O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMeP: 0415U004192
Oco006J1uBi TO3HAYKH: BinKpura

Jata peectpaunii: 21-07-2015

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. JIynenko OsieHa €BreHiBHa

2. Lutsenko Olena Yevgenivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jata 3axucTy: 08-07-2015
CreniaJbHICTh 3a OCBiTOO: 8.060101
Micue po6oTu 3400yBayva:

Kopg 3a €1PIIOY:
Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (pa30Boi creniaai30BaHOl BYEHOI pasu). [l 64.086.03

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOH: HaujoHanbHuil opuarYHuii yHiBepcuTeT imeHi SIpociasa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micue3Haxoa>KeHHS: By [TymkiHcebka, 77, M. XapkiB, XapKiBCcbkuii p-H., XapKiBcbka 061., 61024, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMeHYBaHHSI IOPUAHUYHOI 0COOHM: HaujonanbHuil opuavuHuil yHiBepcuTeT imeHi SIpociasa
Myzporo

Kopg 3a €IPIIOY: 02071139

Micuesnaxo,r.pxeunu: 61024, YkpaiHa, M. XapkiB, ByJ1. [lymkiHCbKa, 77

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. IncuuniinapHUi IPOCTYIIOK SIK IifICTaBa IPUIIMHEHHS TPYIOBYX IIPABOBIIHOCYH i3 Jep>XKaBHUMU CIIYyKOOBLSIMHU.

2. A disciplinary offence as a reason for termination of labour relations with civil servants.

Pedepar:

1. TIpoananizoBaHO HayKOBi MOIJISIIY, BITYU3HSIHE U 3apyODKHE 3aKOHOLABCTBO LI0JI0 PO3ipBaHHS TPYLOBOrO
IIOTOBOPY 3 NIep’KaBHUM CJIy’KOOBLEM, SIKWI1 BYIMHUB AUCLUIIIIHAPHUI IPOCTYIIOK. YCTaHOBJIEHO OCOBINBOCTI
IIPUIIMHEHHS TPYIOBUX [TPABOBIIHOCUH 3 Iep>KaBHUM CJIy>KOOBLIEM Y pasi BAMHEHHS HUM Y CLUILIIHAPHOTO
IIPOCTYIIKY: (@) IiACTaBOO iX NPUNIMHEHHS € JUCLUIIIHAPHUN TPOCTYIIOK JIEP’KaBHOTO CJIY>KO0BLIS; (6) Cy6'eKTOM
3aCTOCYBaHHS IUCLUIIIHAPHOTO CTATHEHHS € Cy0'eKT NpU3HauYeHHSs; (B) 0COOJIMBOIO MPOLEeAYPOIO IPUNTMHEHHS
TPYZOBUX IPABOBITHOCHH € CUCTEMA CTaill AUCLUIIIIHAPHOTO MTPOBAaIKeHHS; (I) MOXJIMBICTh HACTAHHS
crienpivyHUX HACJIIKiB IPUNIMHEHHS TPYAOBUX [IPABOBIIHOCUH I10JIAra€ B OOMEXKEHHi [1paBa BCTYIy Ha JAEP>KaBHY
cnyx0y (y BUnaaKy nopyueHHs [Ipucsru gep>xaBHOro Cy1y>K00BLs). loBeIeHO HEOOXiIHiCTb HOpPMATUBHOTO
3aKpilyieHHs nepesliKy KOHKPETHUX JIisiHb, 110 XapaKTepru3yBaTUMYyTh 00'€KTUBHY CTOPOHY nopyueHHs [Ipucsaru

IepKaBHUMU CIIy>KOOBLSAMU. HUMU €: (2) BUSIB HEIIOBAru Jo Jep>KaBHUX CUMBOJIIB YKpaiHy, iHoO3eMHUX epskas; (6)



HEBUKOHAHHS a60 HEHAJIe)KHe BUKOHAHHS B MeJKax I10CaZi0BUX 0OOB'SI3KIB pillleHb epKaBHUX OPraHiB Ta,/abo
opraHiB Bnagu APK, HakasiB, po3NOpsI>KeHb i Topy4eHb KEPiBHUKIB, HAJJaHNUX ¥ Me>Kax iX [IOBHOBaKeHb; (B)
VUMHEHHS KOPYNLiITHOTO [IPaBONOPYIIEHHS; (T) IOPYyLIEHHS 0OMEXXeHb Jep>KaBHOTO CJy>k00BLs. Ha nizcrasi
3100yTUX TEOPETUYHUX PE3YJIbTaTiB PO3POOJIEHO NPOEKT 3aKoHy YKpainu "[Ipo nucuuniiHapHi IpOCTyIKU
IEP>KaBHOTO CIIY>K00BLs YKpaiHU", 110 IOCJIYKUTb YI,O0CKOHAJIEHHIO IPABOBOTO PErjaMeHTyBaHHS JUCLUILTIHAPHO]

BiITIOBiJIaJIbHOCTI Jep>KaBHUX CIIYKOOBLIiB.

2. Scientific approaches, national and foreign legislation in the sphere of termination of employment contract with
the civil servant, who has committed a disciplinary offence, are studied. Peculiarities of termination of labour
relations with civil servants if they have committed a disciplinary offence are determined: (a) a reason for
termination is a disciplinary offence of a civil servant; (b) a subject to disciplinary action is a subject assigned to it;
(c) a special procedure for termination of labour relations is the system of stages of disciplinary proceedings; (d)
possible specific consequences of the termination of labour relations are limitation of the right to enter the civil
service (in case of violation of the oath of the civil servant). The necessity of establishing a list of specific actions
that will characterize the objective aspect of violation of the oath by civil servants is proved. They are: (a) an
expression of disrespect to the state symbols of Ukraine and foreign countries; (b) non-performance or improper
performance in the framework of the official duties of the decisions of public bodies and /or authorities of the ARC,
orders, regulations and instructions of the heads provided within their powers; (c) commission of a corruption
offense; (d) violation of the restrictions of the civil servant. The terms "non-performance” and "improper
performance of official duties" are defined. Non-performance of official duties is an omission of a civil servant of a
real opportunity to act as required by law, a contract of employment, job description and other regulation or, on
the contrary, an act of a civil servant, if he /she had to refrain from committing it. Improper performance of official
duties is an act of a civil servant which does not comply with the law and existing circumstances, or if it complies
with them, it is committed in violation of the order and timing, form and scope of execution, as well as in the
wrong place or by an improper subject. Peculiarities of misconduct of a civil servant are determined: (a) guilty non-
performance or improper performance of official duties; (b) his

Jep>kaBHUHM peecTpauiiiHuii Homep [JIiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKHu BOCIiAKEHHS:

ITy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILisi:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBaHIiCTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHs pe3yJIbTaTiB AHCepTalii:

3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. fIpomenko Osier MukoJs1aiioBuy

2. Yaroshenko Oleg Mikolayovich



KBasigikanis: n.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyerses
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BinomocTi npo odiniliHuX OIIOHEHTIB Ta PEI€H3€HTIiB
OdiuiiiHi oIOHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. Ilpouescbkuit Onexkcanap IBaHoBUY

2. IIpouescokuit Osnekcangp IBaHoBuY

KBasigikanis: n.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

Imentudikarop ROR: He zacrocoyerbcs

BaacHe IlpizBume Im's I10-6aThKOBI:
1. Bapa6am 'puropiit OnekcifioBuy

2. bapa6am I'puropiit OnekciiioBuy
KBasigikamis: x.10.1., 12.00.05
InenTudikarop ORCID ID: He 3acrocosyerscs
JoparkoBa inHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:



dopma By1acHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi

Biacue IpizBume Im's [10-6aTbKOBI Karnina Oxkcana BononumupisHa
rOJIOBH pagu

Bnacwue IpizBume Im's [1o-6aTbKOBI Karnina Oxkcana Bononumupisna

rOJIOBYIOYOTO Ha 3acCifiaHHi

BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbHUM 32 peECTpallil0o HAyKOBOi IOpuenko T.A.

OisIIBHOCTI




