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Pedepar:

1. 3pificHeHOo aHai3 HAyKOBUX MiIXOMIB [0 MOHATTA «MEPUTOKPATIS», ICTOPUYHUN aHAJIi3 PO3BUTKY MEPUTOKpATIi y
cBiTi. OGIPYHTOBAHO, 1I0 MEPUTOKPATUYHUI IPUHLIUII Y BiiOOPi yIIpaBIiHChKUX KalIpiB BUSIBJISIETHCS Y PAHHIN
ceJIeK1ii TaZlaHOBUTUX OCi0, SIKi MAIOTh YIIPaBJIiHCHKI 3[1i0HOCTI, XapU3My, BUCOKUI PiBEHb iHTEJIEKTY, KOMYyHIKallilHi
31i6HOCTI, a TAaKOX € YECHUMH, BiJIIIOBiaJIbHUMU, HEYTIEPEI’)KEHUMU 3 BIJACHUM OCOOUCTICHUM CTEPKHEM.
[TpuHuyn mepuTokparii B cucteMi GOpMyBaHHS YIIPABIiHCHKO] €JIiTU BUSIBJISIETHCS Y PIBHOMY [OCTYIIi IO CUCTEMU
ny6J1iYHOrO YIIPaBJliHHS BCiX NPOQeCifHO NiAroTOBIEHUX OCi0 3 BUCOKUM piBHEM MOPAJIbHUX SIKOCTEH, SIKi
IIPOMILIM BifTOBiAHUI BifI0ip Ta MalOTh AOCBI[ AisIBHOCTI y cdepi yrpasiiHHs. BusHaueHo, 1[0 MEPUTOKPATIs 51K
MexaHi3M (popMyBaHHS yIIPaBJIiHCHKOI €J1iTH — 1ie Bifbip 10 yIPaBIiHCBKOI eJIiTh 34i6HMNX KaHOUIATIB, iX

IIPOCYBAHHSI Ta PO3BUTOK. KpiM TOro, MepUTOKpaTist po3yMie iz, cob010 Taky cucTeMy GOpMYyBaHHS YIIPaBJIiHCHKOI



eJIiTh Yepe3 YHOPMOBaHi icnuTu (TecTH, BiiTIOBiIHI CUCTeMHU OL[iHIOBAaHHS), SIKA MIOB'sI3aHa 3 HAWKPaLUMMU
TaJIaHTaMU, BOKJIMBUMU NpodeciiHMY HaBUYKaMU Ta 3HAHHSIMY, a TAKOX piBHEM iHTesieKTy. Ejita — 4acTuHa
CYCIIiJIbCTBA, SIKA BOJIOJi€ IEBHUMU MaTEpiaJIbHUMU Ta HE MaTePiaJlbHUMM aKTUBAMU Ta BILJIMBAE Ha CYTTEBI
pillleHHs B CyCHiJIbCTBI Ta Jiep>KaBi. YIIPaBliHCbKA €J1iTa — Lie YaCTUHA €JITH 3 BiflI0Bifao (paxoBoi HNiIrOTOBKOIO,
IOCBiZOM POOOTH Ta PeNyTaLifHUM KalliTaJoM, SIKi TPALI0I0Th Ha MOJITUYHUX II0CaAX Ta [I0CafaxX KaTeropii «A»
Ilep>KaBHOI CJIyKOU, MAIOTh CIIEKTP yIpPaBJliHCbKUX [IOBHOBa’KeHb Ta BIIMBAIOTh HA (GOPMYyBaHHS Ta pealizalliio
Iep>kaBHOI nosiTuku. PopMyBaHHS YIIPaBIIiHCHKOI €JITH — 11€ CYKYITHICTh MEXaHi3MHU PO3BUTKY Ta YAOCKOHAJIEHHS
KaJpOBOro MOTeHLjany NpodeciiHuX KafpiB, sSKi IPaLo0Th Ha MOJITUYHUX [T0CAAaX Ta [10CaAaX KaTeropii «A»
Ilep>KaBHOI CIIy>KOU, MAIOTh CIIEKTP yIPaBJliHCbKUX IIOBHOBa’KeHb Ta BIIMBAIOTh HAa GOPMYyBaHHS Ta peaslizaliiio
Iep>kaBHOI noiTuku. O6IPyHTOBAHA MOZE/b POPMYBAHHS yIIPaBJIiHCHKOI €JIiTH, 10 OCHOBHUX €JIEMEHTIB SIKOi
BiITIOBiJHO 10 MEPUTOKPATUYHOIO IPUHLMITY CJIiJl BifHECTU HACTYIIHI: CeJIEKLisl (TOOTO Bifbip) TaaHOBUTOI MOJIO]
MiCJIg MIKOJIM; HaBYaHHS TaJIaHOBUTOI MOJIOZ; CTa>KyBaHHS; TPOXOI)KEHHS IPAKTUKY B IE€P>XKaBHUX OpraHax BJay;
nifBUILEHHS KBadidikanii; caMOpO3BUTOK IIEPCOHAJY; MOTHBAallisl KaJipiB; Kap'€pHEe 3pOCTaHHS; 6araropasose
OLIiHIOBAaHHS SIK ME€XaHi3M BiI00OpPY TaJlaHOBUTHX Ta 001apOBAaHUX KaIpiB. 3alIPOIIOHOBAHO PO3POOUTHU IIPOEKT

3akony Ykpainu «IIpo ¢opMyBaHHS Ta PO3BUTOK KaJpiB CUCTEMU IYOJIIYHOTO YIIPABJIiHHSY.

2. The dissertation presents a theoretical generalization and a new solution of an important scientific problem in
the field of public administration regarding the definition of theoretical and methodological and conceptual
foundations for the formation of a management elite in accordance with the meritocratic principle, and proposes
innovative ways of forming the governing elite in Ukraine. The research carried out an analysis of scientific
approaches to the concept of "meritocracy", a historical analysis of the development of meritocracy in the world. It
is substantiated that the meritocratic principle in the selection of management personnel appears in the early
selection of talented individuals who have managerial abilities, charisma, high level of intelligence, communication
abilities, and also are honest, responsible, impartial with their own personal core. The principle of meritocracy in
the system of formation of a management elite is manifested in equal access to the system of public administration
of all professionally trained persons with a high level of moral qualities that have been appropriately selected and
have experience in management activities. The study substantiated that meritocracy as a mechanism for the
formation of a governing elite is the selection of the able candidates for the management elite, their promotion and
development. In addition, meritocracy understands such a system for the formation of a management elite
through standardized exams (tests, relevant evaluation systems) that relates to the best talents, important
professional skills and knowledge, and the level of intelligence. The elite is a part of a society that has certain
material and material assets and influences significant decisions in society and the state. The managerial elite is a
part of the elite with professional training, work experience and reputational capital, working on political positions
and positions of category "A" of the civil service, have a range of managerial powers and influence the formation
and implementation of state policy. The formation of a management elite is a set of mechanisms for the
development and improvement of the personnel potential of professional staff working in political positions and
positions of the category "A" of the civil service, have a range of managerial powers and influence the formation
and implementation of state policy. The author analyzed the main functions of the management elite and states
that the main functions of the management elite should also include: firstly, the formation of a qualitative
composition of the public administration system, including motivational function - this motivates the personnel to
achieve certain goals and tasks that put the elite; second, the formation of the image of the state and state
authorities; Thirdly, the conflict-related function is conflict management, minimization of the consequences of
conflicts, acts as a mediator in the system of public administration.
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