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2. Social factors of public servants' professional development in Ukrain

Pedepar:

1. O6'eKT BOCIIIKEHHS - CYyCIIi/IbHI BiAIHOCUHY, 1110 CKJIaAa0ThCsl B IIpOLeCi pOOOTH 3 KaJipaMU Ha Aep>KaBHii
ciyx6i. MeTta puceprauiiiHoi po60TU - BUSIBJIEHHS Ta CUCTEMATHU3allisl colLiabHUX (PAKTOPIiB IPOQeCciiHOoro
PO3BUTKY Jlep>KaBHUX CJIy>KOOBLIB i po3po6Ka Ha OCHOBI IIuX (HaKTOPiB peKOMEeH ALl [0/10 BLOCKOHATIEHHS
yIpaBJliHHA NTpoliecoM npodecioHanizauii gep>kaBHoi cay>k6u Ykpainu. MeTonu nociiKeHHs: IOPiBHAJIbHUN
aHa’i3, JiaJIeKTUYHUNA METOJ, Mi3HaHHS COLlia/IbHUX MPOLECIB i SIBUIL, CTPYKTYPHO-(PYHKLIOHAbHUI Ta JisiyIbHICHUN
Iigxonu, y3araabHeHHS, IIOPiBHSIHHS, CUCTeMaTH3allisl, EKCTPANoJIsLlis, abCTPaKTHO-JIOTIYHUIN Ta CTATUCTUYHUN
METO[IY, COLIiOJIOTiYHEe ONMTYBaHHS. HaykoBa HOBM3HA 3[00YTHX PE3yJbTaTiB - OOIPYHTOBAHO 3MiCT Ta YMOBU
coljanbHOI AeTepMiHalii inauBinyanbHOro MpodeciiiHoro po3BUTKY Jep>KaBHUX CIYKOOBLiB; YOCKOHAJIEHO:
MOHSITINHO-KaTeropiaJbHUM anapar 3a TEMOIO AOCJiIPKEHHS, YTOYHEHO IOHSTTS "IPOQeCiiHUI PO3BUTOK
Ie€P>KaBHUX CIIY>KOOBLB" i JOBEJEHO, 1110 iHAMBiAyanbHMN TPO(ECiIHUI PO3BUTOK NEP>KABHUX CITY>KOOBLB K

yMOBa peaidallii JKUTTEBOTrO IIOTEeHI}ialy 0COOUCTOCTI 3HAYHOIO MipOIO BUPasKae 3MiCT Ipo1ieciB mpodeciiiHoro



Io6opy, mpodeciiiHoi aganTatii, podeciiiHOro cTaHOBIeHHS, TpodeciiHOiI peanidallii Ta poO3KpUBae COLiaJbHY
CYTHICTb IIpOQeciiHOro PO3BUTKY iHAMBIAA; iHTEpHpeTaliiio colianbHUX NPiopuTeTiB npodecioHamnizalii jepkaBHOi
CIy0U; MigX04u 0 BUBHAYEHHS MeXaHi3MiB rpodeciiiHo-kBanigikalillHOro po3BUTKY KaJpiB Jep>KaBHOI CIIyKou;
IicTany MOoJajbIIoro PO3BUTKY: Nepioan3alis NpogeciiHOoro >XUTTS JepKaBHUX CITY>XOO0BLiB; MiAX0OX 4O afjanTauii
3apybOiDKHOTO LOCBiny yripaBiiHHs podecioHanizanieo qepXaBHUX CIIYXOO0BIIiB.

2. A subject under this research is social relations created in the process of work with the personnel engaged to
the public service. An objective of this dissertation is to reveal and systemize some social factors of the public
servant professional development and, basing on such factors, formulate proper recommendations aimed to
improve controlling of professionalization process in the public service of Ukraine. Research methods:
comparative analysis; dialectic method for learning social processes and phenomena; structural, functioning and
activity approaches; summarizing; comparison; systemization; extrapolation; abstract-logic and statistical
methods; public opinion polling. Scientific novelty of the results obtained: the author substantiates content and
conditions of social determination for individual professional development of the public servants; improves a
conceptual and categorical mechanism within the topic under this research; specifies a notion "professional
development of public servant”; and proves that the public servant professional development is a condition for
realization of any person's potential, and that such development essentially reflects a content of processes of
professionals' recruiting, adapting, forming and realizing; further the author shows a social essence of professional
development of a person; interpretation of social priorities in professionalization of the public service; approaches
to determine mechanisms for professional and qualification development of personnel of the public service. The
author suggests further periodization of the public servant's professional life and some approaches of how to adapt
experience of other countries in the sphere of managing the public servant professionalization
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