-PerpeciiiHuX MeToiB, o6ynoB1 6araTopakToOpHOI
€KOHOMETPUYHOI MOZIeJIi Ta pO3PaxyHKy PiBHSIHHA perpecii. YI0CKOHaneHO METOOUYHNI MifXif, B0 OLiHKYA CTaHy
KaJlpoBOi 6€3I1eK1 IPOMUCIIOBOrO MiANPUEMCTBA LIISIXOM PO3PaxXyHKy 3BEJE€HOr0 [I0Ka3HMKa 3 alUTUBHO-
MYJIbTUIIIKATUBHOI (PYHKIIii, 0COGIUBICTIO SIKOTO € 061K BUBHAYEHUX 32 METOOUYHUMU IPUHLUIIAMU BUOOPY 32
iHmMKaTOPIB, fKi BiTHECEH] 10 MeBHUX CKJIAIOBUX KAJIPOBOi 6€3IMeKu: COLiailbHO-MOTUBALIIIHOI 6e31eKu,
npodeciitHoi 6e3neku, aHTUKOHQIIIKTHOI 6e3neKku Ta 6e3MeKu XKUTTENiSIIbHOCTI. PO3po6eHo MeTOANYHI Migxoau
IO YIIOCKOHAJIEHHSI CUCTEMHU KaIpOBOi O€3I1eKH MiANPUEMCTBA, a CaMe: 3alIPOIIOHOBAHO METOOUYHUH MifXif, Mo10
BM3HAYEHHS iHTETrpajibHOrO [T0Ka3HMKA KaJlpoBOi 6e3MeKu MigIIPUEMCTBA, YAOCKOHAIEHO UIJISIXYU MPOTUii 3arpo3am
indopmariitHoi 6e3nexu nignpueMcTsa 3 60Ky epcoHay. TakoxX 3alpOIIOHOBAHO PO3INOLiT (PYHKLIH,
[TIOBHOBXEHb Ta BiNOBINAJBHOCTI MK CTPYKTYPHUMM IIiAPO3MisaMu MifIIpMeMCTBA LION0 OpraHisalii 1oro
KaIpoBOi 6e3neKu. YAO0CKOHAJIEHO METOIUYHI pEKOMEHJallii 100 BU3HAYEHHS iHTETpasIbHOrO NOKa3HUKa KaipoBOi
6e3MeKu MigIpueMCTBA, SIKi TOOYOBaHI Ha OCHOBI: pO3TJIsAY KagpoBOi 6€3MeKH SIK COLiaIbHO-€KOHOMIYHOTO
SBUILA, 110 XapaKTepU3yeThCs 6€3JiU4I0 03HaK; arperyBaHHs BCiX 03HaK MHOKHUHU B OJIHY iHTerpajbHY OLiHKY,
I'PYHTYIOYMCB Ha T€OPii «aAUTUBHOI LiHHOCTIi»; BUBHAYEHHS! ONITUMAJIbHUX, IOPOTOBUX Ta TPAHNYHUX 3HAYEHb
iHAMKaTOPiB; BUKOPUCTAHHS 3BXKEHUX Koe]illieHTiB Ta HOPMasli30BaHMX 3HaY€Hb [TOKA3HUKIB. [[paKTU4HA LiHHICTb
PO3pOOOK MiATBEPIKYETHCS iXHIM YITPOBAI>)KEHHIM Y [isyIbHICTh Hinnpuemcts, TOB «JIIGT-MAPKET» (noBinka N2 5
Biz 29.03.2023), TOB «HOBKOPII» (moBiaka N 1 Bif 2.06.2023p.). B HaBuanbHUl Tpo1iec XapKiBCbKOTO
HalliOHaJILHOTO €KOHOMIYHOTO YHiBepcuTeTy imeHi CemeHa KysHels (moBifka npo BrpoBamkeHHs N2 23 /86-09-
23 /4 Bin 15.03.2023 p.) mig, yac BUKJIANAHHS JUCLUILIIIH «YTIpaBiiHHA KOHPIiKTaMu», «OCHOBU CAMOMEHEIP)KMEHTY

Ta JlizepcTBa» IJ1s MiAroTOBKY 6akasnaBpiB 3a crenianbHicTio 051 «EKoHOMiKa».

2. The dissertation is devoted to the generalization and development of theoretical provisions, the development of
methodological approaches, as well as practical recommendations for the formation of a risk prevention system in
personnel security of the enterprise. The work examines the conceptual foundations of personnel security, solves
the important scientific and practical task of theoretical and methodological substantiation and development of
practical recommendations for preventing risks in personnel security of enterprises. Approaches to the
interpretation of such concepts as «security», «economic security», «personnel security» are also considered. As a
result of the analysis of the presented approaches, the definition of the concept of «personnel security» was
improved, in which was specified that personnel can be both a subject and an object of personnel security, that is,
they can harm the enterprise and become a victim external influence. Risks and threats to personnel security were
considered in detail, as they are the most meaningful and largely reflect the directions of the implementation of



the decision-making process regarding their prevention. As a result of such consideration, the classification of
risks and threats to personnel safety was improved by supplementing the existing classification with new
classification features - «according to the time feature of the practical realization of the threat», which includes
the following types of threats: potential; realized threats and realized threats; «depending on the pressure and
manipulation on the employee» threats are highlighted: which are carried out deliberately by the employee, forced
and threats from representatives of the risk group. The dissertation analyzed the indicators of the personnel
security system of the industrial enterprise. To do this, a diagnosis of the indicators of determining the state of
personnel security at industrial enterprises of the machine-building industry of the Kharkiv region was carried out,
the level of personnel loyalty was determined, an analysis of the impact of conflict situations on personnel loyalty
was carried out using correlation-regression methods, and indicators of the state of personnel security were also
investigated. Methodological recommendations have been improved for the analysis of the system of indicators for
determining the state of personnel security at industrial enterprises, which are built on the basis of: the
implementation of a comprehensive assessment of financial, economic and labor indicators of the economic
activity of enterprises, staffing, personnel structure, provision of enterprises with human resources, use of the
fund of working time and remuneration of employees, conducting a comparative analysis of labor productivity,
determining the level of average monthly wages. The dissertation also improved methodological recommendations
for assessing the degree of influence of conflict situations on the level of staff loyalty and the level of personnel
security in general thanks to the use of correlation-regression methods, building a multifactorial econometric
model and calculating the regression equation. The methodical approach to assessing the state of personnel
security of an industrial enterprise has been improved by calculating a composite indicator from an additive-
multiplicative function, the feature of which is the accounting of 32 indicators determined according to
methodological principles of selection, which are assigned to certain components of personnel security: social and
motivational security, professional security, anti-conflict security and life safety. Methodical approaches to
improving the company's personnel security system have been developed, namely: a methodical approach to
determining the integral indicator of the company's personnel security has been proposed, ways of countering
threats to the company's information security from the personnel side have been improved. Methodological
recommendations for determining the integral indicator of personnel security of the enterprise have been
improved, which, unlike the existing ones, are built on the basis of: consideration of personnel security as a socio-
economic phenomenon characterized by many signs; aggregation of all features of the set into one integral
estimate, based on the theory of «additive value»; determination of optimal, threshold and limit values of
indicators; use of weighted coefficients and normalized values of indicators. The practical value of the
developments is confirmed by their implementation in the activities of enterprises, LIFT-MARKET LLC (certificate
No. 5 dated 03.29.2023), NOVKORP LLC (certificate No. 1 dated 06.2.2023). In the educational process of the Simon
Kuznets Kharkiv National University of Economics in teaching the courses of «Conflict Management» (reference
No. 19/86-09-145 /1 dated November 5, 2019).
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