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Pedepar:

1. Inceprarist npucBsYeHa akTyaJbHill Ipo6yemi Bu6opy 0COOUCTICTIO OpraHi3aliiiHOI KyIbTypyu MailbyTHOTO
Micust po6oTu. Po6oTa MiCTUTh TEOPETUYHE OOIPYHTYBAaHHS, METOAUYHI OCHOBU Ta Pe3yJIbTATH €MIIiPUYHOTO
IOCJiIKEHHS 3 yKa3aHoi Ipo6yieMu. Y poOOTi IpOBeIEHO NNCUXO0JIONIYHUI aHali3 IOHATTS "OprasisaniiiHa
KyJIbTYpa", BUCBITJIEHO 110T0 3MiCT Ta CTPYKTYPY. PO3IJISIHYyTO 0COOUCTICTD SIK Cy6'eKT BUOOPY OpraHisaniiiHoi
KyJIbTypy MailbyTHbOT'O Miclisi po60TH. PO3p006sieHy aBTOPChKY TUIIOJIOTiI0 OpraHi3aliiiHoi KyIbTypy MailbyTHbOTO
Mic1ig po6oTy. Ha 0CHOBI eMIIipUYHOTrO [OCiIKeHHs] BU3HAYeHO [ICUXOJIOTiYHI 0COOJIMBOCTI OpraHizaliliHoi
KyJbTYypY MalilbyTHbOTO MicClisg po60TH. BUsIBIEHO BIJIMB colLliaibHO-eMorpadiyHuX YMHHUKIB Ha BUOip
0COOHCTICTIO OpraHi3aliliHOi Ky/IbTypy MalGyTHHOrO Miclisi po6oTH. [IpoaHasizoBaHO 3B'I3K1 MK 0COOMCTICHUMU
XapaKTepUCTUKaMU i IOKa3HUKaMU OpraHisaliiiHoi KyJbTypy MailbyTHbOro Miclisi po6oTu. [IpoaHasnizoBaHo
IICUXOJIOTi4Hi OCOBGIMBOCTi BUOOPY OCOOUCTICTIO IOMIHYIOYOTO TUITy OpraHi3alillHOi KyJbTypyu MaiibyTHbOTO MiCList
PODOTH 32 aBTOPCHKOIO TUIIOJIOTi€I0. PO3p06IeHO Ta peACTaBIeHO MOIelb iHANBIIyaJbHOTO IICUXOJIOTIYHOTO

KOHCYJIbTyBaHHSI OCOOMCTOCT] 5IK Cy6'eKTa BUOOPY OpraHizalilfiHOI KyJIbTypyu MailbyTHbOTO Miclist po6oTu. [TokazaHo



0COGJIMBOCTI NPOLIECY NICUXOJIOTIYHOTO KOHCYJIBTYBAHHS OCOOUCTOCTI Ta JOCTIIKEHO HOTO €(PEKTUBHICTb.

2. The dissertation explores the vital problem of an individual's choice of an organizational culture in the future
workplace. The work expounds theoretical and methodological support for and the results of the empirical
research on the problem in question. In the work, the notion of "organizational culture", its content and structure
have been analyzed. Personality as the subject of the choice of an organizational culture of the future workplace
has been examined. On the basis of the empirical research, psychological features of an organizational culture in
the future workplace have been determined. The impact of socio-demographic factors on the individual's choice of
an organizational culture in the future workplace has been observed. The connections between individual
characteristics and indicators of organizational culture have been scrutinized. Psychological features of the
individual's choice of the dominant type of organizational culture in the future workplace based on the author's
typology have been analyzed. A model of individual psychological consulting of a person as the subject of the
choice of an organizational culture in the future workplace has been developed and presented. Certain
characteristic features of the process of individual psychological consulting have been demonstrated and its
effectiveness has been explored.
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