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Pedepar:

1. Incepraujiiine OOCIiIyKEHHS IPUCBSIUYEHO TEOPETUKO-TIPAKTUYHUM NIPOGIeMaM IIPaBOBOTO PETYJIIOBAHHS
[IPUNVHEHHS TPYLOBUX BiTHOCUH B YKpaiHi. ¥ gucepTaii 3'9COBaHO MOHATTS, CYTHICTh Ta O3HAKU NTPUNMHEHHS
TPYZOBUX BilHOCHH. Bu3Hau€HO 0COGIMBOCTI Cy4aCHOTO CTaHy IPaBOBOT0O PeryJilOBaHHS PUIIUMHEHHS TPYLOBUX
BilHOCVH B YKpaiHi. HaBejeHO nepestiK MO3uTUBHUX Ta HETATUBHUX aCIEKTiB Mi’KHAPOAHOIO 1 HALliOHAJIbHOTO
3aKOHO/AaBCTBA [IpUNIMHEHHS TPYIOBUX BiTHOCHH 32 OyIb-SIKUX YMOB 03Ha4yae IIPUIMHEHHS BCiX [IpaB Ta 060BA3KiB
Cy0’eKTiB TPYZOBUX BiIlHOCHH, YMOB, Ha SIKUX L BiTHOCHHY OysM 1100YI0BaHI Ta 3aBXXI1 O3HAYa€ HEMOXJINBICTD
30€pe>KeHHsI iCHYI0UOTr0 IPaBOBifHOIEHHS Yepe3 BiflCyTHICTb OJIHOTO UM BCiX €JIeMEHTIB TaKUX BifHOCUH. Take
IIPUIIMHEHHS] MOXKe OYTU B TPbOX HAIIpSMax — IIOA0 3HUKHEHHSI 00'€KTy TPy OBUX BiIHOCUH, 3MiCTy TaKHUX
[IPaBOBIIHOCUH 4YM 1010 CYO’€KTIB UX BiHOCHH. [IpUNMHEHHS TPYAOBUX BiTHOCHH XapaKTepPU3YEThCS TAKUMU

O3HaKaMMU: - IHAUBIAYaJIbHICTB, IO O3HAYAE TE, T€, IO MPUNUHSIETHCS KOHKPETHE TPYAOBE IIPABOBITHOMIEHHS MK



KOHKPETHUMU CTOPOHaMHU, SKMMHU € MPALiBHUK Ta pOOOTOJABELD, IO 3aJI€XKUTh 200 Bif, iHIUBiAyaIbHOI BOJIi CTOPiH
TaKUX BiTHOCHH, abo Bifj 00CTaBUH, 5IKi PO3PUBAIOTh UM 3aKiHYYIOTh 3B'$I30K MK KOHKPETHUMU CY0'€KTaMH, 1110 He
BIIJIMBA€ Ha iHIII MPaBOBiAHOCUHY; TOOTO [IPUIIMHEHHS TPYLOBUX BilHOCUH CTOCY€ETHCSI 3HUKHEHHS IIPAaBOBOTO
3B'3KYy BUKJIIOYHO MK TUMM 0CO6aMU, MK SIKUMU BOHO BUHUKJIO; -~ HOPMATUBHICTb, 1[0 03HAYAE, 110 PUMIMHEHHS
TPY[LOBUX BiTHOCHMH MOJKJIMBA BUKJIIOYHO Ha MiJICTaBax Ta Y NOPSIKY, BU3HAYEHOMY 3aKOHOM; BUKJIIOYHO IIPABOBi
HOPMH, a He JIOBiJIbHA JOMOBJIEHICTb UM iHIIIi HOPMHU, MOKYTh BU3HAUATH IOPUANYHI (GaKTH, SIKi 3yMOBJIIOIOTh
IIPUIIMHEHHSI [IPABOBOTO 3B’43Ky MXXK CTOPOHAaMU BiIHOCUH; IPUIIMHEHHS TPYIOBYX BiJHOCUH Ha iHIINX MifcTaBax i
6€3 BU3HAY€HOTO0 MOPSAKY TATHE BU3HAHHS iX TPUIIMHEHHS HEIIPAaBOMIPHUM; - iHPOPMATUBHICTb, 1IJ0 O3HAYAE Te,
1[0 IPUNMHEHHS TPYJOBUX BiIHOCKUH Hece iHdOopMallilo PO CTaH NPaBOBITHOCKH, a CaMe IIpo Te, 1[0 BOHU
nepebyBaIOTh Ha eTalli 3aBePIIEHHS; Taka iHpopMallisl MO>Ke HECTHU SK CyTO iHpOpMaTUBHUI XxapakTep, Tak i
BIIJIMBATH Ha iHIIi BUIY BiIHOCKH (HAIllpUKJIA[, BiTHOCHHHU COLiaJIbHOTO CTPaxXyBaHHsI, IEHCIHI, TOJATKOBI
BiJHOCHHU TOIIO); -~ HEMOXJIUBICTh HACTYIIHULTBA Ta IIOHOBJIEHHS TPYAOBUX BiTHOCHH, 110 IPUIIMHUJINCS Ha
3aKOHHUX IIiICTaBax; - [OCTATHICTh 3HUKHEHHS OJHOTO 3 €JIEeMEHTIB TPYIOBUX BiTHOCUH (CY0'€KT, 00'€KT, 3MICT) /1715
IIPUINIMHEHHS iICHYBaHHS iHIINX, @ OT>KE ¥ IPaBOBiAHOLIEHHS B 11iJIOMY, SIKIIO IPUIIMHEHHS [1IPABOBiJHOLIEHHS €
nepeayMOBOIO IPUNMHEHHS TPYLI0BOTO JOTOBOPY; TPYAOBi BiTHOCUHY MOXYTh MaTH MiClie BUKJIIOUHO Y CyKYIIHii
HasIBHOCTI YCiX 10T0 €JIeMEeHTIB Ta He MOXYTb iCHyBaTU 6e3 OyIb-sKOT0 3 HUX, TOMY BUOGYTTS X04a 6 OJTHOTO
€JIEMEHTY Ma€ CBOIM HACJIiIKOM IIPUIIMHEHHS BCbOTO [IPABOBINHOLIEHHS B LIIJIOMY; - MOXKE IIPOSIBJISITUCS SIK
nepenyMoBa MPUIIMHEHHS TPYA0BOrO AOTOBOPY, TaK i SIK IPaBOBUI HACJiNOK IPUIIMHEHHS TPYLOBOTO JOTOBOPY; Y
BUMAJIKY, SIKIIO N€PIIOYEPTOBUM € (HaKT IPUNMHEHHS TPYJOBUX BiTHOCHH (HallpUKJIAL, y BUNIAKy CMEPTi
IIpaliBHUKA, JIIKBifalil Y1 NpUNrHEeHHs po60TOABLS) e € IIPUYMHOI0 IIPUNIMHEHHS TPYIOBOTO IOTOBOPY; SIKIIO X
IIPUINIMHEHHIO TPYJOBUX BiIHOCUH IlepeAyBajo NPUIIMHEHHS TPYAOBOrO AOTOBOPY (BHACILOK MOro po3ipBaHHS,
3aKiHY€HHS CTPOKY i), TO Li€ € HACJIiIKOM NIPUNMHEHHS TPYJ0BOTO JOTOBOPY; - 00YMOBJIEHICTb IIONIEPETHIM
BMHUKHEHHSIM Ta iCHYBaHHSM I€BHUX IOPUINYHUX (aKTiB; -~ IPUIIMHEHHS MOKJIMBE 1010 THUX BiIHOCHH, SIKi
Ioyasny peasisyBaTucs; sl TOrO, 00 BiJHOCMHY NIOYaJu AiITY 0c06a IOBUHHA IPUCTYIIUTHU 10 BUKOHAHHS
po60TH, O TOTO SK Li€ Bifj0y10Cs TPYLOBi BiTHOCUH HE NIOYMHAIOTh (PAaKTUYHO [isITH, HE BUHUKAIOTh, @ OTXKE He
MOXYTb IIPUIIMHUTUCS; TOMY KaTeropis “MpUNMHEHHS” MOXe CTOCYBAaTUCS BUKJIIOYHO TOTO, 110 BUHUKJIO; -
CKaCyBaJIbHUI XxapaKTep, 10 O3Ha4ae, 0 3 MOMEHTY IIPUIIMHEHHS TPYLOBUX BiTHOCUH CKaCOBYIOTLCS YCi
IIOMOBJIEHOCTi MiXK CTOPOHaMHU, B Ilepuly YePry Ti, siki popMaIbHO BU3HAUYEH] y TPYLOBOMY JIOTOBOPI, Bi0OyBA€THCS
(pakTUUHE 3aBEPIIEHHS BUKOHAHHS POOOTU NPALiBHUKOM, IPUITMHEHHS MifOPSAKYBaHHS HUM BHYTPIlIHBOMY
TPYZOBOMY PO3IOPSIKY; - pOopMabHa BU3HAYEHICTb, 10 O3HAYAE, 10 3aKiHYEHHS BiITHOCHUH 3aBXAU
0(OPMIIIOETHCS MIJIIXOM BUJIavi BiITIOBIHOTO aKkTy iHAWBinyasybHOI Iii (1Tpo 3BiNbHEHHS 0cobu). TOO6TO NPUNUHEHHS

IIPaBOBIIHOCYH 3aBX[1 (PIKCYeTbCS y 3aKOHOJABYO BU3HAUEHIN PopMi;

2. The dissertation research is devoted to theoretical and practical problems of legal regulation of termination of
labor relations in Ukraine. The dissertation clarifies the concept, essence and signs of termination of employment.
Peculiarities of the current state of legal regulation of termination of employment in Ukraine are determined. The
list of positive and negative aspects of international and national legislation is given Termination of employment
under any circumstances means the termination of all rights and obligations of the parties to the employment
relationship, the conditions on which these relationships were built and always means the impossibility of
maintaining the existing relationship due to the absence of one or all elements of such relations. Such termination
can be in three directions - the disappearance of the object of labor relations, the content of such legal relations or
the subjects of these relations. Termination of employment is characterized by the following features: -
individuality, which means the termination of a specific employment relationship between specific parties, which
are the employee and the employer, which depends either on the individual will of the parties to such a
relationship, or on the circumstances that break or terminate the relationship between specific entities that does
not affect other legal relations; that is, the termination of employment relates to the disappearance of a legal
relationship exclusively between the persons between whom it arose; - normative, which means that the
termination of employment is possible only on the grounds and in the manner prescribed by law; only legal norms,
and not an arbitrary agreement or other norms, may determine the legal facts that lead to the termination of the



legal relationship between the parties; termination of employment on other grounds and without a specific
procedure entails the recognition of their termination illegal; - informativeness, which means that the termination
of employment carries information about the state of legal relations, namely that they are at the stage of
completion; such information can be both purely informative and affect other types of relationships (for example,
social insurance relationships, pensions, tax relationships, etc.); - impossibility of succession and resumption of
employment, which was terminated on legal grounds; - sufficiency of the disappearance of one of the elements of
the employment relationship (subject, object, content) to terminate the existence of others, and hence the legal
relationship as a whole, if the termination of the relationship is a prerequisite for termination of the employment
contract; labor relations can take place only in the aggregate presence of all its elements and can not exist without
any of them, so the disposal of at least one element has the effect of terminating the entire relationship; - may be
manifested as a prerequisite for termination of the employment contract, and as a legal consequence of
termination of the employment contract; if the priority is the fact of termination of employment (for example, if
death of the employee, liquidation or termination of the employer), this is the reason for termination of the
employment contract; if the termination of employment was preceded by the termination of the employment
contract (due to its termination, expiration), it is a consequence of the termination of the employment contract; -
conditioned by the previous emergence and existence of certain legal facts; - termination is possible in respect of
those relations that have begun to be realized; in order for the relationship to take effect, the person must begin to
perform the work, before this has happened, the employment relationship does not actually take effect, does not
arise, and therefore cannot be terminated; therefore, the category of “termination” may relate only to what has
arisen; - cancellation, which means that from the moment of termination of employment all agreements between
the parties are canceled, first those formally defined in the employment contract, there is an actual termination of
work by the employee, termination of subordination to internal labor regulations; - formal certainty, which means
that the end of the relationship is always formalized by issuing an appropriate act of individual action (on the
release of the person). That is, the termination of legal relations is always fixed in the legally defined form;
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